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Abstract: The main purpose of this study was to investigate the possible relationship 

between foreign teachers’ perception of leadership styles and motivation at Assumption 

College Bangrak Campus, in which 51 foreign teachers participated. For the 3 research 

objectives a quantitative study was used with the following purpose: (1) To investigate 

foreign teachers’ perception on the leadership style of the administrator of Assumption 

College Bangrak Campus. (2) To investigate foreign teachers’ perception on their own 

motivation at Assumption College Bangrak Campus. (3) To investigate if a significant 

relationship between foreign teachers’ perception on the leadership style of the 

administrator of Assumption College Bangrak Campus and their own motivation exist. 

The main research instrument consisted of 44 different research questions, which were 

adapted from Johnson’s study on employee motivation (1997), and from Indvik’s study 

on the path-goal theory (1985). The results showed that (1) the leadership style of the 

administrator of Assumption College Bangrak Campus is perceived to be supportive 

leadership by the majority of foreign teachers, (2) the majority of foreign teachers 

perceive their own motivation to be the need to fulfill esteem needs first and (3) there 

is a significant relationship between foreign teachers’ perception on the leadership style 

of the administrator of Assumption College Bangrak Campus and their own motivation. 
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Introduction 

Current research shows that leadership is the most important school-related influence 

on student learning, next to classroom instruction (Louis, Leithwood, Kenneth, 

Wahlstrom, & Anderson, 2010). Research also reveals that the topic of teacher 

motivation is important to discuss. According to Blase and Kirby (as cited in Smith, 

1999), “poor motivation or a lack of motivation is viewed by new teachers as a major 

factor contributing to teacher dissatisfaction with their positions” (p. 2). Therefore, it 
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