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AU AWARDS FOR EXCELLENCE 

Philosophy and Objectives 

"Those who have sacrificed their lives and time by their creative loyalty and 
positive contributions to the institution must be recognized, promoted and 
rewarded." So wrote Rev. Prathip MartinKomolmas in the Faculty and Staff 
Development Policies, July 22 , 1993. 

The philosophical underpinnings of the AU Academic Awards were simply that 

good deeds and achievements must be recognized and awarded. The President 
had often expressed his wish to establish academic awards as incentives for the 
academic community. Evaluation of job performance for this purpose was 
undertaken. After a considerable length of time, the administrators decided to 
introduce the awards. These awards aim to both reward for past performances 
and encourage future efforts. As a reward, it demonstrates our belief that those 

selected have met and surpassed the standards of excellence for the award given. 

The awards are also meant to encourage future efforts of not only the reward 

recipients but others who may take note that they, too, will be recognized for 

superior performance. The AU Academic Awards are granted periodically to those 

who met the selection criteria. 

Historical Background 

One of philosophies of Assumption University is that good deeds and achieve

ments done by any member must be recognized and awarded. The first confer

ment of awards was initiated in 1997 under the name AU Academic Awards. 

Only lecturers were nominated for these awards under six categories. Then, tbree
tier system of achievements (first, second, and third class with the first as the 
highest in each category) was announced in 1999 to take effect in 2000 (Au 
AcademicAwards,December24, 1999,p. 12). Inthe year2000, the name of the 
awards was changed to Au Awards for Excellence. The purpose is to reward 

not only teaching staff but also the non-teaching staff who daily facilitate in the 

management and operation of the institution. 

So far the awards committee is chaired by the President with Brothers in the 

University administration serving on the committee (Au Academic Awards, 
December24, 1999, p. 12). The sole right and prerogative on selection of the 

awardees reside in the committee. 
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THESIXAU AWARDS 

Each award was named after an illustrious person found in Catholic Church history and 
also in memory of our predecessors who had worked long and hard to carry out their 
teaching mission. The general policies governing each award were laid down by the AU 
Academic Awards Committee in 1997. These policies are subject to review, re-interpreta
tion and modification as may be called for. Except for the St. Montfort Award, the awards 
are given in three classes. The second and third class awards are meant to recognize 
mid-level and junior AU faculty and staff who have performed well above the norm as 
compared to their peer group. The awards are as follows: 

St. Montfort Award 

IDustrious Service Award 

The St. MontfortAward was named after St. Louis Marie Grignion de Montfort (1673-
1716), the founder of the Brothers of St. Gabriel. He is our spiritual master who walked 
before us toward the Living God. Fallowing in his footprints, we can proceed on a path to 
union with God. The Brothers of St. Gabriel in Thailand consider him to be a model for a 
religious life and for their educative mission. 

This award is given for faithful, dedicated and outstanding services rendered to the 
University by senior administrators whose career spans more than 25 years. 

St. Michael Award 

Public Service Award 

(First, Second, and Third Class) 

The award was named after St. Michael the Archangel, the protector of the people of God. 

This award also honors the name of Brother Michael, one of the 13 French Brothers who 
moved from Thailand to India during World War II. He was appointed master of novices at 
Eachinkadu, Y ercaud, South India, tasked with the training of a number of senior Brothers

· 

of the Province of Thailand. 

The award comes in three classes and is given to University members who have provided 
academic and/or other significant services to society, and who have represented the 
University in academic and supporting activities that are acknowledged by the public. In 
so doing, they uphold and promote the University's reputation and stature. 
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St. Hilaire Award 

Distinction in Writing Award 

(First, Second, and Third Class) 

This award was named after St. Hilaire who was born at the beginning of the 
fourth century at Po�tiers in France. He was a bishop and Doctor of the Universal 
ChW"Ch. 

Brother Hilaire was one of the first five pioneering Brothers to arrive in 
Thailand in 1901. He was a well-known educator at Assumption College, 
Bangkok. He mastered the Thai language so well that he became an unparal
leled Siamese Linguist. He wrote Thai language manuals; the first of which, 
Darun Suksa, was considered by all as the very best source for the learning of 
the Thai language. 

The award comes in three classes and is designated for those who achieved 
distinction through academic writings in the form of articles and books. 

St. Martin de Tours Award 

Excellence in Performance Award 

(First, Second, and Third Class) 

St. Martin de Tours, for whom St. Martin de Tours Award is named, was a 
Roman soldier raised in Italy. Finding God, he converted to Christ and became 
an unwilling soldier. Later he was a disciple of Hilaire of Poitiers and, still later, 
became the Bishop of Tours. 

The award was also named in memory of Brother Martin de Tours, one of the 
five Brothers who first entered Siam on October 20, 1901. 

This award is designated for lecturers and administrators: who discharged their 
duties and responsibilities conscientiously and superbly: who exhibited high. 
standards of efficiency, excellence and quality in teaching, counseling, and 
duties such as composition of test materials, framing of examination papers and 
other academic related factors. 

The award is also for non-teaching staff who add to the University learning 
process. 
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St. Bernard Award 

Special Merit Award 

(First, Second, and Third Class) 

The award was named after St. Bernard ( l 090-1153), an abbot and later named 
Doctor of the Church. He was a Cistercian monk. He wrote profusely and 
movingly concerning the Lord Jesus, spirituality, the Scriptures, and the Blessed 
Mother. 

The award also recognized Brother Bernard Mary whose idea of adding a 
degree program to the existing Assumption Commercial College (ACC) 
program that eventually led to the establishment of ABAC and hence Assump
tion University. 

This award is intended for University members: who exhibited special manage
rial skills; and who performed their tasks and assignments beyond the normal 
calls of duty such as initiating, restructuring or reengineering of programs for an 
office or department, or providing voluntary services for improving, upgrading 
systems and procedures, and participating in other artistic or scientific activities 
for the welfare of society. 

St. Thomas Aquinas Award 

Research Award 

(First, Second, and Third Class) 

The award was named after St. Thomas Aquinas in respect for his special talents 
that he devoted in full measure to the search for the Eternal Truth. 

St. Thomas Aquinas was a great Dominican teacher (1225-127 4). He traveled 
and wrote extensively. His two Summas should not obscure his other biblical, 
the<> logical and philosophical writings. He dedicated his brilliant talents to the 
investigation of the sublime truth of God in the light of faith and the human 
intellect. He is the patron saint of all Catholic schools. 

This award is given to those who contribute through their research to the promo
tion, enhancement or the reputation and prestige of the University. Their research 
should result in publications, patents and/or other innovative materials or 
feature 
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Award Presentation 

and 

Felicitation on the President Emeritus' Birthday 

and Christmas Greeting 
December 24, 2003 

Programme 

09.30 hrs. Assemblage 

!vf/C:takes thefloor 

09.40 hrs. Arrival of the President and the President Emeritus 
- Song: Assumption University Anthem 

09.50 hrs. Au Awards for Excellence Conferral Ceremony 
- Report by V.P. for Academic Affairs 
- Announcement ofAwardees and Reading of Citations 

by V.P. for Academic Affairs 
- Awards Presentation by the President 
Song: School of Life 

10.20 hrs. Celebration of Christmas Festival 

Song: We wish you a Merry Christmas 
- Garlands Presentation by representatives ( 5 groups) 
- Speech of Appreciation by the President 

10.40 hrs. Celebration of the President Emeritus' Birthday 

Song: God is Love 
- Speeches and Poems to felicitate the President Emeritus 
- Bouquet Presentation to the President Emeritus by the President 

Song: Happy Birthday 

11.00 hrs. Speech of Appreciation by the President Emeritus 

Song: MarchAssumption 
- Group Photograph Talcing 
- Cocktail in front of John XXIII Conference Center 

End of the Programme 
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Report 

December 24, 2003 

Rev. Brother President: 

It gives me great honor to have your presence at today's AU Awards for 
Excellence conferral ceremony. 

The AU Awards for Excellence is held yearly to recognize good deeds and 
achievements of outstanding professionals who are committed in one way or the 
other in enhancing the academic programs, research, student's life, and the Au 
community at large. 

Prior to the awards conferment, I would like to address several issues that mark 
the success of the University in its ceaseless effort to ameliorate qualifications of 
the University's faculty and staff members, the University's core competence that 

would enable her to weather through the increasingly intense competitive 
environment and retain her leading position in the years to come. 

1. The University's Human Resources 

To ensure the quality and the sufficiency of her faculty, the University has for the 
past years put forth her effort in recruiting only well-qualified faculty members 
with degrees from competitive universities. As part of the University's recruit
ment process and as a very ess�ntjal qualification of both full-time and adjunct 
faculty members, a notable attention has also been given to English proficiency 
of non-native English speaking faculty members to ascertain their proper use of 
English both in and outside the class. 

Currently, the University has 820 full-time faculty members carrying out vari
ous tasks to fulfill the University's four key missions i.e. teaching and learning, 
conducting research, providing public services, and promoting Thai culture and 
heritage. Of these 820 faculty members, 142 are Ph.D. holders, while 5 44 and 
134 are master degree and.bachelor degree holders respectively. The number of 
international versus Thai faculty members at present is 53 to 89 (with a ratio of 
5.9 is to 4.1) for Doctorate degree holders; 159 to 385 (with a ratio of 4.1 is to 
5.9) for master degree holders; and 67 to 67 (with a ratio of l is tol) for bachelor 
degree holders. 
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2. Human Resources Development 

Currently, more than 115 faculty members and staff are involved in the human 
resources development program to upgrade their professional qualifications both 
in Thailand and abroad. 

Of 28 faculty members receiving the scholarship to study abroad from the 
University, 7 are pursuing master's degree while 21 are pursuing a doctoral 
degree. Furthermore, a total of 81 faculty members, 35 of whom are studying in 
master's degree, while 20 are in doctoral programs in the state universities, and 
23 others, with an aim of strengthening their teaching pedagogy and perfonnance, 
are studying in a program for Graduate Diploma in Education, have been granted 
scholarships to enhance their qualifications as well as knowledge in the country. 

Having been fully aware of the importance of supporting staff members in 
rendering good quality services to students and hence their contribution to the 
attainment of the University's vision, the University has offered scholarships to 
three staff members to pursue their master's degrees in Thailand, and to one staff 
member for her doctorate's degree in joint program and outside Thailand. 

With her ceaseless effort to meet if not to surpass the 3 :6: I ratio of Doctorate, 
Master and bachelor degree holders required by Ministry of Education, the 
University has been implementing a strong and committed human resources 
development programs, and since last year has strengthen her human resource 
capital with 1 8  Doctorate Degree and 25 Master Degree holders. 

From academic year 2002 - 2003, 11 faculty and 2 staff members completed 
their doctorate's degree; and another faculty members completed their master's 
degree abroad. 

During the same time from local state universities in Thailand, 5 faculty 
members received their doctorates; another 14 their master's of which 10 are 
faculty members and 4 are staff members . .  

As part of the University's scheme to encourage faculty members to get more 
involved on academic research and article writing, and to expose themselves to 
the scholastic communities, 4 faculty members have been granted pennission to 
present their papers at international conference in several countries. 

In an effort to strengthen her human resources' professional skills as well as 
competency, the university has also sponsored 264 faculty and 199 staff 
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members (a total of 463) to attend various seminars and training programs both 
in Thailand and abroad. It is also noteworthy to report that of those 46 3 

recipients of the university's sponsorship, a total of 34 faculty and 35 staff 
members have r eceived training programs abroad. 

3. International Programs and Initiatives 

Of approximately 20,000 enrollments in both graduate and undergraduate 
programs, 10 percent or 2, 100 students are international students representing 
57 countries. Some of the countries are China, Mynmar, Vietnam, Taiwan, India, 

Bangladesh, Korea, Japan and USA. With quality education as well as excellent 
teaching-learning and accommodation facilities provided, the University also 
anticipates that foreign student admissions will continue to increase in the 
future. 

4. Research and Article Writings 

As part of the scheme in promoting research and article writings, the Office of 
Vice President for Academic Affairs has published the University's "Research 

Manual" to facilitate the University's lecturers with desire and determination to 
seek a career advancement in research writing to have a better understanding 
about the procedure in writing research and budget proposal. 

In addition to the numerous journals published by various faculties in the 
University; namely ABAC Journal, UCEM (International Journal of Computer 

and Engineering Management), Prajna Vihara: The Journal of Philosophy and 
Religion, The Journal of Risk Management and Irisurance, Au Journal of 
Technology, Au Tech Note, The English Teacher, "The Journal of Management", 
initiated by the ABAC School of Management, has also recently been added to 
the University's existing publications. 

More importantly, the incessant effort and wholehearted commitment of the 
university in shifting herself towards ''Research University" and in encouraging 
faculty members to obtain academic titles have brought about fruitful results, as 

in 2003 academic year, 10 research proposals from.the Faculty of Science and 
Technology were approved and granted fund by the University, and a total of 7 
faculty members have been cohferred academic titles, 6 of whom have earned 
Assistant Professorship and 1 Professorship titles. 
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ANNOUNCEMENT OF THE AWARDS 

1. St Montfort Award 

Dr. Sompit Porsutyaruk 

Awarded St. MontfortAward for Illustrious Service 

Citation: 

Dr. Sompit Porsutyaruk began her teaching career as a dedicated and 
meticulous lecturer in the Department of English in 1977 after obtaining her 
Master's degree in English from Chulalongkom University. In 1991 she secured 
her Doctoral degree in Curriculum and Instruction from the same university, 
thereby solidly enhancing her education and training in the field of pedagogy. 

During the 1980s and 1990s the university had grown rapidly both in 
terms of reputation and enrolment and there was need for reorganisation as well 
as for employment of able, and qualified leaders and Dr. Sompit Porsutyaruk 
was appointed as Chairperson, Associate Dean and Dean respectively to suit the 
changing structure of the institution. Alongside her teaching and administrative 
tasks, Dr. Sompit served on several University committees overseeing arrange
ments for Royal visits, the academic and curricula development, conferences 
and seminars. She currently chairs one of the University Internal Audit and 
Assessment Committees and when the university embarked on its Quality As
surance development program in 1996, Dr. Sompit supported it enthusiastically 
and prepared her faculty to undergo the first-ever pilot audit by the MUA in 
November 2003. She has also been a resource speaker at a few seminars on 
English language teaching and curriculum development in Thailand. In June 
2003 Dr. Sompit Porsutyarak was promoted as Deputy Vice Rector for Aca
demic Affairs and Acting Director of Office of the Vice President for Academic 
Affairs. Over the past couple of years she has coordinated four international 
conferences held under the aegis of the University. In recognition of her teaching 
service and dedication tQ Assumption University, she was awarded two Royal 
decorations, the Most Exalted Order of the White Elephant (5th class) in 1992 
and the Most Noble Order of the Crown ofBenjapom Mongut Thai (6th class) in 
1998. 

To her students Dr. Sompit is a mentor figure, gentle but firm in her ideals 
of teaching and fair evaluation. To her colleagues and junior staff, she is a 
constant source of reaffirmation and confidence building. To Assumption 
University, she is a versatile administrator-teacher who through her 26 years of 
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dedicated and loyal service, has helped concretize the teaching and learning legacy 
of this institution, thus extending the prime educative zeal and example of our 
founding fathers. The administrators of Asswnption University are therefore 
pleased to confer on her the St. Montfort Award for Illustrious Service on 
December 24, 2003. 

2. St. Hilaire Award 

Assistant Professor Brian Charles Lawrence 

Awarded St. Hilaire Award for Distinction in Academic Writing (3n1 Class) 

Citation: 

Assistant Professor Brian Charles Lawrence joinedAsswnption Univer
sity as Director of the Insurance Research Centre, Faculty of Risk Management 
and Industrial Service on September 1, 1999 and from June 1, 2003 he was 
elevated to the position of Dean while retaining the previous post of Research 
Director. He is also the Editor of the Journal of Risk Management and 
Insurance. It is observed from the C. V. of Assistant Professor Brian Lawrence 
that he has held senior executive and academic positions in London, Singapore 
and now in Thailand and he continues to work with high enthusiasm and dedica
tion for Asswnption University as evidenced by the successful publication of the 
Journal of Risk Management and other articles some of which are listed below. 

2000: Developments in Motor Insurance in Thailand', a paper presented at the 
Annual Asia-Pacific Risk & Insurance Conference, July, Perth, Australia 

2000: 'A Skills Warning', inAsia Insurance Review, October, Singapore 
2000: 'The Effect of Culture on the Teaching of English to Japanese', in The 

English Teacher , Vol 4 No. 1, October, Bangkok 
2000: 'Rating Changes in Thai Motor Insurance', in IIAP Journal, Vol XV1I No. 

1, October, Insurance Institute for Asia & The Pacific, Manila, 
Philippines 

200 1: 'Consolidation & Globalisation of Insurers in Thailand', paper presented 
at the Annual Conference of the Asia Pacific Risk & Insurance Associa
tion, July, Bangalore, India 

2001: 'Changing Thai Attitudes to Liberalisation', in Insurance Research & 

Practice, Vol 1 6  Part 2, July, London 
2001: 'Significant Developments in Motor Insurance in Thailand', in Risk 

Management & Insurance Review, July, Philadelphia, USA 
2002: 'The Risk Management Function of Supply Chain Management', in Thai 

Logistics & Production Society Newsletter, Vol 9 No. 1, March, Bangkok 
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2002: Insurance Training: The Cultural Context, in Journal of Risk Manage
. ment & Insurance, Vol 7, October, Bangkok 

2002:  Rethinking Liberalisation in Thailand, Insurance Chronicle, Vol II, Issue 
XII, December, Hyderabad, India 

2003: Technologyis Not theProblem: HumansAre,paper presentedatASAIHL 
Inter-University Conference, Thammasat University, 27 January, Bangkok 

2003 : Marine Piracy in Southeast Asian Waters, Journal of Risk Management 
& Insurance, Vol 8, October, Bangkok 

In the circumstances the administrators of Assumption University are 
pleased to bestow the St. Hilaire Award for Distinction in Academic Writing (3rd 
Class) onAsst. Prof. Brian Charles Lawrence on December 24, 2003. 

3.  St. Martin de Tours Award 

3.1 Mrs. Orawan Arphornsuwan 

Awarded St. Martin de Tours Award for Excellence in Teaching (3rd Class) 

Citation: 

The Department of Business Chinese considers Mrs. Orawan 
Atphornsuwan as an exceptionally innovative teacher. It is explained that in the 
early days when there were no prescribed texts she collected and compiled 
teaching materials and used them in her classrooms. Her wise selection and 
adoption of a suitable methodology of dissemination helped students to learn 
effectively and become articulate and eloquent Chinese speakers. 

Mrs. Orawan has worked as a high school teacher for 15 years and 
another 13 years on our campus has mellowed and matured her to the extent of 
developing a special personality which enables her to assume the mantle of a 
revered mentor to students and peers alike. She is always punctual and polite in 
her dealings and her presence .and advice are sought and welcomed by students 
and colleagues at all times. 

In view of her affability and her high utilitarian value as a faculty . 
member Mrs. OrawanAtphornsuwan is granted St. Martin de Tours Award for 
Excellence in Teaching ( 3rc1  Class) on December 24, 2003. 
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3.2 Ms. Nootrudee Siriboon 

Awarded St. Martin de Tours Award for Excellence in Teaching (3rd Class) 

Citation: 

Ms. Nootrudee Siriboonjoined the Faculty of Biotechnology on June 1, 
1994 as a full-time lecturer but within a short space of time and on October 1, 
1995 she was promoted as Chairperson of the Food Technology Department. 
She was found to be highly capable, proficient and resourceful and her expertise 
was also attributable to the fact that she has worked as Assistant Dean, Student 
Affairs and Chairperson of Department of Food Technology in Rangsit Univer
sity for over 3 years during 1991-1994. 

Ms. Nootrudee holds a Master's degree in Food Science from Kasetsart 
University and her research interests are in Cereal, Bakery, Fruit and Vegetable 
Technology as well as in Quality Control, Sanitation and Packaging and she 
taught mostly in these subjects. She is a highly disciplined and no-nonsense type 
of lecturer and knowing this her students concentrate on their studies and derive 
benefit by absorbing and assimilating their lessons quickly and without distrac
tions. Ms. Nootrudee Siriboon has worked here smoothly and effectively for 
nearly ten years and in appreciation of her services and contributions she is 
awarded the St. Martin de Tours Award for Excellence in Teaching (3rd Class) 
with effect from December 24, 2003. 

4. St Bernard Award 

4.1 Ms. Norranuch Paikaew 

Awarded St. Bernard Award for Special Merit (2nd Class) 

Citation: 

Miss Norranuch Paikaew joined the University as acting chief accoun
tant in 1983 . In 1984 and based on her satisfactory performance, she was 
promoted to Director of the Finance Department. Through her knowledge, 
dynamism and ingenuity, she has developed a system that is the envy of many 
other institutions who regularly send their officers to study our system of main
taining and preparation of accounts. The financial reports presented by the 
University have been hailed by the Ministry of University Affairs as superb and 
fit to serve as a model for others. Eager to improve herself, she is constantly 
looking for ways and means to learn more in order to perform better by attend

ing lectures or seminars in her field of expertise. 
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W henever she is called for extra-duty, whether to arrange meetings, 
receptions of dignitaries or important celebrations or share her experience and 
knowledge, she will contribute generously to the best of her ability whether it 
means long hours of work at night or whole week-ends far from home. She has 
helped all the schools of the St. Gabriel Foundation develop sound financial 
systems and goes on giving them support and advice whenever it is necessary. 

In sum, Miss Norranuch Paikaew has surpassed all the requirements 
expected of her as the Director of the Finance Department of Assumption 
University and is hereby awarded the St. Bernard Award for Special Merit (2nd 
Class) on December 24, 2003. 

4.2 Mrs. Yupawadee Laoledchai 
Awarded St. Bernard Award for Special Merit (3rd Class) 

Citation: 

Mrs. Yupawadee Laoledchai graduated from Assumption University in 
1987 taking the Business Computer major. She then pursued and obtained the 
M.Com (Business Information Systems) degree from University ofWoollongong, 
Australia in 1990. During the years she had acquired considerable experience 
and expertise by working as Systems Analyst, Consultant, etc. both inAustralia 
and Thailand and she was therefore given the position of Director, ABAC 
Integrated Information Systems Centre on her reappointment on October 1, 1997. 

Mrs. Yupawadee Laoledchai is reputed to possess a high degree of per
sonal competency combined with a very pleasant personality and these qualities 
bring out wonderful results when working on computer systems with teams of 
colleagues and assistants. She is credited with having developed the following 

systems: 

1. Student Registration System 
2. Student Affairs System 
3. Administrative System 
4. Payroll System 
5. Directory Service Implementation 
6. Infonnation Provisioning System, or Automatic User Account Management 
7. Interdepartmental Processes and Data Integration 
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The successful development of these systems has enabled Assumption 

University to accelerate automation of operational procedures and work 
schedules as well as keeping abreast of new technologies to maintain a high 
level of executive thrust and management efficiency. For these valuable services 
and contributions the administrators have decided to confer the St. Bernard Award, 
Special Merit Award (3n1 Class) on Mrs. Yupawadee Laoledchai on December 
24, 2003. 

5. St. ThomasAquinasAward 

5.1 Prof. Dr. Tin Win 

Awarded St. Thomas Aquinas Award for Research (1st Class) 

Citation: 

Prof. Dr. Tin Win was in the employ of the University ofYangon, Myanmar 

and he retired on April 6, 1992 while working in the position of Professor/Head 
of Chemistry Department. He joined Assumption University on June 1 ,  1994 as 

a full-time lecturer. Although almost always engrossed in pedagogy and research 
in his faculty positions he found time to be involved in the following extramural 
or exogenous activities which show that Dr. Tin Win is a highly versatile and 
resourceful person in addition to his acuity, mental agility and profundity in his 
specialized field of science and technology. 

1. Member of the Royal Australian Chemistry Institute (RACI), Australia 

(MRACI) 
2. Chartered Chemist of the Royal Australian Chemistry Institute (RACI) 

(C.Chemll) 
3. Member of American Chemical Society (MamChS) 
4. Advisor for waste water management at a copper mine and textile mill, 

Myanmar 
5. Course consultant in Physical Chemistry Yangon University 
6. Course consultant in Matriculation Chemistry, Myanmar Matriculation Board 

7. Consultant for the Development of a Graduate Pulp and Paper Programme at 

A.I. T. Thailand 
8. Consultant for science curriculum for the British International School, Phnom 

Penh, Cambodia 
9. Thesis advisor to two M.A. students of Mahachulalongkom Buddhist 

University, Bangkok 
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A few of his publications issued while employed as faculty member of 
Rangoon University and Assumption University are given below: 

(1) Advanced Quantum Chemistry for graduate students, RU, Myanmar, 1986 

(2) Analytical Chemistry for B.Sc. students, RU, Myanmar, 1980 
(3) Chemical Technology (Soap, Ink, Paper) RU, Myanmar, 1976 
( 4) Experimental Chemistry for Engineers BG 1108 (Student Manual Part II), 

AU, 1996 
( 5) Experimental Chemistry for Instructors BG 1108 (Teacher Manual), AU, 

1996 
( 6) Practical Papermaking on Cottage Industry Scale; ·Burma Research 

Congress, 1977 
(7) Analytical Applications of Oscillations; CRT report, UNSW,Australia, 1985 
(8) Aquatic Plant Treatment of Cation Polluted Waters, J, Sc. Res., 

Chulalongkorn University 
(9) The Rate-Potential Corr. Equ., J. Se. Res., Chulalongkorn University, 

Bangkok. 1,22, 1997 
( 10) Identification of Fulvoplumierin isolated from the bark of Plumeria 

Acutifolia Poir, an antimalarial drug of traditional medicine in Myanmar, 

AU J.T., 5, 5(1), 200 1 
( 11) Development ofF e(II) PP Oscillometry, A Technical Estimayion Method 

Based on Peale Potentials of Chemical Oscillations, AU J. T., 1, 6(1 ), 2002 
(12) Chromatography using Local Components, APEID/ UNESCO, I/34, 1987 
(13) Save the Ozone Shield,ABAC J.,Assumption Univ., Bangkok, 8 1, 22/3, 

2002 

(14) Science and Metaphysics 
Part I: Scientific ArtAppreciation? ABAC J.,Assumption University, 1, 
23/1, 2003 
Part II: Science and Theology- complementary or mutual exclusion? ABAC 
J., 11, 23/1, 2003 

Part ill: Scientific Epistemology? ABAC J., 2 1, 23/2, 2003 
Part IV: Scientific Ethics? ABAC J., 30, 23/2, 2003 

Based on the above facts and evidence to corroborate his extensive 
research undertalcings and writings, Dr. Tin Wm submitted his application for an 

academic title to the Ministry of University Affairs a few years ago and the Royal 
Thai Government in the Ministry of Education was pleased to award him the 
title of Professor of Chemistry on October 23, 2003. The Rector of Assumption 
University in compliance and conformity with the orders communicated by the 
government issued notification No. 278/2003, dated November 10, 2003 

confirming the award of the academic title to Dr. Tin Win. The administrators of 
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Assumption University are not only pleased to share the honors and encomia 

conferred on Professor Dr. Tin Win but to add their own compliments and kudos 
for his singular achievement and to bestow the St. Thomas Aquinas Award: 
Research Award (151 Class) on him in recognition of his accomplishments. 

5.2 Mr. Peerapol Moemeng 

Awarded St. Thomas Aquinas Award for Research (3n1 Class) 

Citation: 

Mr. Peerapol Moemeng graduated with Bachelor of Science (Computer 
Science) and Master of Science (Computer Science) degrees :from Assumption 
University in March, 1998 and December 2000 respectively and he has been on 
our rosters since June 1, 1998. Some of the projects in which Mr. Peerapol was 
involved as either the primary author or co-author are listed below. 

1. Flood Prediction for the Chaophraya River Basin, National Computer 
Science and Engineering Conference 1999 

2. A Framework for Handling Malfunction Agents, the Twenty-fourth IEEE 

Aerospace Conference 2003, Montana, USA, 2003 
3. An Approach for Handling Malfunction Agents, the Fourth International 

Conference on Intelligent Technologies (In Tech'03), Chiang Mai, Thailand, 
2003 

For his important and effective contributions the administration of 
Assumption University are pleased to confer the St. Thomas Aquinas Award for 

Research (3nl Class) on Mr. Peerapol Moemeng on December 24, 2003. 
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ASSUMPTION UNIVERSITY ANTHEM 

Lyrics by Thomas Khng 
Music by Lian Sek Lin 
Arranged by : Capt. Veeraphan Vawklang 

From every comer of the land We come to pursue truth. For integrity, 
and progress we stand And learning's sterling worth Up lifting virtue of mind 

and hand With the glory of our youth. 
We are the salt of the glorious earth No task is too hard to do. For 

Assumption and the land of our birth. We remain ever loyal and true. For 

excellence in all realms of effort. We give Assumption its due. 
Assumption is the Light that leads Our youth to knowledge sure Ever 

mindful of all our needs It brings us to leam-ing's shore Ennobling our academic 

deeds Making our future secure! 

MAY GOD BLESS YOU AND KEEP YOU 

Lyricist : Kittisak Poolsawat 

The Lord blesses you and keeps you. 
He will protect you from all enimies. 
Peace be with you, peace be with you. 

The Lord is with you and He will comfort you 
by his mercy, and kind, and gentle. 
And he who's mercy and kind will bless you. 

AmenAmenAmenAmenAmenAmenAmenAmen. 

Composer: Anonymous 

WE WISH YOUAMERRYCHRISTMAS 

We wish you a Merry Christmas 
We wish you a Merry Christmas 

We wish you a Merry Christmas 
And a Happy New Year ... 

Good tidings to you wherever you are. 

Good tidings for Christmas and a Happy New Year 
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GOD IS LOVE 

Lyricist: Kittisak Poolsawat, English Texts Christian Worship Music 

The Lord is love, and He also loves us. 
The Lord is love, and He also loves us. 
It's the love of God, love of God. 

He is the God of creatures, 

Arranged by Kittisak Poolsawat 

the God of creatures The love riot like as 

It's the love of God, love of God. 
He always be with us. He always be with us. 
The Lord is love, and He also loves us. 
The Lord is love, and He also loves us. 
Because the Lord loves the world, he gave his 
only son. For ones who trust on him, the Lord · 

Jesus Christ, will never missed eternal life. 
Praise the Lord! Praise His love, His grace and 
mercy. My life is yours, my life is yours. 
The Lord is love, and He also loves us. 
The Lord is love, and He also loves us. 
Almighty God is love. He is the LOVE. 

HAPPY BIRTHDAY 

• Happy Birthday to you, happy Birthday to you, 
happy Birthday, happy birthday, 
happy birthday to you 

• Happy is the man who loves the Lord. 
Happy is the man who walks in his way. 
Happy is the man who loves the Lord. 
Happy is the man who walks in his ways. 

• Happy Birthday to you, happy birthday to you, 
happy birthday, happy birthday, 
happy birthday to you. 
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