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Abstract: The purpose of this research was to study the relationship of the teachers’ 

perception towards their leadership capacity and their level of job satisfaction in an 

international school in Bangkok during the academic year 2016-2017. This 

researcher used the high capacity leadership instrument adopted from Pierce (2007) 

based on Lambert’s (2003) leadership capacity school survey (LCSS), as well as the 

job satisfaction survey adopted from Drukpa (2004). The results showed there was a 

significant relationship between the teachers’ perception towards their leadership 

capacity and their level of job satisfaction in this international school. The correlation 

analysis result showed there was a strong positive relationship between teachers’ 

perception towards their leadership capacity and their level of job satisfaction. The 

findings were discussed and the research confirmed that sustained school 

improvement can be facilitated with increased teacher leadership capacity resulting 

in increased levels of job satisfaction among teachers as they experience improved 

student outcomes. The study recommended the school leaders and teachers to sustain 

and further develop their leadership capacity and skills so as to maintain the high 

level of job satisfaction.  
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Introduction 

The most important movement in the educational field in the 21st century is 

sustainable school improvement. Teachers are the most important part of this goal. 

Teachers teach at differing levels of effectiveness. One way to measure this is to 

consider how much progress children make each academic year. Two reporters for 

The Los Angeles Times did a value-added statistical analysis of thousands of 

standardized yearly tests and found some teachers impart a year and one half of 

learning in a year and while others impart two months of learning in the same year 

(Song 2011). These effective teachers could have expanded influence for sustainable 
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