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&ditoriol 

Throughout this academic year, there have been many unexpected changes which 

have occured in our college. Looking back over the year, we see these changes in 

a very positive perspective. Our young college has taken decissive steps in build

ing a strong educational foundation for our future growth. A spirit of cooperation 

has been infused into our A . B.A .C . community, &an ever increasing attitude of con

fidence makes us hopeful that our college can contribute much to our country . 

Since our year has been filled with so many memorable moments, which we hope to 

have been able to capture for posterity in the following pages, we have decided ton 

name our Yearbook "VINTAGE ' 74". A vintage year is a year in which the quality 

was superb-a year more valued as it ages in time . We often hear of a vintage car 

or a vintage wine . And so we speak here of vintage memories; memories which are 

much like a fine wine that mellows and acquires its flavor with the passing of years 

74 will always be for us a vintage year. 

Finally, on behalf of the Yearbook staff, I would like to thank all our spon

sors for their cooperation . Without them, this book would not have been possible. 



Bro. marlin Komolma1 f. 1.9 
Chairman of the Board 
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a 1wn"'"•1n 1 'tt1 fl e. c:' 41\jfl" i ~u1 DD 
r ROVINCIAI AOMINl~HA1 ION TP.I. •1n1r, 

n.ar Or&du&t.•, 

BROTHERS OF SAINT GABRIEL 
••• t Uf( ... U afVt1' IH 

•Mt01C0jl< 11. TH41Lo\NO 

February 5, 1975 

A few :rear• ago JOU were &t tbe gate of '-•UJtPtion 
Bu•ine•• Adai.ni.•tr&tion Col1es-, wond•ring: " Wh&t could A.B.A.C. do 
tor .. 1 11 Ber• is one of tbe &n•wera. 

A. B. A.C. &iaa le•• &t tr&ining you to practiae a 
profee9ion of a buainHaman than &t equipping you to adapt ;•oureelvu 
to & variety of job, &t de•eloping JOur capacities, in order to keep 
paoe witb de•eloping production method& &nd work.ing conditiona. 

Now th&t you art about to lt&Y• 7our A1llla Hater, 
&nd that JOU &re r e&dy to face the re&litJ ot an active profeaaion&l 
Utt, I pra:r to God 

- to bleee J'OU &11 80 that 7ou aa:r be .. n of int•
gritJ, conYinced of 110ral principle• which will make or JOU an bo
neat buainee8'11&.D, 

- to grant you grace in order that JOU llAJ' have enough 
couras- &nd atrengtb to go througb lite, &a a reepoa.ible peraon, read1 
to •t&nd tor the cauae of justice and righteouaneee, 

- to aake ot you, a worth:r in9trument o! peace and 
reconciliation 80 that, bJ your own protea9ion, :rou wil1 be able to 
e8tablieh mutual reapect and under9tanding among people with whom 
you come into contact, and tor whom a ab&re in economic advantage 
created by JOU, ie intended. 

May I take thie opportunity to tender m:r eiocere 
thanks to tb• Adminietrntion, the prot caooru, tbe ia.truoto1~, th~ 
Student council, and al1 conce rned, wbo, in one way or another, 
have contributed to the ma.king of A.B. A. C. 

God bless JOU all I 

Bro. l'.-rtia 1tomol.11&e, F.s .o. 
Cb&ira&n of the Board of Truat••• 

Aaauaption Bu8ineaa AdJdJU.etration Coll•s-
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A ffiAN-CENTRED EDUCATION 

Education should aim at developing in the individual his powers of criti

cal spirit and independent thought. This means that man has the capacity for cri

tical and independent thought . It implies that education involves the questioning 

of the given. It underscores the fact that the real aim of education is to produce 

independent minded people who can think for themselves and live their own lives. 

But let a man take this injunction seriously and devote himself to the 

task of developing his critical spirit and independent thought; that is, start 

questioning the accepted values of bis society and he will find, to his dismay, 

that all hell breaks loose against him! Why is this so? This is so because the 

moment a man starts questioning the values of a society, that society finds him a 

threat to its survival; for if the values on which a society is founded are ques

tioned. Its very foundations will be shaken and that is not a prospect that any 

society will view with equanimity! It thus becomes, in effect, a challenge thrown 

at society to reexamine the assumptions on which it is built! And if it accepts 

the challenge and gives itself, honestly and courageously, to the task of examining 

the folmdations on which it is built, the possibility exists that its critic may be 

proved right! And then it will have no option but to change. And that implies 

changing a whole way of life and, with that, depriving itself of the comfort and 

security it has thus far enjoyed! l'lo wonder then that a society does not take ea

sily or willingly to those who would question its values. Not only does it not 

take willingly to such critics but it sets in motion certain counter offensives to 

silence them and, if these fail, to liquidate them altogether! 

Is it not easy then to see that only the rare individual in any society 

will have the courage to take these ideas seriously and apply himself to the task 

of developing his critical spirit and independent thought? And is it not easy to 

see why such an individual has a hard time doing precisely what educators so glibly 

ask him to? 

As an example to illustrate the point may be cited the behavior of teach

ers and professors who are vociferous in their condemnation of spoon-feeding; who 

lament the absence of independent thinking on the part of their students and who 

protest vehemently that they would be the happiest people in the world if they 

could see their students develop into independent minded people! But let any of 

their students take them seriously and start questioning their own methods and 

practices and they get red in the face, feel threatened and find it imperative that 

they invoke all the sanctions the system provides to silence their critics and res

tore "order" in their classes! 

Much the same thing can be said about the dialogues the young are invited 

to have with their olders! These dialogues are initiated not with any genuine de

sire for seeking out the truth or acting in the light of the truth thus discovered! 

It is a ploy to gain time and silence their critics! The young see through their 

hypocrisy] No wonder they are disillusioned! No wonder they despair of any change 

as long as the older generation is in control! No wonder, they have recourse to 

violent means I 

If things, then, are in this sorry mess, it is well to find out how they 

came about. Courage and honesty must characterize the search for the causes. and 

courage and honesty will be r~quired in abundant measure to initiate the 

that will remedy the evil . 

changes 
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Education begins in 

the family . The child 

imbibes his values from 

his parents, relatives 

and friends . The family 

set up is authoritarian . 

In an authoritarian set 

up all decisions are 

made for the child . 

He has merely t o follow 

what the elders tell him 

to . And this is consi

dered good behavior. And 

t~e system rewards good 

behavior . 

Schools largely fol

l ow the family pattern . 

They are also authorita

rian . Teachers are in

vested with the aut ho

rit y of parents . Obe

dience to teachers and 

accepting t heir ideas 

are equated with good 

behavior . In a situation 

like this, a teacher ' s 

ideas an<l opinions ac

quire the sacredness and 

authorit y of holy scrip

ture l And this makes it 

all the more difficult 

for t he t eacher to admit 

his lgnorance and even 

the remote possibility 

t hat he might be mis

t aken! 

The student is consi

dered an object to be 

stuffed with informa

t ion. He is not a per 

son any more . And so his 

individuality and his 

i ndividual needs are not 

taken i nto account. His 

f unct i on is defined as 

I 

coming regularly t o the 

class, listening atten

tively to his teacher, 

taking down notes and 

committing them to 

memory . Examination 

means repeating on paper 

whatever came forth from 

the inspired mouth of 

his teacher word 

word! No thinking 

fo r 

on 

the part of the student 

is called for. And 

thus education becomes 

what Whit ehead cal ls the 

transmission of inert 

ideas . By inert ideas 

he means "ideas that 

are merely received into 

the mind , without being 

utilized or tested or 

thrown into fresh com
binations . 111 

A generation of pe

ople with inert ideas 

can pass on to their 

children only inertideas, 

and thus it comes to 

pass that the next gen

eration will be over

l aden with inert ideas . 

The development of 

science and technology 

has , at best , been only 

a mixed blessing. It 

has enabled man to 

make giant st r i des in 

his understanding and 

conquest of nature but 

at the expense of the 

impoverishment of his 

spir it! 
Industrialization , 

for example, brought 

with it t he scientific 

technique and the compe

titive market system. 

The first of these made 

man efficiency conscious . 

So he plunged into 

specialisation, the use 

of machinery, mass 

production and organi

zation at all levels. 

The second showed him 

that it pays to be pro-

ductive 

tive . 

and comp~ti

Education was 

geared more and more 

to meet the needs of 

the competitive market 

system and production. 

Education thus came to 

concentrate all its 

energies on the produc

tion of the specialist 

and the technician . 

For the supposed 

needs of s cientific re 

search or high- level 

specialization , the 

f ull , general formation 

of many young peopl e 

ha s been mut ilated. 

Tr aining for cer t ain 

kinds of highly subdi-

vided or otherwise 11\lJ.. 

tifyi ng work has led to 

over- estimati ng t he im-

part ance of improving 

technical aptitudes to 

t he det eriment of other, 

more human qualities. 2 

The other, more hu

man, qualities that 

came to be neglected 

were man's affective, 

aesthetic and imagina

tive faculties; so that 

all education succeeded 

in producing was "So 

many walking monsters-

a good finger, a neck 

a stomach, an elbow 

but never a man. 113 

All this brought 

about profound value 

change . And since in

dustrialization pro

ceeded at a rapid pace· 

man had no time to ad

just himself to the 
requirements of the new 

situation. The conse-

quence was that man be

came alienated from 

himself 

neighbor. 

and from his 

Work ceased 

to be an expression of 

self and so, satisfying. 

The harmony that existed 

between nature and man 

was dest royed . Nature 

became something to be 

conquered and exploited. 

And even relationships 

that were once based 

on family , kinship and 

friendship were re

placed by one that was 

based on money and 

business. And the indi

vidual came to ideal ize 

the life ofthe profes

sional , the life of the 

man for whom meaning 

derives from the func

tion he performs in 

Al6tted Nolt-th WfU:tehe.a.d , "Alm 06 Ecfuc.a.t • .lon." bi.: Edu.c.a:t<.orr. .bt .the Age. 06 Sue.nc.e. , ed. BJi.an.d BR.a.rr.c.ha1r.d 

(New Yottk : Ba.6~c. Boolui , In.c. . 1959) , p . 288 . 

2 
See, LeaJtnA.n.g To Be: The. Wotcl.d 06 Edu~n. Todaq an.d TomoJVt.ow. 

3 
RoveM: Theoba.1.d, ed. V.la..togue..4 on. Ecfuc.a:tion (New Yo!r.k. : The. Bobb.6-MeJIJL.i.l Companq, Inc. ., 1967), p . 43. 
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society, whose satis

faction lies in how 

well he performs his 

job. 

It made him see, 

that what was required 

for success was orga

nization, co-ordination 

of activity, arrange

ment of things and pe

ople in a hierarchy 

and discipline. And he 

discovered that his des-

t tiny lay in subordi-

nating his will to one 

of these impersonal, 

efficiency-conscious or

ganizations I 

Thus people tended 

to disappear behind 

classes and categories. 

People were looked up 

to, not for any parti

cular merit of their 

own but for the for

tlDlate accident that 

ude them part of the 

class that had power 

and influence; while 

others were looked down 

~on because they were 

not so lucky! Certain 

jobs became respectable 

while certain others 

were despised. 

The net result of 

all these was a confu-

sion of values and 

priorities and a loss 

of self I And so, though 

man prospered mate

rially, his spirit was 

impoverished. And he 

became dissatisfied and 

frustrated! But it had, 

at least, one good re

sult : man began to 

think seriously about 

himself I 
And what has this 

questioning of himself 

revealed to man? sur-

prisingly, that all his 

ills can be attributed 

to his failure to foster 

his critical spirit and 

independent thought! 

Why'this is so will 

be made clear in the 

next chapter: Man, the 

learner. 

(Chapter two plays a 

central .role in the 

whole of this discus

sion . It is based on 

modern findings 

chology and, 

it gives deep 

in psy

as such, 

insights 

into the nature of man, 

his motivations and be

havior and the allimpor

tant role of man's ra-

tional faculty as the 

sole tool of his sur-

vival as a psychologi

cally healtAy organism. 

It, thus, serves as a 

basis for the theo~y of 

education that will be 

proposed later in this 

paper. It also provides, 

for the discerning 

reader, greater insights 

into the causes of the 

malaise discussed in the 

present chapter.) 

Man is a biological 

organism. As such, his 

life is conditional; 

that is, he can continue 

to exist only in so far 

as he is able to satisfy 

his biological needs for 

air, water, food, cloth 

and shelter. The satis

faction of these needs 

involves activity. 

Man is also a ra

tional being. As such, 

he has various psycholo

gical needs. But man is 

not guided by any sure 

instincts for the satis

faction of his physical 

or psychological needs. 

He has to continually 

learn the techniques for 

the satisfaction of 

these needs and thus en

sure his survival. His 

rational faculty--mind-

enables him to do this. 

It is this rational 

faculty that sets him 

apart from other living 

organisms . Man knows 

that, to function effec

tively, he must rely on 

his rational faculty; in 

other words, he must 

think. 

Man depends on his 

senses to gather j infor

mation. The senses relay 

the information to the 

brain in the form of 

sensations. The brain 

integrates the various 

sensations . These in-

tegrated sensations 

become percepts and 

percepts become the 

starting point and base 

of man ' s knowledge. 

Knowledge may, then, be 

defined as the direct 

awareness of entities, 

their actions and attri

butes. 

Man has the ability 

to conceptualize and the 

ability to develop a 

system of symbols. The 

first of these capaci

ties enables him to ca

tegorize numerous par

ticulars into groups or 

classes according to the 

distinguishing charac

teristic ( s) they exhibit 

in common ; and the 

second, to represent 

these various classes in 

symbols so that a single 

symbol in his mind can 

stand for an tmlimited 

number of particulars. 

This system of symbols 

in language. 

The ability to ton -

ceptualize gives man 

self-awarenessand this, 

in its turn, presents 

chal-him with unique 

lenges. He begins to 

ask questions about him

self: Who am I? Where 

do I come from? What is 

life? Has life any 

meaning? Why do men die? 

What is after death? 

At the same time, he 

sees that man's unique 

and accomplishments 

potential problems 

spring from the posses

sion of these faculties . 

As he goes on thinking. 

he discovers that 

whereas the capacity for 

conceptual thinking is 

innate and given, it ex

ercise is not; that is 

not; that is, thinking 

requires effort! 

Why does thinking re

quire effort? to think, 

man has to focus his 

mind. Focusing means 

setting the mind to the 

task of active integra

tion. A man is thus in 

focus when and to the 

extent his mind is set 

to the goal of aware

ness. clarity and in

telligibility with re

gard to what he is con

sidering or doing· Keep

ing the mind on an issue 

can thus be called.think

ing._ To keep-the.mind on 

an issue demands effort. 
The effort demanded may 

be very great. This 

explains why people feel 

lazy to think. Sometimes 

the effort required is 

23 



~4 

so great that they aban

don it altogether! It is 

important to bear this 

in mind. Acquiring 

knowledge requires real 

effort. Man must fight 

against his laziness and 

his readiness to accept 

the ideas of others, if 

his aim is to be him-

self. 

Man finds that be is 

not omniscient. This 

means that he has to 

work hard to gain know

ledge. To add to his 

troubles, he is not in

fallible , either! So the 

fact that he has ideas 

in his mind does not au

tomatically guarantee 

their truth! He has to 

test these ideas. And 

testing the ideas in-

volves thinking and ef

fort . The correct iden

tification of reality-

knowledge--invol ves se

veral processes, all re

quiring reasoning. For 

only by reasoning can be 

validate his conclus

ions, know that what he 

is thinking is right. 

Again, man's social 

environment may help or 

hinder his thinking, 

depending on the degree 

of rationality or ir

rationality he encoun

ters. There is only one 

thing about which he can 

be genuinely glad in a 

situation like this 

that is, that, in 

of the obstacles 

and 

spite 

and 

oppositions he may en-

4 

cotmter, he can still go 

on thinking, if he 

really wants to, if he 

is really ready to make 

the effort! It depends 

on him whether he wants 

to think or not. And it 

is important for him to 

decide whether he wants 

to think or not. For man 

becomes what he thinks! 

The two basic 

tions of man's 

func-

reason 

are (1) cognition and 

(2) evaluation . By cog

nition he discovers what 

things are and by eva

luation their relation

ship to himself; that is 

whether they are bene

ficial or harmful to 

himself. Those that are 

beneficial acquire a 

positive value for him 

and those that are harm-

• ful a negative value. 

Man's behavior is in

fluenced by this value 

judgment. 

His ability to think 

gives him knowledge of 

reality. Knowledge 

reality gives him 

sense of efficacy 

of 
a 

be-

cause he feels that_ he 

can_cope _with reality. 

This _fee ling oLefficacy 

increases his self-

esteem. It is felt as 

a value and it is es-

sential for his survival 

as a psychological be

ing . For it is this 

feeling of efficacy that 

produces in man a strong 

sense of his own 

tity and this 

iden

st rong 

sense of "identity is as 

necessary for survival 

of (his) 

integrity as 

clothing, and 

are for (his) 

survival. 114 

author says: 

individual 
food, 

shelter 

physical 

The same 

With the aquisition 

of a strong personal 

identity you will be 

less vulnerable to psy

chological disintegra • 

tion and will establish 

the folllldations for 

self-esteem. 5 

He says that self-

esteem is a man's con-

viction that he is uni

quely valuable and is 

based on his competence 

to accomplish something 

vital to his indivi

duality. 6 

From the above it is 

easy to conclude that it 

is by thinking that a 

man acquires a sense of 

personal identity and 

worth. So only a 

thinking man can respect 

himself! 

Man's values are not 

biologically programmed 

by nature . They are the 

product of his thinking. 

They thus reflect the 

quality of his thinking. 

Different people have 

different values. This 

proves that man's values 

are not biologically 

given. The differences 

spring from the dif

ferences in their basic 

premises and their 

fundamental 

themselves, 

view of 

of other 

men, of existence . They 

mirror their expecta

tions of life and their 

hopes of attaining them . 
Man Is value choices" 

take place largely in 

his subconscious . And 

man becomes conscious of 

them through his emo-

tions. 

therefore 

values . 

Man's emotions 

reflect his 

It is necessary · to 

emphasize the fact that 

emotions influence_ 

action. Pleasure, for 

example , is an incen

tive to further action. 

Pain is a deterent. 

It is accepted that 

effective communication 

takes place only when 

there is emotional rap

port between the commu-

nicants. Modern educa-

tors consider dialogue 

the most effective means 

of commlll1ication . A dia

logical relationship is 

impossible without emo

tional rapport . 
Man can, and often 

does, repress his emo-

tional responses. This 

LaWte.nc.e. J. PdeJL, The. Pue/I. P1tucM.pUon (Nw YOJLk: BaYLtom Boofu, 1973), p. 69. 
5 

Ib-i.d. , p. 71. 
6 
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can be understood if one 

remelllbers that in man 

all awareness is selec

tive, that awareness 

differ in intensity and 

that man is a self-pro

grammer. Repression may 

then be difined as the 

refusal of consciousness 

to integrate infQrmation 

that it finds threa

tening or painful or one 

which it suspects would 

result in the loss of 

self-esteem. 

Repression can be the 

result of ignorance. 

Some people think that 

the presence of certain 

emotions in them is a 

reflection of their mo-

ral character. 

tend to repress 

Others 

their 

emotions because they 

think that emotions are 

a call to action. These 

people need to be disa

bused. 

Everybody agrees that 

psychological maturity 

for effec

Psycholo

is the 

is necessary 

tive living. 

gical maturity 

result of thinking, not 

merely t hinking but 

thinking in principles. 

A psychologically mature 

man accepts responsi

bility for his human 

manner of existence; 

that is, he 

responsibility 

accepts 

for his 

life an.d action. He dis-

plays emotional stabi-

lity; that is, even un

der emotional pressures 

he is able to think 

clearly. He is also con

fident of himself. He 

knows that he is compe

t ent to live and that he 

has the capacity to res-

pond to the ever new de

mands of life. 

The discussion in 

this chapter has shown 

clearly that man must 

think, if he wants to 

survive as a psychologi

cally heal thy organism 

and that thinking re

quires effort. Only by 

thinking can he acquire 

a strong sense of per

sonal identity and 

worth. And only when a 

man has a strong sense 

of personal identity and 

worth can he esteem him

self. Only self-esteem 

gives him the 

that life is 

living and the 

dence that he is 

tent to live. 

feeling 

worth 

confi-

compe

Wi thout 

this man will be a prey 

to various neuroses and 

psychoses. It is then 

clear in what direction 

education should move, 

if its purpose is the 

building of a whole man. 

* 
In the first chapter, 

the conclusion was 

reached that all the 

ills of man are directly 

attributable to his loss 

of self and that educa

tion had its share in 

bringing about such 

sad predicament. 

a 

This was due to the 

fact that , with indus

trialization and the de

velopment of science and 

technology, learning be

came more and more suba.. 

ject-centred. The needs 

of production and the 

competitive market eco

nomy required that com

petent men were avai

lable to man these jobs. 

And since scientific 

development produced a 

corresponding knowledge 

explosion, no one indi-

vidual could hope to 

keep up with all the 

available knowledge in 

any one field. So spe

cialization became ne

cessary. Specialization 

meant learning every-

thing about a certain 

aspect of a problem or 

subject and schools were 

organized to meet the 

needs of specialization. 

As a result students 

were required to take 

certain courses of 

studies and finish these 

within a prescribed 

period of time. The 

courses thus prescribed 

were not devised to meet 

the individual needs of 

the students but the 

needs of production and 

economy. So in the en

tire planning of educa

tion man came to be for

gotten I Acquisition of 

knowledge and skill was 

emphasized at the expense 

of the full development 

of man . This led to a 

one-sided development of 

man and in the process he 

lost his self! 

What then is needed? 

What is needed is that 

man must regain his lost 

self. Can education help 

man to recover his self? 

If education (or what 

went by that name) con

tributed to the loss of 

self, then real education 

can and must contribute 

to tne recovery of the 

lost self. How can this 

be done? It can be done 

if the emphasis is 

shifted from subject--

centered education to 

learner or 

education! 

man-centred 

The moment this shift 

is effected one sees re

volutionary possibili

ties I Man becomes the 

centre of all educational 

activities! The whol e 

educational planning and 
policy will be geared to 

the satisfaction of man ' s 

needs and development. 

What is the most fun-

damental of all man's 

needs? It is his need 

to realize himself. And 

so the object of educa

tion is to help man to 

realize himself. What is 

implied in this state

ment? What does one un

derstand by self- realiza

tion? What is involved 

i n sel f-realization? 

If education is t o 

help man to real ize him

self, then it must (1) 

help him to discover him

self and his potentiali

ties; (2) instil in him 

the necessary desire and 

enthusiasm to actualize 

himself and (3) create an 

atmosphere in which this 

process of self-actualiza

tion can be carried out . 

Discovery of self 
starts with self-awar-

eness. His awareness of 

himself tells man that he 

is a distinct reality, 

that he has an i dentity 

of his own . This makes 

him proud of himself. At 

the same time , it enkind

les in him the desire to 
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know more about 

and what it is 

himself 

that 

makes him different from 

all the others. It is 

the function of education 

to foster this curiosity, 

this desire to know more 

about himself, in man. As 

a result, man will come 

to know himself better. 

He will know his limita--

tions and his 

lities. 
potentia-

He will also see that 

he is not alone. There 

are others. He sees that 

these others can be a 

help to him and also a 

danger. He understands 

that he needs others. All 

this helps in the process 

of self-discovery. 

He sees that he is in 

a particular historical 

situation and that 

himself did not do 

he 

any-

thing to bring it about. 

It is a given. But it is 

in this given that he 

must live, work and deve

lop . 

He also sees that he 

can choose. He can de

cide for himself. And 

that life always presents 

him choices and that 
therefore full func-

tioning as a human being 

depends on the nature and 

quality of his choices. 

When once education 

has helped man see these 

things then it can in

still in him the d~sire 

to actualize his poten

tialities. This is ef

fectively done by making 

him see that his happi

ness and his usefulness 

to others depend on his 

doing so. It is easy to 

make him see that he owes 

many blessings to others. 

It is also easy to make 

him see that he must do 

his bit to make life 

easier for others. And 

then he can be made to 

see that the best way he 

can help others is by 

realizing his potentia

lities. He can give only 

what he has. This makes 

him see that his develop

ment has importance to 

others and it gives him 

a feeling of greater 

worth. And this will 

create in the individual 

all the enthusiasm he 

needs to actualize him-

self. 

And then it will be 

the function of education 

to create the atmosphere 

in which this process of 

self-actualization can be 

carried out . 

This will affect the 

whole set up of the 

school, its curriculum, 

its exams and grading 

system, the method and 

content of instruction, 

the relationship between 

teacher and taught. 

The Physical set up 
of the school 

The school must be 

bui 1 t in a quiet and 

cheerful spot. The class 

rooms must be bright and 

airy. The class must not 

be overcrowded. 

The Curriculum 

The curriculum will be 

planned with the needs 

teacher and the student. 

The teacher, by skilful 

questions, will lead the 

student to the discovery 

of the answers. This will 

make learning very ex

citing I And very self-
' fulfi 11 ing l 

Content 

The subjects tailght 

will be more relevant to 

and capacities of the in- life. 

dividual students in 

mind. It will be made in The Teacher-Tau ht Realtionshi 

such a way that each stu-

dent can progress at his 

own pace . The individual 

talents of students will 

have room for expression. 

It will have to be worked 

out in such a way that 

individual initiative can 

always be rewarded. 

Exams and Grades 

These will become a 

means to create enthu-

siasm. They will enable 

~he students to get an 

accurate picture of their 

performance. They will be 

a means to boost 

self-esteem. 

Method 

their 

Teaching will become 

a dialogue between the 

The teacher will have 

a profound respect for 

the students . He will 

respect their opinions. 

His function will be that 

of a helpful guide, a 

sympathetic listener. He 

will teach more by his 

sincerity and the authen

ticity of his being. He 

corrects when he must . 

But he sees that his cor

rections profit his stu

dents. He humbly admits 

his mistakes when he 

makes them. All this 

will inspire the confi

dence of his students . It 

is only when the students 

trust him that a teacher 

becomes effective. He 

must also be a man of vi-

sion It is from him 

that his students must 

catch the fire. In an 

atmosphere like this the 

student learns from his 

teacher and the teacher 

from his student. 

Self-actualization is 

an on going process. If 

education is to help man 

to actualize himself, 

then it must also be an 

on going process. It is 

not something that is 



finished and done with , 

once and for all. 

Contemporary science 

has made a singular con-

tribution to our know-

ledge of man by showing 

that he is biologically 

1D1finished. One might 

say that he never does 

become an adult, that his 

existence is an unending 

process of completion and 

learning . It is essen

tially his incompleteness 

that sets him apart from 

other living beings, the 

7 

fact that he must draw 

from his surro1D1dings 

the techniques for living 

which nature and instinct 

fail to give him . He is 

obliged to learn un-

ceasingly in order to 

survive and evolve. 

As one contemporary 

psychologist put it, the 

human being is born 'pre

maturely' . He comes into 

the world with a batch of 

potentialities which may 

miscarry, or take their form 

from the favorable or un-

favorable circumstances 

in which the individual 

is compelled to evolve . 

Essentially, therefore, 

he can be educated . In 

fact he never ceases to 

'enter life' in human 

form. 8 

And Eric Fromm says: 

The individual's en

tire life is nothing but 

a process of giving birth 

to himself; in truth we 

are only fully born when 

we die. 9 
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SHORT 

NOTE 

/uphachai /iril'uwanangkura : 

THE EVALUATION 

OF INVESTMENT PROJECTS 
ON WITH UNEQUAL LIVES 

In the process of eva-

1 uating investment pro-

posal.s, an investor is 

more often than not faced 

with alternatives which 

do not possess the same 

length of economic life. 

How can he decide 

project to accept 

which 

then? 

The obvious answer would 

be to select the project 

or projects that promise 

the highest yields or 

perhaps the greatest net 

present values (assuming 

mutually exclusive pro-

posals). But this de

cision rule implies that 

the projects are compa

rable and hence it is ap

propriate to pick those 

with higher rates of re

turn. For instance, sup

pose we are faced with 

the problem of having to 

select an equipment: 

there are two alterna-

ti ves, machines A and B, 

both capable of per-

forming the same kind of 

activity. The only dif

ference between A and B 

lies in their length of 

economic life sag 5 and 

7 gears respectively . In 

such a case if we simply 

compare their respective 

net present value and 

3 4 

select the machine yiel

ding the higher value, 

the decision mag not be a 

correct one since the 

time fralle under conside-

ration is not the same. 

THREE ALTERNATIVE 

ASSUMPTIONS. 

Basically when we con-

sider mutually exclusive 

proposals with unequal 

lives, three possible as-

sumptions can be 

These are: 

made. 

1 . At the end of the 

period of the shorter-

lived asset, we can in

vest in assets yielding 

the time value of money 1 

2. At the end of the 

period of the shorter-. 

lived asset, we can in

vest in the same asset 

again; 

3. At the end of the 

period of the shorter-

lived asset, we can in

vest at whatever invest-

ment opportunities 

able in the f~tcro . 

Of all the three 

SUllPtions, the last 

is obviously the 

theoretically but 

most difficult to 

avail 

as

one 

best 

the 

apply 

in practice because not 

only must we be able to 

forecast investment op

portunities in the future 

but also their rates of 

return as well. The first 

assumption appears to be 

the simplest since it in

volves no future predic

tion except for the time 

value of money. It will 

be clear later that when-

ever we accept mutually 

exclusive proposals with 

\mequal lives by com-

paring their respective 

net present value we are 

implicitly assuming the 

first assumption. There

fore , if it is not the 

Equipment year 0 

A -10,000 

B -10,000 

case , the decision m1 made 

based on such an assuinp

tion may not turn out to 

be the best one . 

EXAMPLE: 

Two equipments, A and B 

both are capable of per

forming identical task 

but A will last only 1 

year while B will provide 

services for 3 yea.rs . 

Given the cost of capital 

at 10 per cent and the 

following cash flow pat

tern, which one do we 

accept? 

CASH FLOWS 

1 

12,000 

5,000 

2 3 

5,000 5,000 

Assuming the first assumption, the net present value 

for each equipment can be computed as follows: 

12 , 000(0.909) - 10,000 

908 

5,000(2.487) - 10,000 

2,435 



Since NPVB is greater 

than NPV A , therefore, we 

would select equipment B . 

But if the plan is 

such that as soon as 

Equipment year 0 

A -10 , 000 

equipment A expires, an 

identical replacement wi

ll be made, then the cash 

flow pattern will look 

like the following. 

CASH FLOWS 

1 2 3 

-10,000 -10,000 

12,000 12,000 12,000 

Now let's compute NPV for equipment A. 

2,484 

2,435 

Equipment A is now to be preferred over B. 

as sump-If the third 

tion is made then 

equipment A expires 

after 

at 

th-e end of year 1, we 

must forecast the invest-

ment opportunities 

year 2 and year 3 

gether with the cash 

flows and compute 

net present value 

to see whether it 

greater or less 

for 

to-

their 

again 

is 

than 

The above computation 

reveals that compar-

ability of proposals is 

achieved by adjusting the 

time period such that 

they have a common 

frame . However, 

time 

dif-

ficulties may still arise 

in the form of a rather 

large lowest multiple for 

the common time period 

and the calculation of 

net present value for the 

common time period 

be rather tedious 

may 

and 

time consuming. For in

stance, in order to have 

comparability of machines 

X and Y whose economic 

lives are 3 and B years 

respectively, we need the 

lowest common multiple of 

lives of 24 years In this 

situation, instead ot 

computing net present 

values for both X and y 

over the 24-year period 

and accept the one with 

the higher value (or the 

lower cost) we may use an 

easier method called an 

equivalent cost per year 

method. Both of these 

methods will lead to the 

same solution and 

implicitly assume 

both 

that 

similar asset can · be con-

tinously replaced at the 

expiration date of the 

old asset. 

Machine 

x 

y 

ANNUAL EQUIVALENT COST 

Two machines, X and Y, 

possess the following 

characteristics: 

Economic Life Outlay 

3 years 10,000 baht 

8 years 30,000 baht 

Given a cost of ca-

pital of 10 per cent, 

which machine is to be 

chosen? 

If we compute the pre-

sent value of the total 

costs for both machines 

over the common time 

period of 24 years, we 

will find that the pre

sent value of the total 

cost over the period for 

x is 54,0BO baht while 

that for Y is 63,997 baht, 

Thus it will cost less to 

use machine X over the 

same period of time ie, 

24 years . ThEU'efore 

should be preferable. 

However , the process of 

x 

calculating the present 

value over such a long 

period is rather tedious 

and time consuming . 

short-cut method 

will give similar 

A 

which 

solu-

tion is the annual equi

valent cost shown below. 

10,000 R R 

0 l 2 

.10 10,000 

R(2.487) 10,000 

R 4,021 

Operating Cost 
per year 

2,000 baht 

1,500 baht 

R 

3 

or 10, 000 every 3 years 

annual equivalent cost 4,021 + 2,000 

6,021 
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30,000 R R R R R 

0 2 3 4 5 

30,000 

R(S .335) 30,000 

R 5,623 

or 30 ,000 

annual equivalent cost 5,623 + 

7,123 

On an annual basis, it 

costs less to use machine 

X therefore X should be 

chosen. 

It can be seen here 

that the annual equiva

lent cost method leads to 

the same selection as the 

other method. 

CONCLUSION 

Whenever we are faced 

with an evaluation of in-

vestment proposals which 

are mutually exclusive 

and of wiequal live$, we 

may have to make clear 

the assumption regarding 

the reinvestment at the 

expiration of the 

shorter-lived asset in 

order to make a correct 

decision . Basically, we 

should allow for compa

rability by adjusting the 

time fraJTe such that all 

proposals are considered 

over a COJ!llllOn time period 

and if the second assump-

tion is adhered to, an 

annual equivalent cost 

method will be quite 

helpful. 

R R R 

6 7 B 

every B years 

1,500 

"!lo~ 
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Many young men fancy that they 

are ambitious because they have 

wishes. This is self - deception. 

There is no true ambition without 

will - power -- without a purpose . 

Almost everybody has wishes, but 

very few people set out resolutely 

to get what they want . 

Many a young person set s 

small bedroom and thinks: 

cannot I have the pleasures 

in a 

"Why 

that 

others have? Why cannot I, too, have 

money to spend, not merely a few 

Baht a week? Why do some people have 

all the luck?" 

It is a good thing for people to 

have such questions in their minds . 

Wishes may be like seeds. Every 

successful career started with 

wishes. But no one can 

to the bank and cash it. 

take a wish 

Nothing as 

easy as that . Seeds are of no value 

until they are planted, and wishes 

are of no value until a man shapes a 

strong purpose in bis mind to get 

what he wants . 

The one best way to acquire a 

stronger will-power is to set out to 

study something or do something or 

improve something . There you have in 

a sentence the secret of every per

manent success . By studying, doing 

and improving, every worthwhile 

result has been attained . This holds 

true for the young man of twenty, 

in a small job, and for the mil

lionaire of a sixty as well . 

4 0 

As soon as a man has set out to 

do half a dozen things and had done 

them, he has made his will-power 

stronger, because a feeling of self

confidence has sprung up in his mind. 

This drives out the feelings of 

self-pity and depression . He becomes 

truly ambitious. His wishes are 

shaped into plans . He finds he can 

do more than he thought he could do . 

He begins to appreciate his own 

abilities . He sets himself harder 

tasks . The point is that wishes a

lone will not bring either success 

or happiness . They only bring unhap

piness to those who have no pluck? 

It is will-power and perseverance 

that make the dreams come true, not 

always, but often . Few men get all 

they want, but anyone of us can get 

quite a few things . We can if we 

have the courage to pay the price . 

Almost every businessman, now and 

then, wishes that he were in some 

other l i ne of business . "Far-off 

fields look green 11 • He knows the 

troubles of his own business, but he 

does not in another line of busi

ness . Often he invests money later . 

He learns that it it better for a 

man to stick to what he knows--to 

concentrate . 

Whenever a man ' s job becomes flat 

and stale it is likely to become 

unprofitable, too . The one best 

thing is not to seek for a complete 

any kinds large or small, that can

not be done more efficiently in some 

way. 

In order to give shape and value 

to our lives, we must have Ideals. 

Harrington Emerson taught us that 

one of the principles of Efficiency 

is Ideals . A man should have a pic

ture in his mind of what ought to 

be, of what he believes he can ac

complish, and work towards it . The 

man who is perfectly satisfied with 

himself and the way he is working-he 

has no ideals. He thinks that his 

ways are "good enough" and he for

gets that "good enough" is a very 

different thing from Good. 

An Ideal or purpose may be formed 

in a man's mind because of one of 

the following causes:-

1) He may read an article in a 

magazine . 

2) He may read a business book . 

J) He may hear a lecture on ef

ficiency . 

4) He may visit an up-to-date, 

well-managed factory . 

5) He may have a talk with an 

efficient friend, who tells 

some blunt facts about his 

business . 

In 1847 a boy of twelve climbed 

over the wall of a rich man's es

tate near Dunfermline and was rough

ly chased out. As he scrambled back 

over the wall he said to himself: 

change, but to set about making "Some day I' 11 buy this place . " He 

improvements . 'There is not a job of was no ordinary boy . His name was 



Many young men fancy that they 

are ambitious because they have 

wishes. This is self - deception. 

There is no true ambition without 

will - power -- without a purpose . 

Almost everybody has wishes, but 

very few people set out resolutely 

to get what they want. 

Many a young person set s 

small bedroom and thinks: 

cannot I have the pleasures 

in a 

"Why 

that 

others have? Why cannot I, too, have 

money to spend, not merely a few 

Baht a week? Why do some people have 

all the luck?" 

It is a good thing for people to 

have such questions in their minds . 

Wishes may be like seeds . Every 

successful career started with 

wishes. But no one can take a wish 

to the bank and cash it . Nothing as 

easy as that. Seeds are of no value 

until they are planted, and wishes 

are of no value until a man shapes a 

strong purpose in his mind to get 

what he wants. 

The one best way to acquire a 

stronger will-power is to set out to 

study something or do something or 

improve something . There you have in 

a sentence the secret of every per

manent success . By studying, doing 

and improving, every worthwhile 

result has been attained . This holds 

true for the young man of twenty, 

in a small job, and for the mil

lionaire of a sixty as well. 

40 

As soon as a man has set out to 

do half a dozen things and had done 

them, he has made his will-power 

stronger, because a feeling of self

confidence has sprung up in bis mind. 

This drives out the feelings of 

self-pity and depression . He becomes 

truly ambitious . His wishes are 

shaped into plans . He finds he can 

do more than he thought he could do . 
He begins 

abilities . 

to appreciate his own 

He sets himself harder 

tasks . The point is that wishes a

lone will not bring either success 

or happiness . They only bring unhap

piness to those who have no pluck? 

It is will-power and perseverance 

that make the dreams come true , not 

always, but often . Few men get all 

they want, but anyone of us can get 

quite a few things . We can if we 

have the courage to pay the price . 

Almost every businessman, now and 

then , wishes that he were in some 

other line of business. "Far-off 

fields look green" . He knows the 

troubles of his own business, but he 

does not in another line of busi

ness . Often he invests money later. 

He learns that it it better for a 

man to stick to what he knows--to 

concentrate . 

Whenever a man's job becomes flat 

and stale it is likely to become 

unprofitable, too. The one best 

thing is not to seek for a complete 

change , but to set about ,making 

any kinds large or small, that can

not be done more efficiently in some 

way . 

In order to give shape and value 

to our lives, we must have Ideals. 

Harrington Emerson taught us that 

one of the principles of Efficiency 

is Ideals . A man should have a pic

ture in his mind of what ought to 

be, of what he believes he can ac

complish, and work towards it . The 

man who is perfectly satisfied with 

himself and the way he is working-he 

has no ideals . He thinks that his 

ways are "good enough" and he for

gets that "good enough'' is a very 

different thing from Good. 

An Ideal or purpose may be formed 

in a man's mind because of one of 

the following causes:-

1) He may read an article in a 

magazine . 

2) He may read a business book . 

J) He may hear a lecture on ef

ficiency . 

4) He may visit an up-to-date, 

well-managed factory. 

5) He may have a talk with an 

efficient friend, who tells 

some blunt facts about his 

business. 

In 1847 a boy of twelve climbed 

over the wall of a rich man's es

tate near Dunfermline and was rough

ly chased out . As he scrambled back 

over the wall he said to himself : 

"Some day I 111 buy this place . " He 

improvements . There is not a job of was no ordinary boy. His name was 



Andrew Carnegie. . About forty years give the public a better service in 

a later he went back to Dunfermline a trade, industry or profession . If 

and bought that estate, as he vowed he wants to be sure of a success 

he woW.d. He gave it to the town . that is worthwhile, he must think of 

So, I would suggest that the step 

to success is to have a worthwhile 

purpose--to plan the making of the 

brain as a service machine. Why 

It is now known as Pittencrief Park . his work as a service . As Samnel should we do this? Because we are 

1• 

That was only one of the smaller 

purposes of Carnegie's busy life, 

but he did not gorget the vow that 

he made during his boyhood . 

The final word that must be said 

about a purpose is that it should be 

something to do, not merely some-

thing to get. A man should be ac

quisitive, but he must not be domi

nated by his acquisitiveness. If his 

min idea is to take money and 

Turner once said: "A company that is 

permanently successful makes its 

living out of what it saves the 

public. II 

"How much can I give and yet make 

a good profit?" That is the question 

that a businessman must ask himself, 

if he wants to build up a business 

that will not crash. The little ex

tra courtesy or service or value-

that is what makes a company a win-

property away from other people, he ner in the race for trade. Concen

may make a success of his bank ac- trate on Giving and Efficiency--that 

count, but he will not make a sue- is the new idea which is, happily, 

cees of his life. The one best pur- coming more and more into practice 

pose that any man can have is to in the business world. 

all born in debt to all the strong 

Thinkers and Doers who have lived 

for thousands of generations. We 

cannot pay the Dead, but we ought to 

try to prove worthy of what they did 

for us . We must pay the Unborn what 

we owe to the Dead. That is the only 

way to be honest. We owe an infi

nite amount to the Past. We have re

ceived much . We must add a bit and 

pass it on to the Future. 

3q : Chartesc.11m. 

Sawang Jewelry Lp. 
307·307/t Surlwongse Road, Bangkok s. 

Tel : 35174 34010 
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The effects of capit al structure on valuation 

of the fiI111 have long been a point of controversy bet

ween traditional theoriests and the independent theo

rists .1 The independent theurists argue that the 

average cost of capital is independent of the firm's 

capital structure, assuming perfect substitute between 

personal (The investor ' s) and corporate leverage and 

no corporate income tax. The traditional theorists,on 

the contrary, argue that the average cost of capital, 

and therefore the value of the business, is q_ependent 

upon the degree of financial leverage in the firm ' s 

capital structure. 

This argument should be interesting not only 

to the financial executives but also to the investors 

who attempt to maximize return on investment. If the 

value of the firm is affected by its capital structure 

as the traditional theorists argue, it is possible 

that the performance of its stocks should be also 

affected. The final result, therefore, will be the 

combination of (1) effects of financial leverage on 

amount and variability of earnings, and ( 2) effects of 

the valuation process on security price due to the 

degree of risk attached to the amount of debt in the 

capital structure. And the performance, finally, 

should be a result of the combination of these two 

effects and the common dividend paid out to the share

holders . 

SCOPE OF THE STUDY 

This study does not intend to prove the reli

ability and the validity of these arguments in a theo

retical sense. The researcher fully realizes that 

there are many theoretical limitations in such a 

study , namely, selecting firms in the same " risk 

class ". Rather, the study emphasizes the practical 

implications of these arguments which should be more 

menaingful to the investors and the portfolio managers. 

Specifically, this study attempts to compare the 

performance of American utility companies which have 

low debt/asset ratio to those with high debt/asset 

ratio. The study is limited to the performance of 

these firms in 1972 . 

SOURCE OF DATA 

The data used in the study comprises common stock 

price differences from the beginning to the end of 

1972 and· the common dividends paid out in 1972. The 

common stock prices were obtained from Banks and 

Quotations Records of January 1972 and January 1973, 

which quoted these p~ices on December 31, 1971 and 
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December 29 , 1972, respectively. The common dividends 

and other types of data were obtained from 1973 Moody's 

Utility Manual. Only the data of 28 utility companies 

were used in the study, since the data of other com

panies were not complete. 

HYPOTHESIS 

Hypothesis 1 There is a significant difference 

in performance between companies which have low debt/ 

a~set ratio and those with high debt/asset ratio. 

If a difference in debt/asset ratio results in 

different valuation of the firm as the traditional 

theorists arg~e , the performance of the firm which 

represents the combined results of valuation and cash 

dividends should be also different. 

Hypothesis 2 There is a significant relation

ship between performance of the firm and internal 

financial policy variables : debt/asset ratio, dividend 

payout ratio, growth in investment, and growth in 

earnings per share . 

This hypothesis considers internal financial 

policy variables as explanatory variables to per

formance of the firm . These variables in the aggregate 

will represent risk and return aspects of investment, 

and therefore should be highly correlated with per

formance of the firm. 

Hypothesis 3 Explanatory variables in Hypothe

sis 2 ( debt/asset ratio, dividend payout ratio.growth 

in investment, and growth in earnings per share ) are 

more closely related to performance when debt/asset 

ratio is high. 

This hypothesis is based on the assumption that 

the firms are willing to incur more debt only if there 

are attractive investment opportunities open to 

them, and the expected ROI is greater than the expect

ed cost of capital . Therefore, it is logical to hypo

thesize that among the firms in the high debt/asset 

group these explanatory variables should be more 

closely related to performance than those in the low 

debt/asset group . Multiple regression equations and 

the coefficient of multiple correlations ( R2 ) of 

these two groups will be compared to determine yird 
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relations. 

Hypothesis 4 There are significant differences 

in debt/asset ratio, payout ratio, growth in invest

ments, and growth in earnings per share between the 

low and the high debt/asset groups. 

ff we hypothesize that explanatory variables are 

11\0re closely related to performance when debt/asset 

ratio is high, it should be also logical to hypothe

size further that these variables should be signifi 

cantly different between the high and the low debt/ 

asset group. 

DEFINITIONS OF TERMS 

1. Performance of the firm Performance of the 

firm is expressed in tel:l!ls of Holding Period Return 

( HPR ) , which comprises both price appreciation and 

cash dividends. This concept is based on the assump

tions that the investor is not willing to hold his 

securities forever and that cash dividends are not 

constant. Rather, the investor will adjust his port

folio temporarily to maximize risk-return tradeof f so 

that he will reach the optimal position on his risk

preference function. Therefore, Holding Period Return 

should be a 11\0re rational return measure than dividend 

yield in a practical sense . The only weak point of 

HPR is that it does not consider the time value of 

money during the holding period • . But if the holding 

period is too long, i.e., within one year, the time 

value of money should not be so important. According 

to Latane and Tuttle, 2 HPR is defined as 

HPR Dt +(lp + Pt 
Pt 

Dt + Pt+ l 
Pt 

.Where D is dividend per share and Pt and Pt + 1 

are the common share prices at the beginning of 

periods t and t + 1 respectively . In this study the 

model is modified to be 

HPR Dt + Pt - 1 
Pt 

072+P71 
p 72 

Since the share prices are quoted at the end of 

1971 and 1972 respectively. 

2. Low and High debt/asset ratio Based on 

the past data, debt/asset ratio was considered low if 

it fell within the range of . 27 to .S4, and was con

sidered high if it fell within the range of .SS to .74 

8 

3. Growth in Investment Growth in investment 

is defined as the annual compol4J'ld growth rate of 

investment in the five year period from 1968 to 1972. 

Investment is defined as the difference in the account 

of total assets at the beginning and at the end of 

each year. 

The five year period should be long enough to 

account for changes and trends which a.re influential 

in the future prospects of the firm . 

4. Growth in Earnings Per Share Growth in 

earnings per share is determined in the same fashion 

as the growth in investment. 

The following abbreviations are used in the study: 

DA 

PO 

INGRO 

.EPSGRO 

Debt/asset ratio 

Payout ratio 

Growth in earnings per share 

Growth in EPS 

FINDINGS FROM THE STUDY 

Hypothesis 1 There is a significant difference 

in performance between companies which have low debt/ 

asset ratio and those with high debt/asset ratio. 

Debt/asset ratio ranges from .2717 to . S442 in 

the low group, and' from .S644 to .738 in the high 

group. In each group there were 14 observations. 

The performance of these two groups is 

High DA Group 

Low DA Group 

HPR Mean S .D. 

1.1604 

l.OSl 

.14249 

.11S99 

Analysis of variance shows that the difference in 

HPR between these two groups is significant at 5\ 

level ( F ratio = 4.96374, degree of freedom = 1.26). 

Th•3l:efore, we can conclude that there is a significant 

difference in performance between the low debt/ asset 

companies and the high debt/asset companies . Empi

rically, this finding should strongly support the 

traditional theorists ' an argument that the value of 

the business ~epends upon the firm's working capital. 

Hypothesis 2 There is a significant relation

the firm and internal ship between performance of 

financial policy variables: debt/asset ratio, divi-

dend payout ratio, growth in investment, and growth in 

earnings per share. 

To test this hypothesis, the explanatory vari

ables are regressed against the HPR of the total 

observations ( n = 28 ) . The multiple regression 

equation (standardized) and the T-test results are 

found to be 



liPR c .22414DA - .04504Po + . 10924INGRO + .42692EPSGRO 
( . 21807) ( . 20930) ( . 20338) ( . 20157) 

RR . 54358 

Standard error of the estimate 

. 2955 

.12653 

Where numbers in the parentheses are standard 

.error of regression coefficients . 

T-test for testing significance of coefficients: 

Intercept 

DA 

PO 

ING RO 

EPSGRO 

t23 ( .05) 

HPR 

3.94601 

1.02785 

-0.21518 

0 . 53713 

2 .11820 

2 .069 

The regression analysis s hows that the value of 

R
2 

is only .2955, meaning that only 29.55 % of varia

tions in HPR of the total observations can be explained 

by variations in these explanatory variables in the 

aggregate, and leaves 70.45 % of variations in HPR 

unexplained. Thus , we may conclude that there is no 

significant relationship between HPR and these ex

planatory variables. 

Relations between HPR and each variable, indivi

dually, are determined by T-<test analysis. The result 

1hows that EPSGRO is the only variable which has a 

significant relationship with HPR, meaning that, in 

general, EPSGRO should be the key determinant of HPR. 

There are two more interesting observations from 

the above analysis: 

l. From Hypothesis l, although performance of 

the firms in the low DA group is significantly dif

ferent from those in the high DA group, the above 

!-test shows no significant relation between DA and 

IPR. This may be due to a relatively large standard 

error of regression coefficients which are affected 

Jliy some extreme values . 

2. Payout ratio is negatively related to HPR, 

1ioth in the regression equation and the T-test analy

sis , although the relation is not significant . From 

l1ICh observation one should not jump to the conclusion 

that lower dividend payout ratios result in better 

tlluation of the firm, or vice versa. Rather , the 

would like to hypothesize that th.ere is a 

dividend payout ratio when earnings 

or rises. In other words, the firms 

same amount of cash dividend although 

tz'1ings per share change. This should also imply 

an increase in payout ratio alone may not result 

of the firm if EPSGRO drops. 

Hypothesis 3 Explanatory variables in Hypothesis 

2 are more related to performance of the firm when 

debt/asset ratio is high . 

The observations are divided into low and high DA 

groups . In each group all explanatory variables are 

regressed against HPR. Multiple regression equations 

(standardized) of these two groups are found to be: 

Low DA group: 

HPR = -.l8048DA - .l015PO + . 23653GRO + .00865EPSGRO 
(.44028) (0.47168) (.36175) (.38128) 

R = .25129 R
2 = . 06315 

Standard error of the estimate .13493 

High DA groups: 

HPR = .46689DA - .1756PO - .16958INGRO + .97291EPSGRO 
(.29294) (.23293) (.25819) (.30317) 

R = . 78204 R2 .6115 

Standard error of the estimate .10673 

Where numbers in parentheses are standard error 

of regression coefficients. 

From the multiple regression analysis it is 

obvious that the value of R
2 

of the high D!\ group is 

much higher than that of the low DA group. That is, 

61.15 % of variations in HPR of the high DA group, 

compared to 6.32 \ of the low DA group, can be explain 

ed by va.riations of these explanatory variables. Thus, 

we can come to the conclusion that these policy var~-

ables are more related to performance of the firm when 

debt/asset ratio is high. 

Intercept 

DA 

PO 

INGRO 

EPSGRO 

HPR (low DA group) 

2.30458 

-0 . 40993 

-0.21518 

0.65383 

0 . 02268 

HPR (high D.A grol.{>) 

0 . 64811 

1.59379 

-0 . 07540 

-0.65679 

3.20910 

2.179 

It is interesting, from the above T-test result , 

that there are no significant relations between RPR 

and each explanatory variable in the low DA group . 

For the high DA group , only EPSGRO relates signifi

cantly to RPR, although the value of a2 from the 

regression equation is as high as .6115 . 

There are two more interesting points from 

e xamining the above regression equations: 

l . The DA ratio coefficient which is negative in 

the low DA regression equation becomes positive in the 

high regression equation. That is, when the firms are 

in the low DA range, performance decreases as
0

DA ratio 

increases. Therefore, we may hypothesize further that 

if the number of observations is large enough to be 
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divided into many ranges, we might obtain a u-shaped 

function of performance, which is similar to the 

traditional theory concerning the cost of capital. 

2. Regression coefficients of DA and EPSGRO 

increase substantially in high the DA group, although 

the T-test result shows no significant relation 

between DA and HPR due to a large standard error of 

regression coefficients. 

Hypothesis 4 There are significant differences 

in payout ratio, growth in investment, and growth in 

earnings per share between companies in the low DA and 

high DA ranges. 

Variance analysis was used to determine such 

differences. The results are presented below. 

PO 

Low DA range 

(N=l4) 

.685 

High DA range 

(N + 14) 

.599 

F ratio 

(4.26 at 5% level) 

1.845 

B. CONTRIBUTIONS OF THE STUDY TO THE STUDY OF FINANCE 

THEORY 

1 . Capital Structure Theory 

Empirically, the study strongly supports the 

traditional hypothesis that capital structure does 

affect value of the firm. FIPR represents the combined 

results of the valuation process. If FIPR is affected 

by the capital structure, value of the firm must be 

affected as well. 

But it should be emphasized that the real mecha

nisms behind the valuation process are also ROI and 

earnings prospects of the firms, which are finally 

represented by EPSGRO and not only by the effects of 

financial leverage and the "cheaper" cost of capital 

resulting from its capital structure. 

Thus, to be theoretically valid as well as em

pirically valid, a research must be conducted under so 

many restrictions, namely, firms must be in the same 

industry, same size, and have the same investment 

opportunity, in order to be in the same "risk class." 

Then he can compare HPR of the firms in different DA 

ranges. This argument challenges the validity of 

empirical research done by both the independent and 

traditional theorist!s, since none of them met these 

restrictions completely. 

2. Investment Theory 

Findings from this study reflect an aspect of 

risk-return tradeoff in both the investors and the 

firm ' s point of view. If the investor wants more 

return on investment, he should invest in a llX>re risky 

company, i.e., the one with high debt/asset ratio. 

5 0 

And vice versa, the company should incur more debt 

only if its expected ROI is greater. than the expected 

cost of capital . 

The study also attempts to point out that return 

on investment in securities should be determined by 

a firm's internal financial policy decisions, namely 

1. Financing Policy: Debt/asset ratio 

2. Dividend Policy: Payout ratio 

3. Investment Policy: Growth in investment 

4. Earnings Prospects of the firm: Growth in 

EPS, and minimum .!\2.!. as acceptance criterion 

INGRO 

EPSGRO 

S.D. 

x 

S.D. 

x 
s.o. 

.151 

5.3\ 

2.5 

3.84\ 

5. 72 

.83 

7.09\ 

2.98 

5.54\ 

6.09 

2.959 

.583 

Although the difference in mean values of each 

variable between these two groups is considerably 

large, such difference is not significant because the 

associated standard deviation is very large. This 

may be due to the extreme values of some observations 

The researcher believes that the difference might be 

significant should the number of observations be 

larger. Further study should be conducted to clarify 

this point. 

SUMMARY OF MAJOR FINDINGS AND IMPLICATIONS 

A. Major Findings From The Study 

1. The performance of the firms in the high DA f 
range is significantly different from- the performance 

of those in the low DA range, al though we may not 

conclude ( from Hypothesis 2 ) that debt/asset ratio 

is significantly related to HPR. 

2. For the total observations, growth in earn

ings per share is the key determinant of RPR, and it ' s 

significantly related to HPR of the firms in the high 

DA range. But it shows no significant relation to !:IPR 

of the firm in the low DA range. 

3. Although debt/asset ratio, payout ratio, and 

growth in investment, individually, are not signifi

cantly related to HPR, the value of R
2 

of the high DA 

group is rather high (.6115), and is much higher than 

that of the low DA group (.06315). That is, varia- ~ 

tions in HPR can be better explained by variations in 

these policy variables when the firms are in the high 

DA range. 
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4. The differences in value of the mean of pay

out ratio, growth in investment, and growth in earn

ings per share of the firms in the low DA and high DA 

ranges are not significant due to relatively 

standard deviations. 

large 

This finding implies that any valuation 1rOdel 

should consider not only "external" values such as 

price movement, but it should also consider all inter

nal policy decisions and earnings prospects of the 

firm which directly contribute to risk and return as

pects of investment. 

CONCLUSION 

The researcher hopes that this study should pro

vide some hints' to the investors and the portfolio 

managers in selecting securities , although the results 

may not be justified as statistically valid due to a 

rather small sample size. 

In the light of an expansion of financial and 

money marlcets in Thailand in the near future, it is 

also hoped that this paper would encourage further 

studies from our own experience. 
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"' o c1I " ~ "' 
'fi'jfHl'illL1J'W il:\Jl'Cl-lW~L'l'IH'ltHlltl • • 
1u (internal fund) l'UflU~lLUU 

'"I 

11"'1'1J 'eHL~'\.l (time value of ,, "\ ,, 
money) L'llUJl 1un11w'ilnt11 w11t1 

a "' ,, , '"I -t~l " "' q <\I 
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~ 
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'l .,, "" ~ rn illl WVlJ 'W ltf'! l'l!l ]' fl'il U'W 

L ~cl 1 H 'C)"' \Jl l 1 fl , , 'lJ tJ 1 tJ ~t :i 'll 'CJ" 
"\ <\~ IV 

lfl'Hljifl ;J'l'J1'll'W lj'ilg;WtJlt.11" 
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mHt'l:usnn'lrt.J~tl'U i VIC> tJan 
(forward and backward linkage 

' .... 
effect s) L'lfU fllHl.,'ILH'llH 

0 t' ' 1" tlo/IC1'11rnl'jlJl11Ull'l1"il&:fltl 11 
1
"\ 0 f ,, ~ 9J di IV 

L !Wlflll'Yl 1 l '.itl'rJtJ L WCl 1'lH Ull1V!tl 
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I ., 
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' 'CltJH'llcH forward linkage 1Jg 

r:!. "',, ~· 1 ") 
L1TU l~illflflll\Jl'I lHllH-lt'l\Jl 
<\ r! ~ ~1 'll "' l 
9HlJU~) 9f.JL1J'\.H,,J'1111Lf1~ HHU 
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. 5 mirrn:aiiuflL~tJ'ln~'U backward LLll:: forward linkage effects 1 u. Albert O. Hirshman, The Strategy of Economic Development .. 
(New Haven, Connecticut: Yale University Press, 1968 ), pp. 98-119. 147 



A .,., t! .t-'I 
L vrnu l HliN1VI n Ult ff \lfl it u fl e> 

1 1 ' ...... <\0~1"''"' .... 
ll~fl11lU<?ltl\Jnli1HJfll l111JH:ll1 

"'\ ~ ' \ '\ o I "'\ ti 4 
B rn il 'tt .:ir '"Vllll a umu m fl'u fl rn • 

' ~ ., 
U ltJ rl ll C1''CJ2J 'l HllLL U U "~ 'flHltJ 

01" 0 <\-4 ,, 
iltl11 11"~i11U1Ufllel111lt~tl\I 
I t d ,, I 

il ltJ f'l\I hJ l.ltln.J 11: Ll1U hn 1 
~ ltl~ I 

lJ linkage effects b~1 H~ 1u 
'JI <\ <\ I 

Hlfl ilt 111U1 tJ1J1tJ i1lljlJ N'CltltJ H 
.., ., ~ 0 .... 

'UilltL~HJ~ fl tln ~ t fl llTlHl tl~ ll 
d~,, ........ ...,.{ 

l~ lJ l'l LL 'Cl 1LU~lt1J l l!JYI 1i l fl il l1 
-\oll o ., "1<\ 

nnm i l rf11 nu tJVI ff inm l lJ11lJ 

I ~ 
'"'I "'\ ti -'\ <\ <\<\ I 

~rnVI fflt fl l 11Hl Ul fllHJ lJ fl rum 
1 

' .!! ... • , ... 
91 111~ 1 fl1U\Bll11fl1 (Straight-Line) ll11tll ftt 01 1dtl6 

1 

n1i,fivuin n , , nrn .... \I i) lfl <\ 
<\I I 4 flUl 

0 , "" u I ~ i'lll ff tllJ'llfll ., I 4 fll Ht'Ylli 
fill fftllJ'llfll 11flfl1l ffVlJl lfl1 40% 1 

20,000.00 980.00 19,02 0.00 7,608.00 1 1,4 12.00 

2 20,000.00 9 8 0.00 19,020.00 7 ,608.00 11,LI 1 2,00 

3 20,000.00 980.00 19,0 20.00 7,608.00 11,412.00 

4 20,000.00 980.00 19,020.00 7,608.00 11,412.00 

5 20,000.00 980.00 19,020.00 7 ,608.00 11,412.00 

6 20,000.00 980.0 0 19,020.00 7 ,6d8.00 11,412.00 

7 20,000.00 980.00 19,020.00 7,608.00 11,412:00 

8 20,000.00 980.00 19,020.00 7,608.00 11,412.00 

9 20,000.00 980.00 19,020.00 7 ,608.00 1 1,412.00 

10 20,000.00 980.00 19,020.00 7,608.00 l 1,412.00 
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s 

8 

9 

10 

3 

s 

6 

10 

6 

9 

10 

91111~ 2 ti11;eN111t1 Cso" Dlmtnlsblng Balance) 

n11101nnin ' .\ n11rnti'mn 
o .\ flll 1'(t)IJ1Jt1J w I 4 

fllll\'tJIJJlfll llflflllfftl1J1lfl1 

20,000.00 

20,000.00 

20,000.00 

20,000.00 

20,000.00 

20,000.00 

20.000.00 

20,000.00 

20,000.00 

20,000.00 

2,940,00 

2,058.00 

1,440.60 

1,008.4 2 

705.89 

494.82 

345.68 

241.97 

169.38 

11805 7 

17,060 00 

17,942.00 

18,559.40 

18,99 1.58 

19,294. 11 

19,505.18 

19,654.32 

19,758.03 

19,830.62 

19,881.43 

6,824.00 

l, 176.80 

7,423.76 

7,596.63 

7,717.64 

7,802.07 

7,861.73 

7,903.21 

7,932.25 

7,952.57 

I 0,236.00 

I 0,765,20 

11,135.64 

11,394.95 

11,576.47 

11 ,706.11 

11,792.59 

11,854.82 

11 ,898.37 

11,928.86 

1111H a ii11:aN11111 <&01' Sinking Fund> ni;uain1i1e1tto . 
fll,,OflUMfl , 4 n11nHimn m~ 
' .\ fllll'ffllJJ1f11 w ' 4 

fl111'l'll1Jllfl1 l10fl1Ll'fll1Jnfl1 40" 

20,000 

2 0,000 

20.000 

20,000 

20,000 

20,000 

20,000 

20,000 

20,000 

20,000 

11,41 2.0 0 

11,412.00 

11,412.00 

11,412.00 

11 ,41 2.00 

11 ,412.00 

11,4 12.00 

11,412.00 

11,412.00 

11,412.00 

743.51 

788.12 

835.4 1 

885.53 

938.66 

994.98 

1,054.68 

1,117.96 

1,185.04 

1,256.1 4 

19,256.49 

19,2 11.88 

19, 164.59 

19, 114.47 

19,061 .34 

19,005.02 

18,945.32 

18,882.04 

18.814.96 

18,743.86 

7,702.63 

7,684.75 

7,665.84 

7,645.79 

7,624.54 

7,602.0 1 

7,578.13 

7,552 82 

7,525.98 

7,497.54 

t + .., .. 
ll81:111UllllU\1111 :Ulll~\lllll 

I 4 
fl1l 1'1'61Jl lfll 

980.00 

980.00 

980.00 

980.00 

980.00 

980,00 

980.00 

980.00 

980.00 

980.00 

. .. 
mtlll'flHll'fll lntapHI 

Factor 

12,392.00 .943 

12,392.00 

12,392.00 

12,392.00 

12,392.00 

12,392.00 

12,392.00 

12,392.00 

12,39 2.00 

12,392.00 

.890 

.840 

.79 2 

.747 

.705 

.665 

.627 

.592 

.558 

11,553.89 

1 1,52 7 . 13 

11 ,498.75 

11,468.68 

1 1,436.80 

11 ,403.0 1 

11 ,367.19 

11,329.22 

11,288.98 

11,246.72 

' .. -fllUl~UU .. 
flUllt'l'lqUffll 

11 ,685.65 

11,028.88 

10,409.28 

9,814.46 

9,256.82 

8,736.36 

8,240.68 

7,769.78 

7,336.06 

6,914.73 

91.192.70 

.., 
u 

3 

4 

5 

6 

7 

fl11H t> H98~\l°tllti111ft11;811111t1UUUillliH (:\O" Dlmlnlablag Ualuce) 

10,236.00 

I 0,71>5.20 

11,135.64 

11,394.95 

11,576.47 

11,706.11 

11,792.59 

~801tf.&dL~Udft U.A11ft1'1'11~u\.n1iUdL41ultt . ~ 
flll<l'!llJllfll 

2,9ft0.00 

2,058.00 

1,400.60 

1,008.42 

705.80 

494.82 

345.68 

• 6j(. 

nnui1'1~ul'f11 

13, 176.00 

12,813.00 

12,576.24 

12,403.37 

12,282.36 

12,200.93 

12, 1 38.27 

1.nterest 
Ftctor 

.890 

.840 

.792 

.747 

.705 

.665 

~,ij,,ui1 
flltllt'l'l~Utfll 

12,424.96 

11,4 12.64 

10,564.04 

9,823.46 

9, l 74.92 

8,60 1.65 

8,01 1.05 

8 11 ,854,82 241.97 

11>9.38 

12,096.79 

12,067 .7 5 

.627 

,592 

.558 

7,594.68 

7,144.10 

6,722,46 

9 11,898.37 

10 11,918,86 118.57 12,047.43 

.., 
IJ 

s 

8 

9 

11111~ 6- All118tu'i11u1oii11:e11111t1uuu l~W;\I (61' Sinking 

9'en1tut1L41ulft ua~ff 1t1'11~u""un1auldl~Ydft . 6" 

91,S24,8l> 

Fund) 

' .. w munuu • 4 
l'lllt'1'tllJ111'11 lnlefMl 

fecfor nnu1niul'f111 

11 ,553.89 

I 1,527. 13 

11,498.75 

11,468.68 

11,436.80 

11,403.01 

11,403.01 

I 1,329.22 

11,228.98 

743.5 1 

788.12 

835.41 

885.53 

938.66 

994.98 

994.98 

12,297.40 

12,315.25 

12,334.16 

12,354.21 

12,375.46 

12,397.99 

12,397.99 

12,447.18 

12,474.02 

.943 

.890 

.840 

.792 

.747 

.705 

.705 

.62 7 

.592 

1 o,960.57 

I 0,360.69 

9,784.53 

9,244.46 

8,740.58 

8,260.SA 

10 11,2 46.32 

1,117.96 

1,185.04 

1,256.14 12,502.46 .558 

7,804.38 

7,384.62 

6,976.37 

9 I , 11 3.1 8 

1m1t 'I ii1it1111uvu111,;~tln1111'1.lfi111nul.v11ti11:au1111 . 
UUU S&ralgbt·Ll11e. SO" Dlmln.lsbJag, UH ll' Sleltt.g Jl'aud 

.. Straight·line • ~ • ~i~inish)ng, Bala0n~e • • • Sinking f~n~ • 
u rt11:1u ··1. "1Ut~UU fllll•tM .. ,. tl1Ul~WU ttlllHI •• ,. tllltt~uv 

l1ft1 tnt.ec.st 1lftl lnt..-e•t 

factor fatc:tor 

980.00 .943 924.14 2,940.00 .943 

nftl lnlef••t 

loc:to< 
2,112.42 743.51 .943 101.1 a 

980.00 .890 872.,0 2,058.00 .890 1.831 ,6 2 788.12 .890 701.4 2 

980.00 .840 823.20 1,440.60 .840 1,210.10 835,4 1 .840 701 .74 

4 

5 

8 

9 

980.00 .792 776.16 1,008.42 .792 

98 0 .00 .747 732.06 705.89 747 

980,00 .705 690.90 494.82 .705 

980.00 .665 651.70 345.1>8 .1>1>5 

980.00 .627 614.46 241.97 .627 

980.00 .592 580.16 169.38 .592 

1 o 980.00 . S58 546.84 1 1 s.51 . 558 
' .. -ffelt1lJfllUUUU 

ti111in1w ( .~") 
tat .. • 

fl1unuum\I 
~1.hc~ii .. i; 

7,211.82 

.40 

2854.74 

798.66 885.53 .792 701.34 

527.30 938.66 .747 701.17 

348.84 994.98 .705 701.46 

229.87 1,054.68 .665 731.36 

151. 71 1,117.96 .627 700.96 

100.27 1,185.54 ,592 701.54 

66.16 1,256.14 .558 700.92 

8,036.95 7013.04 

.40 .40 

3214.78 2805.22 
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'lum.J 
.... 

C = L\IU '1\ll1lllu lfl'l\lflU 
A • 

( 

I ~ ~ cv 
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"I I 
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~ ........ ,,,0 
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1 ni11Lm1::~NM'1::Ylt1'1la~ufot11afi1L~il1Jl1flHit1m'HH\1UUt'I:: ri1h1irn~~,,, 1 qi Robert M. Coen, "The Effect of Cash Flow on the Speed , .. 
of Adjustment," Robert E. Hall and Dale W. Jorgenson, ''Application of the Tbeory of Optimum Capital Accumulation," \ u Gary 

Fromm (ed.), Tax Incentive and Capital Spendin_g (Washington, D.C. : The Brookings Institution, 1971 ), pp. 9. 59
1 

131-95 ; 

Glenn L. Johnson and Sherwood W. Newton, "Tax Consideration in Equipment Replacement Decisions," The Accounting 
Review (October, 1967) 738-46.; Bernhard Schwab and Robert E' . G. Nicol. "Fram Double-Declining-Balance to Sum-of year::;' 
Digits Depreciation : An Optimum Switching Rule,"The Accounting Review ( April , 1969 ), 292-96, 

8 J. Fred Weston and Eugene F. Brigham, Managerial Finance ( New York : Holt, Rinehart and Winston 1969 ), p. 24. 
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Thailand Ready made garments 

Thailand Textile Fabr ics of all descriptions 

with Curtain upholstery fabrics. 

Thailand Timbers, Logs and Parquet Floorings. 
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MIL. Somba.t Sa.nghA.Jtundwa.tana 

~Vi.. V~ P-il.tUAomboon 

~Vi.. P WJa j <LtA. H e:tlta.kut. 

llit. Kul.tlc.JtMt Khwutpbtya 

M11.. KU.ti. RungpW.ja.dt.j 

~lit. Ma.wig La.t 

~Vi.. Ma.n.o clt T eJUnll.a.tana.lwl 

~Vr.. Boony~n9 Koo6ruoo.d 



ASSUMPTION RUSJNESS AD~?NlSlRATION 
COLLI GE I.fottAft\' 

MJt. Tong Te.a 

MJt. Nepa.don Sanguanke.o 

Allt. Ae.lutpoong Stt\NI.ttano 

M1t. WoJt.ac.hA...t Me.lutitoid:wrkut. 

Mlt . Suve..t Eua-Nr.ee.-MU: 

M1t. So.kol KoobUIULt 
M1t. Rang6an NU-iL00.1U11ud. 

M1t. Sumpha.n Yhtgc.haJtOe.n 
M1t. 0- Ra.tt TanU,tham 
Wt. W.i.but. Wo n.gc.htU.luui e.m 
M1t. Anu.6oM Pita.l&ol'Lt:aJumg/wl. 

M1t. Chuke.ivt.t Anutta1uuigut. 

~Vt.. V~va.t /Gltt,i.phongko~ol 
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MIL. PJut6an LeJLdh.ajoJt.Muk MIL. Somcha.<. Vongpha.n:tw.et Mil. W.lwa.t Phutphokphol 

MIL. MtUt46 V.lc.hUvonj MIL. SuphoMc.ha.<. JWma. ~Vt. Pa.t.ann Che.wrpu:th.l 

MIL. Rach Thongvan.lt M11 .• Ph.lc.hU /Gi.jbamJLUng 

Mil. Ch,Uuu,a.k. Mal'Umong Mli.. Plt.a.mOt Tongle.wig Mil. V.lbut N.l!fomnail.ham 

M.11.. Cha..liuvr.01tg Si/U.6.i.nghol Mir.. Vi.ch.lt RongkapJta.ne.e. M11.. VoJULde.j Tll.i.vudh.l 

AVi. . V .lcha.<. BU-611.a,,tlte.pkul 

MIL. SUdhi.11.ak Su.ta..ntha.vong 
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Admini1tratlve and Political 

Development : A /tructural .. Functional 

Dichotomy in Developing Countrie.1 

Political science has 

not often , and rarely in

tentionally, taken on ap

plied fonns . Apart from 

its contributions to pub-

lie administration and 

constitution - making it 

has generally oontented 

itself with observing and 

interpreting h1.1111an beha

vior . Despite this at

tached posture , its com

posure as a discipline 

ha.s been severely shaken 

by the obvious changes in 

the world it has so long 

contenplated and by the 

apparent irrelevance of 

many of its traditional 
1 

A succession concerns. 

of post war events has 

sapped its self - conf i 

dence. First it was 

challenged by the durabi

lity of little-known po

litical institutions in 

the "second world" & then 

by the unexpected diffi-

culty of 

well-known 

transferriI19 

institutions 

to the "third world," the 

developing countries. 

'rhese challenges 

political science 

not completely 

to 

were 

un-

heralded. For decades 

disastisfied political s

cientists had been exper

imenting with new compa-

rative approaches, run-

nin9 the gamut of struc-

turalism and functiona-

lism, developing new vo

cabularies , and exploring 

new models and typo lo-

gies. The more these new 

approaches presented new 

insights, the more ar-

chaic the traditional me-

thods seemed. Some of 

the most fundennental 

knowledge about what were 

first called "non- West 

ern cultures" h.ad to be 

inported from other so-

cial sciences. One of the 

most useful new concepts 

in political science--

the "political culture"--

shows by its very name 

its indebtedness to an--
2 thropoloqy, ,and other 

innovations in recent po-

litical though can be 

traced to social psyc.ho

loqy, sociology, and, of 

course, economics. At the 

same time, the sudden em

emerqence .into statehood 

of scores of colonies and 

other dependencies made 

it useful to introduce 

quantitative methods that 

had been less interesting 

to policy makers when 

only five or six coun-

tries really counted. To 

make a long story short, 

there was a revolution in 

the methods of political 

science that coincided 

with the revolution of 

rising expectations on 

behalf of, and within, 

the developing countries 

Development was recog

nized as a multidimensio

nal problem that included 

politics, and political 

science was becoming a 

multidimensional di sci-

pline that afforded much 

more adequate understand-

ing of the developing 

countries than would have 

been possible. a genera-

*TlllAl'Lt W~,B. Ed. ,M.P.A. (Hon&.) ,M.A. (Public. Po.UC.y itnd Admln.i.6.tltation,W.Uc.on&in) ,M.A. 
( PoU. Su. , CILl6 c.onMn.) , Ph. V. (Poli. Su. , flLl6 c.o nu.rd , Se.n.lo1t Le.ctuMJt, School o 6 Public. Admln.i.6.tltatio n, NTVA . 

1 John V. Montgome/l.y, "The. Q.uu.t 601t Poli;ti.cal. Veve..t'.opme.nt, " CompalUttlve. PoU:tlM, Vol. 1, No. 2 
(JCU1Ut%11.y 1969),pp. 285-295. 

2 Gablri.el A. Almond ltnd Sldne.y Ve1t.ba. , The. Ci.vie. Culiwte.: Po.lU;,i.cal. Af,tUv.du and Ve.moCJt4C.y -i.n Five 
Na:Uon.6 (Bo.&.ton: uttle, Bltown And Compa.ny, 1965) ,pp.1-44; 337-374. 
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tion before . 

On the other hand, 

writers of administrative 

change in developing so-

cieties tend to 

that the literature 

think 

on 

the development process 

in those societies is ra

ther contradictory with 

regard to the role of the 
3 administrative agents. 

Some authors see such so

cieties facing bureaucra-

tic dominance which 

threatens both the crea

tion of independent poli-

tical institutions and 

the expansion of the eco

nomy. A recent group of 

essays examining the role 

of the bureaucracy in the 

development process con

cludes that "by and 

large, ••• we are witnes-

sing in many places the 

emergence of overpowering 

bureaucracies ...... 4 LaPa-

lombara fears that "bure

aucracies of the develop

ing areas will. • • hamper 

the growth of a 

entrepreneurial 

private 
5 class," 

and that where bureacura

cies are cohesive and co

herent, "political par

tie-s tend to be ineffec

tive and voluntary asso-

ciations, rather than 

serving as checks on the 

bureaucracy, tend to be-

come passive inst rumen-

talities of the 

administrators ... 5 
public 

One 

case study of Thailand 

pictures the bureaucracy 

in a bureaucratic polity 

as a self-serving macha-

nism, not controlled by 

independent political 

forces, acting in a way 

that is in the bureauc-

rats'own self-interest, 

but irrational for the 

country's economic deve

lopment. 7 

However, bureaucratic 

po1.ities are not 

pletely stable 

com-

systems. 

Certain kinds of changes 

may modified the influe

nce of bureaucrats on po-

litics. The development 

of comparative political 

systems seems to reduce 

bureaucratic power. When 

there is a change of go

vernment, new individual 

representative of rural 

interests tend to move 

into positions of autho

rity, displacing politi

cians with administrative 

backgrounds and other 

n-embers of the urban 

elite. 8 The rural politi-

cization which accompa-

nies the efforts of poli-

tical parties to gain 

mass support may make bu

reaucrats more conscious 

of local desires. Fre-

quently, such develop-

n-ents lead to severe res

trictions on bureaucratic 

power. A possible conse

quence of such politici-

zation may be to make 

many administrative posi-

tions less 

than they were 

attractive 

before 

bureaucrats became sub-

ject to such pressures. 

The lower prestige that 

may be associated with 

government jobs is an in-

dicator of the 

social mobility 

downward 

that 

threatens bureaucrats af-

ter a politic al 

becomes accessible 

system· 

to 

other social groups. 

At any rate, no deve

loping country could es

tablish itself as a pure 

isolationist. Aids and 

technical assistance are 

being poured into the 

Third World countries qu

ite heavily. Main im-

pacts of these 

tional activities 

political systems 

interna-

upon 

and 

bureaucracy of recipient 

societies have gain a 

significant attention 

from scholars in this 
9 field recently. 

If we assume that the 

development of a society 

depends on capabilities 

of its sub-structures, 

i . e., social, 

nolitical, and 

economic, 

adminis-

trative in dealing with 

changes within that so-

ciety, the question to be 

raised is 1 "lhich sub-

structure needs to be em

phasis. 

To narrow d.own 

discussion for the 

pose of this paper, 

the 

pur~ 

we 

may turn our interest to 

the analysis of selected 

sub-structures : political 

and administrative. There 

are series of questions 

that can be asked along 

this framework of study , 

e.g., which one needs to 

be emphasised and 

what conditions? , 

under 

what 

should be general condi

tions?, should both sub--

structures be as effec-

tive as they were, if the 

emphasis should be placed 

upon them simultaneous-

ly?, etc . These are the 

nature of questions that 

writers in this field of 

study usually ask,. This 

paper is designed to ex

plore more understanding 

about these problems in 

developing countries. 

With increasing theo

retical attention, scho

lars have tried to deter

mine which types of rela

tionship between the ad

ministrative and the poli 

tical sub-structures of a 

society are conducive for 

3 Lu.Ue. L. Ro44, lit.. ,and Nolta..£.ou P.R044, "Admi.tWi.tlr.ative. Change. .ln a Mode.Jr.M.z.lng Socl.e;ty, "A.SQ., 
Vol.15,No.l(Malu!h 1970),pp.69-77. 
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4 Jo4e.ph Lapa.lomba.Jta.(e.d. J ,BWte.auC/Ulcy and Po.lUlca.l. Ve.ve.lopment (PJL.i.nce.ton: PJL.i.nceton UM.ve.M.i..;ty 
P!t.U4,1963),p.25. 

5 lb.lei. ,p. 24. 
6 Ib.ld.,p.23. 
7 Filed W. R.lgg4, ThCLU.a.nd: The. Mode.Jr.nl.za;Ci.on 06 a BUll.eaucJuLt.i.c PoU:tlj(Honolui.u.: EM.t-Wu.t Cen:te.Jr. 

PllU4, 7966),p.737. 
8 Samuel P. Hunt.lng.ton, PoUUcal O!t.de.Jr. .ln Changing Soci.e;Ci.eA (New Haven: Ya.le. UM.ve.M.i..;ty PJr.U4 , 7968). 
9 See, 601t. e.xa.mplu, MU.ton J. E.6man, "Fo1r..e.lgn A.ld:No.t by B!r..e.a.d Al.one., "Pub.Uc. Admi.M.4t1La..ti.on Rev.lew 

Vol.XX.XI ,No. 1 (Ja.nua1r..y-Fe.b1r.UaJLy, 7977) ,pp. 92-100 ;Ga.Jr..t N. Jone.4, "FaUU!te. 06 Te.chM.c.a.l M6.i..4.tanc.e in Pub.Uc. 
Acfmi.n.i..4.tJr.a,ti.on AbJr.Oa.d, "]oWtna.l 06 CompalULti.ve. AdmlM-4.tlr.ation, Vol. 2, No. 1 (Ma.y 1970 J ,pp. 3-51 ;and Fe!t.1Lei. 
Hea.dy,8U1Le.auCM.c1.eA .i.n Ve.vef.op.lng CountJr..lu: In.telLYl.al RoleA a.nd Ex.te!tna.l M4.i..4.tanc.e. (Bl.oomi.ng.ton,In.d.lana: 
CAG OcCM.i.ona.l Pape.M, Malt.ch 1966} • 



10 
their development. Two 

positions on this ques

tion are clearly discer

nible. Inayatullah, a new 

emerging figure in this 

field·has tried to summa-

rize this argument. 

his own words: 

In 

.•• according to one 

position, administra-

tive development oc

curs when the politi

cal subsystem of the 

polity is developed 

necessary 

condition for the de

velopment of each. Im-

plicitly, however, 

this balance should be 

titled in favor of the 

political subsystem to 

claim the Prometheon 

of bureaucracy . The 

corollary of this the

sis is that any effort 

to enhance the efficien 

cy of the bureaucratic 

susystem through admi

nistrative reforms is 

likely to upset this 

balance and therefore 

retard both political 

and administrative de-

but that the engineer 

seeking to rectify the 

situation is unaware 

of this fact. He con

centrates on building 

up engine-power, forc

ing the helpless ship 

to go around in cir

cles more rapidly than 

before, still unable 

to reach its destina-

tion . Yet if the s-

teering functions were 

adequately performed, 

an increase in speed 

might well be regarded 

as most useful .•..• 
13 

On the other hand, the 

the second position 

the following mann~r: 

in 

The capacity of the 

bureaucratic subsystem 

to infuse these values 

and norms will 

severely limited 

its autonomy is 

be 

if 

not 

protected from other 

presumably chaotic and 

traditionalistic sub

systems of the society 

and particularly the 

political subsystem. 

The breakdown of insu

lation between bu

reaucratic and politi-

cal subsystems at a 

time when the former 

enough to be able to 

put restraints the 

bUZ'ltaucracy . Otherwise 

the bureaucrat tend to 

use the power and re

sources at their dis

posal to advance their 

own personal and group 

ll 
lopment. 

second position countends 

that in many developing 

countries, the adminis-

has not adequately de- · 

interests. This 

only leads to a 

not 

de-

cline in the efficien

cy and probity of the 

bureaucracy itself 

but also leads to a 

retardation of the de

velopment of the poli

tical subsystem of the 

polity . More explicit

ly this position as

sumes that a balance 

of power between the 

two subsystems is a 

In the first instance, 

a small number of scho

lars, to some extent sub

scribe to this view 
12 

Fred W. Riggs in one of 

the prominent advocat~ of 

this group. In one of his 

articles , he even made a 

crude analogy of this 

first proposition, having 

a ship ' s rudder and en

gine-power as political 

and administrative sub-

structures respectively: 

••. suppose that a ship 

has lost its rudder 

trative substructure is 

more developed and has 

incorporated modern va

lues and norms of the so

ciety. Ralph Braibanti is 

the main advocate of this 
14 . rt d group. It is suppo e , 

to some extent, by Pro

fessors Milton Esman and 
15 Ferrel Heady . In terms 

of values and norms which 

have been incorporated by 

the administrative sub-

structure, Inayatulah has 

described the essence of 

veloped the institu-

tional capability to 

meet the ever -escala

tiong demands of the 

latter, will lead to a 

decline in the effi

ciency and probity of 

the bureaucratic sub-

system. Therefore, the 

reponsiveness of the 

bureaucratic subsystem 

to the political sub

system is not related 

to its probity and ef

ficiency. Its arbitra

ry use of power can be 

10 WaMe.n F. IU.c.hma.n hat. done. a.n e.xc.eUe.nt job in UALtn.g a.nd CAU<.clU.ng Mh:t.e.d .li.:t.e!ta:t.wr.u in 1te.ga1r.d 
.to thl.6 i;ubjec;t,i;ee. h,i,6 a!r.:tlcl.e. on, "IU.6.lng Expec.:t.a..tlort.6 a.nd Re.voi.u-ti.on in Ve.ve.lopment Admlrt.6:t1La;t(.on," Pub.UC 
A~.tJuLti.on Re.v.lew, Vol.XV, No.1(1965),pp . 301-328. 

11 Tna.ya,tuU.a.h, "An Arw.lyi;J..-6 06 1ntlt.a.-Po.li.:t.y Balanc.e a.n.d Bwr.e.a.uClt4tlc. a.n.d Po.ll:tlc..a.f. Ve.ve.lopment .ln the 
FJt.a.meJAJolt.k. 06 a. The.o11.y 06 Su.bJ;ljl>;f;e.m6, "SEAVAG PAPERS ( Nw YOll.h.:The. Mia. Soci.e.tlj , 196 7) • 

12 S.N.El6e.Yl.6;t;ruit,"P1t0ble.m6 06 Bwtea.u.C/Utc.y .ln Veve.loping MeM a.nd Nw S:ta:t.et.,".ln BeJt.t F.Hole.lltz 
a.nd Wil.be.JLt E.MOOILe(e.d6.)1ndu.6t!WtUza.:t..lon and Soci.e.ty(Ha.gu.e, 1963);Lu.c..la.n Pye., "The. Po.ll:tlc..a.f. Conte.x.;t; 06 Na.
tiorw.l Ve.vel.opme.nt, "in 111.v.lng SWeltdlow( e.d.) Veve.lopment AdminJ..J;:tJta.:t;i..on: Conce.p;t; {Znd P11.oble.m6 (SyJtaCLLJ;e: Slj
Jutc.U6e. Un-i.veMli.y P11.u1;, 7963) , pp.25-43;Fll.ed W.TU..ggi;, •swr.e.a.u.c1tw a.nd Po.lUi.c..a.f. Veve.lopment: A PM.a.dox-i.ca.l 
View,"in La.Pal.ombtVW.,op,cLt.,pp.120-167,a.nd h,i,6 AdminJ..-6.tJuLti.on in Veve..lop.{.ng Cou.n:tJU.u: The TheoJt.y 06 Pw
ma .. tlc!. Soc.-i.e:ty (Boi;.tcn:Hou,gh,ton M.i..66.ln Co., 1964) . 

13 Fll.e.d W. TU..ggi;, 11Re1.e.a1tn.lng a.n Old LUJ;On:The Po.lUi.c..a.f. Centex;(; 06 Ve.ve.lopment AdmlnhdJuLtlon," 
Pub.Uc. A~.tJuLti.on Reviw, Vol.XXV,No .1 (MMc.h 7965) ,pp. 77-78. 

14 Ra.lph BJr.a.i.ba,nt,i.,"Ad.mi~ve. Re.6o.1Un6 in :the Con.text 06 Po.lUi.c..a.f. GMwth,"in F. Iuilwt..t(ed . J 
SympM..i.u.m on Rue.a11.c.h Ne.e.d.6 Re.ga.11.d.i..ng ;the. Ve.ve..lopme.nt 06 Admin,lo:tJLa;t(.ve. Capa.b~ .ln EmeJtg.lng Cou.n;t/Lle;, 
( Wa.&h.lng.to n V. C. : The. Bti.oo!Ungi; T rt.6:ti:t.u.Uon, 19 6 6 ) , PaJt.t IT; P 0£.,i;t:.lc.al a.nd AdmlniA:tJLa;t(.ve Veve.lo pme.nt (VWtham., 
N.C.: Vuke. Un.lveMl:ty P11.e;,1;, 7969) ,h,i,6 ILe.c.e.nt pub.Uc.a,ti.on whlc.h ,U, ed.i..:t.ed by h,i.m c.o~we;, J;eve/UU'. inteJte.t>.tlng 
aJr..Ucl.e.t> by p1tomlnent WILU.eM .ln ;tlU,6 6ie1.d a.nd li. a.i..J;o demort.6tlta:t.e.t. h,(,/.) ma.in be.lle.6 in h,(A the;,,U, e.t.pe.ci.all.y on 
pp. 3-106. 

15 Mllt.on ~ma.n, The CAG a.nd :the Study 06 Pub.Uc. Admin-i.o:tlr.a.ti.on: A Mld-teJUn App1t<Wia.l (B.eooming.tol't, 
IncU.a.na.: CAG 0c.CJL6ion.ai. Pa.peJLJ;, 1966), a.nd Fe/Ill.el He.a.dJj, op, cl.:t:.:Pu.b.UC Admln-i.o:tJta.:t;i..on: A CompaJta..tl.ve. 
PeMpe.c.ti.ve(Englewood C.U661;. , N.J.:P1tent-i.c.e.-Ha.U,1966),pp.98-110. 
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more effectively con-

trolled by 

restraints 

internal 

emerging 

from internalized va

lues of institutional 

checks imposed by the 

j udiciaxy until the 

political subsystem of 

the polity achieves a 

high level of institu-
. . 16 tional maturity. 

In any event, there is 

at least one character 

that two above arguments 

shared. The analysis is 

not a snap-shot of any 

one particular structure 

or systelll' It is rather an 

accumulation of ideas and 

theoretical frameworks 

after those writers have 

observed and studied the 

two phenomena for a long 

period of time. Further-

ioore, it seems agreeable 

among scholars that fol

lowing independence, de-

veloping countries dee-

lined in both political. 

integration and adminis-

trative efficiency. Such 

a trend appears inevit

able and can be proved on 

empirical evidence and by 

theoretical reasoning. 

Lucian Pye puts the de

generation process suc

cinctly: 

••• the leader of such 

nationalist movement 

have tried to achieve 

destiny by politici

zing, and hence cor-

rupting, the upper 

reaches of the admi-

nistrative structures, 

while allowing the 

main base of 

ioovements to 

their 

wither 

and decline to the po

int that they can be 

used to put an ritua

listic demonstration 

at times of "election" 

or when foreign visi-

tors need to be im-

pressed. When the di

vision between the 

administrative and po

litical is violated to 

such an extent , the 

capacity for effective 

administration dec

lines and the develop

ment of political pro-

cesses is also 

tifled. 17 
s-

We may conclude that 

the question on which 

scholars disagree is whe

ther such a trend can be 

reversed and guided in 

the direction of plura

listic politico-adminis-

trative tradition. Fred 

w. Riggs seems pessimis

tic. He thinks , as his 

crude analogy demons

trates earlier , that the 

trend will most likely 

lead to authoritarianism 

and totalitarianism. The 

• other scholars are not as 

pessimistic and determi-

nistic: Braibanti, 

Heady, and Esman 

Pye, 

are 

hopeful of the capabili

ties of the delreloping 

societies to follow the 

West.em path. 

Politics and adminis

tration are becoming tlo 

interwoven in the study 

of developing countires 

that the apparent autono

my and neutrality of ad-

ministration 11111y. in 

reality, become a fa

cade. 18 
Cri teda deve

loped to characterize the 

reality of administrative 

autonomy and neutrality 

and pluralist politics 

may prove inadequate t:o 

capture the character and 

strength of an insti tu

tion in any developing 

country where politics is 

diffused or pervasive and 

social forces operate 

thro119h a COJll>lex pattern 

of undifferentiated and 

non-autonOlllOus struc

tures .19 Students of 

administration have long 

since given up the illu-

sion that there is, or 

can be a clear-cut struc

tural differentiation be

tween the policy-malti.ng 

and policy iq>lementing 

functions. 20 Most would 

agree that higher level 

bureaucrats are inevita

bly drawn into the poli

cymaking process even in 

such structurally diffe

rentiated political sys

tem as that of the United 

States. Nevertheless, 

most of scholars continue 

to be influenced by the 

normative expectations 

that the role of the bu

reaucrats should be es

sentially "instrumental•, 

and herein lies the 

source of much confusion . 

There is a tendency to 

equate instrumental with 

•untfunotional" • To con

clude subconsciously that 

since most Western hi9her 

bureaucrats appear to be 

performing an instr1m1en • 

tal or responsible role, 

their role lllUSt be essen

tially a unifunctional, 

or at most, a limited bi-

functional role. Yet, 

this is not the case at 

all. In both deYeloped 

and developing countries, 

administrators perfo:c:m 

aultifunctional :roles.21 

The tendency to con
fuse instxuaenta11ty with 

uni functionality 

rently has confused 

nUlllber of observers 

both Western and 

appa-

a 

of 

non--

Wesern bureaucracies to 

develop erroneous genez:-

alizations about the 

16 1naya.tuU..ah,op.clt. , p.1. 
17 Pye.,op.clt.,p. 32. 
18 One 1itudy a.bout p11.obi.em& 06 a.dmin.i..4br.a.tlve.. and pol.Uli!td de.velDpme.ltt .in India. co11111ent4: "Adlftlnl

iitJta.Uve. c.ha.Ue.nge. c.anno.t be. ii.t~d in .Uol.a.J:i..on. 6Mm .the. e.lllt.ltghlg pa..tttJIJt 06 polltic.o-~.tlra:tlve. Jtel.4.
ti.o n/ifu.p. 
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In 6a.c..t, .the. pa..t.teJtn. 06 po~-a.dmi.MJ.bttLtlve.. Jt.da.Uont.kip word.cl a.t .tltne1> 60""" :di.e.. ba.ckgJr.Owtd 
6oJr. .the. 1ih.u:J.y 06 .the. p!WbUm untie.Jr. Jr.evi..ew, a.t otheM word.cl e..xpl.aJ.n the. ~c.tolt6 ltUport.6.ibl.e. 6oJt the. ad
mi.M..6tJta.Uve. botttene.c.h.6 a.nd a.t ii:tlU. o.the.lt6 word.cl even c.oveA iiome.. 1.-ttfJo/tJ:JJJl;t. a.6pe..c.t.6 o 6 .the.. a.dnt.Ut.l6tlUJJ:,lve.. 
chaU.enge. • • •• 11 ,1ie.e.,M. V .Ma.th.I.Ill, Igbal.. NaM.in, U.M.Si.Ma. a.nd o.1.1ioci.a.t.e6, 'Punc.Mya.ti. Ro..j hr. Ra.j1ithtui (NeJA> Vdhi, 1966), 
p.255. 

19 A. T.X. Rahman, "The.o!LleA 06 AdmUt.i.J.tJr.a.ti..ve. and 'Potu.i..cJJ.t Ve.ve..topme.n.t and RUll.a.t lniiUtu:tl.ont. hr. 
1rulla. a.nd PalU..U.a.n,SEAVAG PAPERS (New Yollk: The. Al.i..a. Soc.i.e.ty, 1961) ,p. 16. 

20 1UcJuvu:l L. HaM.i..e..ii, "The. Rote. 06 the. AdmUr.i.t.tluLtoJt WtdeJr. Con.dlti.ont. 06 Sy1it~ Po.utic.al Change.," 
CAG OCCIU-'..Onai. Papelt6, &e.oomlng.ton, 1nd.ia.na., 1961. 
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roles of bureaucrats .in 

these different bureauc-

ratio systelllS. For ex-

CIJllPle, in his excellent 

book, Ferrel Heady deli-

neates the role of the 

higher bureaucrats in a 

wide spectrwn of politi

cal systems , both deve

loped and developing. 22 

However, he seems reluc

tant to accept the multi

functionali ty of the ad

lldnistrator • s role in the 

west, and therefore he 

concludes that the higher 

bureaucrats in the deve

loping countries are more 

likely to perform multi

functional roles than 

their countezparts in 

West. In his words: 

At a minimum we can 

say that there is a 

relationship between 

political modernity 

and bureaucratic 

specificity of func-

tion. The 

racies in 

countries 

bureauc-

devel.oped 

resemble 

the diffracted model, 

with its more res-

tricted flDlctional. ac-

ti vi ty for the bu-

reaucracies in the de

veloping countries are 

more likely to be mul

tiflDlctional, partici

pating actively in po

licy-or rule- -malting 

and even in interest 

articulation and aq

qregation . 23 

Heady ' s conclutions 

contrast rather marketly 

with those of 

Almond and G. 

Gabtj,el 

Bingham 

Powell. Unlike Heady, 

they emphasize the multi

functional importance of 

bureaucracies in the de

veloped political systems 

of the west. They explain 

their concept by the fol

lowing discussion: 

The conception of 

buzeaucracy which we 

have been e1aborating 

is one of multifunc

tionality. And while 

all political struc

tures are lllUl.tifunc-

tional, the 

lized 

specia

of-

ficialdoms and bur-

eaucracies of differ-

entiated political 

systems are more 111111-

tifunctional than al

JnOst any of the other 

types of structure. 

Bureaucracies dominate 

the output end of the po

litical conversion pro 

cess: they are indis

pensab1e in the rule

making and adjudica

tion processes as well 

as influential in the 

political processes of 

interest articulation, 

aggregation, and com

munication24 

The reason for this 

wide divergence of views, 

as Almond and Powell have 

suggested, is that most 

students of bureaucx:acy 

in the West have been 

more concerned with the 

"problem of making bur

eaucracies instrumental 

to political purposes and 

re~ponsive to ideological 

norms" than with establi-

shing what functions they 
25 perform. 

From the above discus

sion that had the role of 

the bureaucrats as a cri-

tical variable in the 

study to find a relation

ship between administr

ative and political sub

structures of each so

ciety, it is cleariy seen 

that there has been a 

very cl.ose relationship 

between them in a very 

confusing 111anner. Brai-

banti, one of the 

advocates of administra-

tive and political deve

lopment , tries to over

come this problem by pre

senting some characteris-

tics of political de

velopment which are es

pecially relevant to ad

ministrative development . 

He l.ists four character

istics., namely, Archi-

tectonics, Diffusion of 

Power, Institutions, and 

Innovation, 26 from which 

he tries to demonstrate a 

very close tie between 

administrative and po-

liticaJ. development in 

developing count.ries that 

have characteristically 

been colonized by western 

power. He accepts some 

limitations in trying to 

achieve that level of un

derstanding. He e~lains 

his method of analysis in 

the following manner: 

The universe of empi

rical referents is too 

vast and too disor

dered to allow for any 

rigorously constructed 

meaningful relation-

ship between expe

rience and definitions 

of (political and ad

ministrative) develop

ment. Probably the 

best to be expected is 

the combining of in-

tuitive theoretical 

insight in proportions 

varying with the de-

finer with empirical 

analysis of some new 

political systelllS and 

with some historical 

perspective or older 

(e.g., European) sys

tems. In such condi

tions there are as 

many sets of criteria 

22 FeJrM.l.Jleady, Publi..c. AdrM.ni..6tJr.a.ti.on: A Conpaltat.ive. 'PeMpe.c.ti.ve. (Englewood CU6~., N.J. :PJte.tLtlce.
Ha.tt., 1966),pp. 13-91. 

2 3 Ib.i.d. ,p. 106 . 
24 GablLid Almond and G.B.inghtlm Powt.U,Co"fJ(Vl.a:tlve. 'Po.utic.6: A Ve.ve..lopme.nta.t AppMa.c.h (Bo1;ton: 

Little. Bltown,and Compa.ny, 1966).pp. 151-158. 
25 Ib-id . ,p. 145 . 
26 Ra..tph Blr.a.ibcmtl(ed. I, Poli..Uca.l a.nd Arbnini.l;tJu1.ti.ve. Ve.vdopme.n:t (VU/I.ham: Vuh.e. UnlveJr.6Uy 

Pltt..44, 1969) ,pp. 32-11. Tho1J9h BJr.a,i.ba.nti. point.A ou.t that .the. plWn.U;lve. na.tu1te. 06 the. 1;t.u.iJ.y 06 de.vdopme.nt 1.A th.a-t 
J..de.nUc.al conce.ptA aJr.e. o6Un. exp'te.J>l>ed .in di.66e1r.e.n:t tellminology and di.66elr.e.n:t a.tt!Ubu.W <Vte. g.lve.n viVUjhtg 
empWM, he. IWMel.6 1.A no e.me.p.ti.on o6"1de.ology"4e..t 6oltth by La.Pa.lomba1ta.. La.Pa.lomba11.a. 1t.e.galtd6 .ideology a.4 
btvo.t.v.i.ng"a. pkU.oi.ophy 06 h.iJ.toll.y,a. v,le;,u 06 man' !> p11.e...se.n:t place. .in U,1;ome. e...srua.te. 06 pJt.Cba.ble. UnM 06 6utuJr.e. 
de.vel.opme.nt, and a. i.e..t 06 p1te...sC/Upt.i.on6 Jr.e.galtdlng how to luuite.n,ILdaltd,and oJt. modi.6y that de.vdopme.nta.t clUr.e.c;tion. 
Cl J.e..t 06 va.lu£.6 that a/Le. moJte. 0Jri.RA1; coheJte..nt ••• (a.nd the. Unklng 061 g.lve.n pa.tte/l.n6 06 a.c..t<.on to the. a.ckle.ve.ment 
O.t nn.ln.tt.na.nc.e. o 6 a. 6utwtt. OIL e.xJ.J..ting 1;t:11.U o 6 a.66ahr..6. "Se.e., Blr.a.iba.nti. 'I> pa.ge. 38 and 101;eph La.Pa.lomball..a., "Ve.cU.ne. 
06 lde.ology:A V1.A1;e.n.t and a.n InU/Lp~n, "Ame.IUcail PoU:tic.al. Sele.nee. Re.v..i.ew, IX( 1966) ,pp. 5-18. 

19 1 



as there are definers, 

each set suiting some 

imnediate expository 

purpose. Certain at

tributes, four in num

ber, which seem to 

have an i11q;>Ortant re

levance to administra

tive reform are se

lected and discussed27 

Before going into the 

discussion in a more de

tailed manner, it is ap

propriate to set up some 

theoretical framework for 

further exploration about 

the concept of 

development, 

political 

As mentioned earlier, 

political 

the 1960 •s 

scientists in 

began to pur-

sue more actively their 

interest in what was va-

riously called political 

modernization or politi-

cal development. their 

starting point was the 

concepts of tradition and 

modernity, eventually 

this essentially compara-

tive and static focus 

gave way to a more dyna

mic and developmentally 

oriented set of concern2~ 
The first publication 

Which undoubtedly played 

the major role in fo

cusing the attention of 

,political scientists on 

developmental problems 

was The Politics of the 

Developing Areas, edited 

by Gabriel Almond and 

James Coleman. The prin

cipal intellectual impact 

of the book came from the 

introduction by A.lmond 

and to a lesser degree 

the conclusion by Cole

man . 29 This impact was 

very largely the result 

of their application to 

the politics of non-West

ern countries of a gen

eral concept of the poli

tical system. Almond dis

tinguishes between de

yeloped and developing po 

litical systems to the 

extent that the former is 

characteristic 

dern 

latter 

society 

of a 

of a mo-

and the 

traditional 

society. His dis-

tinctive contribution in 

this respect was the in

sistence that all politi

cal systems are cultur

ally mixed, combining el

ements of a modernity and 

tradition. 30 

Although the aforemen-

tioned book is a work in 

comparative politics, it 

is not one in political 

development. It does not 

present a concept of the

ory of political develop

ment though the presenta

tion of a behavioral and 

systems approach for the 

analysis of comparative 

politics has been out

standing. The phrase 'po-

litical development' is 

notably absent from its 

vocabulary. It is concern 

with the analysis of the 

political systems of de

veloping societies and 

the comparision of those 

systems of modern soci

eties. Its key categories 

are system, role, struc

ture, function, sociali

zation. They are catego

ries essential to the com 

parative analysis of po

litical systems; they are 

not oriented to the 

change and 

of political 

development 
31 system. 

Almond posited a nunber 

of functions which must 

be performed in any poli-

tical system and then corn 

pared systems in terms of 

the structures which per-

form those functions. 

Though he mentioned about 

developmental models as 

his theoretical frame-

works " .•.• to understand 

differences precisely and 

grapple effectively with 

the processes of politi-
1132 b t h cal change ••• , u e 

did not attempt to pre

sent a "developmental mo

del" which would consti

tute to the understanding 

of "the processes of po

litical change." 

Six years later, Al-

mond and G. Bihgham Po

well, Jr. presented with 

another major theoretical 

work which was concerned 

with political dynamics 

and focused explicitly on 

political development as 

a subject and as a con-
33 , . cept. The ear,..ier set 

of political 

(now termed 

functions 

"conversion 

functions") was now sup

plemented by categories 

which described more f ul-

ly the demands and 

ports which operate 

the "input" side 

sup-

on 

of the 

political system and by 

categories which des

cribed the "output" capa

bilities of the political 

system in relation to its 

environment (extractive, 

regulative, distributive, 

symbolic, and 

sive). 34 
respon-

Almond and Powell ar

gue that political deve

lopment is the response 

of the political system 

to changes in its socie

tal or international en

viroment and, in particu

lar, the response of the 

system to the challenges 

of state building, na

tion-building, participa

tion, and distribution. 

The three criteria of po

litical development were 

held to be: structural 

differentiation, subsys

tem autonomy, and cutural 

secularization. 35 

27 81ta,,i.ba.n:ti..,op . cU.,p.34. nd o: ... : "C aJr.ati 
28 Samue.l P. Hun:ti..ng:to11., "The Chage. to Chage:ModeAniza.tion,Ve.v~pme.nt,.a ~o.(AAA.~e.6, omp ve 
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Po.lltic6,Vol..3,No.3(Apltil 1971) ,pp.283-323. He ime.6ent6 and expJWne,,fiJ -<.nteAe.6.Ung dL!ic.1.1.66.uJn 11bou.t :the. 
c.o11.c.e.pt 06 po.u:ti.cai.. de.vel..opnent ,ln i:.hl6 a.tt:ti.ci.e. 

29 Gablli.ei. A A.emend 11nd Jame.6 S. C'oleman( ed.), The Po.U.:tfo.J> 06 :the. Ve.vei.op.i.ng Alt.ea.I> ( PIWtc.e.:tlcm,N .J. 
Plli.nc.e.:ti.o11. Un.lve1t0Lty P~e.6li,F.i.Jt&t Plli.nc.e.:ti.o11. Papvr.ba.c.h. Plli.n:ti..ng,1970),pp.3-64,532-576 

30 lb,ld,. pp. 22-25. 
31 HWLti.ngton, "The. Chage to Chage ••••• •• •• , "p. 29 9. 
32 Almond and Coleman,op.c-lt., p.25. 
33 Gablli.ei. A. Almond and G. &lngham Powell., J~., Compa.11.ative. Po.lUi..Cli: A Ve.vei.opmental. App1LOac.h 

(Bo~:ton: u..tte.e., 8'toWl1. and Co., 1966) • 
34 Ibid., 
35 Ibid. 



In the mean time , Lu-

cian W. Pye complied a 

fairly comprehensive 

~ listing of ten meanings 

which had been attributed 

to the concept of politi

cal development: 

1. the political pre

requisite of econo

mic development; 

2. the politics typi-

cal of industrial 

societies; 

3. political moderni

zation; 

4. the operation of a 

nation-state; 

5. administrative and 

legal development; 

6. mass mobilization 

and participation; 

7. the building of 

democracy; 

8. stability and or

derly change; 

9. mooilization and 

power; 

10. one aspect of mul

tidimensional pro-

cess of 
36 

change. 

Pye also attempted 

social 

to 

s1.111111arize the most preva

lent common themes on po-

litical development as 

involving toward: increa

sing equality among indi

duals in relation to the 

political system; increa

$ing capacity of the po-

litical system in rel a-

tion to its environments; 

and increasi!'lg differen-

tiation of institutions 

and structures within the 

political system . 'l'hese 

three dimensions, he ar-

gued, are to be found " 

lying at the heart of the 
37 

development process." 

In a similar vein, Hun

tington's effort to gen

eralize about definitions 

of political development 

found four oft--recurring 

concepts : rationaliza-

ti on, national integra-

tion, democratization, 

and mobilization or par-
. . . 38 

ticipation. 

Huntington argued that 

the "quest for politic al 

development" led politi

cal scientists to grapple 

with three more p roblems: 

l. What was the rela-

tionship between 

political develop

ment and political 

modernization?; 

2. was political deve-

lopment a unitary 

or a complex 

cept?; 

con-

3. was politic al deve-

lopment a descrip

tive or a teleo-
39 logical concept? 

He, then, came up with at 

least three solutions to 
40 these problems : 

l. as either an aggre

gating concept or a 

distinguishing con

cept, in short, po

litical development 

is superfluous. The 

concept of politi-

cal development, 

he said, serves in 

effect as a signal 

of scholarly pre-

ferences rather 

than as a tool for 

analytical 
41 poses. 

2. in regard to 

pur-

the 

study of political 

development, poli

tical science finds 

itself in a fami-

liar ambiguous me

thodological posi

tions between its 

two neighboring 

disciplines, name

ly, sociology and 

economics . 

3. if political scien

tists had modeled 

themselves on 

sociologists 

the 

and 

talk about politi

cal change in imi-

tation of social 

change rather than 

political develop-

ment in imitation 

of economic deve-

lopnent, they might 

have avoided many 

of th.e definitional 

and teleological 

proolems in 

they found 

selves. 

which 

thenr 

Political development 

will be discussed along 

this line of reference 

in regard to its re-la-

tionship with administra

tive development. '!his 

will be the next task of 

this paper. The main pur

pose of the above discus

sion is to avoid the con

flict of presenting dif

ferent definitions of po

litical development. 

'!here have been two 

.broad meanings of the 

phrase "administrative 

development." Firs Uy, it 

has been synonymous with 

administrative change, 

describing the variety 

of important revisions of 

administrative practice 

and modernization that 

all administrative enti

ties engage in from time 

to time. Professor John 

D. Montgomery has adopted 

such a definition and 

describes it as follows: 

Administrative reform 

(or development) is , of 

course , a political 

process in that it 

must adjust the rela-

tionships between a 

bureaucracy and other 

elements in a society, 

or within the bureau

cracy itself . .• it is 

an intellectual pro

blem as well, in that 

accepted principles 

and theories of admi

nistratior. find their 

ultimate test in the 

many unexpected conse

quences of their 

36 Luc<an W. Pye., Af.pe.ch 06 Po.lUi.cai. Ve.vei.opme.nt (8o6ton: Ut:tl.e., 81r.owtt,an.d Co., 1966 I . 
37 1bi..d. , pp.31-48 . 
38 Samue-l P. Hwt-t.Utgton, "Po.lUi.cai. Ve.ve.lopme.nt o.nd Po~ Ve.CiLIJ, "Wolll.d Po.uti.c.6 , XVII , (AplLU. 
39 Hu.n:tlnBton, "The. Ch.age. to Cha.ge. • • ••••••••• , "pp • • 301-305. 
40 Ibi..d.,pp . 304-405. 
41 Th.Ui .l& quite. a. ~e.veM. blow to o:theJL pou...tlc.al M.A.e.YLU6:t6. I:t may be. the. pll.Obtem 06 U6.i.ng :the. 

di66eJte.nt te.ltm6 601t the. .6ame. me.anlng~ a.6 1 me.n.ti..one.d eA.Jr.Li.vt.. In thA.6 lte6pe.ct, he. ma.de. an e.xc.u6e. 601t h-U e.a.Jr.Uvr. 
pu.b.Uc.a-tlon,.le.., Poii.;t,U:al OJI.de.It .ln Changhtg Soudlu, :the. Jte..a.&on why :the. conc.e.p.t 06 pou...tlc.al de.vei.opme.nt 
~ qule,t;ly dlwppe.d. He. ~a.J..d, "1 6oc.u6 .i..tuite.ad on wha.t 1 c.oncuve. to be. the. CJU.ti.cai. 1r.el.a.Uon&hi.p be-twe.e.n 
polUic.a.t palr..t,icipa.t.i..on o.nd po£1.t,lc.at .lnt.tU.u,tlonaU.za.t.<.on wU:hcu.t WOIVl.!f.ll!B abou.t :the. .U.6u.e. 06 whi.dt 6houl.d be. 
l.a.be,le.dlf pof.J.;tlcat de.vei.opme.n:t, II 
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application. 42 

montgomery thinks that 

administrative develop-

ment has lost itil grip on 

the imagination of poli

tical scientists, because 

specialists have concen-

trated more on the 

ceases and even the 

pro-

me-

chanics of development 

than on its political pur 

poses and interactions. 

The current literature on 

the subject ignores 

conceptual problems 

the 

of 

adapting static models of 

administrative perfection 

to dynamic political re-

an ty, leaving them in-

stead to advisors,practi

tioners, and politicians. 

On the other hand, a 

diff~rent use of "admi-

nistrative development" 

has grown out of efforts 

to assist in the modern

ization of the developing 

countries • It is con-

ceived of as the implan-

ting of the administra 

tive technology mainly 

derived from the Western 

nations in those coun-

tries. Ferrel Heady has 

noted that adroinistrative 

develoi;xnent is based on 

the confidence "that de-

veloped societies in the 

West have achieved admi-

nistrative capabilit ies 

that are transferable to 

developing countries," 

and that such "adminis-

19rative improvement or up 

grading is iPso facto de-

sirable and should be 

carried out wherever pos-

sible at the most 

feasible rate ... 43 

Since the concern 

rapid 

of 

this paper is primarily 

with the developing coun

tries, the second defini

tion of administrative 

development has been a-

dopted . And since there 

has been a wide variety 

of definitions of politi

cal development as earli-

e.r mentioned, it is ap-

propriate for this paper 

and the discussion of the 

relationship between ad

ministrative and politi

cal development to adopt • 

the approach of Hunting

ton as offered in his Po

litical Order in Changing 

Societies. He particular-

ly stresses on institu-

tionalization and 

fits meaningfully 

this 

with 

administrative develop-

ment which is essential

ly institution oriented. 

In his words: 

The existence of poli

tical institutions .•.• 

capable of giving sub-

stance to public inter-

es ts distinguishes 

politically developed 

societies from under-
44 developed ones . 

To evaluate 

administrative 

whether 

develop-

ment has facilitated 

i mpeded the strU9gle 

developing countries 

or 

in 

to 

achieve viable political 

institutions, it is ne-

cessary to examine types 

of regimes and the poli -

tical power elements they 

are based on.
45 

Roderick 

T. Groves suggests 

some types may 

erally support 

that 

gen

admi-

nistrative develop-

ment but not be sue-

cessful (or seek to be 

successful) in 

loping solid and 

during political 

s ti tutions . On 

deve-

en-

in-

the 

other hand, it may be 

that power elements 

that have the greatest 

institutional---lizing 

impact are indifferent 

admi-or opposed to 

nistrative reform. 

But whatever the case, 

where the politic al 

process is based on 

minimal structural 

continuity the role 

that administrative 

reform will be per-

mitted to play will be 

signularly determined 

by the power---element 

in control. The srune 

can be said for poli

tical instituti ons . 46 

For a practical 

ter, we wi ll divide 

mat-

the 

following discussion int o 

four parts, i.e. , the 

pattern of 

between 

relationship 

administrative 

developerr.t and the mili 

tary, between administra

tive development and the 

elitist bure·aucracy, be

tween administrative de-

velopment and dominant 

leaders, and between ad-

ministrative development 

and political 

~spectively. 

parties 

Following Huntington' s 

thesis , the prominence of 

the military in politics 

in developing countries 

can be attributed to the 

very low level of politi

cal institutionalization. 

Though the military's 

background is highly in

stitutional and a source 

of an understanding of 

the value of institu-

tionalization that might 

favor the institution 

building concept, in act-

uality military regimes 

have not been the strong 

supporters one would ex

pect. The reason for this 

seems to lie in an aver-

sion to the rough and 

tUJ!lble of politics. Mili-

tary regimes often take 

power after a 

and turbulent 

divisive 

political 

period in order "to res

tore orde.r and national 

harmony." Their justifi

cation for their own 

entry into politics is to 

end politics and they us

ually begin by outlawing 

the most vigorous and 

conspicuous of the pre-

miili tary political ins

titutions. In any eventr 

some military 

have supported 

regimes 

adminis-

trative developemtn while 

others have not. The cru" 

c!al difference seems to 

lie in the atti tudes 

key leaders. I f one 

of 

or 

42 John V.MontgomeJl.I}, "SoU11.c.e. 06 BUll.e.aucJtati.c. Re.6otun:A Typology 06 PU1tpoiie. a.nd Po~, "ht BIUU-
ba.ntl ( e.d. ) , "Po.tUi.c.al and Admi..nJ..6br.a.ti.ve. • •• , 'p . 42 7. 

43 He.ad.y, "BUll.e.a.u.cJLa.ci..e.6 .lrt Ve.ve.£.op.lng Coun:tlt.l.e.6 ... ," p.8. 
44 Hun-ti.ng:ton, "Po,U,t:,i.c.al 011.deJI. ••• , "p. 28. 
45 An .i.nte1te.6ti.ng Uu.dy h<U. be.en dcne. along .thM .Une.,iie.e. Rode/Li.ck. T. GMveh, "Admln-i.6.tluLti.ve. Re6o!!m 

and Po.tUi.c.al Ve.ve.£.opment, "Veve.£.opmen:t a.nd Chage, Vo£.. II ,No. 2 ( 1970-1971) ,pp. 36-51, 
46 Ibld . ,p. 38. 



more of the key figures 

in a military government 

supports administrative 

development the regime is 

likely to support signi

ficant development acti

vities. If the principal 

leader supports develop-

ment a good deal of im-

plementation may result. 

Such were the cases in 

Pakistan and Thailand 

with the military regimes 

of J.\yub Khan and Sarit 

'l'hanarat respectively. 

The Sarit regime brought 

a sharp change to Thai 

administrative structure. 

several reorganization 

comminttees were 

pointed for the 

ap

pu:rpose 

of recommending change in 

various areas and subse-

quently most of the deve-

lopment proposals 

viously presented 

itrple~nted. 

pre-

were 

There are many ins-

tances, however, in which 

military regimes have no 

significant support for 

administrative develop-

ment. Partly the explai-

nation may lie in the 

widespread contempt the 

military displays towards 

civil bureaucrats as "pa

~-pushers" and incom

petents and their confi

~ce in a "military ap

proach" to modernization 

and administrative im

provement. This seems of

ten to consist of little 

more than staffing key 

administrative positions 

with military personnel 

and emphasising decisive

ness and aloofness from 

politics . Such was the 

case in Venezuela during 

the military regime of 

Perez Jimenez . It has al

so been the case in Bur-

ma where an administra-

tive development approach 

was abandoned by the mi-

litary regime for more 

revolutionary methods of 

administrative struc-

turing and staffing. The 

Burmese military came to 

view the administrative 

apparatus as an arch-con

servative influence which 

had to be broken if revo

lutionary modernization 
47 was ever to take place 

Powerful bureaucracies 

are by no means always 

the most vigorous advo-

cates of administrative 

development, particularly 

when caried out by out-

siders, whether in the 

forms of technical assis-

tance or foreign advi-

sors. As powerful politi-

cal structures they can 

be expected to be hostile 

to suggestions that em

phasized technical exper

tise over high-level po

licy-making . Yet this is 

likely to be the thrust 

of administrative 

lopment proposals 

deve-

deve-

loped by experts schooled 

in Western practice and 

tradition with its ernpha-

sis on separation of the 

political and the admi-

nistrative with the la-

tter properly subordinate 

to the former 48 

Yet prestigious 

reaucracies have a 

bu-

need 

to maintain an air of pro 

fessionalism and this re

guires support for admi-

nistrative development. 

To resolve the dilemma 

such bureaucracies often 

have ended up sponsoring 

administrative develop-

that ment adctivitites 

are carefully cir cum-

scribed and oriented so 

as to pose little threat 

to the bu{eaucracy ' s pow

er and prestige . Braiban-

ti notes, for exauple, 

that most of the develop

ment studies done in Cey

lon and Malaya were di

rected toward salary and 

service structuring ques

tions, issues unlikely to, 

chage the basic character 

likely 
49 

of the bureaucracy. Al-

ternatively prestige bu

reaucracies are likely to 

demand that the responsi-

bitity for operation a-

lizing development 

posals be left to 

pro

them-

selves in order that some 

measure of control can be 

gained at this point . In 

India, and Pakistan and 

Burma where foreign tech

nical assistance has 

played a major role in 

development planning, the 

bureaucracies have been 

successful in retaining 

full control over the im-
50 plernentation process . 

A dominant political 

leader is one type of re

gime that has been a com

mon place throughout the 

developing countries . In 

part it is the consequen

ce of the lack of effec-

tive, legitil!ll.zed insti-

tutions whose 

would lessen the 

nation to resort 

influence 

incli

to 

strong-man rule, would re 

duce the opportunities a

vailable and would weaken 

an individual' s impact on 

policy. It is also due to 

popular expectations and 

cultural identities . Hu-

man relations in 

tional societies 

tradi-

are 

based upon frequent per

sonal contact and this 

cultural pattern fades 

slowly in those coun-

tries . 51 This. type of 

personalistic regimes may 

not contribute much to 

political development. In 

Huntington ' s view this is 

explained by the tendency 

of dominant leaders to 

view institutionalzatio~ 

as a potential 

They distrust 

tions for they 

threat. 

institu-

consider 

them to be inhibiting on 

personal prerogative and 

discretion, a rival to 

their personal contro1.52 

It might be assumed 

that the personal eupha-

47 JameA F.Uyot.,"B1.11teJU.«Yr.a:ti..c TM.n.&60.ltJna;f;.ion ht BulUnct,"ht Ralph 8'uU.ba.n.t<.(e.d.J ,Al.l.a.n Bwlea.IUW:t.tic 
Syt.t.e.m6• Eme1tge.n.t 61£.0m :the 8JU;ti.,t.h ImpeJLi.<Ll Ttta.di:tlon (VuJr.h.am:Vu.k.e Un,i.veJtt.;tly Pll.Ut., 1966) ,pp.487-443. 

48 Th-i..s 1.-6 :the. c.iu.e. 06 PalU.t.tan and Ceylon,t.e.e. GMvu,op.cli:. , p.48. 
49 BIUU.ba.nli, "Ml.an BWLeauelta.:tlc: S!fol.em6 • • • , "pp .661-666. 
so 1b.ld. ,p. 66 7. 
51 IU.ggt., "Acimi.M..6-t:Jr.a.:tum. 1.n Vevei.oph1.g CowltlU.eA .•• , "pp.158-160. 
52 HWLti.ngt.on, "Pou...ti.cal Oil.dell • .• , "pp . 2 38-2 39. 



sis of such regimes would 

make them quite unrecep

tive as well to adminis-

trative development. It 

is possible that this has 

been the case with the 

most intensely persona-

listic , roost charismatic 

of such leaders . But pa

radoxically the reverse 

has been true of the more 

stolid , strongman types. 

Oftentimes these have 

been the warmest reci-

pients of technical as-

sistance and administra

tive modernization . While 

wary of a structuring of 

political life that could 

threaten them or their 

prerogatives they see 

little such threat in ad

ministrative improvement . 

Not being strongly re-

liant on mass support 

they tend to look upon 

power in more elitist 

terms and oftentimes con

sider administrative 

change , particularly at 

the ouset, as a means of 

strengthening their con

trol and winning elite 

support . They face no 

overwhelming pressures to 

accommodate a throng of 

patronage seekeis and of

ten they have links with 

and are sympathetic to 

the goals of the moderni

zing elite whose emphasis 

lies on economic growth 

and industrialization. 53 

It has oft en been not-

ed that political deve-

lopment i nvol ves a r apid 

expansion of political 

participation and politi-

cal awareness . Such 

changes make the integra-

ting character of party 

activity vital for adap

ting old institution and 

processes to new condi-

tions or in establishing 

new institutions on a 

firm political base . Thus 

political parties , 

oriented toward a 

tive role, act as 

when 

posi

vigo-

rous institution---- buil-

ders. Of course, there 

are many cases where po

litical parties in deve-

loping countries rep re-

sent an unrealized poten

tial in these regards, 

because of small size , 

disunity, leader ambi-

tions , political miscal

culation , etc . And party-

bred institutions some-

times suffer the same 

fate as institutions 

closely identified with a 

particular leader or re-

gime , decline or 

obsolete following 

become 

a 

change of regime or a po

litical reaction . 

The attitudes of poli-

tical parties and party 

dominated governments to-

ward administrative 

velopment have not 

de

been 

overwhelmingly supportive 

and frequently have seem

ed ambigous and inconsis-

tent . Some parties have 

supported administrative 

53 Gll.cveA,op, cJ.-t;.,p . 40 . 

development---the Con-

gress Party of India for 
54 

example . On the other 

hand, the governing par ty 

of Mexico, the Ins ti tu-

tionalized Revolutionary 

Party (PRI) , shows no in-

terest in 

development 

administrative 
55 approach . 

Most typical have been 

parties that have at time 

SUPported and at other 

times opposed administra-

tive development . 

pattern has also 

widely evident in 

This 

been 

Latin 

America where ruling par

ties have offered outward 

support while encouraging 

a "go slow" attitude to

ward implementation or 

while backing administra

tor who resist implemen-

tation and who hold out 

for reform loopholes , ex-

captions and 

mises .
56 

compro-

The weak and inconsis-

tent character of politi

cal party support for ad

ministrative development 

can be explained by poli

tical realies and politi

cal interests . First, par 

ties generally look to 

political patronage to 

maintain their unity and 

expand their appeal and 

this brings them into 

conflict with administra

tive development efforts 

that emphasize recruit-

ment , selection and pro-

motion of personnel by 

merit . As Fred Riggs has 

remarked, " • • • A merit 

system cuts at the root 

of one of the strongest 

props of a nascent poli

tical party system, name-

1 · 1 .. 57 0 the y spoi s .... n 

other hand where adminis-

trative development 

the other way, as it 

cuts 

may 

where it seeks to break 

up an elite administra-

tive cadre of a largely 

ascriptive character, it 

is likely to receive par-

ty support for the same 

reason, I . e . , patrooage 

interests . This has been 

true in Ceylon where ad

ministrati ve development 

took place under party 

auspices between 1960 and 

1964 . 58 

Another source of con-

tlict between political 

parties and the advocates 

of administrative deve-

lopment can be described 

as a dispute over prior

ities. 59 Reformist poli

tical parties are likely 

to be far more concerned 

with substantive develop

ments (land reform, pub-

lie housing , health and 

sanitation programs , et

c . ) that will impress and 

appeal to their followers 

and the masses than admi-

nistrative development . 

The latter is considered 

obscure, uninteresting to 

the public , difficult to 

appraise , and most indi

rect and questionable in 

its impact on the people 

54 Ralph BJUU.ba.n:t<., "Re.6£.e.cticnt. on BUILe.auCIULti.c Re.6oJun .i.n IruU.a. , "i.n BttaA..ba.nU and 1ot.eph SpengleA( ecU.), 
Adm.i.rW.bt..a.tive. and foonomlc. Veve.lopment .i.n I<Li..a. (VU/th.am:Vuke UniveMli:.y Plle.6.&, 7963) , pp . 9, 10. 
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and their living condi-

tions. Thus reform poli

tical parties are unwil

ling to give administra

tive development priority 

over other societal deve-

lopments and may down-

grade it because of their 

concern that it will have 

an upsetting effect upon 

the bureaucracy and may 

thereby.jeopardize ur-

gently needed programs. 

Beyond this, political 

parties in developing 

countries tend to be very 

sensitive about incurring 

the opposition of politi

cal influentials . Some of 

these will be bureaucrats 

but a much greater number 

will be related to or 

close acquatinances of 

bureaucrats . The hostili

ty of such political in-

fluentials can be a se-

rious threat to a party 

government, even if their 

number is small. The s-

trength of parties lies 

in numbers but this is a 

strength that takes time 

to mobilize and is most 

effective in electoral 

contests and in providing 

long-run backing. By con-

trast, small and more 

cohesive groups that have 

economic or military wea

pons at their command can 

be very effective in mar

shalling a quick assault 

on power. Party regimes 

consequently can ill-af

ford to alienate so many 

influentials as to trig-

ger a quick military or 

civilian-military thrust . 

Administrative develop-

ment usually poses this 

possibility because its 

object is a structure 

that both contains influ-

entials and involves in-

fluential interests . This 

facts adds to the reser

vation of political party 

regimes over administra-

tive development. 

On the basis of the 

above discussion a num-

ber of conclus.ions can be 

drawn about the relation

ship between administra

tive and political deve-

lopment . First, it sug-

gests that the power ele

ments that offer the 

greatest promise for po-

litical development are 

those that have been the 

least supportive of admi-

nistrative development . 

In this regard a parti

cular attention has been 

paid to political party 

regimes whose lack of in

terest in ad-ministrative 

development has been the 

most clear-cut of the po-

wer elements examined. 

There are some exceptions 

to this and party 

nated governments 

domi-

have 

rarely been open in their 

opposition, but in prac

tice they have consisten

ly refrained from of-

faring significant sup-

port to administrative 

development . On the other 

hand, as Groves points 

out, the centers of power 

in developing cuntries 

that have given the s-

taunchest backing to ad

ministrative development 

have been those that held 

the least promise for po

litical development . 

This negative 

tionship between 

rela

poten-

tial for political deve

lopment and attraction to 

administrative develop-

ment may help to explain 

the very disappointing 

record of adminstrative 

development in the 

two decades. 60 Where 

past 

ad-

ministrative development 

has been carried out, it 

can be, under certain con 

ditions, of substantial 

political value while, 

under other 

it can play a 

useful role in 

conditions, 

somewhat 

streng-

thening political insti-

tutions . What is 

is a study to 

needed 

evaluate 

the chances for the suc

cess of administrative de 

velopment in developing 

countries while they can 

still step toward 

effective processes 

more 

of 

political development. 

This is not an easy task. 

Martin Landau argues in 

terms of ends and means : 

which one should be ends 

or should be means or 

vice versa?61 

If we assume that in 

developing countries po-

litical environment al-

ways play an important 

role in any type of 

cietal change, we 

so-

may 

come to the conclusion 

that a direct or indirect 

cause of the failure of 

administrative develop-

ment is due to the fact 

that such a program has 

been considered to be in

consistent with the poli

tical needs of the coun

try. On the contrary, ad

ministrative development 

takes place because of 

the benefits that the po-

litical processes 

gain. In regimes 

nated by a single 

can 

domi

leader 

or the military, it has 

bolstered the system 

somewhat but seldom to a 

degree or in a way that 

would make the ruling 

cliques singificantly 

less inclined toward ins-

titution building . And 

in some such instances it 

may have strengthened 

the bureaucracy and its 

image and made it thereby 

better equipped to stand 

on its own and sustain 

more continuity after the 

regime' s collapse. In 

other political systems 

where the bureaucracy is 

a major political force, 

administrative develop-

ment has often presented 

the case for a more sub

ordinate policy-- - - making 

role in order to create a 

better balance between 

the administrative and 

the political substruc-

tures . The contrary view 

60 Many ha.ve. commented upon .the. pooJr. Jr.e.c.oJr.d. Cha1ta.cJ;e/VU:ti.c. i.-6 Af.beJLt Wa.:teM:ton ' .6 '6.ta..:te.ment :tha.te. 
"Incµo., P~:ta.n, 1";AA _and .the. Phili~p.i.n~ .in ~.i.a..;Ve.ne.zu£1.a., Colomb.i.a. , fcu.o..doJr., 8Jta.:zil.,Alr.ge.~ and Ch,Ue. bt ' 
La.Un AmeM.C.a; f.:t:JUop.<A. , Ghana and Ubya .ut A6Ju.c.a.; :to name orrly ex.arrpW, ha.ve 60Jr. many IJeo.M Mu.ght. :to i..mpo1r.ove 
the e6Q,ic,i.enc.y 06 .th!WL pubUc. .t.e1t.v.<..cu wUh only modu:t 1r.uuU :to .t.how 6oJr. theiJt e66oJr.:t. • Pub.Uc. Admi.rW.
.tJr.a:tlon 6oJr. Wha.:t?-A PJr.a.gmcU1..c. Vl..ew ,mlmeog/Ul,phed doc.wne.nted pJr.epaJted 6oJr. .the Medlng 06 expelr.:to on .the LJ .N. 
PJr.OgJr.amme .in Pub.Uc. Admi.IU..6:tJr.a.;tlon,JanutVLIJ11 , 1967,qu.o:ted bi Gft.ovu ,op.c,U. p.49. 

61 Mivt:ti.rt Landua, "Po.u.:ti.cai. and Admi.iU..t.:tJta:tlve Veve..lopment, "l..n sfuu.bantl (ed. ) "Po.u.:ti.cai. and 
AdmJ..nM:tJta:ti..ve • • • , "Pl"· 350-353 . ' 
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that administr ative deve

lopment has served only 

to strengthen the bu-

reaucracy and ther eby 

cause more imbalance 

seems to ex aggerate the 

importance if not distort 

the content of most admi-

nistrative development . 

It may be true in some 

political systems : it is 

certainly no~ true across 

the board. 

We can , as well, argue 

that in a system where 
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t ageous f o r the i r inter-

ests . Ther e undoubtedly 

have been cases where 

proposals for administra-

tive development have 

placed a ruling political 

party in apol itical bind 

but these have been far 

fewer than the cases 

where administrative de

velopment have been used 

for partisan advantage . 
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and pol i tical development 

have been presented on 

the behal f of deve l oping 

countries . Several sug-

gestions may be followed 

while other rejected. Al -

though developing 

tries do not have 

coun-

much 

time to wait in reaching 

their objectives , undoub

tedly, their s t ructural

f\.l.\'lctional dichotomy bet-

ween administrative and 

political development can 

still be expected to re

main in the future . 

Tawat Wi0ha1d1t 
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TeZ . 940950 

Hr . Lerson Olanrawathana 

1844 Dhanurut Rd. 

Yannava, Bangkok 

Mr . Lertri t Tangkosakul 

1930/26 Soi ThanvaJ'achorn 

Charoenakom Rd. , KZongsarn 

Bangkok 

TeZ . 680800 

Hiss Liju Sae Tang 

317-9 Santipup Rd. 

Bangkok 

TeZ . 216446 

Hiss Halinee Pisalangkul 

391 Chareun-.Krung Rd. 

Pom-Prap, Bangkok 1 

TeZ . 214244 

Hiss Haliwan Leksarid 

3155/14 Sondej Chaophaya Rd. 

Bangkok 

Hiss Hallika Sutdhibbasilp 

247/11 Cha:reonnakorn Rd. 

K'Long- Sarn, Bangkok 

TeZ . 652875 

Hr . Manas Vichitvonj 

4 Wat .Krut K'Longmon 

Bangkok Noi, Bangkok 

Hiss Hanee Chaiprasiddhi 

11 Assumption Lane 

SiZom Rd. , Bangrak 

Bangkok 

Hiss Haneenard Kalinl'/6nee 

86/23 Soi Chanpra.song 

Aornnui t, Prakanong 

Bangkok 11 

Hr . Manoch Termratanakul 

121 Yawarat Road 

Bangkok 

Tel . 212414, 210387 

Hiss Hanta.ruJ Chumleomchantwang 

149/30 Puttaosod, New Rd. 

Bangkok 

Hr . Maung Lat 

16/6-'1 Soi 22 SukwmJit Rd. 

Bangkok Tel . 918715 



Hiss Hayuz:ee Sridamrongrak 

26/1 Somp1'0.song 2 

Petchburi Rd. 

Bangkok 

Te'l . 817975 

lliss Heesook Subanakesanti 

53 Spanhun Vani.ch 1 Rd. 

Bangkok 

Tel . 218748, 224369 

Mr . Honchai Tankavatanapibul 

91/3 St . Louis 3 

South Sathorn Rd. 

Yannt:aua, Bangkok 12 

OR 

41 Suroin Rd. , Lampang 

llr . Hon gkol J<ijbam:rung 

68 Pibu'lvest Bui'lding 

Sukumvi. t 71 

Prakanong 

Bangkok 

llr. /llongkol lfongkolvipakul 

1/3 Soi Chareon Vieng 

Silom Rd. 

Bangkok 

Hr. Mongkol Sar.isnerun 

1875/80 Soi Ser>msuk 

Charansanitnong StNet 

Bangkok 

Te'l . 48707 

Mr . Honhinder Singh Srinarula 

487/44 Soi Wattanasin 

Rachprarob Rd 

Bangkok 5 

Te'l . 515026 

Hiss Honthira Aekboonyern 

132/11 Soi Ruam Santi 

Pradipat Rd. 

Bangkok 

Mr •• Mon tri SinJcrak 

Samyan Ma;riket, Sukhwrwit Rd. 

Opp: Ca'lte:t Station 

K'leang, Rayong 

Hiss Nantana Sirilarbanan 

1-5 Chai>eon Panich Rd. 

Bangkok 

Te'l. 33047 

Niss Napaporn Skawasaeng 

52/15- 16 Pra.rame 1 Rd. 

Patumone, Bangkok 

Te'l . 524554 

Hz: , Narayudh Ai:unrugstichai 

235 New Rd., Bangkok 

Tel . 215007 

Niss Nareerut Thummanochit 

2062-4 Rama 6 Rd. 

Pratoom..xzn 

Bangkok 5 

Tel . 524294 

Hr . Narin Srichawla 

157/4 Soi Mahadlek 2 

Ra.fdumri Rd. 

Bangkok 

Te'l 526170 

~r. Narin Sri Narula 

487/44 Soi Vathanasin 

Ra.jproroob Rd. 

Bangkok 4 

Te'l . 515026 

Hiss Narunr:>n Chiramongkol 

14 Soi Aree 1 

Phapolyotin Rd. 

Bangkok 

Hiss Nataya Ouivirach 

392/22 Siam Square Soi 5 

Rama 1 

Bangkok 5 Te'l . 529286 

Hr . Nattapan Siriratanapol 

440/9 Soi Chaisamolaphwn 

Rang Nam Rd., Phaya Tho.i 

Bangkok 4 

TeL . 1517046 

Niss Nuanprang Saeliratvrpachai 

256 3 Soi Chang Nak 

Somdet Chao P?>aya Rd. 

Chong a an 

Dhonburi 
Te'l . 650048 

OR 

62/7-8 Sukwwit Rd. 

St'il'O.cha, Chonburi 

Hiss Nauvarat Nimlaoo 

1230 Songwad Rd. 

Bangkok 

Te'l . 211048 

Mr. Nava Vidhayaphandhr 

3 3 Soi Pradoo 1 

Yannava 

Bangkok 12 

Hiss Navaporn Uan -Muang 

25 Soi Snamclee 

Withayu Rd. 

Bangkok 

Tel . 523297 

Hiss Navarat Patanaanpon 

196 Soi Tl11J)eesok 

Sutisar>n, Prayatai 

Bangkok 

Tel . 771801 

Hiss Navarut Surasunsanee 

177-181 SongsC/lJXlt Rd. 

Bangkok 1 

Te'l . 37478 

Hr. Ni pat Tantiwatana 

11 Soi Pathsana 2 

Ekarrni Rd. 

Bangkok 

Hr . Nipon Onghununtakul 

294/2 Si'lom Rd., 8angl'uk 

Bangkok 

Te'l . 31679, 32236 

Hr. Nirandr Hongsanukulsant 

104 Trook Buddha Osoth 

Suriwongse Rd. 

Bangkok 
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Hiss Nitaya Ketaniroot 

158 Soi SudjaPid 2 

Dusit, Bangkok 

Hiss Nitaya Thein~urn 

200/69 St. Louis 3 

.Yannawa 

Bangkok 

Tel. . 866005 

Hiss Nittayaporn Phulphokphol 

8 Suk.WTTl)it 14 

Bangkok 

OR 

215/1~ Maha.jakrapat Rd. 

Chacho11ngsao 

Mr. Nivat Vacharakittanond 

133/32 Mittakam Lane 

Samaen Rd. 

Bangkok 

Hr . Nives Limvorratre 

139 LadpruaZ. Rd. 

Soi Chantrasusk 

Bangkok 

Tel. . '176780 

Hiss Nongluck Sujilapongsin 

2349 Sukumvit 

Bangjak 

Bangkok 

Tel. 919859 

Hiss Nongnuch Sangmaneewongs 

216 Trook Chan Sapan 3 

Yannawa 

Bangkok 

TeZ..(867412 

Hr. Nopadon SanguanJceo 

170/1 Soi Mittakam 

Samaain Rd., Dusii Bangkok 

Tel. . 825314 

Hiss Nopharat Poositranusorn 

753/105 Soi l>umex 

Charoen-Nakorn Rd. , Klongsan 

Bangkok 6 

Tel. 665790 

OR 

411 Charoensook Rd., Xampaengpet 

Kampaengpet 

Hiss Nuansri Sornphlphatphong 

1298 KI'ungasem Rd. 

Bangkok 1 

Tel . 820700 

Hiss Nuntana Amornvaraudomdej 

298- 298/1 Mahaisawan Rd. 

Bangkok 

Tel. . 680216 

Miss Nutcharat Dhasadadome 

15/1 Along Side Rail.way Line 

BangkhuZ.thien 

Bangkok 

Tel . 683050 

Hiss Oitlp Liengudom 

283/1 Trok-Chan, .Yannava 

Bangkok 

Tel. . 860352 

Hr. 0-Ran Tan t1 tham 

195/10 Soi Behind Petchburi 

Teache:r CoZ.Zege 

Petchburi Rd. 

Bangkok 

Ml~s Oranuch Songsejtakij 

162/1 Soi Kang Chuan 

Tunkmahamek 

Bangkok 

Tel. . 862235 

Hiss Oranuj ~hanaveetvatthana 

101/38 Lad Pl>a°"' Rd. 

VangthangZang, Bangkapi 

Bangkok 

Hiss Orasa Tangkora vakoon 

105 Soi Ekkamai (Charoensuk) 

Bangkok 11 

Tel.. 915342 

Miss Oravarn Sri vanyong 

1251/3 Chun Rd., .Yannava 

Bangkok 

Tel . 862755 

Miss Orrapin Sriprajittichai 

123 JCDUarad Rd .. Sumpunthawong 

Bangkok 1 

Tel. . 226805, 219705 

Hiss Pacbara vasiknanonte 

39 RajaJ.JOngs Rd • 

Bangkok 

Tel . 221644 

Hr . Padoongkiat Gred.~uwan 

403/1 Praswnen Rd. 

Bo?'Vornnivest, Bangkok 2 

Mr . Pairatn Cherathur&-opas 

1547/24 Oscar Cente:r 

New Petchburi Rd. 

Bangkok 

Hr . Paisal Asavazpirom 

18/6 St. Louis Soi 3 

.Yannava, Bangkok 

Tel. , 870936 

Hr . Paisal Toewiwat 

23/13 Pattanakam Rd. 

Pl>akanong, Bangkok 

OR 

172/10 Chotana Rd. 

Chieng Mai 

Tel. . 236518 

Miss Panee Yongrukkiert 

1/38 Petchkaseam Rd. 

Bangka,e, Bangkok 

Tel. . 67a358 

Hiss Panida Chlaranaipan,icb 

35/17 Soi Behind Petchbur>i Schoo' 

Petchburi Rd., Bangkok 

Tel. . 810441 

Miss Pannee Pinkeaw 

475/17 Soi Sudthipo:rn 

f>rachasongkroh Rd. 

Phayathai, Bangkok 

OR 

6 Moo 6, 'l'unWoZ Tong Chem Chaiya 

Su:roj thani 



~r. PansaJc Churchomkul 

23 Soi Ratchataphan 

Ratchaparop Rd., Bangko.1<. 

Tel,. 520446. 

OR 

31/4 Namuang Rd. 

Naimuang, Khonkean 

Tel,, 236269 

Miss Pantipha KulvattanasaJc 

88/2 Convan Rd., Soi 1 

Bangruk, Bangkok 

Mr . Pasann Cheunputhi 

11 Suksan 2, Superhighway 

Bangkhaen, Bangkok 

Miss Patama Lertmahakiat 

601 Srismv.t Rd. 

Paknam, Smu:t;prakarn 

Mr . Patsorn Kampanakorn 

6/33 $oi Tiriakorn 

IJi.ndang, Bangkok 9 

Tei. 510831 

Mr. Paul s . Do 

183/2 Soi RuaTn Rudi 

Wireless, Bangkok 

Miss Pavinee Kovitvanij 

279/13 Soi Budha Osot, New Rd. 

Bangr>uk, Bangkok 

Tel. 32637 

Miss Pavinee Petroongrad 

95/34 St. Louis 3 

Yannawa, Bangkok 

Tel . 864953 

Miss Penpida Sriyongluckana 

39 Longpim Lane 

Sumpheng, Bangkok 

Tel,, 218615 

Mr. Phadhanaphongs Panikbutr 

1072 Paholyothin Rd. 

Bangkok 

Tei . 71727 

Mr . Phaibul Kanokvadhanawarn 

212 Soi C'horeoYl1s}ong, Suk.umvit 77 

Bangkok 11 

Tel . 921793 

Mr. Phaibul Tangchi ttsukthavorn 

605 South-Sathorn Rd. 

Yannawa, Bangkok 

Tel. 32214 

Mr. Pairoj Sanguanpiyapand 

210/5 Suapa Rd. 

Bangkok 1 

TeZ. 224576 

Mr. Phairot Apisuksirikul 

102 Nakon Kasem New Rd. 

Bangkok 1 

TeZ. 213440 

Mr. Phalloph Santirphant 

18 Sukumvit 56, Soi Sai-tip 

Bangkok 

Tel, . 911300 

Miss Phannee Archajarernsuk 

36 Siphaya Rd. 

Bangruk, Bangkok 5 

Tel,, 35800 

Miss Phannipa Inthasiripimol 

169 Soi Pramote 

SiZom Rd. , Bangkok 

Mr . Phatana Chaleekul 

127/37 St. Louis Lane 3 

Yannawa, Bangkok 

Tel. 865390 

Miss Patcharanee Kayasut 

83/1 Soi Mitracram, Sam-Sen 

I>u.si t, Bangkok 

Mr . Phichai Sakulthiengtrong 

1358 New Rd. 

Bangrak, Bangkok 

Tel . 31631 

Mr. Phichit Kijbamrung 

584 SukhWTTl)it 71 

Phrakanong, Bangkok 

OR 

1/4 Thakham, Samphran 

Nakhornpathom 

Mr. Phisudh Tanphairoh 

154/1 KaengZiang Lane 

Linchee Rd. 

.Yannawa, Bangkok 12 

Miss Phornthip Gohkrakul 

119/12 Soi Raum-Rudi 2 

Polenchit Rd., Bangkok 

Tel . 522355 

Mr . Phothiphong Bunluewong 

471 Sukumvit 71 

Prakanang, Bangkok 11 

Hr . Pichai Lomaneevorawet 

84 Soi Vetaz,mn 

KX'ungthep-Nontaburi Rd. , Bangsoe 

I>u.sit, Bangkok 

OR 

98/2 Surasak l Rd. 

Sriracha, C'holburi 

TeZ . 311857 

Hiss Pichitra•Chatsumpun 

43-47 Opp. Soi Central Hospital, 

Bangkok 4 

Tel . 818156 

Nr. Pi pat Karnjanarporn 

375/1 Siphaya Rd. 

Bangrak, Bangkok 

Tel . 32287 

Mr . Pinyo Changpertitum 

324 Soi 8 Sukapiba:n l 

KZong Chan 

Bangkapi, Bangkok 

Tel. 777805 

Mr , Piya Chaz:oenpao 

110/53 Santinives, Ladprao 

Bangapi, Bangkok 

T<Jl . 776982 
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Niss Piyakan ya Pajareya 

Hiss Pi yas uda Pajareya 

384 AJa.amJongkI'ok Tungmahamek 
Bangkok 

Tel . 866258 

Hiss Piqavadee Sirivangsanti 

1389/50 Chan Rd. , Sapan 4 

l'anawa, Bangkok 

Tel . 870848 

Miss Pojanee Buraphacheep 

78/2 Soi Kolit 

Phayathai, Bangkok 

Mr . Polpisut Suwanparin 

780/5- 6 SukwmJit Rd. 

Prakanong, Bangkok 

Tel. 923238 

Hr. Poomipat Nutkumhang 

60 Soi Sanasr'idaj 

Nonthaburi 

Tel . 883452 

HJ: . Porn WidchuweJchin 

1112 Premrudse- sueksa School 

Chan Road 

Yannawa, Bangkok 12 

Tel . 860883 

Mi!Jlf Pornln!lnee Chaktrimonkol 

92- 94 YCDJai.•aj Rd. 

Bangkok 1 

Hiss Pornnapa Kriengsantikul 

180 Mou 2, Soi Ana:mai 

Suksawak Rd. 

Bangkpakok, Bangkok 

Hiss Pornpimon vorakul terd 

270 Soi Phaz.Jana 

Lark Prao, Bangkok 9 

Tel . 72275 

Hiss Potchanee Ruchirat 

20/8 Soi Chokchai 4 

Larkprao, Bangkok 10 

Tel . 777488 

OR 

30 Udompithaya Rd. 

Banpong, Ra,iburi 

Tel . 316 

Hr . Prachot am Srichawla 

157/4 Soi Mahadlek Luang 2 

Rajdamri Rd., Bangkok 

Tel . 526170 

Hr. Prairut Sivapattarakulfq}On 

40 Soi Yannawa, New Rd. 

Bangkok 
Tel . 36318 

Mr. Prajuk Yipyintum 

48 SukhwmJit Rd. 

Samrong, Bangkok 

Hr . Prakij Denpruegsa 

Hr . Prakob Denpruegsa 

King Petch Apa1'tment 

Room 205, 2nd Fioor 

Petcha-bul'i Road 
Phayathai, Bangkok 

Mr . Pramot Tongleung 

92 Saint Louis Lane 3 

South Sathorn Rd. 

Yannava, Bangkok 

Mr . Prarrote Ke npimook 

806/12 Uruphong, Ranu 6 Rd. 

.Phyathai, Bangkok 
Tel. 826342 

Mr . Pramote Man uphibul 

427 Soi Kaew Fa, Sipraya 

Bangruk, Bangkok 5 

Hiss Pranee Jaturasangpairote 

417 Luang Rd. 

Porn Pab, Bangkok 

Tei . 218435 

Hiss pranee Pongthongpoon 

3/27- 28 Kloynwntai 

Prakanong, Bangkok 

TeZ . 928759 

Hiss Pranee Surprasit 

77- 5 Soi Churadit 

Phetburi Rd. , Bangkok 
Tel . 521949 

OR 

71 Rassadorndt41ll'i Rd. 

Prachinburi 

Hiss Pranom Pongthongpoon 

604- 606 Sukhwrrvit 42 

Bangkok 

Tel. . 928759 

Miss Prapaisri J haiwattanasawadi 

6 24 Trok Chro.nd, Soi Rhwn Mi t 

Yanava, Bangkok 

Tei . 867089 

Mr. Prapart Intanaprasart 

40/1 Sukhumvit Rd. 
Bangkok 11 

Tel. 929637 

HissPrapasri Thanakitcharu 

368 Suriwng Rd. 
Bangrak, Bangkok 

TeZ . 36254 

Mr . Praphant Son thiwaranurak 

173 Soi Theweworayark 

Bangkok 
TeZ . 826003 

Miss Praphatsorn Potisaratana 

60/5-60/11 Sukwnvit Rd. 

Sr'iracha, Choiburi 
Tel . 311145 (Sr'iracha) 

861842 (Bangkok) 

Hr . Prasan Lerdlcajornsuk 

781 Rama 4 Road 

Patumone, Bangkok 

Tel. . 520864 

OR 

677/1 Rama 4 Rd. 

Patumone, Bangkok 

Mr . Pr asat Patanaurush 

99/63 Soi Sarntiraj 

Bangwa, Phasicharoen 
Bangkok 



Mr . Prasong Hanpiyavatanasakul 

139 Aedartf! Rd. 

Bangkok 

Mr. Prateep Anantachote 

17 Soi saeneamran 
Sukumvit Rd., Bangkok 

Tel . 524551 

Hr. Prateep Charnchairerk 

101 Sukumvit Rd., BangJ'ark 

Prakarumg, Bangkok 

Tel . 932203 

Hr. Pravit Sankatumvong 

28 Sukumvit Soi 59 

Bangkok 11 

TeZ . 922419 

Mr . Prawit Kunmotarn 

886 Tah Din Dang 

Bartf!kok 6 

TeZ . 651529 

Mr. Prayong Nariptaphunt 

4/8 Soi Sompaeong2 

Petburi Rd. 

Phayathai, Bangkok 

Tel . 519711 

Mr. Prayouth Tiptipakorn 

10/34 Chan (Sapan 3} 

Yannava, Bangkok 

Mr. ~riyajati Hetrakul 

37 Sukumvit 24 

Bartf!kOk 

Tel . 910187 

Miss Punnavadee Lizmnapattanakoou 

337 /19 Rama. 6 

Phayatai, Bartf!kok 

Miss Puntipa Jatbuthipkuntron 

59-61 Soi Asoke 

Sukwnvit 21 Rd. , Bangkok 

TeZ . 915633 

Mr . Pure Chlnjat.urapatr 

82/1 Soi JaZearnpanish 

RakprZOI;) Rd., Bangkok 

Tel. 782783 

Mr. Rach Thongvanit 

804/32 Posayanon Road 

Muang, ChoZburi 

Tel . 282302 

Miss Rachanee Suvanarat 

2 Soi Mi tanan, Nakornchaieri Rd. 

Bangkok 3 

Tel . 850705 

Mr. Rangsan Nitiwanakul 

41 Soi Pr>amote, Si'lom Road 

Bangkok 

Miss Rasana Netiphote 

488/1 SrisuPUtama Soi, Petbu:ri Rd. 

Payathai, Bartf!kOk 4 

Miss Ratana Tanasaphphisal 

545/1 Prachachut 

Bangkaen, Bangkok 

Miss Rat.tikarn Kingkarn 

606 Pl'acharaj 2, Soi Delebeld 

Bangpho, Bartf!kok 

Tel . 851396 

Miss Rat.tiporn Chaicharoenvatana 

38 AnUJJOngse Rd. 

Bangkok 1 

Tel. 223619 

Miss Roajanee Tan 

79/21 Soi Chamnortfl, 

Prachasongkrok Rd. 

Phayathai, Bartf!kok 

TeZ . 773279 

OR 

12/2 Ratanakit Rd. 

Betong, Yala 

Mr . Ruch Mikanond 

130 St . Louis 2, Sathorn Rd. 

Yannava, Bartf!kok 

Miss Ruchanee Leelaniramon 

16 Suanmali, Yukol 2 

Phomp'l'ab, Bangkok 

Tel. 819142 

Mr. Rungrot Ubolviratana 

16/57 Soi Pro Jen 

Vi ttayu Rd. , Bartf!kok 

Tel . 510687 

Miss Rushdaporn Chumroenpornpong 

44-46 Sapanhun Lane 

Sampanthca.JOrtf!, Bartf!kok 1 

Tel . 221681 

Miss Ruchanee Vanitwathanathumrong 

366 New Rd. 
Sumpunt(1l;)ong, Bangkok 1 

TeZ . 217275 

Miss Saengaram Pukyut 

314 Soi Sukhothai 1 

Dusi t, Bangkok 

TeZ. 824022 

Mr . Sakda Phoolvitthayakij 

88 3 Wat Phai Negern. Rd. 

Yannava, Bangkok 12 

.Mr. Sakol Kooburat 

173/32 Nartf!-Lin-Chee Rd. 

Yanava, Bartf!kok 

Miss Sakuntala Vis41lsawat 

43 Soi 'rharnboak 

New Rd., Bangkok 

TeZ . 221460 

Mr. Samruay Chua 

608-610 Siphya Rd. 
Bangkok 

Mr . Saner Laoha-ekarin 

27 Soi Tontan 

PatWTMan, Bangkok 

Tel. 517073 

Mr . Sanguan Suttipongkanasai 

59 Chale'l'mket 1 Rd. 

Sua.nmali, Bangkok 

Tel . 824427 
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Mr . Santi Laokuldilok 

70/9 Rajavi the Rd. 

Bangkok 

TeZ . 818404 

OR 

7-13 Vichayanon Rd. 

Chiang Mai 

Te'l. 236417 

Mr . Santisiri Do 

183/2 Soi Ruam Rudi 

WireZess Rd., Bangkok 

Tel. 55301-13 

Mr . Sarasurn Kuankhachorn 

500/20-21 Soi Visaetsan, Ladya Rd. 

Kwngsan, Bangkok 

TeZ . 667979 

Miss Sasiporn Keawmanikul 

383 Audna1'ong Rd. , K_Zong-touy 

Prakanong, Bangkok 

Miss Sasitorn Sirijangkapattana 

124 SaZad.a.ng Rd. 

Bangkok 

TeZ. 861430 

Mr . Savit Kokilananda 

270 Kudijin, Thedsaban Sai 1 Rd. 

Bangkok 6 

Miss Sasiwan Labthavikul 

205/5 Soi Bang }(J,)ang 

New Rd. , Bangkok 

Mr . Sek.Sak Jumrernvong 

70 Soi Poolsa.rpsin, Moo Ban Saeree 

Hua Ma.Pk, Bangkok 

Mr . Seree Chanpensuk · 

55 Chareonchai 2 

PlubpZachai, Bangkok 

Tel . 210597 

Mr , Seri Goollawat:tanaporn 

424- 426 Damrongrak Rd. 

Bangkok 

Tel . 824618 

Mr . Seri Thanudsornsarn 

732-734 Rajadwrmern Rd. 

Nakornsritummaraj 

Tel . 356041 

OR 

1102 Klong-chan WeZfare House 5 

Bangkapi, Bangkok 

Tel . 776202 

Mr . Shet Chindasantisakul 

584 Chinda Beauty Saloon 

Sukwnvit 71 

OR 

64/1 Banmai, Sampran 

Nakornpathom 

Miss Siriluk Hirunyavanit 

377 /5 Tadindang Rd. 

XZongsan, Bangkok 

TeZ . 914212 

Miss Sirimarn Thitapiyasak 

153 Mahaprukta.ram Rd. 

Bangrak, Bangkok 

Mr . Sirin Chantanapumma 

1539/7 Chan Rd. , Soi Udorwuk 

Yannawa, Bangkok 

TeZ. 864813 

Miss siriphun Sudcbaitham 

155/25 Ja:t>ansanitvong Rd. 

Bang-oor, Bangkok 

TeZ . 47600 

Mr . Siripong Kengsurakanr 

88 Sukwrrvit Soi 40 

Phrakanong Dist., Bangkok 

Tel . 912032 

Mr. Siripong Hongkhonsinlapa 

119/3 Soi Sorri>oonsouk 
' Chorun-Sanit-Wong Rd. , Bangkok 7 

Miss Siriporn Leeyakittiporn 

57/3 Mean Sri 1 

Sapan Dwn, Bangkok 

Mr . Si·riroj Seriwongse 

1112 Soi Suanplue 
Tunkmarharmak, Bangkok 

Tel. 868093 

Miss Sirishye Vongtanachai 

496-502 PZabpZachai Rd. 
Bangkok 
Tel . 222543 

Miss Sirivan Skulkerevathana 

305 Yct/.IJa.I'ad Rd. 

Bangkok 

Tel . 213910 
Mr . Sitdh~rak Sut:anthawong 

526 Sukumvit 65 

Prakanong, Bangkok 

Tel. 916160 
OR 

55 Chetamnart Road 

Banbung, Cholburi 

Miss Sivaporn Sae Bae 

4 7 Pheangnara Rd. 

Bangkok 2 

Mr. Sombat San~hirundWatana 

74/12 Rong Moung Soi 1 

Pratumwan, Bangkok 

Tel . 511414 

Mr. Somboon Aowpat:anakul 

727/23 Charunsaniavong Rd. 

Bangkok 

Mr . 'somboon s . Tang 

313 Suapa Rd. 
Bangkok 

Tel . 816863 

Mr . Somboone Angunsri 

452/3 Thadindang Rd. 

KZongsan, Bangkok 6 

Tel . 665604, 664410 

Mr . Som::hai Daengtubtim 

31 Soi Omsin, Phaholyothin Rd. 

Bangkok 9 

Tel . 790175 

Mr. Somchai Techavutichai 

443/2 Soi Tavevarayard 

Sua.runaZi, Bangkok 1 

Tel. 817349 



Mr . Somchai Planengsuriyalcharn 

609 Soi Sainamti p 

Phkanong, Bangkok 11 

Tel . 922409 

Mr . Somchai Theera-angkananon 

408 Mue l, Suko:pibarn l Rd. 

Klongkwn, Bangko:pi, Bangkok 

TeL. 776417 

Mr . Somchai Vongphantuset 

265 Friendship Village 2, 

Prakanong, Bangkok Soi Ohnnuch 

Tel . 918298, 511286 

Mr . Somchai Wanleenuvat 

1283-5 Songvad Rd. 

Samphantawong, Bangkok 

Tel . 34325 

Mr . Somchai Woranisaf.'akul 

310/6 Thadindaeng Rd. 

Klongsan, Bangkok 6 

Tel . 652493 

Mr . Somjai Sulckrasanti 

41/27 Phyasoonthorn Lane 

Rama 4 Rd. , Bangkok 

Tel. 514882 

Mr. Somkiat Tantatsawat 

281 Thanuratana 2 

YanaJ;Ja, Bangkok 

Tel. 865608 

Mr . Somkiert Harnpatranond 

692/il Soi Phayanak 

Phayathai Rd. , Bangkok 

Tel . 825027 

Mr. Somkiert Phadvibulya 

506 Soi Ton-po, <Jharoenkrung Rd. 

Yannava, Bangkok 12 

Tel . 891161 

Mr. Somkiert Vikitsreth 

60 Soi Song-sa-art 

Super-high-way 

Ban(Jkok 9 

Tel . 770037 

Mr . Sompong Montrisrisak 

402/19 Navasri Rd. 

Bango:pi, Bangkok 

Hiss Somporn Promphan 

1 Soi Permsuk, Phaholyothin Rd. 

Bangkok 

Tel . 790089 

Mr . Sompot Horapong 

50-52 Jaowaraj Road 

Ampor Muang, Phuket 

Mr . Somsak Pongbhaesaj 

2437-39 <Jharoenkrun.g Rd. 

Vatpayakrai 

Yannawa, Bangkok 

Tel . 891046 

Mr. Somsak Srivichitranond 

71-73 Soi Bwnrungrath 

JaM<Ir'aj Rd., Bangkok 

Tel. 214687 

Mr, Somsak Stapornkul 

200/73 St . Louis Soi 3 

South Sa thorn R. , Bangkok 

Tel . 867067 

Mr. Somsakdi Tiawphaibul 

14 Soi AnumanradJadhon 

Suriwongs Rd. , Bangkok 5 

Tel. 34008 

Mr . Songkran Suriyapananon 

678 Soi Phayanak, Phayathai Rd. 

Bangkok 

OR 
10 Soi Pho:puthabat, Vagee Rd. 

Lomsak, Petchaboon 

Mr . Sonchai Limthongkul 

285 Visuthykasat Rd. 

Bangkok 

Tel, 819352 

Mr . Songdej Tansurat 

203 Sribwrpen 

Yannava, Bangkok 

Tel . 862805 

Mr. Sognjai Sodth.ibhapkul 

523/13 Soi Sanchaojet, Siphta Rd. 

Bangrak, Bangkok 

Mr . Soontorn Chuntossaponchai 

66/3 Tessabansai l 

Tonburi, Bangkok 

Miss Sopa Suthikritiya 

552 St . Louise 3, South-Sathorn Rd. 

Bangkok 

Tel . 865029 

Miss Sopapan Pinsupakiat 

35/2 Su.riwonges Rd. 

Bangrug, Bangkok 

Tel , 31688 

Mr . Sopon Praisankul 

110 Sukumvit Rd., Soi 53 

Bangkok 11 

Tel . 912332 

Miss Sripraphai Chakshuvej 

88/l Soi Dejo, Suriwongse Rd. 

Bangkok 5 

Tel. 36408 

Miss Sriwaree Kesapradist 

623 Samydk New Rd. 

Bangkok 

Tel. 214622 

Mr . Staporn Buasuwan 

5 Madee Court Building 

Room 303- 4, Sukumvit 53 

Bangkok 

Tel. 921779 

Mr . Sthaporn Danpattarakul 

o 25 I 4 Sa 'Ladaeng Soi l 

Silom Rd, , Bangkok 

Hr. Stid Charoenpoome 

30/8 Sukhumvit 11 

Sukhurrvi~ Rd., Bangkok 

Tel . 510265, 527519 

Mr . Subhajote Anghasuvarnsiri 

19 St. Louise, 1, South Sathorn Rd. 

Bangkok Tel . 36682 
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Hiss Suchada Jureeqanondta 

9 7 Surasak Street 

Sirracha, Cholburi 

Hiss S\Jehada Rungrojvitayakul 

212-214 Vung17t2hanark 

Bangkok 

Tel . 810150 

Hr . Suchart Isrankura Na Ayuthia 

54 Sukhum>it 24 

l'rakhanon{J> Bangkok 

Tel . 914074 

Miss sucheeda Loahasuvattanakul 

73 Boriphat Rd. , Soi Hirun 3 

Pompl"ab, Bangkok 1 

Tel . 210991 

Hr. Suchit Ha-U-Pala 

244 Piboomiatana 

Samsaen, Rama 6 

Bangkok 

Tel . 72313 

Hiss Suchitra Hansakul 

4 7 /19 Soi Sodpinsarn, Rangnam Rd. 

Payathai, Bangkok 

OR 

249- 259 Kuanthani Rd. 

Ubonrajthani Tel . 254781 

Hiss Suda Honchan 

610/3-5 Pstchburi Rd. 

Phayatai, Bangkok 

Tel. 827369 

Hiss Sudavane Sinthavathavorn 

111 Ban-Moh Rd. 

Bangkok 

Hiss Sudsanguan Woraratanadharm 

40 Si Lorn Rd., Pi.pat Lane 

Bangr>uk., Bangkok 5 

Tel. 36198 

Hiss Sudsutee Banlikitkul 

1941/7 New Rd. 

Bangkok 

Tel . 863825 

Hr. Suittisak sirinr:mgkolsak 

520 Soi Phanakareth 

Sapharu>ung, Ram:z 4 Rd. 

Bangkok 

Tel . 36391, 39513 

Hr . Sukasam Suthumbudh 

24 Rongmuang Soi 2 Rd. 

PathU'Tl;l7n, Bangkok 

Tel . 524862 

Niss Sukunya Viriyamettakul 

132 Rama Rd. , 1 

Bangkok 

Tel . 525462 

Hiss Sumalee Ananthothai 

85/8 Suk.UT111Jit 64 

Bangkok 

Tel . 932008 

Hiss Sumalee Wattanaman 

38 Ramindra Rd. 

Bangkaen, Bangkok 

Hiss Sunana Panchakunathorn 

1396 New Road 

Bangkok 5 

Tel . 32547 

Hr . Surrej Sinjanakhom 

10/90- 91 Saint Louis 3 

South Sathol"n Rd. 

Yannava, Bangkok 

Hiss sumonrut Tanglaocharoen 

825 Rama 4 Rd. 

Bangkok 

Te Z. 526685 

Hr . Sumpban Yingcharoen 

1615/1 New Road 

Yarmaw, Bangkok 

Tel . 860020 

OR 

228 Samchuk., Suphanhuri 

Miss Sunee Hongsathitpong 

501 Paiswray Rd. 

Bangkok 

Tel, . 816307 

Hiss Sunee Laowansiri 

150 Soi Intranrxra 33 

Phayathai, Bangkok 

Tel . 770804 

H. L. Suni ta ya ·Jombanud 

145 Soi Rangnum 

Rajvithi Rd., Bangkok 

Hr . Sunthorne Setasunthorne 

36/2 Soi ChuZaZongkorn 

Patumone, Bangkok 

Mr . Sunthorn Vashirakdvit 

43/43 Praram 1 Road, Rong Huang 

Pmtumuan, Bangkok 

Miss Supalak Pi takwatchara 

289/1 Vol"ac~k Rd. 

Opp. Y. M.C. A. 

Bangkok 

Hiss Supatcharee Kespithaknont 

195/38 Soi Petburi Teachel" ' s "ol 

Pstburi Rd. 

Bangkok 

Hiss Suphan Sukhul 

34 Muban Ssri Soi 23, Suan Lowig 

Bangkapi, Bangkok 

Or 

58/10 Wattana Rd. 

Udornthani 

Tsl . 221038, 221336 

Hiss Suphasri Sutanadhan 

280 Sathol"n Bridge 

Bangl"ak, Bangkok 5 

~·sl . 32850 

Hr . Supha t Arunanondchai 

797 Chareongkrung Rd. 

Sampantal.Jong, Bangkok 

Tel . 34775 

Hr . Suphornchai Jitima 

192- 196 Peel"aka l·klrket 

Sumphantawong, Bangkok 

Tel . 211309 



Hiss Suporn Tretipgalvalporn 

265 Suak- St:lhXUi Rd. 

Ra;fburana, Dhonburi 

Tel . 680386 

Hr. Sura Nulculvothi-opas 

200/128 St . Louis 3 

South So.thorn Hd. 
Bangkok 

Hr. Surachai Sarnvanichpi talc 

452/ll Mahaputal"am Rd. 

Bangkok 

TeZ. 36184 

Hr. Surachai Techasrlsuk.Jco 

406-8 M:lha.jak. Rd. 

Porrprob, Bangkok 1 Tsl . 213329 

Hr Suradej hanyaswad 

1422/3 New Pfltchburi Rd. 

Payatai, Bangkok 

Mr . SuraJc Techasrisuko 

406- 8 /tbhachak. Rd. 

Bangkok l 

Tel. 213329- 79 

Hr Suraphol Phungphol 

164 Nonthl"i Rd. 

Tam. Chongnontl"i 

Am. .Yamwa, Bangkok 

TeZ . 840651, 840779 

Hr. Suraphol senavinln 

279 M 9, Soi Sangduan 

SukUJ111)it Rd., Nol"th Samrong 

Samutpraka:rn 

Tel . 940674 

Mr. Surapol Leeruangsri 

182 S!D'aL>Ong Rd. 

Bangkok 

Tel . 35491 

Hr. Surasak Tovikkai 

921 SukwmJit Rd., Opp. Re:x: Hotel 

Bangkapi, Bangkok 

Tel . 913133, 913139 

Hr. Surat Singhasa 

116 Soi Singto, Lal"kproud 

Bangkaen, Bangkok 9 

Tel . 75080 

Hr. Surin Satapomchaiyasi t 

272 St. Louis Soi 3 

South Sathorn Rd. 

Yannawa, Bangkok 

TeZ . 866247 

Hr. Suthee Phinsuwan 

179/2 Petchburi Rd. 

Bangkok 4 

Tel. 812$75 

Hr. Sutin Katisawat:vong 

91 Soonthorngosa Road 

Klongtoey, Bangkok 

Tel . 861275 

OR 

1283-5 A17Fhur Buayai 

Ko rat 

Hiss Suvanna Hekthavatchaikul 

137/8 Visukasak.di Rd. 

Wat Tl'eetosthep Behind 

Bangkok 2 

Miss Suvanee Tanasombatnun 

30?/48 Soi Marn- Da- Nu-Kror 

Samyakfaichai, Bangkok 

Tel . 682789 

Hr. Suvet Bua- Aree-Hit 

196 Soi Dornkusol 

Yannava, Bangkok 
Tel . 866351 

Hr. Suvijan Voraraksha 

96 Soi Soranakomna, Klongchan 

Bangkapi, Bangkok 

Hr. Su vi t Chayabunjonglerd 

31 Puangnakorn Rd. 

Bangkok 

Tel . 226453 

Hiss Swanna Let:vanichakan 

46 Soi Bhanichkul, SukwmJit R1 • 

Kongton, Bangkok 

Tel . 920801 

OR 

1179- 8 Srisu::;h 

Suphanbw•i 

Tel . 122, 448 

. .. ~z 

Hiss Suwanna Chanvorachote 

31 Vol'achark Rd. 

Bangkok 

Niss Swannee Santhidej 

57/8 Soi Manal'i 1 

Bumroongmuang Rd. 

Bangkok 
Tet . 824045 

Hiss Suwannee Sret:haporn 

375- 7 1~ Rd. 

Bangkok 

Tel . 226688 

Hiss Suwannee Tangsritrakul 

10/72 St . Louis Soi 3 

.Yannai.ia, Bangkok 

Tel . 867405 

Hr. Tan Teik Yin 

40/1 Kol"rrpetch Building 

Superhighway, Dindang 

"Bangkok 

Tel . 784270, 514826 

Hr . Tanate Suphahatanukul 

193 Mitaphandh Rd. 

Promprab, Bang~ok 

Hiss Tasanee Vatjnajlernrat 

114 Soi Viwat Weing, Raj1JOngse Rd. 

Bangkok 

Tfll . 215605 

Hr. Terachai Thongvanit 

99 Soi Chokchai Ruarmritre 

Super Highway, La.Z'dplao 

Bangkaan, Bangkok 

Tel . 773054 
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Hr. Thanes Sir ipanishpong 

38/13-14 Pracharod Rd., Bangsier 

Dusit, Bangkok 

Tel. 850601 

Hr . Thanomchai V11r11 1o111tanakul 

564 NeJJ) Rd. 

Bqngkok 
Tel. 217265 

Hr. Thanporn Chita.ravimol 

386 Sta-1,\JOngse Rd. 

Bangkok 
Tei . 35710 

Hiss 'l'hanta1o1an 'l'hanasuvakit 

102 Arkansongkroh 1'ungmahamek 

!Jangkok 12 

Tei . 860854 

111.ss Thasanee Ayuttaka 

78/1 So~ Pavana 

Lard Phrao, Bangkok 

Tel. 87390 

Hr. 'l'havichal Kittichungchlt 

1666/14 NerJ Rd. 

.rannava, Bangkok 
Te'L . 880421 

Hr . 'l'h.ienchai Chut mongkonkul 

97-99 Trok Cltai-'yapoom 

Songr.xxrd Rd. , Bangkok 1 

Tel.. 218889 

Hr. 'l'hiensut Y1t01o1iw11t 

27 Soi /Artnimitre 

Hua-Mak, KZongton 

!Jangkapi, Bangkpk 

111.ss 'l'hirarat Vongsuven.lirs 

30 3/7 N<U'ed Rd. 

Soi Santiparb, Bangkok 5 

111.ss 'l'iranuj Smi tavej 

1155 Soi 40, Khongchan 
Bangkok 

Te'L . 777301 

Hr . TOng Teo 

83/9 Soi Pra-Arth 
Samsen Road 

Dusi t , !Jangkok 

Hr . Tongchai Hanasusangkul 

2495/14 Chareonkung Rd. 

Y~, !Jangkok 12 

111.ss 'l'usana 'l'anti vongsathaporn 

782/1- 2 Anuvorig Rd. 

Bangkok 
Tel. . 926584 

Miss Tusaneeya Pathumanant 

1 Sukumvi t 4 7 
Bangkok 

Te'L . 926584 

Hr . Udom Charuvichitratana 

3 Rcmmai tree 

Pompn:zb, Bangkok 
Te'L . 210908, 49608 

Hiss Umporn Tangkakarn 

426/16- 17 Siphaya Rd. 

Bangkok 

Te'L . 38188 

Hiss Uraiwan Vanawattanawong 

145/5 Phaho'lyotin Rd. , 1<.M. 11 

Bangkok 

Miss Usanee Sakulkerevat 

305 Yao-Vaz'ad Rd. 

Bangkok Tei . 213910 

111.ss Usanee Vanit1o1atanathumrong 

386 NeiJ Rd. 

Sumpuntawongse, Bangkok 

Tei . 217275 

111.ss Uthaipun Katiyasuwan 

70/63 Soi Jariirut, Makkason 

!Jangkok 
Tei . 516891 

Mr . Ut:i t Lertphiboon 

172 Soi Chongchai 
Super- Bighll)ay Rd. 

Bangkok 9 
Te'l . 771182 

Hiss Utoomphorn Kunkorn 

2218/1 Jun Rd. Sapan 5 

Yanava, Bangkok 12 

Tel. . 868578 

111.ss Valalwan Soponvatana 

11 Soi Tana'Luk, St. Louis Soi 3 

!Jangkok 12 

Tel. . 864561 

Miss Valee Voracha:i.t:anakorn 

17/5 Sukhumvit 10 

Bangkok 
Tel . 510284 

Miss Vallapa Rangsriwongse 

1 Paho'Lyotin 3, Pahol,yotin Rd. 

Bangkok 

Tel. . 784270, 72958 

Mr . Vall ope Limcharoen 

24/3-4 St . Louis 3 

Yanava, Bangkok 

Te'L . 862157 

Hr . Vanich Tangtivachi.rutikul 

173/22 Soi Amorn, Nang'linchae Rd. 

!Jangkok 

OR 

025 Ariraj Rd. 

Rayong 

Miss Vanida Tungpanitansook 

29/8 Chaierrnkate 2 

suanmaii, Bangkok 

Te'L. 816541 

Hiss Vannipa Pusajangkul 

1224 New Petchburi Rd. 

M:lkasan, Bangkok 4 

Tel. . 511282 

Hiss Vantana Charnsirlsaksakul 

215 South Sathorn Rd. 

Bangkok 12 

Miss Vantana Chatni tikul 

1/20 Opp . Bangkok Bangk 

Suapa Rd. , Bangkok 

Te'L. 223003 



Hi s s Varaporn Kosukvatana 

124 Salada.eng Rd. 

Bangrak, Bangkok 

Tel . 861430 

Hr. Varasak Kmolchot1ros 

181 Rama 4 Rd. 

Bangkok 

TeZ . 214268 

Hiss Varunee Sethiwan 

171 Soi Lenurit, Jawaraj Rd. 

Bangkok 

Te'l. 223674 

Hiss Vena Trekamol 

177 St. Loids 3 

Sathorn Rd. , Bangkok 

Te'l , 868128 

Hr. vera Patt:anayota 

1776/15 Change Rd. 

Bangkok 

TeZ. 870066 

Hr. verasak Hanesatit 

996 Suk.wm>it 50 

Prakanong, Bangkok 

Hiss Veraya Komonvilas 

66/14 Soi Prathwnkongka 

New Rd. , Bangkok 

Te'l . 35172 

Hr. Vibul Niyolll'l lJ.i tham 

15-17 Mait:l'eschit Road 

Bangkok 

Tel . 216549, 225783 

Hr. Vichai Busrathepkul 

12 Soi Sophon, Sukhwm>it 68 

Bangna, Bangkok 

TeZ . 934207 

Mr . Vichai Chitraphan 

254/2 Pardipart Road 

Phayathai, Bangkok 

TeZ , 781381 

Hr . Vicbai Parni tcharnlearnt 

87/9 Somdet Pachaotaksin Rd. Soi 2 

Bangkok 6 

Tel . 667991 

Hr. Vichai von gc:hairi 

692/86 Soi Phayanak, Petburi Rd. 

Phayathai, Bangkok 

Hr . Vichien Cbatnithik.ul 

1/20 Suarpha Rd. , Opp. Bangkok Bank 

Bangkok 

Tel . 223003 

Hr . Vichien Jensti.tvong 

14 ChuZa Soi 4, Ram:z 4 Rd 

Pratum.ian, Bangkok 

Hr. Vichi t Rongk.apranee 

134 Suthisarn, Soi Intanm>a 16 

Phyathai, Bangkok 

Hr. Vicbit Vik.itsrcJth 

246 Phaholyothin Rd. 

'rhanyaburi, Patoomthani 

Tel . 796517 

Hr . Vidhya Srisin gtharak.ul 

173/10 Soi Moumsin 3 

Rama 6 , Bangkok 

Tel . 829932 

Miss Vilai Haholarnk.ij 

153/1- 2 Rong Muang Soi 3 

Patum.ian, Bangkok 

Tel . 514012 

Hiss Vilai varasinchai 

1119 Songwad Rd. 

Bangkok 1 

Te'l. 38219 

Hiss Vilaiwan Cbuenbunlursook 

227/11 Suks(llJ)adi Rd. 

Bangkok 

Miss Vilawan Pinyopusarerk. 

532 Soi Mungkorn 1, Luang Rd. 

PompaPb, Bangkok 

Tel. 227540 

Mr . Vilert Buranavita gaV1lt 

43/3 Soi Sungkomsongkroh 

Lal"dp1'ow Rd., Bangkapi. 

Bangkok 10 

Hr. Vindhai Cocracul 

8/2 Convant Rd. 

Bangkok 

Tel. 33129, 35243 

Miss Vipaporn Chamdeumthanaporn 

99 Bush Lane, New Rd. 

Bang?'Uk, Bangkok 

Mr. Vipard Lohavalitanond 

320 Sampeng St . Swnpunt(llJ)ong, Bangkok 

Tel . 210512, 223395 

Hr. Viraphant Hiranpaisaln 

70/9 Rajvithee Rd. 

Bangkok (Xat>ie1' Hal'l) 

Tel . 818404 

OR 

74/90-92 Changmoi Rd. 

Chiengmai 

TeZ . 236347 

Hr . Virat Limnlyak.ul 

4011 Sukhwrrvit Rd. , Bangrza 

Parkanong, Bangkok 

Te'l . 93·2369 

Hr. Virat Pilaisomboon 

69/93 Dinso1' Rd. 

8o1't>o1'nit>ate, Bangkok 

Tel . 822234-93 

OR 

214 Pracharnimtsuk Rd. 

Bangkai, Rayong 

Hr. Virat Seanghan 

695 Taibun St. Pa?'knum, Samutpakan 

Hr . Viruch Ratanametachat 

838 Chant Rd. 

Yannava, Bangkok 

TeZ . 868324 

Mr . Vlsan Tantisumretkit 

68/18 Pun Street 

SiZom, Bangkok 
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lliss Varapo.rn Kosukvat:ana 

124 Saladaang Rd. 

Bangrak, Bangkok 

Tel., 861430 

Hr. Varasak Kmolchot:lros 

181 Rama 4 Rd, 

Bangkok 
Tel , 214268 

Hiss varunee Set:hlwan 

171 Soi L6nurit, JC&Xl?'aj Rd, 

Bangkok 

TeZ, 223674 

Hiss Vena Trekazrol 

177 St. Louis 3 

Satho1'n Rd,, Bangkok 

Tel. . 868128 

Hr. Vera Pattanayota 

1776/15 Change Rd. 

Bangkok 

Tel . 870068 

Hr. Verasak Hanesat:lt: 

996 Sukurm>it ·so 
Prokanong, Bangkok 

Mlss Veraya Kozronvllas 

86/14 Soi Proathumkongka 

Nell) Rd., Bangkok 

Tel , 35172 

Hr, Vibul Nlyoaril!itham 

15- 17 Maitreechit Road 

Bangkok 

Tel . 218549, 225783 

Hr. Vichai Busrathepkul 

12 Soi Sophon, Sulchurm>it 68 

Bangna, Bangkok 

Tel , 934207 

Hr . Vichai Chlt:raphan 

254/2 Pardipart Road 

Phayathai, Bangkok 

TeZ . 781381 

Hr, Vlcba.i Parn1t:charnlearnt: 

87 /9 Somdet Pachaotaksin Rd. Soi 2 

Bangkok 8 

Tel . 867991 

Hr, Vichal Vongchairl 

692/86 Soi Phayamk., Petburi Rd. 

Phayathai, Bangkok 

H:r, Vichien Cbat:nlt:hlkul 

HI. Vllert Buranavitayati'ut: 

43/3 Soi Sungk01'118ongl<Poh 

Lcm:fprow Rd., Bangkapi 

Bangkok 10 

Hr. Vindhal Cocracul 

8/2 Convant Rd. 
Bangkok 

Tel. . 33129, 35243 

1/20 Suarpha Rd., Opp. Bangkok Bank Hiss Vipaporn Chamdeumt:hanapo:rn 

Bangkok 99 Bush Lane, N6/JJ Rd. 

Tel . 223003 Bangruk, Bangkok 

Mr, Vichien Jenst:.it:vong 

14 Chuia Soi 4, Rann 4 Rd 
PratUTll.Van, Bangkok 

Hr. Vichi t: Ronglcapranee 

134 Suthisal'n, Soi Intana::zra 16 

Phyathai, Bangkok 

Hr. Vicbit: Vikit:sret:h 

248 Phaholyothin Rd, 

'l'hanyaburi, Patoomthani 

Tei . 796517 

Hr. Vidhya Srisingt;harakul 

173/10 Soi Moumsin 3 

Rarm 8, Bangkok 

Tei . 829932 

Mlss Vilai Haholar nkij 

153/1- 2 Rong Muang Soi 3 

Patum..lan, Bangkok 

Tel, 514012 

Hlss Vilai Varasinchai 

1119 SO'flgf,)ad Rd. 

Bangkok 1 

Tel . 38219 

Hiss Vilaiwan Chuenbunlursook 

227/11 SuksC41Jadi Rd. 

Bangkok 

Miss Vilawan Pinyopusarerk 

532 Soi Mungkot'n 1, Luang Rd. 

Pomparb, Bangkok 

TeZ . 227540 

Mr. Vipard Lohavalit:anond 

320 Sampeng St . Sumpuntawong, Bangkok 

TeZ . 210512, 223395 

Hr. vlraphant: Hiranpalsaln 

70/9 Rajvithee Rd. 
Bangkok (Xavier Ball) 

Tel . 818404 

OR 
74/90- 92 Changmoi Rd. 

Chiengmai 

Tel . 236347 

Hr. Virat Limniyakul 

4011 Sukhwrrvit Rd., Bangna 
Parkanong, Bangkok 

Tel . 932389 

Hr. Virat Pilaisomboon 

69/93 Dinsor Rd. 

Borvornivate, Bangkok 

Tel. 822234- 93 

OR 

214 Prachamimtsuk Rd. 
Bangkai, Rayong 

Hr. Virat: Seanghan 

695 Taibun St . Pa:rknum, Samutpakan 

Hr. Viruch Ratanametachat 

838 Chant Rd. 

.Yannava, Bangkok 

Tel . 888324 

Mr. Visan Tantisum:ret:kit: 

88/18 Pun Stt'eet 

Siiom, Bangkok 
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Hr . Visit Sornphiphatphong 

1298 Krung Kasem Rd. 

Pomprob, Bangkok 

Tel. 820700 

Hr. Visut ChitallliJra 

149 Bunsiri Rd. 

Bangkok 

Tel . 214012 

Mr . Visut Imthanavanit 

647/41 Chax>eon Rat 

Clong-Saen, Bangkok 

TeZ . 661115 

Hr . Visut Sawaddee 

400 Soi XusoZail Sunpawood 

Sukhll!Tll)it Rd. 

Prakanong, Bangkok 

TeZ , 930394 

Hr. Vitaya Tulayawalsate 

119- 121 Tamar Lane, Krungkasaem Rd. 

Bangkok 

Tel , 812476 

Hr . Vivat Chutimawong 

470- 472 Iaaaranupap Lane 
YCDJ<Ulaj Rd. , Bangkok 

Te'l . 224935 

Hr. Vivat Genarak 

568 Song-Ward Rd. 

Bangkok 1 

Tel . 221361 

Hr . Vivat KJ.ttiphongkosol 

840 Soi ThonglOl', Sukumvit 

Bangkok 

TeZ . 910591 

Mr. Vi~at Limsakdakul 

144~148 Charoenmuang Rd. 

Sanphakoi, Chaeng Mai 

Tel . 238278 

OR 

Xaveir House, 71/9 Radjavitee Rd. 

Victory Monwnent, Bangkok 

Tel , 818404 

Hr . Vorachai Sattaritanan 

1880 Rama VI Rd. 

Bangkok 5 

Tel . 511864 

Hr . Voradej Trivudhi 

18 Soi Chamchand, Sukumvi t 8 3 

FTakanong, Bangkok 

Tel . 914337 

Hiss Voranee Haturostalcul 

568/26 Thadindang Rd, 

Korgsan, Bangkok 

Tel . 863740 

Miss Voranuj Panijayanond 

978/5 SukhU11vit 

Ikamai, Bangkok 

Tel . 929231 

Hiss Voranut Chintapitak 

548 Soi Mit-Udom 

Samr<mg, Samudprakarn 

Tet . 931355 

OR 
202 Sukhunwit Rd. 

Bangaai, Choribu:ri 

Tei . 282738 

Mr . Voraphoch Phornprapha 

178 S'Ukwnvit 49 

Bangkok 

Tel . 914682 

Hr . Vorasit Anurugsa 

20 Soi Roeyiom 

Phiboo'l,aongkram Rd. 

Bangkok 

11.r. Vora vi t Ki ti vangnangkul 

110 Chuta Soi 8, PhaN1n 4 Rd. 

Bangkok 5 

Tel . 522653 

Hr. Voravud Sribuscnung 

466 Pa'/;Ul'LJan 

Payathai, Bangkok 

Tel . 514020 

Hiss Wanee Laoiugsanaleard 

39 Z>wnrongruk Rd. 

Pom-Prap, Bangkok 1 

Tel.. 819392 

Hiss Wanida Pongputamon 

430/4 Siam Square 10 

Bangkok 

Hiss Wanna Arekasalerks 

32 Sail.om Lane, PhahoZ.yothin Rd. 

Bangkok 4 

TeZ. . 70708 

Hiss Wanna Sriwat tanarothai 

76 Yotha, Tatadnoi 

Bangkok 

TeZ. . 37427 

Hiss Wannee Arunrusmeechote 

80 Varnit 1 Rd. 

Sunpunthaluong, Bangkok 1 

Tei . 228539, 213785 

Hiss Waraporn Shotigultanachai 

95/5 Tt'iphet Rd. 

Bangkok 

Tei . 217731 

Miss Warunee Puengpipattrakul 

124 Sa'Latiaeng 

Bangkok 

Tel. . 861430 

OR 

33- 35 Chaiyakui 

Hatt-Yai, Songk:h 7,a 

Tei . 243181 

Hiss Wanthanie Viriyayudhakoin 

145 Tungrrrlhamek Government Rouse 

Bangkok 12 TeZ . 867475 

Hiss Watta.na Tavichai 

112/15 Chinket, Ngam.JOngiJan Rd. 

Bangken, Bangkok 



Hr. Wattanachai Poovakul 

Xav•:e,. Hall, 70/9 Ra; ·avi.thi · ' 

Victozy M<JntlOOnt, Bangkok 

Tel . 818404 

OR 
Rattanaphon, 110- 112 Ta- pan Rd. 

Chiengmai 

Tel . 236767 

Mr . Wibul Wongchaikasem 

313-5 Chula Soi 3 

PathwnJan, Bangkok 

Tel . 518670, 517275 

Hr . Wlni j Thaweeskulchai 

252 St . Louie 3 

YannaiJa, Bangkok 

Tel . 86~614 

Miss Wipha Thanapermpool 

69 /.liu 1, Sukhwrrvi.t Rd. 

Huaykapi, Cholburi 

Tel . 282767 

OR 
133 SukhurnJit 21 

Bangkok 

Hr. Wirasak Senavinin 

279 Mue 9, ApT'ichat Rd. 

Sanrrong Nua, Samutpraka.rn 

Tel , 940674 

Mr. Wisui t Jongtangpi ti 

41/6 Soi ~·cnth~rrrpimol 

Jarunuang Road, Bangkok 

Tel . 524380 

Hr . Wltaya Chareonsri 

70 Soi Ekamai, SukW111Jit Rd. 

Prakanong, Bangkok 

Mr . Wiwat Avasiriphongs 

583/3 PetchbuT'i Rd. 

Phayathai, Bangkok 

Tel . 512878 

OR 
191/44 Soi Budha Oeot, Nares Rd. 

Bangrak, Bangkok 
Tel . 39416 

Mr . Wiwat Chulerttiyawonq 

08 rooorat-sW<um Sti"ilet 

Bangkok 1 

Tel. . 213265 

Hr . Wiwat Phulphokphol 

1~3 Soi ChalePl".Suk, Phaholyothin 

Bangkhaen, Bangkok 

Tel . 790669 

Hr . Worachit Mekarostumkul 

1364/1 Taksin Rd. 

Khonburi, Bangkok 6 

Tel . 682623 

Hr. Woraphote Ramasoot 

11 Soi Intranrz.ra 37 (Right) 

Suthisa:rn Rd. , Bangkok 

Tel . 770953 

Hr. Worapoch Awachlnda 

99/2 Ma}umop Sao-Ching-Cha 

Bangkok 

Tel . 220514 

Hiss Yaowaluk Likitdechasak 

1040/26 Ner..J Petchburi Rd. 

Bangkok 

Tel . 519427 

Hr . Yodming Lertruengpanya 

951 Si'lom Rd. 

Bangkok 

Tel . 36222 

Hiss Yongjin S . Bang 

163 Lung Ta'lad Wat Suti 

Yannava, Bangkok 12 

Tel . 862528 

Hr. Yongsakdi Vidhyanllkorn 

58/5 Soi Sirirut, Radpraud 

Bangkapi, Bangkok 

Tei . 776608 

OR 

88 M 2 D. Surasak 

S't'iraja, Cholburi 
Tel. 311028 "\ II OH 

Hiss Yuearnjlt Vijitt:o 

30 Soi 1, S?J<othai 

Dusit, Bangkok 3 

Tei . 819714 

OR 
79 Paholyotin Rd. 

LW>!pQ111J 

Hiss Yupadee Sinpathananon 

1294 Nl11J Road 

Bangruk, Bangkok 5 

Te Z. 35070, 33771 

Hiss Yuvapl1a Phipatanakul.tornthi ti 

14 (3rd Floor) Soi Ratchataphan 

Raja Prarop Rd., Bangkok 

Tel. 515173 

* 
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ALUMNI 

Mr . Nadda Na .Patalung 

Mr . 

Mr . 

Mr . 

Mr . 

Office UnicoopJapan Bangkok Branch . 

Import Officer Chemical and sprayer Section . 

97 Rajdarrrri Rd.m CMPF Building Bangkok . 5 TeZ . 517364, 526050 
Resident : 11/3 Moo 7, Laksong, Nongkaem, Petchkasem Rd. 

Bangkok 6 

Poenchai Siritharnkul 

Office Phelps Dodge (Thailand) . 

Panunee BLDG, 6th Floor 

518/3 PZoenahit Rd. Bangkok Te i . 512508, 512572 

TLX : PHELDOGE TH 2748 

Suri yak Benjawongkulchai 

Office Krungsang C. Ltd. 

Haadyai Branch 

24 Nipatutid Rd. Haadyai SongkhZa . 

Resident: 255/1 Jakrapadipong Rd. 

Bangkok I 

Savasdi Liewrungruang . 

Off ice 

Chanintorn 

Of { ice 

Krung sang Co . Ltd. 

Nar>athiwas Branch. 

Sw•iyapradi th . 

Muang Narthiwas . 

Pangmanee 

B.J . Pharmacy . Limited Par tnership . 

255 Opposite Vachira Hospital 

Samsen Rd. Bangkok . 

Resident: 65- 65/ 1 Soi Suan- ooy . 

Samsen Rd. Bangkok TeZ . 811880 , 811908 . 



Mr. Norasingh Karnjanaprakorn 

Office BUSINESS DEVELOPMENT DIVISION, MARKETING 

THAI MILITARY BANK 

Resident: Tel . 860836 

Mr. Phaiboon Tiemsanjai 

Tel . 667527 

Off ice GENERAL COMMERCIAL SUPPLY LIMITED PARTNERSHIP 

Resident: 2259 Bangchak, Phrakanong, Su.khwnvit, Bangkok . 

Mr. Thavi Mekseriwattana . 

Of f ice N.S . ELECTRONICS CQ, Ltd. 

Tel . 923109 

233 POOCHAOSAMINGPRAI, SOUTH SAMRONG 

(Production Control Speci alist) 

Tel . 940600 - 2 Ext . 28 

Resident: 279/7 Suan Plu lo.ne, South Sathorn Road, Yanava, Bangkok . 

Mr . Aphisidh Suksevi 

Mr . Thongphol Wongvaramas 

Mr . Pramual Aniwat 

Off ice N.S . ELECTRONICS Co, Ltd. 

233 POOCHAOSAMINGPRAI, SOUTH SMARONG 

(Production Supervisor) 

Mr . Prasith Pechprasarn 

Office Super Fibre -Cement Co. , Ltd. , 

Tel . 940600 - 2 Ext . 28 

2038 SukWl7Vit Road, Bangkok . Tel . 930360, 930366 

(SECRETARY) 

Resident: 428/11 DaTnZ'ongruk Road, Bangkok. Tel . 810170 , 814685 

Mr . Jakrit Jittavanijprapha 

Office 

. 
Mitsiam International Limited 

6th Floor, Boorunitr Building 

138 Silom Road, Bangkok . Tel . 39940 - O 

P. O. Box 870 

(MACHINERY DEPARTMENT) - (SALESCLERK) 

Mr . Narongriddhi Ratanasanguanvongs 

Offiee MECHANICAL EQUIPMENT GO ., !,TD . 

995 Siphya Road, Bangkok . Tel . 37961 - 5, 32037, 39490 - 1 

Resident : 4 Kasemsami'an 6 , Patanavet 5, Sukhumvit. 71, 

Bangkok 11 . Tel . 926364 . 
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Mr. Somsak Phadvibulya 

Oj'fiee Ban Hock Chpmical & Engineering Co ., Ltd. 

1093/1 Phaholyothin Road, Bangkok . 

Tel . 781589 , 76100 . 

Mr . Peter H. Sasiprapha 

Office 

Mr . Kittichart 

Office 

General Motors Thailand Ltd. 

1016 Rama IV Road, 4th Floor, Cathay Trust Building, Bangkok. 

Tel . 520135 - 9 (MATERIAL CONTROL) 

Sunchai International Co. , Ltd. 

2nd Floor, Plaza Bldg. , Patpong Road, Bangkok . 

Tel . 35987 - 8 
Resident: 314/31 Soi Ban-Po-Suk, Sriayuttaya Rd. , Phayatai, Bangkok, Tel . 814778 

Mr . Pisai Laohadtanaphorn 

Off ice : WHITH & COMPANY LIMITED 

8th Floor, Olympia Thai Building 

956 RaJTrl IV Road, Bangkok . Tel . 867293 - 7 

*Division IV {Food Stuffs) 

(SALES REPRESENTATIVE J 

Mr . Apinyar Chandrarungsi 

Office Jebsen & Jansen (Thailand) Co . Ltd. 

5th floor Ayuthi a Bank Building . 

pleonahit Rd. Bangkok . Tel . 57718, 53712, 519602- 3 

(Sales Representative . ) 

Resident: 10 7 I 4 Soi Mmsin 3 

Rama VI Rd. Phyatai Bangkok IV Tel . 815635 . 

Mr . Thirasak Chakriyanuyoke . 

Off ice Bangkok Bank. 

Credit Promotion 3th floor . Asia Building. 

9 Suapa Rd. Bangkok . Tel . 222111 . Ext. 615, 549 

Resident: 16/1 Bwnrungruth Rd. SampangtCDJ)ong/ 

Bangkok . 

Mr. Sukhato Poummalee 

Of fiae : Bangkok Bank. 

Credit Promotion 3th floor Asia Building . 

9 Suapa Rd. Bangkok. Tel . 222111 . Ext . 615, 549 

L ----


