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ABSTRACT 

There are many quotes about the positive things which come from practicing 

meditation, some have said that meditation improves the quality of life, brings more 

happiness, harmonizes the environment and even increases performance. However, 

there are still some people who do not believe in the power of meditation and treat it 

as a mere English word. So the objective of this study is to develop reliable and valid 

evidence about performing Vipassana, and as to whether it has influential factor such 

as bringing in a positive change to work performance. 

While conducting a survey there were many scales to measure our targets. 

Careful selection had to be done in order to be able to pin point to the target group of 

people. The next step was to interpret and analyze the data using SPSS, a reliable 

statistic report for Windows version 14.0 with the data collected there was enough 

evidence to see an impact on work performance through Vipassana. 

It was found that there are some factors from both groups of Vipassana 

practitioners and non-Vipassana practitioners that have relationship with the 

dependent variable which is work performance. Also some factors had a difference 

between these 2 groups of respondents which can show the influence of Vipassana 

meditation on that factor, which is forgiveness in this case. A conclusion was made 

and suggestions for further analysis are given at the end of this research. 

Key Words: Vipassana, Work performance, Vipassana practitioner, Non Vipassana 

practitioner 
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CHAPTER I 

INTRODUCTION 

Background of Study 

Globalization and pace of world development has resulted in greater competition 

in the international arena forcing many companies to be proactive to ensure survival in an 

environment of intense competition. A range of actions is possible for companies to 

undertake including process re-engineering to enhance operational efficiency, launching 

of new products and services while staff retrenchment is also a possible alternative. These 

actions are all geared towards improving the Company's operating performance but most 

of such actions are determined on a macro level. However the emphasis should be placed 

on the individual level for which much of the outcome of any task is determined. 

Little focus has been placed on individuals and their impact on the Company's 

success and as such, a more detailed analysis on ~ndividuals and their mindset in relation 

to personal performance and that of the organization. A good mindset is normally a result 

of having the benefit of a harmonious life reflecting a happy family surrounded by good 

society, which reflects a country that has peace and stability. In the search of improving 

corporate performance, how can one improve individual's personal mindset to improve 

overall performance? 



There have been claims of meditation of being able to help people get through 

times of difficulty and reduce misery and stress while improving personal and work 

related performance. But can meditation do this as there is no scientific proof of such 

benefits but only by word of mouth. There are a number of meditation techniques, is 

there one that can be considered to be the best approach to help people improve mindset? 

The word "Vipassana" has been around for a very long time and it refers to an old 

Indian meditation technique. As it has been told, this technique enables people to 

improve their mindset and as a result, bring inner peace to their lives and as a result, 

improve outlook on life and thus improving overall performance. However, as mentioned 

in the previous paragraph, there has been no concrete statistical proof of such connection. 

To this end, this research is geared towards providing better insight as to the validity of 

such claim and will provide statistical evidence which will form the basis for further 

studies while encouraging others to use such meditation technique to improve personal 

and corporate performance. 

LAB 

History of Vipassana 
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Vipassana is one of India' s most ancient meditation techniques. Long last to 

humanity, it was rediscovered by Gotama the Buddha more than 2500 years ago. The 

word Vipassana means seeing things as they really are. It is the process of self

purification by self-observation. One begins by observing the natural breath to 

concentrate the mind. With a sharpened awareness one proceeds to observe the changing 

nature of body and mind and experiences the universal truths of impermanence, suffering 

and egolessness. This truth-realization by direct experience is the process of purification. 
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The entire path (Dhamma) is a universal remedy for universal problems and has nothing 

to do with any organized religion or sectarianism. For this reason, it can be freely 

practiced by everyone, at any time, in any place, without conflict due to race, community 

or religion, and will prove equally beneficial to one and all. 

What Vipassana is: 

-It is a technique that will eradicate suffering. 

-It is a method of mental purification which allows one to face life's tensions and 

problems in a calm, balanced way. 

-It is an art of living that one can use to make positive contributions to society. 

What Vipassana is not: 

-It is not a rite or ritual based on blind faith. 

-It is neither an intellectual nor a philosophical entertainment. 

-It is not a rest cure, a holiday, or an opportunity for socializing. 

-It is not an escape from the trials and tribulations of everyday life. 

Vipassana meditation aims at the highest spiritiia goals of total liberation and full 

enlightenment. Its purpose is never simply to cure physical disease. However, as a by-

product of mental purification, many psychosomatic diseases are eradicated. In fact, 

Vipassana eliminates the three causes of all unhappiness: craving, aversion and 

ignorance. With continued practice, the meditation releases the tensions developed in 

everyday life, opening the knots tied by the old habit of reacting in an unbalanced way to 

pleasant and unpleasant situations. 
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Although Vipassana was developed as a technique by the Buddha, its practice is 

not limited to Buddhists. There is absolutely no question of conversion. The technique 

works on the simple basis that all human beings share the same problems and a technique 

which can eradicate these problems will have a universal application. People from many 

religious denominations have experienced the benefits ofVipassana meditation, and have 

found no conflict with their profession of faith. 

Statement of the problem 

To improve a people's work performance by lift up people' s mind is tending to be 

a real reason for people's success. With the mind which have less anxiety, the mind 

which have better respect to himself/herself and the mind which is a true friend of the 

people in every situation, all of these will help people pass through a problem in this 

cruel world. So I would like to prove the claim that Vipassana can help people to achieve 

a better quality mind which will result in better work performance. 

So my statement of problem is "Does Vipassana meditation has an influence on 

people's work performance" 

Purpose and objective of the study 
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To identify whether Vipassana has or has not an influence on work performance 

of people in their real life. The result will provide a great chance for an individual to 

practice meditation method to improve their work performance, also a company may 

allow his employees to join the meditation activity which will have a positive effect 

towards a company. 
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Research question to be answered 

1) What are the variables that will have an effect on people work performance? 

2) What is the relationship between these variables and work performance? 

Definition of each variable 

Work Performance: The act of performing or the state of being performed. 

(Kwaku Atuahene-Gima, Kamel Micheal 1998) s / 
Work Effort: Effort is one of the most important consti::ucts in motivation theory 

(Mohr and Bitner, 1995) define effort as the amount or expenditure of energy put into a 

behavior or series of behaviors. 

Trust: In most definitions, trust appears related to individual attributions about 

other people's intentions and motives underlying their behaviour (Smith and Barclay, 

1997). For example, for Lewicki and Bunker (1996) trust involves "positive expectations 

about others". 

* 0 * 
Politeness: Politeness has been studied extensively in the sociolinguistics 

literature where it has been recognized as a verbal style used by a speaker to maintain the 

listener's face (Brown and Levinson, 1987; Clark and Schunk, 1980; Lakoff, 1973, 1977). 

Goffman (1967) defines face as "the positive social value a person effectively claims for 

himself." In their theory of politeness, Brown and Levinson (1987) 
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Self esteem: self esteem often defined as an overall evaluation of personal worth 

that people make and maintain with regard to themselves (Judge et al. , 1997; Rosenberg, 

1965). 

Self awareness: Situational self-focus is labeled "self-awareness" (Buss & 

Scheier, 1976; Carver & Glass, 1976) 

Forgiveness: To give up resentment against or the desire to punish; stop being 

angry with pardon or to give up all claim to punish or exact penalty for an offense, 

overlook.. Ultimately forgiveness means to give up blame or faultfinding. (Michael stone 

2002) 

Mediation: The act of meditating, devout religious contemplation or spiritual 

introspection (Sethaputra 1995) 

Vipassana: .Seeing things as they really are. It is the process of self- purification 

by self-observation. One begins by observing the natural breath to concentrate the mind. 

(Goenka 2000) 

LAB CIT 
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Limitation of the study 

There were some limitations with respect to the analysis and data that may affect 

the accuracy of the results, as below: 

1. Due to sample size 

The amounts of people who practice Vipassana meditation in Thailand still have a 

very small number so this may result in small sample size which has a greater probability 

that the observation just happened to be particularly good or particularly bad. Therefore it 

is harder to find significant relationships from the data, as statistical tests nonnally 

require a larger sample size to justify that the effect did not just happened by chance 

alone. 

2. Due to the control level 

Ideally the researchers should have full control over the physical and social 

environment of the subjects with no interfering or doing anything to modify the impact of 

corrective efforts. Unfortunately, it is impossible for this case because we cannot 

intervene people's life during the period of study. 

3. The spreading ofVipassana people in Bangkok 

Observation about the regular practice of Vipassana may be a little inconvenience 

because these group of people are scattered and only some of them are the people who 

always practice Vipassana in their everyday life, the only way to gather the infonnation is 

to approach them individually which consumed a lot of time and may have a result in 

inconsistent of data because of time constrain. 
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Organization of the research project chapter 

There are 5 parts for this research project which are introduction, in this part the 

reason to conduct this report and information about the technique of Vipassana will be 

described. The second part is review of literature, in this part will be consisted of the 

review of literature about meditation which will be followed by the framework for 

hypothesis setting. The third part is methodology of the study, in this part will contain 

about the questionnaire development, many related measure will be reviewed in this part. 

Data analysis and results are the forth part, after all data collection then interpretation of 

the result will be made and the last part is about conclusions and recommendation for 

benefit of this study and provide more useful information for further study. 

Summary 

This reQOrt is focusing on the effect of Vipassana and variables that effect on 

people's work performance in order to prove that this kind of meditation have or have no 

any effect on people work performance. This study may be useful for any company or 

individual who has an interest on this kind of meditation and also for anyone who has a 

doubt about the effect of this method of meditation on people work performance. 
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CHAPTER2 

LITERATURES AND RELATED STUDIES 

Many studies are available related to the effect of Vipassana meditation. The 

studies indicated that people worldwide of different nationality and religious are 

interested in meditation. Most of studies show that Vipassana has a positive effect on the 

people in every way. This part will begin with the detail of this method to know what 

Vipassana meditation is. In the next part the summary of each study which related to the 

effect of Vipassana..meditation will be show. 

Research on Meditation 
RO It 

Meditation has been practiced in a wide variety of forms throughout the world by 

many people of different cultural and religious backgrounds. Meditation is now gaining 

prominence not only as a self-help and self-mastery technique, but also as an adjunct to 

psychotherapy (Khosla, 1989). 

More than 2500 year ago that this Vipassana existed and was widely practiced by 

many people but it is only in recent years that researchers tum their interest to investigate 

and observe the impact ofVipassana. 

The following observations are worth mentioning here before giving a brief 

account of research on Vipassana. 

9 



Healing and helping professionals belonging to diverse disciplines like the 

Naturopaths, Yoga therapists, Homoeopaths, Vaidyas, Allopaths and others, have readily 

accepted Vipassana as it is free from dogma, experientially based and focused on human 

suffering and relief (Fleischman, 1991 ). 

Vipassana "increases self-awareness, promotes integration of subjective 

experience, and facilitates acceptance and tolerance to sufficiently reduce physical and 

psychological distress" (Fleischman, 1999). 

Vipassana is a technique of self-examinat~on, a scientific method of self

observation that results in total purification of the mind and the highest happiness of full 

liberation (VRI, 1990). 

After we have a brief understanding of some research related to Vipassana then in 

next part I will show the result of Vipassana on other sectors, even in this report we are 

focusing on ViQassana and work performance but its may be useful to study about the 

impact of Vipassana on the others sector because its will be useful to develop a 

framework LAB CrT 

* 0 

Impact of Anapana (first step of Vipassana) on Children: 
* ~ 

Since 1986, thousands of school children ranging between the ages of 8 and 15 

have attended Anapana meditation courses tailored to meet the specific needs, interests 

and capabilities of the children. In their studies on the impact of these courses, 

(Adaviyappa 1994), (Shah and Katakam 1994) explain that the immediate and long-term 

benefits are clearly significant in helping children to become established in lives of 

positive action with a strong moral foundation at an early age. The academic performance 
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of those children who continue to meditate at home or at school improves because the 

meditation helps to improve their concentration, memory and self-control. 

Next is the example of the effect of Vipassana on government sector because If 

Vipassana can have a good effect in Government sector then it' s should have a positive 

effect on a private sector too and the detail are following 

Impact ofVipassana in Burmese Government 

The civil service career of Sayagyi tu. Ba Khin, Acharya S. N. Goenka's 

meditation teacher, is an example of the transformative effect of Vipassana on 

government administration. Sayagyi U. Ba Khin was a renowned Vipassana Teacher. He 

was also the first Accountant General of independent Burma, now Myanmar. Many times 

he worked as head of several government departments. -
Sayagyi used Vipassana as a mean of change and reform. He succeeded in 

instilling a heightened sense of duty, discipline and morality in the officials working 

under him by teaching them Vipassana meditation. As a result, efficiency dramatically 

increased, and corruption was eliminated. His outstanding achievements in reforming the 

administration indicate clearly that Vipassana facilitates quick decisions based upon 

sound judgment. 

Impact ofVipassana in Private Sector 

Many private organizations in India like Surya Foundations, Mahindra and 

Mahindra, Speed Engineering, Toshniwal Instrumentations, Anand Engineers Pvt. Ltd., 

etc. are asking their employees to attend Vipassana courses. 
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In a case study of Anand Engineers Pvt. Ltd. (Mumbai), (Shah 1994) reports that 

in the company, having a turnover of five crores (over one million U.S. dollars), it was 

found that all the directors, members of the senior staff and a majority of clerks and 

workmen attended Vipassana courses. First, the managing director went for a course, and 

then the other senior staff followed his example. Others noticed changes at the top, and 

they decided to attend a Vipassana course. Sixty percent of the employees have attended 

courses. About half of those have done more than one course. Resultant changes in the 

organization have been a shift from authority rule to consensus decisions taken at a lower 

level, from one-upmanship to team spirit and from indecisiveness and insecurity to self 

motivation in the work-force. The ultimate result was an increase in group efficiency and 

profits accompanied by improvement in mental health and interpersonal relations. 

With the study on the topic of Vipassana and the work environment conduct by 

S.S Joshi the independent researcher also have the vivid result that Vipassana lead to 

better work environment (S.S Joshi 2003) 6~UEl. 

Everyone experienced a positive change in the behavior of Vipassana students 

(S.S Joshi 2003) ~ O 

Finally, there are many quotes which talking about how Vipassana can help them 

lift up their live as well and the following are some quotes that come from a journal in 

Asia Times 2003 as we can see on the following: 

"Vipassana leads to clearer thinking and clear thinking is good for business." 

Thomas L Freese, vice president of Freese & Nichols (Asia Times 2003) 
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"I am not attached to the actions of others, so I don't create conflict by responding 

negatively." Sylvia Clute, a former attorney-general candidate in Virginia (Asia Times 

2003) 

Vipassana helped calm her in the face of client anxiety and market conditions. 

"The most important thing that I took away from the course was surrendering to the 

process and letting it unfold - contrary to my business training of being in 'attack mode'." 

Nancy Stevens, a leading investment adviser and a former vice president of Wells Fargo 

(Asia Times 2003) 

"After practicing Vipassana for over 25 years, I find that my capacity for work 

and clarity of thinking [has] increased. I gain time. Our staff attends Vipassana courses 

with paid leave." Veteran Indian industrialist Arnn Toshniwal (Asia Times 2003) 

Besides realizing its potential to reduce conflict and enhance teamwork, corporate 

leader's experience how Vipassana increases efficiency, patience and self-dependency 

and progressively eliminates such negativities as anger, jealousy, and depression. (Raja 

M. 2003) LAB CIT 

"Vipassana is an art of living through continuous self-improvement," "It has 

helped me immensely in adverse conditions, in being tolerant to others and taking 

positive action as opposed to blind reaction." Rahul Vaid, a partner in Pacesetter Capital. 
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Conceptual Framework 

From the previous section of literature review then conceptual framework was 

develop as following: 

- ~Pr 

~ 
* Figure 1 conceptual framework 

SINCE 969 
ol. 

With the review of previous study about people's work performance there is one 

model in Managerial attitudes and performance book by Lyman w. Porter and Edward E. 

Lawler which is fit with the above variables, the model consist of 5 variables which are 

effort, abilities, traits, role and performance. The model is showed on the next page. 
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Value of 
reward I Abilities and traits 

l l 
--+ I Effor I -+ 

Perceived effort ~ Reward 
probability 

t 

Performance 
(Accomplishment) 

Perceives 
equitable 
rewards 

Reward 
• (Fulfillment) 

I Satisfaction 1-. 

Figure 2 Porter and Lawler (1969) Model 

From Managerial attitudes and performance 

All of these variables have an inter-relation between each other. In this model 

there is the positive relationship between effort and performance because in this model 

try to prove that more effort will result in increasing in performance, for the abilities and 

traits there is also has positive relationship between these variables and performance for 

this model because the meaning of these two variables is about individual long term 

characteristic, if the individual has a positive characteristic like politeness or high self 

esteem then the possibilities of high outcome will be increase. So from the meaning of 

each variable from this model then 5 variables from the above framework which is fit 

with this model were selected and all of these variables are claimed by previous research 
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and Vipassana practitioner that these 5 variables are improve after practice Vipassana, 6 

variables are self awareness, self esteem, politeness, forgiveness, trust and work effort. 

The model and variables in each box are as following: 

Operationalized framework 

The following figure comes from the combination between ideas in conceptual 

framework and supporting model. 

Traits 
-Forgiveness 
-Politeness 
-Trust 

Abilities 
-Self awareness 
-Self esteem 

Effort 
- Work effort 

Performance 
-Work performance 

I 

Figure 3 Operationalized framework 
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Proposed Hypotheses 

There is a study about the relationship between self esteem and work 

performance. Knowledge of self-esteem and coping strategies can help practitioners 

devise interventions to bring improved performance (Andy Lane 2003), so this show the 

positive effect between these 2 variables. 

Hai: There is a relationship between self esteem and the work performance. 

Self-awareness is at the core of professional development. Knowing who you are 

and what you enjoy doing and being able to recognise your skills, strengths and 

weaknesses, as well as your effect on other people, provides a baseline from which to 

boost your career potential. The more you know, the more effect-lively you can adapt 

what you do. 

"Self-awareness is at the centre of all learning and development and an important 

skill needed to manage our own behaviour alongside colleagues in the pursuit of an 

organisation's goals," says Nathan Hobbs, principal consultant at business psychology 

consultancy OPP. "It is at the heart of effective leadership. Increasing self-awareness 

enables any member of staff to reflect more knowingly on their work performance and 

identify means of self-improvelJ\.ent." 

H82: There is a relationship between self awareness and the work performance. 

In organization which full of forgiveness culture then people will want to stay and 

will work toward the success of the company and their fellow employee which will result 

in better work performance. (Michael Stone 2002) 

HaJ: There is a relationship between forgiveness and the work performance. 
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Positive effect of effort on work performance in study of "A contingency analysis 

of the impact of salesperson's effort on satisfaction and performance in selling new 

product" show that for any sales person who have more work effort will have a better 

performance (Kamel Michael 1998) 

H84: There is a relationship between work effort and the work performance. 

Politeness: we found that the more politeness is perceived, the more trust 1s 

perceived, in the study of "Variables that affect the trust of business clients in their banks. 

(Amarjit S. Gill, Alan B. Flaschner and Mickey Shachar 2006) and the following 

hypothesis is showing the relationship between trust and work performance, so I may said 

that politeness will have an indirect effect to work performance. 

H85: There is a relationship between politeness and the work performance. 

The relationship between trust and performance suggest that performance increase 

as trust increase. fn the study of "the relationship between trust and team gerformance" 

(Ferda, Janset and ;Nuray 2003) 

As many researches already showed the positive effect of this meditation in many 

aspects then I believe that this Vipassana will also have a positive effect on the work 

performance too. Another reason is that as jt is the propose of this research, we then 

would really like to know the answer of this question 

H86: There is a relationship between trust and the work performance. 
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Summary 

After perform a literature review and intense information finding then we found 

out that Vipassana will have an influence on a variables which will have an effect on the 

work performance of people, so with this assumption we already develop a framework 

according to a possible information also a hypothesis are already set then the next chapter 

will be about data gathering method. 

19 



CHAPTER3 

METHODOLOGY OF THE STUDY 

After we already know about the interested variables which are already presented 

in the previous chapter, then the measurement of each variable was developed. I decided 

to use a quantitative method tollleasure the level of each variable that has an effect on the 

peoples work performance. After the intense searching of previous research work in 

various fields then we found the means to measure each variable and all items are 

translated into Thai, some items are adapt for some word in order to fit in with the topic. 

All of the items were set for the respondent to answer by using Likert scale with 5 point 

rating system. 

err 

Measures 0 

Self Esteem 
SINCE 1969 ot 

This variable was measure by Rosenberg Self-Esteem Scale (Rosenberg, 1965) by 

a group of 5 questions Likert scale ranking from strongly agree to strongly disagree. 

Rosenberg, M. (1965). Society and the adolescent self-image. Princeton, NJ: Princeton 

University Press. 
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Self awareness 

Variable Self awareness was measure by public and private aspects of self-

awareness scale (Buss, 1980). There are 9 questions to access respondent's self 

awareness level. The question set can divide into 3 groups which are surrounding, public, 

private. Buss, A. (1980). Self-consciousness and social anxiety. San Francisco: Freeman. 

Work Effort 

Five items from Brown and Leigh (1 996) are used to measure the respondent 

work effort. This scale measure people's perceives work intensity by asking their 

characteristic tendency to work hard. 

Trust 

Huff and Kelley (2003) - 3 items to measure trust level of the respondent was 

adopted, the aim of this scale is to measure the level of trust among people within an 

organization so changing some word that represent a meaning of a group to be a word 

that show the sense of individual in order to fit with this study are needed. Huff, L. and 

Kelley, L. (2003), "Levels of organizational trust in.indivjdualist versus collectivist 

Forgiveness 

Forgiveness variable was measured by Transgression-Related Interpersonal 

Motivations Scale--12-Item Form (TRIM-12) (McCullough 1998) is a 12-item self-report 

measure of a respondent's level of motivation to forgive an offender. 
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Politeness 

This variable was measure by six items which is developed by Dawn Lerman 

(2006) Fordham University, New York, New York, USA in the study of consumer 

politeness and complaint behavior. In this scale there are 2 aspect of politeness which is 

positively politeness items and negatively politeness items. The face-threatening acts 

listed by Brown and Levinson (1987) Dawn Lerman Fordham University, New York, 

New York, USA 

Work performance 

Work performance variable was measured by Self-appraisal approach by Al-

Gattan (1983) and Stevens et al. , (1978) In this scale there are two dimensions of 

performance, namely quality of performance and productivity, The first two items assess 

quality of performance and productivity of the individuals on the jobs. 

General Procedures LAB 

In order to know whether Vipassana have any effect on the people work 

performance or not. Measuring group of people who js practitioner of Vipassana 

meditation and to study about the relationship between Vipassana and work performance 

are needed, by using a multiple regressions to check the relationship between dependent 

and independent variables, so our main focus on our target group is the people who 

always practice Vipassana in their every day of life. 
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THE ASSUMPTION UNIVERSITY LIBRARY 

Draft of the instrument development 

Questionnaire is an instrument used in this research. With a set of question that is 

a measurement of each variable. A 5 point Likert scale was adopted to use in this 

questionnaire. After performed an intense finding of the previous works in many fields 

about the variables which I'm interested then the measurement for each variable are 

found as already shown. Then all of the questions in each measurement are translated into 

Thai language in order to match with our target group who mostly are Thai. 

Collection and sampling 

Figure 4 Sample size calculations 

After perform a formula to indicate a number of set of questionnaire to be 

distributed, and then the result shows that totally 150 questionnaires are needed to be 

send to the people who practice Vipassana 
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The questionnaires are sent to the respondent by both hand in and e-mail to people 

from 3 dhamma societies which are Dhamma Thani, Dhamma Kamala and Dhammakaya 

which are the people who have a chance to practice Vipassana. 

Summary 

With the finding of measurement of each variable, the completed set of 

questionnaire with 37 questions was distributed to the people to perform a pretest of 30 

sets of questionnaire. Then the questionnaire is ready for the real test of minimum 150 

respondents in the next chapter. 

ROT 

LAB crt 
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CHAPTER4 

DATA ANALYSIS AND RESULTS 

In this part the sample profile for the respondents, the alpha value, loading factors 

of each variable and also the result frorp regression analysis to check the relationship 

between independents variables and work performance will be show. Then the results of 

all findings will be summarized. 

Sample profile 

175 sets of questionnaire were collected from Vipassana practitioners. The 

followings are tables which show the characteristic of Vipassana practitioner group. 

LAB CIT 

Characteristic ofVipassana Practitioner group * 
How Ion; that you be;in doln; Vipassana Meditation (in Year$) °" Number of hours spent per day on Vipassana Meditation 
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In totally. how many times that you have 1 chance to join 1 Vepassana 
Medn.cion Cowse? 

Gender 

FiJ1ure 9 

• 1 r1n1 ..:. ._11rn.o 
o .i t1n1~s 

• l lHH• O 

OM•_ •r~ lb;m ,) tn11~ :.. . 11 ... , 

ROT'. 
.M.n 
.F"'m" 

Over the put 12 months, approximately how m1ny times that you have a 
chance to join a Vipassana Meditation Course? 

FiJ1ure 8 

FiJ1Ure 10 

·~1;; :.:t 1~:• .. :: of ;rn •. -. 

.;,,,,_ 
0 ) 1.,,,., 
• . i t ;n .. ~ 

0 ·1 1. ffo • '.. 

• Mc;~ tlun I t11Y.-?<; 

• i:-;·.i 

•t•d•_;,-.·~· . , ':':'1f:; 1:>hi .j .. _:~ · . .-:lr!;Hl•I 

o:.h-l'.~! ,.;.:11s •1loj 

• :0.1:. -, .. ;•1 ~ 1.til 

D <"f..:•l ~t h.i1 ~1 'l'o!".11 ;. 
HJiJ 

26 



Education 

..... -J 'JI 
:; J l!J 

fiQure 11 ~ 

Income 

fiQure 13 

· ~'1 1fl\ Ji~ ~ • . f!Hl ; 

. ''"' '"'"b·:· o·ho•.,I 
O B,,.n .. i.:" d·:1•·• 
•t..'-;1-;.1 .. , [) .. ]1 .... 

OrorD 

.l .. :,:;l:'l:;1 i it_• - I )I 

. :".f••_1-1"'.Jf~J 0 1J '.1t 
01r:-i-..:11-~·:-rf(I ;-irt 

• ~~-,...,,. 1r,:-~1_! I ~t:r 

0 • M Cl :((I lo'hl 

0 

Occupation 

fiQure 12 

Marital StalUs 

fiQure 14 

.,,ud•"t 
•r·r1,11-•<•th· .. r 

D ('AD<!l '·''I 'J',; ll~'Z~ 
•!1.-"'':ilnm'"r.t ,i lfo: 1:1f 
01, .... r.~ 1\ ·: .. 

• ·"h·" 

27 

• n·JI~ 
• m.11u~d 

D ·h"·I• '.• 



Factor analysis and reliability of Vipassana Practitioner group 

From KMO values .771 which is greater than .6 means that data is appropriate to 

proceed with factor analysis. 

From the rotate component matrix in factor analysis all item measures are loaded 

in to the expected factor except forgiveness which have 2 dimensions shown in different 

factor from the others then forgiveness variable need to be separated into 2 factors. The 

first set of forgiveness 1 contains measurement number 1, 3, 4, 6, 9 and 11 , forgiveness 2 

contain measurement number 2, 5, 7, 8, 0 and 12 for this forgiveness 2 from now it will 

be change to avoidance factor because the set of questions are showing the sense of this 

dimension. Another item measure that needs some adjustment is trust 2 (t2) which is 

excluded from trust variable. 

(.KMO value and rotate component matrix table are shown figure 21 and figure 22 

on page 56 and 57 in appendix part) 

LA CrT 
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Factor loadin Al 
0 .740 
0.764 
0.732 
0.569 
0 .697 
0.744 
0.814 
0 .798 
0.435 
0.794 
0 .569 
0 .744 
0.795 
0.758 
0.551 
0.808 
0.568 
0.637 
0.696 
0.841 
0.549 
0.709 
0.740 
0.661 
0.819 
0.715 
0.796 
0.689 
0.609 
0.849 
0.605 
0 .723 
0.731 
0.791 
0 .734 

crt 

* 

Figure 15 Summary of factor loading, KMO, Alpha value of each measurement for 

Vipassana practitioner group 
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The previous table is the value of factors loading, reliability value and KMO for 

each measurement in Vipassana practitioner group. In this table some of unused items are 

excluded. The results come from the group of Vipassana practitioner of 175 sets of 

questionnaires. Same as the previous part which have already mention about forgiveness 

2, for the forgiveness this variable has been separated into 2 dimensions according to 

factor loading value. The first dimension is forgiveness and the second dimension is 

avoidance. 

The Relationship between work performance and other independent variables for 

Vipassana practitioner group 

To test the relationship between independent and dependent variables, the 

regression analysis was conducted. -
Composite scores was computed in order to run linear regression..'1he result show 

that highly significant as indicated by the F-value from ANOV A table which means an 

independent variables make a significant unique contribution to work performance and 

with R square value of .170 means that independent variables together explain 17 

percent of variance in work performance. Based on p value, self esteem (se) and work 

effort (we) are significantly contributed to the prediction of work performance at the p

value of .001 and .009 respectively. They also have a positive relationship with work 

performance as indicated by a positive beta coefficient of .285 and .216 for self esteem 

and work effort respectively. (See regression analysis for practitioner on page 58 in 

appendix part) 
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Testing of Hypothesis 

Ha1: There is relationship between self esteem and work performance. 

This relationship is supported because self esteem parameter (Beta = .285) is 

positive and statistically significant (p= .001 ), suggest that there is a positive relationship 

between self esteem and work performance in Vipassana meditation group. 

Reject the hypothesis. 

H82: There is relationship between self awareness and work performance. 

This relationship is not supported because p value is .796 which is more than .05, 

suggest that there is no significant relationship between self awareness and work 

performance in Vipassana meditation group. 

Fail to reject the hypothesis. 

H 83: There is relationship between forgiveness and work performance. 

This relationship is not supported because p value is .427 which is more than .05, 

suggest that there is no significant relationship between forgiveness and work 

performance in Vipassana meditation group. crt 

For avoidance (forgiveness 2) variable the result from regression analysis 

showing p value of .284 so there is no any significant re1ationship between avoidance and 

work performance. 

Fail to reject the hypothesis. 

H 84: There is relationship between work effort and work performance. 

This relationship is supported because work effort parameter (Beta = .216) is 

positive and statistically significant (p= .009), suggest that there is a positive relationship 

between work effort and work performance in Vipassana meditation group. 
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Reject the hypothesis. 

Has: There is relationship between politeness and work performance. 

This relationship is not supported because p value is .942 which is more than .05, 

suggest that there is no significant relationship between politeness and work performance 

in Vipassana meditation group. 

Fail to reject the hypothesis. 

H 86: There is relationship between trust and work performance. 

This relationship is not supported because p value is .629 which is more than .05, 

suggest that there is no significant relationship between trust and work performance in 

Vipassana meditation group. 

Fail to reject the hypothesis. 

(Value of beta and p value are show in figure 25 coefficients for Vipassana 

practitioner tables on page 58 in appendix part) 

Answering the research question rT 

What are the factors that have an effect on people work performance? 

From the evidence in the previous literature showing that there are 25 variables 

which result from Vipassana meditation and all of these 25 variables are also possible to 

have an effect on people's work performance. However based on a supporting model of 

Porter and Lawler there are 6 variables that are appropriated to the study which are self 

esteem, self awareness, work effort, trust, politeness and forgiveness. 
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What is the relationship between these factors and work performance? 

From empirical study, there are 2 variables which are self esteem and work effort 

that have significant relationship which indicated that, self esteem (se) and work effort 

(we) are contributed to the prediction of work performance with beta coefficient of .285 

at p-value of .001 and beta coefficient of .216 at p-value of .009 respectively. 

Additional study and analysis 

To add more contribution to the study additional data analyses are performed in 

order to explain more to research questions in this model. The adctitional analysis is to 

study whether there is any difference between Vipassana and non Vipassana practitioner 

group because the measurement which adopted in this report has been tested with only 

non Vipassana people so the result may help explain why there are only 2 variables 

which have a significant relationship with work performance. So additional study was 

conducted by collecting more data on non Vipassana practitioner group to check the 

relationship between variables within this group, and the independent sample t-test was 

conducted to check the difference between these 2 groups of respondent. 

Additional 145 sets of questionnaire were distributed to the respondents mostly 

around Huamark area. The following are the tables which describe the characteristic of 

non Vipassana practitioner group. 
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The characteristic of non Vipassana practitioner group 

Gender 
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Descriptive data analysis of non Vipassana Practitioner group 

From KMO values .762 which is greater than .6 means that data is appropriate to 

proceed with factor analysis. 

From the rotate component matrix in factor analysis the result are nearly the same 

as Vipassana practitioner group, all item measures are loaded in to the expected factor 

except forgiveness which have 2 dimensions shown in different factor from the others 

then forgiveness variable need to be separated into 2 factors. The first set of forgiveness 1 

contains measurement number 1, 3, 4, 6, 9 and 11, forgiveness 2 contain measurement 

number 2, 5, 7, 8, 10 and 12 same as in the group of Vipassana meditation for this 

forgiveness 2 from now it will be change to avoidance factor because the set of questions 

are showing the sense of this dimension. Another item measure that needs some 

adjustment is trust 2 (t2) which is excluded from trust variable. The difference is wp3, in 

case of non Vipassana practitioner, this measurement is included in work performance 

variable. It 

LAB CIT 

(KMO value and rotate component matrix are shown in figure 26 and figure 

27 on page 59 and 60 in the appendix part) 
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Factor loadin Al 
0.794 
0.802 
0.677 
0.676 
0.696 
0.802 
0.744 
0 .770 
0 .598 
0.805 
0.745 
0.763 
0.634 
0 .81 1 
0.762 
0.818 
0.730 
0.611 
0.682 
0.694 
0.485 
0 .695 
0.760 
0.665 
0.745 
0.782 
0.749 
0.570 
0.616 
0.836 
0 .564 
0.701 
0.664 
0.715 
0.729 
0 .820 

CIT 

* 

Figure 22 Summary of factor loading, KMO, Alpha value of each 

measurement for non Vipassana practitioner group 
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The previous table is the value of factors loading, reliability value and KMO for 

each measurement in non Vipassana practitioner group. In this table some of unused 

items are excluded. The results come from the group of non Vipassana practitioner of 145 

sets of questionnaires. For the forgiveness this variable has been separated into 2 

dimensions according to factor loading value. The first dimension is forgiveness and the 

second dimension is avoidance. 

The Relationship between work performance and other independent variables for 

non Vipassana practitioner group 

To perform some checking for the relationship between independent and 

dependent variables the regression analysis was conducted. 

Composite scores was computed in order to run linear regression the result show 

that highly significant as indicated by the F-value from ANOV A table which means an 

independent variables make a significant unique contribution to work performance and 

with R square value of .250 means that independent variables together explain 25 

percent of variance in work performance. An examination of the t-values indicates that 

self esteem (se), work effort (we), politeness (P), and forgiveness (fl) are contributed to 

the prediction of work performance with the p-value of .003, .024, .040 and .012 

respectively. They also have a positive relationship with work performance as indicated 

by a positive beta coefficient of .247, .202, .168 and .232 for self esteem, work effort, 

politeness and forgiveness respectively. (See regression for non Vipassana practitioner 

tables on page 61 in appendix part) 
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The differences between Vipassana practitioner group and non Vipassana 

practitioner group for those independent variables 

The independent sample t-test was conducted in order to check whether there are 

any differences between these 2 groups of respondents for those 6 independent variables 

and the results are shown as follows: 

Independent Samples Test 

Levene's Test for 
Eaualitv of Variances t-test for Equality of Means 

lE 95% Confidence 

I ~ 
\;I I~ - Interval of the 

<(I Mean Std. Error Difference 

F Sig. t df Sig. (2-tailed) Difference Difference Lower Unoer 

-se Equal variances 
.213 .645 1.460 318 .145 .09352 .06407 -.03253 .21956 

assumed 
Equal variances 1.451 299.008 .1 48 .09352 .06445 -.03332 .22035 
not assumed 

-sa Equal variances 
6.908 .009 1.941 318 .053 .14064 .07245 -.00189 .28318 

assumed 
Equal variances 

1.909 280.453 .057 .14064 .07369 -.00441 .28569 
not assumed 

_we Equal variances 
5.041 .025 1.723 318 .086 .11235 .06520 -.01592 .24063 

assumed 
Equal variances 

1.695 281 .306 .091 .11235 .06629 -.01813 .24284 
not assumed 

_t Equal variances 
2.517 .114 1.795 318 .074 .1 3419 .07476 -.01290 .28128 

assumed 
Equal variances 

1.767 282.751 .078 .13419 .07595 -.01531 .28368 not assumed 
_p Equal variances 

.818 .366 -.531 318 .596 -.04123 .07767 -.19405 .11159 assumed '9 
Equal variances 

-.534 313.192 ~'i .594 -.04123 .07720 -.19313 .11067 not assumed 
_f1 Equal variances 

2.535 .112 -7.772 318 .000 -.68177 .08773 -.85437 -.50918 assumed 
Equal variances 

-7.667 286.594 .000 -.68177 .08893 -.85681 -.50674 not assumed 
_f2 Equal variances 

1.276 .260 -4.412 318 .000 -.40365 .09149 -.58365 -.22364 assumed 
Equal variances 

-4.444 314.109 .000 -.40365 .09083 -.58235 -.22494 not assumed 
_wp Equal variances 

.198 .656 .647 318 .518 .03578 .05530 -.07302 .14458 assumed 
Equal variances 

.643 298.776 .521 .03578 .05564 -.07372 .14528 not assumed 

Figure 23 independent sample t-test 
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In the Levene's test if probability is greater then .05 then the equal population 

variances can be assumed. On a contrary if probability is lesser than .05 then the equal 

variances cannot be assumed. 

Most of variables have no any significant different between 2 groups of 

respondent start from these 4 variables which are self esteem, trust, politeness and work 

performance, these variables the Levene's test has a probability greater than .05, the p

value is .645, .114, .366 and .656 respectively we can assume that the data have 

homogeneity of variance. From equal estimate t-value the result show that there are no 

and significant different (p > .05) with value of .145, .074, .596 and .518 for these 4 

variables respectively. Another 2 variables which have no any different between 2 groups 

are self awareness and work effort variables these variables the Levene' s test has a 

probability lower than .05, the p-value is .009 and .025 respectively we can assume that 

there is no homogeneity of variance. From non equal estimate t-value we can see that 

there is no significance (p > .05) with value of .057 and .091 for these 2 variables 

respectively. LA 

However, there are 2 variables which have a significant different between 2 

groups of respondent which are forgiveness and avoidance. These 2 variables have p

value of .112 and .260 in Levene' s test respectively which means he equal population 

variance can be assumed, and then from equal estimate t-value of .000 for both variables 

and thus we can say that there is significant difference between group of practitioners and 

group of non practitioners in perception toward forgiveness and avoidance. In the means 

value for each group show that group of Vipassana practitioners tend to have more 

forgiveness and avoidance sense as we can see from the mean (2.12 for practitioners 
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compared with 2.81 for non practitioners in case of forgiveness and 2.83 for practitioners 

compared with 3.23 for non practitioners in case of avoidance) which is lower than group 

of people who don't have a chance to practice Vipassana meditation in their everyday 

life. However this report will give a less important to avoidance variables because this 

variable is not a main focus since the first time of this study. (See mean different in 

figure 31 and figure 32 on page 62 and 63 in appendix part) 

Vipassana Practitioner 
Significant relationship with WP Significant relafionsh~ with WP No DWferent 
No Significant relationship wtth WP No Significant relationship wtth WP No DWferent 
Significant relationship with WP Significant relationship with WP No DWferent 
No Significant relationship with WP No Significant relationship with WP No Different 
No Significant relationship with WP S~nificant relationship with WP No-Different 
No Significant relationship with WP S~nificant relationship with WP Diffrerent 
No Significant relationship with WP No Significant relationship wtth WP Diffrerent 

No DWferent 

Figure 24 Summary table for regression analysis and independent sample t-test for 

all variables 0 

The table above shows the results of regression and independent sample t-test for 

both groups of respondents, the results reveals the consistency except politeness and 

avoidance variables which have contradicted results. In case of politeness Vipassana 

people may tend to answer the question based on their inner feeling while non Vipassana 

practitioners may not. For avoidance variable there may be a problem about sample 

because Thai people may have a different perception toward avoidance from western 

people. Moreover for this variable since the first time in literature review level there are 
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no any relationship of this avoidance variable with Vipassana practitioners and also work 

performance, so the important of this variable will be less given in this analysis. 

Summary 

Finally a total 320 sets of questionnaire was distributed to the respondents for 

both Vipassana practitioner and non Vipassana practitioner to perform an additional test 

for the different between these 2 groups of respondent which will be more benefit for this 

study, in regression analysis group of non Vipassana p,ractitioner tend to have more 

variables which effect the work performance ( 4 variables compare with 2 variables in 

Vipassana practitioner group), this may reflect the unfitted measurement for Vipassana 

practitioner, then the hypothesis was check and also the research questions are answered. 

For the independent sample t-test there are forgiveness variable and avoidance variable 

which have a significant different between these 2 groups. 

RI I. 

LAB I CIT 
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CHAPTERS 

CONCLUSIONS AND RECOMMENDATION 

In previous part a data analysis was performed for both groups of respondents, the 

result will be useful to make a short summary. The recommendation about the findings 

will be discussed and further research direction will be provided for anyone who has an 

interest in this field of study. 

Summary of the study 

Beginning from a doubt to know that Vipassana meditation can have an influence 

on people to lift up their work performance or not, that makes me conduct this research to 

find the answer for this question. Many previous literatures around the world were 

reviewed. Many benefits which result from practicing Vipassana were presented in many 

journals and reports, my model is developed based on both conceptual model and 

supporting model. Totally 7 variables consist of 1 dependent variable which is work 

performance, the other 6 independent variables are self esteem, self awareness, work 

effort, politeness, trust and forgiveness, all of these variables are put into the model. The 

data collection aims to both groups of people who practice Vipassana in their everyday 

life and group of people who have no chance to practice Vipassana, the reason is to 

compare whether there are any differences between these 2 groups or not. The data of 
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320 sets of questionnaires for both groups of people were collected and key into SPSS 

version 14 for windows to interpret the data. Finally the data was interpreted and shown. 

The result will be used for recommendations and further study. 

Summary of finding 

With the regression analysis, the result shows that group ofVipassana practitioner 

has 2 variables that have relationship with work performance which are self esteem and 

work effort. Both variables have a positive effect to work performance variable. For 

group of non Vipassana practitioners, there are 4 variables which have relationship with 

work performance which are self esteem, work effort, politeness and forgiveness. All 

variables have a positive relationship with work performance variable. From independent 

sample t-test I found out that only one variable that has difference between these 2 

groups is forgiveness and avoidance variables, and group of Vipassana practitioners has 

higher forgiveness sense compared with non Vipassana practitioners. 

AB 

Discussion of research finding 0 

err 

* 
The result shows that only one variable which is difference between these 2 

groups is forgiveness while the other 6 variables are not different. The hypotheses of non 

Vipassana practitioners are supported more than those of Vipassana practitioners. The 

reason can be that people from Vipassana group may answer the question based on their 

real inner feeling while non Vipassana people may answer the questionnaire based on 

image that they want others to perceive about them. Also the experience in joining 

Vipassana course, as the meaning of Vipassana which is "see thing as they really are", 
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this characteristic of Vipassana people may make them have a different perception 

toward the society compared with non Vipassana people. Also the possible problems 

about the measurement, this set of measurement may not be used with this group of 

Vipassana people because all of the measurements are developed based on non Vipassana 

people so the different perception of Vipassana people may not fit with these 

measurements. However the result still shows that to be success in lifting work 

performance, both groups of people have the same significant level of self esteem and 

work effort, from this result it shows that these 2 variables are very important variables 

for anyone who would like to increase their work performance. 

Conclusion and implication 

Vipassana can have an influence on people work performance mostly toward self 

esteem and work effort and these 2 variables are important variables to help people lift up 

their work performance which we can see from the result in previous chapter. Whether 

people are from any group of respondents these 2 variables always have a positive 

relationship on work performance. Form this study there are some interesting topics of 

finding about people who practice Vipassana may see thing as it is so they have a 

different perception from the non Vipassana practice people. Another possible interesting 

topic may be the group of non Vipassana practitioner may complete a questionnaire with 

some willing to be looked as a good people in other person's mind so they may try to 

answer in the direction that they want the other to perceive them, so the result may be a 

bit different while Vipassana practitioner group may answer the data based on reality 

without caring about the other perception so the result may become in this way. 
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Recommendation 

The variables which influenced by Vipassana that have significant relationship 

with work performance are self esteem and work effort, this shows the effect of 

Vipassana on people' s work performance which means that anyone who would like to 

improve their work performance may consider joining Vipassana. Moreover, from the 

result forgiveness is a variable which is significantly different between both groups, and 

Vipassana people tend to have more forgiveness sense as we can see from the result in 

the analysis. Even forgiveness is not have a significant relationship with work 

performance in practitioner group but this variable still play an important role in every 

people life. Without forgiveness people may have no chance to rectify their mistake, 

friend may become a foe, also many problems which will arise if people have no 

forgiveness sense. So this is very important variable which people cannot igi;iore. With a 

group ofVipassana people this sense was developed and this may result in peaceful mind 

and better environment around Vipassana people which may have an indirect effect to 

work performance. So with these benefits of practicing Vipassana the suggestion will be 

made to individual or any companies to invited people to join this kina of activity. 

Guideline for further study 

As the result for both groups of respondents are shown we will see that the result 

is not the same for both groups, a group of non Vipassana practitioners has more 

significant variables in regression analysis so it is possible that a measurement that I 

applied for measurement may not effective to Vipassana practitioners because these 

measurements are checked and tested on non Vipassana people, so if possible a new 
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measurement specifically for Vipassana people may be needed. Any selected different 

variables to test is another interesting choice for further study, such as a set of questions 

to check the happiness level of Vipassana people compared with non Vipassana people in 

order to test about the other benefits of practicing Vipassana in further study. 
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Sample profile 

Practice Vipassana 

Cumulative 
Frequency Percent Valid Percent Percent 

Valid Yes 175 54.7 54.7 54.7 
No 145 45.3 45.3 100.0 
Total 320 100.0 100.0 

Characteristic of Vipassana Practitioner group 

Figure 1 How long that you practice Vipassana for Vipassana practitioner 

Cumulative 
Frequency Percent Valid Percent Percent 

Valid One year or less 66 37.7 37.7 37.7 
2 years 26 14.9 14.9 52.6 
3 years 14 8.0 8.0 60.6 
4 years 11 6.3 6.3 66.9 
More than 5 years 58 33.1 33.1 100.0 
Total 175 100.0 100.0 

~ ~ -
Figure 2 Hour spend in Vipassana meditation per day for Vipassana practitioner 

Cumulative 
Frequency Percent Valid Percent Percent 

Valid Less than 30 minute 98 56.0 56.0 56.0 
1 hour 58 33.1 33.1 89.1 
2 hour 8 4.6 4.6 93.7 
More than 2 hour ~~ .. 11 ,... 6.3 6.3 100.0 
Total 175 100.0 100.0 
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Figure 3 Number of Time that you have a chance to join Vipassana course for Vipassana .. 
prac 

Cumulative 
Frequency Percent Valid Percent Percent 

Valid 1 time 55 31.4 31.4 31.4 
2 times 21 12.0 12.0 43.4 
3times 21 12.0 12.0 55.4 
4times 16 9.1 9.1 64.6 
More than 4 times 43 24.6 24.6 89.1 
Never 19 10.9 10.9 100.0 
Total 175 100.0 100.0 

Figure 4 Number of time that you have a chance to j oin course in past 12 month for Vlpassana practitioner 

Cumulative 
Frequency Percent Valid Percent Percent 

Valid Not have a chance to join 34 19.4 19.4 19.4 
1 time 58 33.1 33.1 52.6 
2 times 26 14.9 14.9 67.4 
3times 13 7.4 7.4 74.9 
4 times 7 4.0 4.0 78.9 
More than 4 times 17 9.7 9.7 88.6 
Never 20 11.4 11.4 100.0 
Total 175 100.0 100.0 

ROT1t, 

Figure 5 Gender for Vipassana practitioner 

Cumulative 
Frequency Percent Valid Percent Percent 

Valid Male 48 27.4 27.4 27.4 
Female 127 72.6 ..,, c 72.6 100.0 
Total 175 100.0 100.0 

Figure 6 Age for Vipassana practitioner 

Cumulative 
Frequency Percent Valid Percent Percent 

Valid below 20 years old 9 5.1 5.1 5.1 
20-25 years old 37 21 .1 21.1 26.3 
26-30 years old 36 20.6 20.6 46.9 
31-35 years old 61 34.9 34.9 81 .7 
more than 51 years old 32 18.3 18.3 100.0 
Total 175 100.0 100.0 
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Figure 7 Education for Vipassana practitioner 

Cumulative 
Frequency Percent Valid Percent Percent 

Valid Primary school 14 8.0 8.0 8.0 
Secondary school 40 22.9 22.9 30.9 
Bachelor degree 100 57.1 57.1 88.0 
Master Degree 20 11.4 11.4 99.4 
phD 1 .6 .6 100.0 
Total 175 100.0 100.0 

Figure 8 Occupation for Vipassana practitioner 

Cumulative 
Frequency Percent Valid Percent Percent 

Valid student 18 10.3 10.3 10.3 
private officer 49 28.0 28.0 38.3 
owner of business 15 8.6 8.6 46.9 
government official 13 7.4 7.4 54.3 
freelance 27 15.4 15.4 69.7 
others 53 30.3 30.3 100.0 
Total 175 100.0 100.0 

~ -Figure 9 Income for Vipassana practitioner 

Cumulative 
Frequency Percent Valid Percent Percent 

Valid less than 5000 baht 20 11.4 11.4 11.4 
5000-15000 baht 73 41.7 41.7 53.1 
15001-25000 baht 32 18.3 18.3 71.4 
25001 -35000 baht 15 8.6 8.6 80.0 
Over 35000 baht 35 20.0 20.0 100.0 
Total 175 100.0 100.0 

Figure 10 Marital status forVipassana practitioner 

Cumulative 
Frequency Percent Valid Percent Percent 

Valid Single 106 60.6 60.6 60.6 
Married 63 36.0 36.0 96.6 
Divorce 6 3.4 3.4 100.0 
Total 175 100.0 100.0 
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The characteristic of non Vipassana practitioner group 

Figure 11 How long that you practice Vipassana for non Vipassana practitioner 

Cumulative 
Frequency Percent Valid Percent Percent 

Valid One year or less 127 87.6 87.6 87.6 
2 years 6 4.1 4.1 91 .7 
3 years 3 2.1 2.1 93.8 
4 years 3 2.1 2.1 95.9 
More than 5 years 6 4.1 4.1 100.0 
Total 145 100.0 100.0 

Figure 12 Hour spend in Vipassana meditation per day for non Vipassana practitioner 

Cumulative 
Frequency Percent Valid Percent Percent 

Valid Less than 30 minute 138 95.2 95.2 95.2 
1 hour 6 4.1 4.1 99.3 
More than 2 hour .7 .7 100.0 
Total 145 100.0 100.0 

Figure 13 Number of Time that you have a chance to join Vipassana course for non Vipassana practitioner 

Cumulative 
Frequency Percent Valid Percent Percent 

Valid 1 time 21 14.5 14.5 14.5 
2 times 8 5.5 5.5 20.0 
3times 

LAB 
2 1.4 1.4 21.4 

4times .7 .7 22.1 
More than 4 times 4 2.8 2.8 24.8 
Never 109 75.2 75.2 100.0 
Total 145 100.0 o!. 100.0 

1 

Figure 14 Number of time that you have a chance to join course in past 12 month for non Vipassana practitioner 

Cumulative 
Frequency Percent Valid Percent Percent 

Valid Not have a chance to join 24 16.6 16.6 16.6 
1 time 7 4.8 4.8 21.4 
2 times 3 2.1 2.1 23.4 
More than 4 times 1 .7 .7 24.1 
Never 110 75.9 75.9 100.0 
Total 145 100.0 100.0 
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Figure 15 Gender for non Vipassana practitioner 

Frequency Percent Valid Percent 
Valid Male 71 49.0 49.0 

Female 74 51.0 51.0 
Total 145 100.0 100.0 

Figure 16 Age for non Vipassana practitioner 

Valid below 20 years old 

20-25 years old 
26-30 years old 

31-35 years old 
more than 51 years old 

Total 

Frequency 

27 

57 
37 

12 

12 

145 

Percent 

18.6 

39.3 
25.5 

8.3 

8.3 

100.0 

Cumulative 
Percent 

49.0 
100.0 

Valid Percent 
18.6 

39.3 
25.5 

8.3 

8.3 

100.0 

Figure 17 Education for non Vipassana practitioner 

Cumulative 
Percent 

18.6 

57.9 
83.4 

91.7 

100.0 

Cumulative 
Frequency Percent Valid Percent Percent 

Valid Primary sthool 4 2.8 2.8 2.8 
Secondary school 24 16.6 16.6 19.3 
Bachelor degree 100 69.0 69.0 88.3 
Master Degree 17 11 .7 11 .7 100.0 
Total 145 100.0 100.0 

Figure 18 Occupation for non Vipassana practitioner 

Cumulative 
Frequency Percent Valid Percent Percent 

Valid student 63 43.4 43.4 43.4 
private officer 38 26.2 26.2 69.7 
owner of business 8 5.5 5.5 75.2 
government official 6 4.1 4.1 79.3 
free lance 9 6.2 6.2 85.5 
others 21 14.5 14.5 100.0 
Total 145 100.0 100.0 
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Figure 19 Income for non Vipassana practitioner 

Frequency Percent Valid Percent 
Valid less than 5000 baht 37 25.5 25.5 

5000-15000 baht 65 44.8 44.8 
15001-25000 baht 24 16.6 16.6 
25001-35000 baht 8 5.5 5.5 
over 35000 baht 11 7.6 7.6 
Total 145 100.0 100.0 

Figure 20 Reliability Statistics for both groups 

Cronbach's 
Alpha N of Items 

.808 37 

j l 

Data analysis of Vipassana Practitioner group 

Figure 21 KMO and Bartlett's Test for Vipadana practitioner 

Kaiser-Meyer-Olkin Measure of Sampling 
Adequacy. 

Bartlett's Test of 
Sphericity 

Approx. Chi-Square 

df 

Sig. 

.771 

2958.996 

666 
.000 

a. Only cases for which pracvip =Yes are used in the 
analysis phase. 

Cumulative 
Percent 

25.5 

70.3 

86.9 

92.4 

100.0 

The rotate component matrix is show on the next page 
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Figure 22 Rotated Component Matrix a,b for Vipassana practitioner 

se1 
se2 
se3 
se4 
se5 
sa1 
sa2 
sa3 
sa4 
we1 
we2 
~re3 
we4 
we5 
t'I 
t~ 

m 
p1 
p2 
p3 
p4 
f'1 
f2 
f 3 
f 4 
f 5 
f6 
f7 
f8 
f9 
f10 
f11 
f12 
wp1 
wp2 
wp3 
w4 

1 

.549 

.709 

.740 

.316 

.661 

.438 

.819 

.489 

.715 

.413 

2 

.796 

.689 

.395 

.609 

.849 

.605 

.723 

3 

.794 

.569 

.744 

.795 

.758 

* 

4 
.740 
.764 
.732 
.569 
.679 

.331 

ROT1t, 

5 

.744 

.814 

.798 

.435 

Extraction Method: Principal Component Analysis. 
Rotation Method: Varimax with Kaiser Normalization. 

a. Rotation converged in 19 iterations. 

.568 

.637 

.696 

.841 

L 

7 

.734 

b.Only cases for which pracvip =Yes are used in the analysis phase. 

8 

.551 

.340 

.808 

.440 

9 

-.39 

.313 

.742 

.325 

10 

.320 

.680 

.423 
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Regression analysis for practitioner 

Figure 23 Model Summary for Vipassana practitioner 

R 

pracvip = 
Yes Adjusted Std. Error of 

Model (Selected) R Square R Square the Estimate 
1 .413a .170 .136 

a. Predictors: (Constant), C_f2, C_we, C_p, C_se, C_t, 
C_sa, C_f1 

.44399 

Figure 24 ANOVA b,c for Vipassana practitioner 

Sum of 
Model Squares df Mean Square F Sig. 
1 Regression 6.758 7 .965 4.897 .oooa 

Residual 32.921 167 .197 
Total 39.679 174 

a. Predictors: (Constant), C_f2, C_we, C_p, C_se, C_t, C_sa, C_f1 

b. Dependent Variable: C_wp 

c. Selecting only cases for which pracvip = Yes ,_.. -r-
Figure 25 Coefficients a,b for Vipassana practitioner -

~;, Unstandardized Standardized 
~ '~ 

Coefficients Coefficients 

Model B Std. Error Beta t Sig. 
1 (Constant) 1.778 .393 4.522 .000 

C_se .246 .069 .285 3.546 .001 
C_sa -.01 9 .066 196 -.024 -.294 .769 
C_we .194 .073 tY .216 2.662 .009 
C_t .030 .062 a .039 .484 .629 
C_p .004 .054 .006 .073 .942 
C_f1 .047 .059 .072 .797 .427 
C_f2 -.053 .049 -.093 -1 .074 .284 

a. Dependent Variable: C_wp 

b. Selecting only cases for which pracvip = Yes 
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Data analysis of non Vipassana Practitioner group 

Figure 26 KMO and Bartlett's Test for non Vipassana practitioner 

Kaiser-Meyer-Olkin Measure of Sampling 
Adequacy. 

Bartlett's Test of 
Sphericity 

Approx. Chi-Square 

df 

Sig. 

.762 

2561.324 

666 
.000 

The rotate component matrix is show on the next page 
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Figure 27 Rotated Component Matrix a for non Vipassana practitioner 

Component 
2 3 4 5 6 7 8 

se1 .794 
se2 .802 
se3 .677 
se4 .676 
se5 .696 
sa1 .802 
sa2 .744 
sa3 .770 
sa4 .378 .598 
we1 .805 
we2 .745 
we3 .763 
we4 .634 
we5 .811 E t1 ~\ .762 
t2 .527 .405 
t3 

0 
.818 

p1 .730 
p2 .611 
p3 .682 
p4 .694 
f1 .485 
f2 .749 
f3 .695 
f4 .760 
f5 .570 -.301 
f6 .665 
fl .381 .616 
f8 

R 
.836 IF(. 

~ 
f9 .745 
f10 .414 .564 
f11 .782 
f12 .371 L .701 
wp1 

0 
.664 

wp2 .318 .715 
wp3 ic ,r .729 
wp4 .820 
Extraction Method: Principal Component Analysis. 
Rotation Method: Varimax with Kaiser Normalization. 

a. Rotation converged in 7 iterations. 
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Regression for non Vipassana practitioner 

Figure 28 Model Summary for non Vipassana practitioner 

R 

pracvip = No Adjusted Std. Error of 
Model (Selected) R Square R Square the Estimate 
1 .503a .253 .215 

a. Predictors: (Constant), C_f2, C_we, C_p, C_se, C_t, C_ 
sa, C_f1 

.45166 

Figure 29 ANOVAb,c for non Vipassana practitioner 

Sum of 
Model Squares df Mean Square F Sig. 
1 Regression 9.486 7 1.355 6.643 .oooa 

Residual 27.948 137 .204 
Total 37.434 144 ~ 

a. Predictors: (Constant), C_f2, C_we, C_p, C_se, C_t, C_sa, C_f1 ""~ 
b. Dependent Variable: C_wp 

c. Selecting only cases for which pracvip "' No 

Figure 30 Coefficients a,b for non Vipassana practitioner 

- Unstandardized Standardized 
Coefficients Coefficients 

Model B Std. Error Beta t Sig. 
1 (Constant) .989 .432 2.291 .024 

C_se .213 .071 .247 2.999 .003 
C_sa .083 .061 .115 1.359 .176 
C_we .163 .071 .202 2.284 .024 
C_t .017 .057 96 .024 .291 .771 
C_p .129 .062 tY .168 2.073 .040 
C_f1 .141 .055 .232 2.541 .012 
C_f2 -.045 .058 -.069 -.783 .435 

a. Dependent Variable: C_wp 

b. Selecting only cases for which pracvip = No 
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Independent sample t test for both groups 

Figure 31 Group Statistics 

Std. Std. Error 
pracvip N Mean Deviation Mean 

C_se Yes 175 3.9680 .55368 .04185 
No 145 3.8745 .59017 .04901 

C_sa Yes 175 3.7786 .58897 .04452 
No 145 3.6379 .70706 .05872 

C_we Yes 175 4.0503 .53152 .04018 
No 145 3.9379 .63487 .05272 

C_t Yes 175 3.6514 .61231 .04629 
No 145 3.5172 .72508 .06021 

C_p Yes 175 3.3743 .71160 .05379 
No 145 3.4155 h .66681 .05538 

C_f1 Yes 175 2.1286 .72746 .05499 
No 145 2.8103 .84154 .06989 

C_f2 Yes 175 2.8343 .84257 .06369 
No ~ 145 3.2379 .77970 .06475 

C_wp Yes - 175 3.5410 .47753 .03610 
No 145 3.5052 .50986 "'] .04234 

~ -::» r-
l:=a (/) R071t e,RIEL 

~ ~ LAB CIT 
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Figure 32 Independent Samples Test 

Levene's Test for 
Equality of Varianc1 t-test for Equality of Means 

95% Confidence 
Interval of the 

Mean Std. Error Difference 
F Sig. t df Sig. (2-tailec Difference Difference Lower Upper 

C_se Equal variance~ 
.213 .645 1.460 318 .145 .09352 .06407 -.03252 .21956 assumed 

Equal variance! 
1.451 299.00E .148 .09352 .06445 -.03332 .22035 not assumed 

C_sa Equal variance! 
6.908 .009 1.941 318 .053 .14064 .07245 -.0018~ .28318 assumed 

Equal variance~ 
1.909 280.452 .057 .14064 .07369 -.00441 .28569 not assumed 

C_we Equal variance~ 5.041 .025 1.723 318 .086 .11235 .06520 -.01592 .24063 assumed 
Equal variance! 

1.695 281.30€ .091 .11235 .06629 -.01812 .24284 not assumed 
-C_t Equal variancei 2.517 .114 1.795 318 .074 .13419 .07476 -.0129( .28128 assumed 

Equal variance~ 
1.767 282.751 .078 .13419 .07595 -.01531 .28368 not assumed 

C_p Equal variance~ .818 .366 -.531 318 .596 -.04122 .07767 -.19405 .11159 assumed 
Equal variance! 

-.534 313.19~ .594 -.04123 .07720 -.1931~ .11067 not assumed 
C_f1 Equal variance! 2.535 .112 -7.772 318 .000 -.68177 .08773 -.85431 -.50918 assumed 

Equal variance! 
-7.667 286.5~ .000 -.68171 .08893 -.85681 -.50674 not assumed 

C_f2 Equal variance~ 
1.276 .260 -4.412 318 .000 -.40365 .09149 -.58365 -.22364 assumed 

Equal variance! 
-4.444 314.10f .000 -.40365 .09083 -.58235 -.22494 not assumed 

C_wp Equal variance! .198 .656 .647 318 .518 .03578 .05530 -.07302 .14458 assumed 
Equal variancel 

.643 298.77f .521 .03578 .05564 -.07372 .14528 not assumed I 
, 
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Survey Questionnaire 

Dear Respondents, 

I'm Mr.Jirapong K. from MSc program by ABAC, I'm doing research on 
the topic "The influence of Vipassana meditation on the people's work 
performance", and I will highly appreciate if you could kindly answer the 
following questionnaire. Your response will be kept in confidential. 

Part I: The research on the experience of Vipassana meditation. 

1. Have you kept doing Vipassana meditation during your everyday life? 
(If your answer is "yes", please continue on the next questions. If "no", please go to 
the next part. ) 

Yes No 

2. Please indicate your strength of agreement or disagreement with the 
1 =Strongly Disagree, 5 = Strongly Agree 

1. On the whole, I am satisfied with myself. 1 2 3 4 5 

2. I feel that I have a number of good qualities. 1 2 3 4 5 

3. I am able to do things as well as most other 1 2 3 4 5 

people. 

4. I feel that I'm a person of worth, at least on an 1 2 3 4 5 

equal plane with others. 

5. I take a positive attitude toward myself. 1 2 3 4 5 

6. Right now, I am conscious of my inner feelings. 1 2 3 4 5 

7. Right now, I am reflective about my life. 1 2 3 4 5 

8. Right now, I am aware of my innermost thoughts. 1 2 3 4 5 

9. Right now, I am conscious of all objects around 1 2 3 4 5 

surroundings me. 

10. When there's a job to be done, I devote all my 1 2 3 4 5 

energy to getting it done 

11. When I work, I do so with intensity 1 2 3 4 5 

12. I work at my full capacity in all of my job duties 1 2 3 4 5 

13. I strive as hard as I can to be success in my work 1 2 3 4 5 

14. When I work, I really exert myself to the fullest 1 2 3 4 5 
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15. In my organization subordinates have a great 1 2 3 4 5 

deal of trust for managers 

16. If someone in my organization makes a promise, 1 2 3 4 5 

others within this organization will almost always 

trust that the person will do his or her best to keep 

the promise 

17. Managers in my company trust their subordinates 1 2 3 4 5 

to make good decisions 

18. When making a request, I am as direct as 1 2 3 4 5 

possible 

19. I am comfortable asking people whom I barely 1 2 3 4 5 

know personal questions 

20. I feel free to express my opinion when I disagree 1 2 3 4 5 

with someone 

21. If asked whether or not I like something, I will 1 2 3 4 5 

frankly say if I do not like it 
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For the following questions, please indicate your current thoughts and feelings about 

the person who hurt you. Use the following scale to indicate your agreement with 

each of the questions. 

I = Strongly Disagree, 5 = Strongly Agree 

22. I'll make him/her pay. I 2 3 4 5 

23. I keep as much distance between us as possible. I 2 3 4 5 

24. I wish that something bad would happen to I 2 3 4 5 

him/her. 

25. I live as if he/she doesn't exist, isn't around. I 2 3 4 5 

26. I don't trust him/her. 1 2 3 4 5 

27. I want him/her to get what he/she deserves. 2 3 4 5 

28. I find it difficult to act warmly toward him/her. 2 3 4 5 

29. I avoid him/her. I 2 3 4 5 

30. I'm going to get even. 1 2 3 4 5 

31. I cut off the relationship with him/her. I 2 3 4 5 

32. I want to see him/her hurt and miserable. 1 2 3 4 5 

33. I withdraw from him/her. 1 2 3 4 5 

For the following questions, please indicate your level of each items according on 
your feeling toward the item in each question. 

AB 
1 =Very Low, 5 = Very High 

34. Quality of your performance 
0 A 

1 2 3 4 5 

35. Your productivity on the job 
SINCE19 

L 2 3 4 5 

36. How do you evaluate the performance of your 1 2 3 4 5 

peers at their job compare with yourself doing the 

same kind of work? 

37. How do you evaluate the performance of 1 2 3 4 5 

yourself at your job compare with your peer doing 

the same kind of work? 
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Part II: Vipassana meditation intensify 

1.How long that you begin doing Vipassana Meditation (in Years) 
_1 year or less _2 years _3 years _4 years 
_more than 5 years (please specific__) 

2.Number of hours spent per day on Vipassana Meditation 
_less than 30 minute (0.5 hour) 1 hour 2 hour 
_more than 2 hour (please specific__) 

3.ln totally, how many times that you have a chance to join a Vipassana Meditation 
Course? 

1 time 2 times 3 times 4 times 
_more than 4 times (please specific__) 

4.0ver the past 12 months, approximately how many times that you have a chance to 
join a Vipassana Meditation Course? 

1 time 2 times 3 times 4 times 
_more than 4 times (please specific__) 

Part III: Personal Data 

I.Gender 
Female 

2.Age 
_Below 20 years old _21-25 years old _26-35 years old 
_36-50 years old _ More than 51 years old 

3.Education 
Middle school 

_Master degree 

4.0ccupation 
Student 

_ High school _Bachelor degree 
_Doctor degree ~ 

Private Officer Owner of Business 
--....., 

Government Official Free lance Others 

5.Income level 
_Less than 5,000 Baht 5,000-15,000 Baht 
_15,001-25,000 Baht_25,001-35,000 Baht 
_Over 35,000 Baht 

6.Marital status 
_Single 

Thank you very much. 

Married Divorced 
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26. U'U1J.i1~Ul'111/11itl 2 3 4 5 

27. uuurJ101'H1'111/11itl 1~fofln 1u~.:i~l'hM 1ilurimn1.'1'11 RS 1-, 2 3 4 5 
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