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Abstract: The main purpose of this study was to determine the relationship between
teachers’ perception towards professional development and their job satisfaction in
GuiLin University of Electronic Technology, GuangXi, China in the academic year
2014 - 2015.A total of one hundred and forty — one (141) full — time teachers from
the GuiLin University of Electronic Technology were surveyed for this study. The
main resource of data was the questionnaire that investigated the teachers’ perception
towards professional development and their job satisfaction. The collected data were
analyzed by using the mean, standard deviation and Pearson Product Moment
Correlation Coefficient. The research findings indicated that the level of teachers’
professional development was the high in the school, and from the results of teachers’
job satisfaction, it was found that the level of their job satisfaction was regarded as
‘moderate’. A moderate possitive relationship between teachers’ perception towards
professional development and their job satisfaction was existing in GuiLin University
of Electronic Technology, GuangXi province of China.
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Introduction

Teacher professional development is one of the most important aspects of training for
every school. An effective professional development program is hard and it is one of
the main challenges for every teacher, leader and administrator. Professional
development is the key to improving teacher knowledge. Nevertheless, to ensure an
effective professional development program, which is beneficial to teachers,
identification of their needs is important.

Hargreaves (1994) expresses the importance of regular assessments of teachers’
professional development needs in order to check the progress in their development.
His post technocratic model looks at professional development as one that is mutually
dependent.
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