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ABSTRACT

This project is developed under the topic of The personnel
Information System for Banking Company. The purpose of this
project is design the new system in order to improve the existing
operation in the Human Resource Management division of the
personnel department. Since the existing operation is done by
manually which often couse many problem and take along time.
The new system was a computerized system which would solve

the problem that was done by manual.

The system development project was the analysis, design
and implementation of The personnel Information system for
Banking Company. The structure analysis was problem definition,
information gathering apd understanding the existing system. The
design phases was a collecting the system requirement, gathering
all input document, database design, output design and screen
design. In implementation phases was developed the application

program by using FOXPRO Software, testing, training and document.
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CHAPTER 1

INTRODUCTION

1.1 BACKGROUND OF PROJECT

The operation on the personnel management importance
for the Banking Business. Because of the business can process
due to human activity. The Business will survive, grows, and be
competitive, if they have qualified employee. The activity of personnel
management was governed on the utilization of the firm's Human
Resource productivity. It's function serve to attract, retain, and motivate
employee. Therefore, the personnel information would be a major

factor of the business planning. .

As a company grows, the control of the employee data
becomes more difficult and simultaneously more problem. The prob-
lem are related to the process of data collecting, data recording
and retrieving data. The traditional procedure, that is the manual,
is not only a difficult task, but it required too much time to gen-
eréte information for the administrative purpose. Furthermore, the
increasing number of employee, and because of the security
of personnel information make the limited of - responsible officials,
and the old procedure the manual data processing, these problem

could be more difficult for managing the personnel information.



The utilization of computer for the personnel information system
should be the appropriate way to solve the problems. Practically,
the computer data processing can provide the opportunity to collect
more complete data and the display of data can be more con-
venient. For example, the user can search for a group of per-
sonnel with a specific characteristics from various department and
various branch, output several forms of required report, and update

data effectively.

The purpose of this project was to study the existing system
in order to analysis that system for the developing the appropriated
application by utilize the micro computer. By this application, the
user could record data, and retrieve information related to the
personnel information immediately. It also included the use of
computer to report information in required form for management

and personnel administration.

This project is developed to aid the processing of
Human Resource information at the Bangkok Bank of commerce °
Co.Ltd. The structure system analysis and design, altogether with
application development are applied as a case study in develop-

ing of personnel information system.



1.2  OBIJECTIVE OF PROJECT

The objective of project on personnel information system for

banking company as the follow:

1.2.1. To investigate the existing system and requirement in
order to identify a group of standardized data, and then organize

the data into file for setting up database.

1.2.2. To design a computerize system for updating and
retrieving the information, by interactive screening, as well as

information report for the personnel department.
1.2.3. To develop, test and generate the report for analyzing.

1.3 SCOPE OF PROJECT

The Project covers major part of personnel administration

which include

1.3.1. Retrieving the employee information procedure that guide

by screen assistance.

1.3.2. Updating the employee information by prompting tittle

on the update screen.



1.3.3. Classification the privilege for access the database by

using the password on specifying.

1.3.4. Creating the database and develop the application by
using FOXPRO version 2.00

1.3.5. Prepare partial structure of database for linking with the
other systems, such as PAYROLL system.

1.3.6. Generating the reports that gather the data for analyzing.



CHAPTER 2

EXISTING SYSTEM

2.1. ORGANIZATION'S BACKGROUND

The Bank that referred by this project was found on October
31,1944 by a group of leading businessman seeking to contribute
to the development of the thai economy and provide financial
assistance to various emerging business sector. With an initial
capital of three million bath - 30,000 shares at per value of 100
bath , the bank began providing the full range of then available

banking services.

To day, The Bank remains a full-services player in Thailand's
rapidly growing commercial banking sector and now rank as the
nation's tenth largest bank as measured by total assets. There
are branches in 164 location thoughout Thailand. Of these, 40
branch locate in Bangkok and around of Bangkok and 120
branch Idcate in provincsion with the large number of branch,
there are employee to 5,000 in the head office and branch. The
management structure can view by the organization structure that

has shown in figure 2.1.
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2.2. THE AREA UNDER STUDY

Along with the fast growth of the bank, it is the fast
growth of the number of employee. The Human Resource man-
agement of the personnel department that is the manual operat-

ing has many problems.

The area under study is the personnel department. The

organization structure of this department has shown in figure 2.2.

The organization structure of the personnel department divided

into 5 divisions as follow : -

2.2.1. Human Resource management division.

it is divided into three sections.

2.2.1.1. Recruitment section.

2.2.1.2. Employee Information section.

2.2.1.3. Management and administration section.
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2.2.2. Payroll and Welfare Division.

it is divided into two section.

2.2.2.1.Payroll and income section.

2.2.2.2. Welfare section.

2.2.3. Discipline and personnel relationship division.

It is divided into three section.

2.2.3.1. Discipline section.

2.2.3.2. Labor relationship section.

2.2.3.3. Personnel activity section.

2.2.4. Personnel development division.

It is divided into two section.

2.2.4.1. Training section.

2.2.4.2. Technical and personnel development section.

11



2.2.5. Security division.

It is divided into two section.

2.2.5.1. Security |
2.2.5.2. Security |l

The system analysised in this project emphasized in the-
Human Resource management division. The functions of this division

can classified by the section as follow : -

2.2.1.1. Recruitment section

This section responsibility for providing the staff for
the all department and branch, controlling staff math to manpower
planing, keeping the application information, selecting the candidate
from application, processing the examination of application in
every 6 month, releasing the expired date of application, and

contacting the application if they was recruited.

2.2.1.2. Employee information section

This section responsibility for filling the employee

information, keeping the employee information in file, supporting the

employee information for the other division and other department,

12
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updating the employee information.

2.2.1.3. Management and administration section

This section responsibility for planing employee recruitment,
produce the employee information report, analyzing the manpower
in the branch and head office, controlling manpower, suggesting

the promoting, and producing the employee document.

2.3. ANALYSIS OF THE EXISTING SYSTEM

Along with the function of the Human Resource management
division and with interviewing the staff in this division, could analysis
the existing system that is shown in the context diagram (figure 2.3)

and data flow diagram level O (figure 2.4).

2.4. PROBLEMS OF THE EXISTING SYSTEM

After discussion with the official involved the problems can

be identified as follows : -

2.4.1. The existing information system can not provide
timely and accurate to the management and the officers. Such
as the management and administration section wants to transfer

any employee to any position for appropriate work. It take the

13



more time to do it and the employee information are not up-to--

date for decision making.

242 . The existing information system takes a lot of
time due to manual operations because it use the record from

many control book.

243. The existing information system can not provide
the timely information that necessary for immediate and critical manage-
ment decision. Such as employee in the bank for decision increase

the employee' salary structure.

244 . The existing information system take a lot of

time to issue any document for employee request.

14



CHAPTER 3

THE PROPOSED SYSTEM

After analyzing the existing system which has defined the
problem, the design of the proposed system was to assemble
an overall picture of inputs, outputs, operations and resource
require by the system to meet the present and future needs of
Human Resource management division. The design of proposed
system is the computerization of its work using appropriate software

and hardware to achieve the following : -

3.1 SYSTEM REQUIREMENT

The requirement for the proposed system are those features
or details that are needed, which are the activities or improvements
the new system must provide. The proposed system requirement

can be stated as follow : -
3.1.1. The computerize filling system that is the step of work
must be design in the form of menu driven so that the user who

does not have computer knowledge can understand easily.

3.1.2. The computerize reporting system that is operator

can retrieve or enquire need information should be easily

15



and not consuming the time.

3.13. As for data file system, Relational Database System
should be use as it is efficient and will equipped with soft-
ware to create, update, backup and recovery data and maintains

the data structure.

3.1.4. Security and operation control should be include in the

proposed system.

3.1.5. Standard code for the description table should be

design and recording into the database file.
3.1.6 Standard forms of reports and recording data should

be designed so that every unit of work canuse and understand

in the same way.

3.2. SYSTEM DESIGN

321 Input design
Input Form of Human Resource should be the

form to record in to the new system or command to processes

the data in the new system. It is as following :

16



1. Application Form.
Recruitment command Form.
Updating information Form.
Job description Form.

Leave Form.

o o & 0N

Require the manpower Form.

7. Guarantee form

3.22 Output design

Output report that needs by the system can

be categorized as follows for example:

3.2.2.1. List of employee in each position report.

3.2.2.2. Statistical education report.

3.2.2.3. Report of employee salary in each
position report.

3.2.2.4 . Employee turnover in each position report.

3.2.25. Analysis cause of resignment.

3.2.2.6. The time stamp report by department.

3.2.2.7. Information the manpower report.

3.2.2.8. The employee information for promoting

suggest report.

17



3.22.9. Number of employee in each degree
of education report.

3.2.2.10. List of the qualified applicant report.

The output report layout has shown is appendix C.

3.23 Screen design

The screen layout was designed for entering,
updating and retrieving guide line by titie that is user friendly.
So that the design would be following the input and output
document. The input and output screen that needs by the system

can be shown in appendix B

3.24 Process design

With analyzing the existing system, current
problem, all document available and observing work procedure was
used as a basic for designing process of proposed system.
The process was designed by imitating work procedure of the
Human Resource management division. The overview of process
was shown by the context diagram and data flow diagram in

figure 3.1 through figure 3.5.

18
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The activity of process in data flow diagram -level 0 was
shown as following

There are 4 process in data flow diagram.
Process 1.1 Select an application.

- Recording and updating the application
information.

- Receiving the requested staff for vacancy
position from other department and branch.

- Mailing letter of calling for examination and
interview.

- Announcing required position to public, if it
isn't in application table.

- Printing the application information report.

- Canceling the expire date application and
recruited  application.

- Preparing the examination that is twice a
year.

- Producing result of examination or interview
to recruitment process.

- Searching the qualify application from table
file.



Process 2.0

Process 3.0

Recruit new employee

Receive the approve examination from
selected an  application.

Mailing or informing the recruitment and
appointed for medical testing.

Setting employee ID and probation information.
Passing new employee to qualified branch
and department.

Printing new employee information for salary
section and training section.

Evaluate probation and proposed the
approved probation to the personnel director.
Transferring  the approved employee's

information to employee table file.

Retrieved and updated employee information.

Recording the additional information of new
employee which is not in the application
table file the data that would be recorded

into the employee table file as follow :



Process 4.0

Position holding information.
Personnel information.

Family information.

Education and training information.
Parent information.

Experience information.

Medical information.

Loan information.

Leaving attended information.

Punish information.

@ @ @O PO @R ® @ @

History movement information.

Would update the above information if it
was changed.

Producing the request document from the
above information such as employee's ap
proved salary, employee approved experience.
Producing the request report for the personnel

director.

Managed manpower.

Updating manpower table file after the

approved play of reorganized position.



- Preparing of recruitment new employee for
vacancy position.

- Analyzing and evaluation of requested new
employee for branch and department.

- Analyzing and evaluation of promotion from
branch and producing the suggestion of the

promotion.

3.25 Database

Database was designed by analyzing the infor-
mation which record in existing document file. The database design
was adjusted to suitable for information that was produce by the
process, as well as provided for the information that would be
occurred in the future. The database was designed to be
the relational database which divided into various file that called

table. The details of data store are shown in Appendix A.

3.3 SECURITY AND CONTROLS

Security controls is the important considerations in designing
the proposed system. Because personnel information is concerned
with important information that unauthorized person should not
know. The security and control was designed in the following

consideration

28



3.3.1. Physical securities of equipment.

3.3.2. Protection of the integrity of the system
and data.

3.3.3. Security of data.

3.3.1. Physical securities of equipment

It is the control over the day-to-day operation of the com-

puter environment. The control is the following.

33.1.1. Using an uninterruptable power supply (ups) in
order to ensure that the computer keep operating if there is

an electrical failure.

3.3.1.2. All the terminal and printer located in the secure

area that the unauthorization cannot use the terminal and printer.
3.3.1.3. Output of the system like report listing must be
controlled in the security. Especially report contain the employee

name and salary promotion.

3.3.1.4. Defining the task of each personnel over the job.

Inform the duties, responsibility.
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3.3.1.5. Training for the computer people is only in the
area for which they are responsible. They do not learn the entire

system.
3.3.2. Protection of the integrity of the system and data

It is control over the modification system, accessing to

system and system failure. The control is following

3.3.2.1. All application program software package are copied

to diskette and kept in the safe and secure place.

33.22. The recovery data is done by using the backup
diskette and recovery software tools, would be unexpected or

accidental deletion or systems power failure.

3.3.23. The full documentation of system design, program-
ming, maintenance activity kept at the authorized person. These
document need when the system are used over a period and

need modification.

3.3.2.4. The user procedure and recover procedure should

be agree upon user and developer.
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3.3.25. Using an error message and retrieval program for
investigation of errors to determine if these errors were caused by

the computer system or the operational people or users.
3.3.3. Security of data and information

it is concerned at the accessing (read,write,execute and up-
date, delete) system with sharability of data. The control is the

following

3.3.3.1. There are the function back-up all table file

to the diskette at the end of each day.

3.3.3.2. Using the password to protect authorized
system access application program will have login screen that

protect unauthorized or non privileged user.

3.3.3.3. The application software package should verify

the data in insertion, updating, and deletion records.
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34  HARDWARE AND SOFTWARE SPECIFICATION

Hardware and software required to implement the

proposed system are as follows :

3.4.1 Hardware

3.4.1.1. Unit microcomputer server

- 32 bit 80486-DX system 66 MHz
- Memory 8 MB (at least)

- Disk storage 1 GB

- 1 x12 MB 525" Floppy Disk Drive
- 1 x 1.44 MB 3.5" Floppy Disk Drive
- High performance serial input/output

- Ethernet controller

3.4.1.2. Unit section Smart terminal
- 32 bit 80386-DX IBM compatible
- Memory 1 MB (at least)
- 1 x12 MB 525" Floppy Disk Drive
- 1 x144 MB 35" Floppy Disk Drive
- Keyboard 101 keys
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3.4.1.3. Unit micro UPS-7015 (500 VA)

- Battery back up time 20 minutes

3.41.4. Unit Dot Matrix Printer
3.4.2 Software

-  Operating System

- Novell Netware V.4.01

- MS-DOS

- System Development Software
- FoxPro 2.5

- Utility Program

- PC Tools

- Norton Ultilities

3.5 COST AND BENEFIT ANALYSIS

351 COST ANALYSIS

The estimation costs of investment and operation are shown

foliow
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3.5.1.1. INVESTMENT COST :

3.5.1.1.1. HARDWARE

1 Unit Microcomputer server

3 Unit Section Smart terminal @ 30,000

2 Unit Dot Matrix Printer @ 25,000

1 Unit Micro UPS-7015

Total

3.5.1.1.2. SOFTWARE

Operating

- Novell Netware V.4.01
- MS-DOS Version 6.0

System Development Software

- FoxPro 25
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Bath

Utility program 50,000

Total 155,000

3.5.1.2. IMPLEMENTATION COST

System development cost 50,000
Data conversion cost 25,000
Training cost 30,000

Total 105,000
Grand total investment cost 710,000

3.5.2 BENEFIT ANALYSIS

The benefit of the proposed system has both tangible

and intangible as the follow :

3.5.2.1. TANGIBLE BENEFIT

The tangible benefit of the system is reducing

the number of employee to operate a manual system. It reduce

to 5 person. It can save the salary and bonus as follow :
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Salary = 8,500 bath/month x 2 persons x 12 months

= 204,000
Bonus = 8,500 bath/month x 2 persons x 4 months
= 68,000
Total saving cost = 272,000

3.5.2.2. INTANGIBLE BENEFIT

The intangible benefit from the proposed sys-

tem will be as follow :

3.5.2.2.1. Better managerial control of the human
resource and organization performance.

3.5.2.2.2. Enhancement of the decision making
by providing faster information access.

3.5.2.2.3. Provide timely and shareable information
to support management level.

3.5.2.2.4. Reduction of paper work and increased

quick availability of up-to-date information.

3.5.2.25. Creation of a good image.

3.5.2.2.6. Reduction redundancy operation.



3.5.3 PAYBACK PERIOD

Payback Period is the number of year required to

accumulate earning sufficient to cover its costs.

Formula of Payback Period :

P =17 (NR
Where
| = Investment or Capital Expenditure
T = Tax Rate (30%)
R = Annual saving realized by invest
I = Total investment + Total implement cost
= 155,000 + 105,000 = 710,000
R = Total saving cost = 272,000
Payback =

710,000 / (1-0.30) 272,000

= 3 year 8 month.

3.54 NET PRESENT VALUE ANALYSIS (NPV)

A common ranking alternative for investment proposed
in the method of Net Present Value:



Formula of Net Present Value (NPV) :@ -

NPV = R1/(1+K)1+ R2 / (1+K)2+....+ Rn / (1+K)n - PV

Where

NPV = Net Present Value

PV = Cost of Investment = 710,000
R = Cash Flow (Saving) = 272,000
K = Cost of money or interest rate = 10 %
n = Number of year saving available = 3 year
NPV = 1,011,1385 - 710,000 = 301,138.5

Since the NPV is position with a value of 301,138.5
bath. It can be concludes the implementation of the pro-

posed system is justifiable.



CHAPTER 4

PROJECT IMPLEMENTATION

Project implementation phrase begans after the system

analysis and design being accepted. his phrase is the most

- difficult part of the project. It is time-consuming and liable to bugs

at many vulnerable points. High demand are put on the technical

skills. Project implementation can be classification into following step

4.1
42
43
4.4
4.5
46

4.1

Programming and coding.
Testing.

Installation.

Conversion.

Training.

Documentation.

PROGRAMMING AND CODING

The programming is started with choosing the programming

language that has been suitable for system, breaked the job into

detailed tasks, converted the dataflow to the flowcharts, layout

the format of input-output and data file, converted the process

specification to pseudo code and coding each the module, and

finally, link all module together.



4.2 TESTING

Along with verifying and testing of the controls,a complete

schedule of testing involves the following .sub tasks
421 Testing individual programs.

This was completed during the programming task.
programmer tested each individual program to make sure it proformed

satisfactorily.
422 Creating test data.

The programmer, system analysts, user representatives,
and auditors should get together to create test data that contain
both valid and invalid data, test normal processing routines, .test
error routines, check lists (such as maximums and minimums),
test variation using different input and output formats, test the
addition and deletion of record to files, test the file storage and
retrieval algorithms, insert data that will cause problems, and finally,

prepare just plain ridiculous out-of-scale data.
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423 . Link / String / Single-thread testing.

The reason for testing the series of program is to
ensure that the “job stream" is corrected. The plan is testing

and edit program and an updates program.
42.4 . System testing.

Computer operation people should run the system
test. The objective of testing the‘ entire system is to verify that
the programs meet the original programming specifications, to
ensure that the computer operations staff has adequate docu-
mentation to run the system. An even more important basic
objective is to make sure that the entire system functions as a
whole when all the programs are interconnected with the files and

the input/output.
425. Backup / Restart testing.

In this task the backup of files are tested in the
situation that it was destroyed inadvertently. This plan includes
testing the restart of the system in case the computer failure.
The basic goal are to make sure that files can be recovery

and can be restart the system in case of disaster.
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43 INSTALLATION

The following this should be done in the installation.

4.3.1. Computer site preparation must proceed the installation

of the new system.

4.3.2. Identify who should operate the new system in order

that preparing the terminal and printer wiring.

43.3. Write procedure to explain what is to be done, who

is response to handle it, who is supposed to do it, and

4.3.4. Hardware should be installed at the sit preparation.

43.5. Software, that is system, utility, and application should

be installed.

4.4  CONVERSION

It is the task of changing the manual system into computerized
system. The development teams and users get together to prepare
the current information, forms, and prepare persons for entering
the information current file into database. After conversion, the system

should be ran parailel due to ability to ensure the complete operation
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between the current system and new system.

4.5 TRAINING

It is important part of implementation, since they must be
able to run the system without the intervention of the design
system. Training course should explain how to use the system
with the user manual and how to fill the forms and key data
into screen. The training should be involve the operations personnel,

maintenance programmer, and various levels of management.

4.6. DOCUMENTATION

Documentation is necessary for communication of program
characteristics to persons other than the programmer, and for the

programmer, and for the programmer's failure reference as well.
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CHARTER 5

CONCLUSION AND RECOMMENDATIONS

5.1. CONCLUSION

Personnel management system is developed for assisting the
Human Resource Management Division to manage employee informa-
tion that done by manual. The proposed system was analyzed
by standing all documents available, observing work procedure and
interviewing staff in the Human Resource Management Division
at personnel department. The design phase, the process design
was done by imitating work procedure and input and output form
was design by the document available. However, the proposed
system can solve the major problem in the existing system that
are time-consuming in retrieving and updating personnel information,
inconsistent and redundancy information, large volume of paper.
Most of the processes of the proposed system are computerize.
The data are kept .in the computerized filling system which could
be more easily accessible and retrieved. The reports are generated

automaticalily.

The application of proposed computerize system can provide

to be the solution of current problems. It can provide several

benefits such as
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- Timely, accuracy, and consistency information for making
decision in management level.

- More efficient in planing and manage manpower.

- Flexibility of use and easily maintenance.

- Preventing unauthorized accessing information by using
password.

- Easy to use for the user who have little or no experience

in computer.

5.2. RECOMMENDATIONS

Because of the area under study only on Human Resource
Management Division. In order to make the proposed system more
beneficial in the future, it is recommended that it should be further
developed another application and integrated with this proposed
system. The integrated personnel information system can reduce
redundancy and inconsistency information for the decision mak-
ing. The integrated database should be make the information
safety. It is less person to operate, the less acknowledge informa-

tion.

Because of the personnel information is security, so training
course should provide for only authorized officer who operate to
retrieve and update the personnel information. And, the authorized

officer should change the password at least two month a time.
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Even though the computerize system is selected to substitute the
existing system (manual), it has some part of work procedure is
manual, so the manual system should revise to improve some

procedure to fit the real situation.
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APPENDIX A

DATA DICTIONARY



File Name . APP_INFO Record Size : 37
File Description : The applied information of Key position : APP_ID

application.
I
FIELD NAME TYPE LENGTH DEC DESCRIPTION
APP_ID N L3 0 Application ID
DATE N 8 0 Date of apply
JOB_IN C 20 - Job interesting
EXP_SALA N 6 0 | Expect Salary
File Name . APP_EXPER Record Size : 140
File Description : The Information of application Key position : APP_ID
experience.
FIELD NAME TYPE LENGTH DEC : DESCRIPTION
APP_ID ot N > 0 Application ID
EXP_SEQ N 1 0 Sequence of
| N experience
EXP_ADDR c 30 - ! Place of working |
EXE TEI N i 0 Telephone number
EXP_POSI C 15 - Position
EXP_RESP C 30 - | Responsibility
EXP_SALA N 8 2 ; Date of start
EXP_START D - Date of ending
EXP_END D 8 - iReason of resgn
EXP_REAS C 30 -
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File Name

: APP_PERSON

Record Size :237

File Description : The Information of application Key position : APP_ID

personality.
FIELD NAME TYPE LENGTH DEC DESCRIPTION
APP_ID N 3| 0 | Application ID
THAL NAME e 30 . Candidate's name
L in Thai
END_NAME C 30 - Candidate's name in
| English
BRTH_DATE N ) 8 0 Birth Date
AGE N K : 0 Candidate's Age
NO_RELATE N 1 T Number of
l relationship
RANK_CHILD N 3 1 | 0 Rank child
OLD_ADDR ~C ; 30 - Old address
PRS_ADDR G | =30 {0 Present address
TEL N 7 0 Telephone number
NATION Eon P 10 - Nationality
RACE C 10 - Race
RELIG c 10efpmec Religion
- HEIGHT N ) A Height o
WEIGHT N 949 , Weight
ID_CARD C 1 AVeN " - Number of id card
PLACE_ID C 19 - Place of id card
issue
PROV_ID C 15 - Province of id card
issue
EXPR_DATE D 8 - Expird date of id
| card




FILED NAME

TYPE

LENGTH DEC

DESCRIPTION

STATUS

1 -

Status

(1 = Single,

2 = Marriage with
register,

3 = Marriage with
register ,

4 = Divorce,

5 = Window

HEALTY

M

Record of healty

File name

File description :

APP_PENT
The information of application

Record Size :191
Key Position : APP_ID

parent
FIELD NAME TYPE LENGTH | DEC DESCRIPTION
APP_ID N 3 0 Application ID
| FA_NAME C 30 - Candidate s Father
f ¢ - Name
FW_ADDR C 30 - ! Father ‘s work ‘
, | address | o]
FALFE | L 1 | - |T=life F=dead |
|
| MO_NAME 30 ‘ - Candidate ‘s Mother
i ' Name
' MW_ADDR c 30 : Mother ‘s work
address
MO_LIFE L 1 | - | T=life F=dead
PM_NAME 30 - Emergency case
contact name |
| PM_ADDR C 30 | - Emergency case
| contact address
TEL C 4 | - Emergency case
l contact telephone no.
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File Name

: APP_EDUC
File Description : The Information of application

Record Size
Key Position : APP_ID

:84

File Description :

History of the healthy.

FILED NAME TYPE LENGTH DEC DESCRIPTION
APP_ID 1 N 3 ! 0 Aplication ID

DG CODE | N 1 0 |Degree Code
SCONAME | C | 20 - | School name
MAJ_SUBJ C 15 - Major subject
Y_END N 4 0 Finish year

NO_Y N 2 0 | How long was study
AVG_GRADE N 5 2 Average piont
FORW_STU } & 1 - Forward study

! N=not study
o Y=study
FORW. SCO | C 20 - | Forward school name
FORW_SUBJ C 15 - Forward subject
course
File Name . EMP_HEAL Record Size : 25

Key position : EMP_ID

|

FIELD NAME | TYPE LENGTH DEC | DESCRIPTION
EMP_ID | N 5 0 Employee 1D
HEL_SEQ N 2 0 Sequancing of

, illness

ILLNESS ‘r C 10 L | lliness

EXPENSE | N 8 2 Expenditure of

illness
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File Name

. EMP_INFO

Record Size : 42

File Description : The Information of employment. Key position : EMP_ID

FIELD NAME TYPE LENGTH DEC DESCRIPTION
EMP_ID N 5 0 Employee ID
APP_ID N 3 0] Transfer from
application ID
EMP_DATE D 8 - Date of employed
PROB_DATE ‘ D ! - . End of probation
g | | date
EMPLEV | N 2 | 0 | Employee's level
EMP_POS | N 2 ] J 0 | Employee's position
EMP.DEP | N 2 [0 Department
EMPDV | N 2 0 | Diision |
EMP_SECT ' N 2 f 0 Section
EMP_SALA N 8 2 Salary
EMP_RESG \ L 1 - Resignment flag
File Name : EMP_LEAV Record Size : 19

File Description : The history of leaving.

Key position : EMP_ID

!

FIELD NAME TYPE LENGTH DEC DESCRIPTION
EMPID | N 5 0 Employee ID

DATE a D 8 - Leaving date
TYPE_CODE | N 1 ] Type of leaving
NO_HOURS N 5 Number of hours to

|

leaving




File Name

- EMP_PERSON

Record Size : 259
File Description : The Information of employee Key position : EMP_ID

personality.
FIELD NAME | TYPE LENGTH DEC DESCRIPTION
EMP_ID | N ) 0 Employee ID
TH_FNAME C 19 - Employee first
name in Thai
TH_LNAME C 15 - Employee last name
: in Thai
ENG_NAME | C 15 - Employee first
) name in English
ENG_LNAME C 15 - Employee last name
B in English o
BRTH_DATE D 8 - Employee birth date
NO_RELAT ; N 1 0 Number of relative
RANK_CHILD N 1 0 Rank child
OLD_ADDR C 30 - Old address
PRS_ADDR C 30 - Present address
TEL N - 0 ‘Telephone number
NATION C 10 - | Nationality
RACE | C 10 - Race
RELIG ' C 10 - Religion
HEIGHT | N 5 2 Height
WEIGHT N 4 2 Weight
| ID_CARD C 17 - | Number of id card
PLACE_ID C 1S - Place of id card
issue
PROV_ID C 15 - Province of id card
issue
EXPR_DATE D 8 - Expird date of id
| card

54




FIELD NAME YRE LENGTH DEC DESCRIPTION
STATUS Cc 1 - Employee status
(1 = Single,
2 = Marriage with
register,
3 = Marriage with
register ,
4 = Divorce,
5 = Window
DISEASE C 10 - Employee disease
DRUG C 10 - | Effect a drug
BLOOD e 2 - | Blood group
File Name : EMP_FAMILY Record Size : 223

File Description : The Information of employee

Key position : EMP_ID

family.

FIELD NAME TYPE LENGTH FIELD | DESCRIPTION

! NAME
EMP_ID N 5 0 Employee D
SP_FNAME C ] ) - Spouse first name
SP_LNAME c 15 - | Spouse last name
OLD_LNAME C 15 - Old last name
W_ADDR C 30 - Working address
NO_CHILD N 1 0 Number of child
FA_NAME C 30 - Father's name
FA_OCCUPY C 10 - Father's occupation
FA_WORK C 30 - Father's work place
FA_LIVE L 1 - Father's live
M_NAME C 30 - Mother's name
M_OCCUPY C 10 - Mother's occupation
M_WORK C 30 - Mother's work place
M_LIVE o 1 = Mother's live




File Name

. EMP_EXPER

File Description : The Information of employee

Record Size : 62
Key position : EMP_ID

experience.
FIELD NAME TYPE LENGTH DEC DESCRIPTION
EMP_ID N 5 0 Employee ID
EXP_SEQ N 2 0 Sequencing of
experience
EXE. P C 15 - Working place
EXP_ADDR C 30 - Working address
EXP_POST C 1 10 - Position
| EXP SALA | N 8 2 | Salary i
EXP_START | D 8 | - | Stating date
EXPEND | D | 8 | - | Ending date
EXPRES ~| C | 20 | LY | rR&Son of
f | | resignment
File Name : EMP_DIPL Record Size : 54

File Description

. Information of faulty and

Key position : EMP_ID

merit
FIELD NAME l TYPE 1 LENGTH DEC DESCRIPTION
EMP_ID N 5 A e
DATE D 8 | - Date of activity
TYPE N 1 0 Type of activity
(1 = faulty
2 = merit)
ITEM C 30 - item of activity
COM_NO C 10 - Command number
COMMENT M - Penalty and
comment
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File Name

- EMP_GUAR

File Description : The Information of employee

Record Size : 121

Key position : EMP_ID

guarantor.
FIELD NAME TYPE LENGTH DEC DESCRIPTION
EMP_ID N S 0 Employee ID
GUA_SEQ N 1 0 Sequancing of
| guarantor
GUA_FNAME C 15 - Guarantor's first
name
GUA_LNAME C 15 - Guarantor's last
| 3 |_name _
GUA_BIRTH D 8 - | Guarantor's birth
date
GUA_ADDR C | 30 . Guarantor's address
GUA_TEL N | 7 0 Guarantor's
! & telephone number
GUA_OCCUP | C 10 ) Guarantor's
J % . _occupation
GUA_WORK ¢ 30 " } Guarantor's work
| address
File Name : EMP_TRAI Record Size : 38

File Description : Information of the Training

Key sition : EMP_ID

course.
[
FIELD NAME TYPE | LENGTH DEC DESCRIPTION
EMP_ID N o 0 | Employee ID
DATE D 8 - Date of training
| course
COURSE 1 C 10 - Title course
PROPOSE C 15 - | Propose by
COMMENT M _
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File Name

File Description :

: EMP_HIST

Record Size : 41

Information of working history, Key position : EMP_ID

that is promotion, and moving

the department.

FIELD NAME TYPE LENGTH DEC DESCRIPTION
EMP_ID N 5 0 Employee ID

DATE D 8 - Date of changing
POST_CODE N 2 0 Position ]
DEP N 5 0 Department

LEVEL N \{ 1 0 Level

SEQ N 2 0 | Sequance of level
SALA N 8 2 Salary \
COM_NO C 10 - | Command number
File Name : EMP_LOAN Record Size : 26

File Description :

Information of employee loan.

Key position : EMP_ID

FIELD NAME TYPE LENGTH DEC | DESCRIPTION
EMP_ID N 5 0 | Employee ID
DATE D 8 - | Date of loan
TYPE N 1 0 | Type of loan

(1=
AMOUNT N 10 L. 2 Amount of loan
NO_PAY N 2 | Total year to pay
COMMENT M
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File Name

- MAN_STUC

Record Size : 13
File description : Manpower Stucture information Key Position : BR_CODE

File Description : Sumary in a year of illness.

+DIV_CODE
+SCE_CODE
FIELD NAME TYPE LENGTH DEC DESCRIPTION
BR_CODE N 2 0 Branch or Department
code
DIV_CODE N 2 0 Divisiob code
SEC_CODE N 2 0 Section code
POS_CODE N 3 0 Position code
LEVEL N A\ 0 |Level )
NO_PERS N ' 3 0 | No. of person s in
this position
File Name : SUM_HEAL Record Size : 18

Key position : EMP_ID

File Description : Sumary in a year of leaving.

FIELD NAME TYRE | LENGTH t DEC DESCRIPTION

EMP_ID N B | 0 Employee ID

YEAR | N 4 i | Year

— ! i r

SUM_ILL N | f | Total illness in a
a i : ‘ | year

SUM_EXPN | N i 6 | 2 | Sumary of expanse

[ ; l | in ayear
File Name . SUM_LEAV Record Size : 13

Key position : EMP_ID

FIELD NAME i TYPE

LENGTH DEC DESCRIPTION
EMP_ID N 5 0 Employee ID
YEAR N 4 0 Year
TYPE N 1 0 Type of leaving |
SUM_LEAV N 3 i 0 Total leaving in a

year
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File Name
File Description :

. TAB_DEP
Table of department code.

Record Size : 26
Key position : D_CODE

I | |
FIELD NAME | TYPE LENGTH | DEC | DESCRIPTION
D_CODE | N 6 0 | Department code
D_NAME g 20 - | Department name
File Name . TAB_PSIT Record Size : 23

File Description :

Table of position code.

Key position : P_CODE

FIELD NAME | TYPE LENGTH | DEC | DESCRIPTION
PCODE | N 3 | 0 | Position code
P_NAME e, 20 | - |Position name
File Name . TAB_DGEE Record Size : 21

File Description :

Table of degree code.

Key position : G_CODE

| TYPE LENGTH | DEC ' DESCRIPTION
FIELD NAME ! »
| G_CODE N “73%,,.1 .0 | Degree code
G_NAME e ; 20 1 - t Degree name
File Name . TAB_LEAV Record Size : 21

File Description :

Table of leaving type.

Key position : T_CODE

FIELD NAME TYPE LENGTH | DEC | DESCRIPTION
T_CODE N 1 . 0 | Leaving type
t
T_NAME C 20 - Description of
| leaving type
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SCREEN LAYOUT



HRMS0000 PERSONNEL INFORMATION SYSTEM 11/22/94
MAIN MENU 15:02:18

1. SELECTING APPLICATION INFORMATION

2. RECRUITING EMPLOYEE INFORMATION

3. RETRIEVING AND UPDATING EMPLOYEE INFORMATION
4. MANAGING MANPOWER INFORMATION

5. PASSWORD MAINTANANCE

6. EXIT

HRMS0000 PERSONNEL INFORMATION SYSTEM 11/22/94
MAIN MENU 15:02:18

User ID:
Password:
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HRMS1000

PERSONNEL INFORMATION SYSTEM
SELECTING APPLICATION INFORMATION

11/22/94
15:12:18

.RECORD AND UPDATE APPLICATION FORM
. CLASSIFYING APPLICATION FORM

. PRINTING MAIL

. PRINTING PASSED CANDIDATE REPORT

. EXIT

HRMS1100

PERSONNEL INFORMATION SYSTEM
RECORD AND UPDATE APPLICATION FORM

11/22/94
15:15:18

. ADD APPLICATION RECORD

. UPDATE APPLICATION RECORD

. DELETE APPLICATION RECORD

. REVIEW APPLICATION RECORD

. EXIT
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HRMS1110 PERSONNEL INFORMATION SYSTEM 11/22/94

ADD APPLICATION RECORD 15:16:18
Application Id 999
HRMSI1110 PERSONNEL INFORMATION SYSTEM 11/22/94
ADD APPLICATION RECORD 15:16:18

Application Id 999 Applied Date 99 /99/99 Position Applied Xxoooxxxxxxxx
Expected Salary

99999.99
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HRMS1110 PERSONNEL INFORMATION SYSTEM 11/22/94
ADD APPLICATION RECORD 15:17:18

First Name XXCODOOOXXXRXXXXXXXXKKKKXXK  XXXXXXXXXXXXXKXXOOOOOKKIKKXKEXX
Title 9 (Thai) 9 (English)
Last Name XxXaxsocxooasOiXoiiXXXXXXXX PSR OEDEE0DEEH00.0.0.0.0.0.,0.:0.0.0:9.0.
Sex 9 Birth Date 99/99/99
(@) [V IV (s ({1 I 00.6:6.60.6:0.0. 006,06 6.0.6.9.5.:6.0 6..0.0.0.6.0.0.6.0.5.0.0.0.0.0.6.9.0.-6.6.0.0.0.0:0.0.0.1
No. of Relation 9
Rank of Relation 99
Present Address : XXX XXX XEXXXEXKKEXXKXK XXX KKK XXX KXKKXKKKKKX
Telephone 999-9999 xxxxx
Race xooooooooxxxxx  Religion xooooooxxxxxxx height  999.99
Nationality XxXXXXXXXXXXXXXKKXXXXXXKKKXX Weight 99.99
Id cade 9999999999999 Place issue XXXXXXXXXXXX Provinc XxXXXXXXXXXXX
Expire Date 99 /99 /99
Married status ©  Military status 9

HRMS1110 PERSONNEL INFORMATION SYSTEM 11/22/94
ADD APPLICATION RECORD 15:17:18

Degree code 9  XXXXXXXXXXXXXXXXXXXXKXKXXXXXXXXXXX
School Name (University) XXXXXXXXXXXXXXXXXXXXXXXXXX Faculty XXXXXXXXXXXXXXXXX
Major XXXXXXXXXXXXXXXXXXXXXXXX Start Year 9999 End Year 9999
Average Point 9.99

Continue (y/n) y
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HRMS1110 PERSONNEL INFORMATION SYSTEM 11/22/94
ADD APPLICATION RECORD 15:17:18

Father Name xxxoooooooooooooococaaoccccaxx  Occupation X0u0ooooddsoiiiK
Address  XOXXXXXXOOCOOOXXXOOOOOO0DOX XXX XXXXXX0xxxxxxxxxx Life F
Mother Name x000ascoooaaxsaaaacooasooaaxxxx - Occupation XxaaadaddaaaiXXXXX
Address  XXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXxxX Life F
Emergency Name XXXXXXXXXXXXXXXXOXXXXXXxxxX Occupation XXX XXXXKXXKKX

Address XXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXxXx Telephone 999-999 xxxx

HRMSI1110 PERSONNEL INFORMATION SYSTEM 11/22/94
ADD APPLICATION RECORD 15:17:18

Sequence No. 99 Office Name XXXXXXOOOKXXXXXXXXXXXXXXXXXXXXXXXXXXXX

Address XXX XXOOOCOEDOOOONEE XXX xxxxxx Tel. 999-9999 xxxxxxx
Position XooaooOoiOX XX XXX XXX XXX XXX XXX XXX
Responsibility

Ctrl+Tab
D10.0,0,0.6,0.6.0.6.0.0.0,0.6,0.,6.0.0.5,0.0.0.0,0.0,0:0,0.6,0.:5.0.,0,0.6,0.0,0.6,0.6.0.6,9:6,0.6,6.0,0, 40 L OB D¢ 11
Salary 999999 Start 99/99/99 End 99/99/99

Reason of resign

XXX XXX XXX XXX XXX ooooooosxxxxxxxxxxxxx  Ctri+Tab
P8 99,0.5,9.559 5505000 0HLDD0NE000.5,0.9.5,5,9.0,0.5.0,9.6,0.6,0.5,6,.0. 0 LOB D (1

Add the other sequence ? (y/n) y
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GRADNITATR SCHOOL, LIRRARY

HRMS1120 PERSONNEL INFORMATION SYSTEM
UPDATE APPLICATION RECORD

11/22/94
15:17:18

1. GENERAL INFORMATION RECORD

2. PERSONALITY RECORD

3. PARENT RECORD

4. EDUCATION RECORD

5. EXPERIENCE RECORD

6. EXIT

HRMS1120 PERSONNEL INFORMATION SYSTEM
UPDATE APPLICATION RECORD

11/22/94
15:17:18

Application No. 999
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HRMS1121 PERSONNEL INFORMATION SYSTEM
GENERAL INFORMATION RECORD

11/22/94
15:17:18

Application Id 999 Applied Date 99/99/99 Position Applied XOOOOCOXXXXXXX

Expected Salary
999999 o9

< Next > <Prev> <Exit>

HRMS1120 PERSONNEL INFORMATION SYSTEM
UPDATE APPLICATION RECORD

11/22/94
15:17:18

Application No. 999
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HRMS1122 PERSONNEL INFORMATION SYSTEM 11/22/94
PERSONALITY RECORD 15:17:18

ID 999 First Name XXXXOOXXKXKXXKKXXKKKXKKXKKK XXX KXXKXEXXKKXXXXREXXKXKKXX
Title 9 (Thai) 9 (English)
Last Name XXXXXXXXXXXXXXXXXXXXXXXXKXX — XXEXXKXXKXXXXXXXXXXKKKKXX
Sex 9 Birth Date 99/99/99
Old Address :
No. of Relation 99
Rank of Relation 99
Present Address :
Telephone 999-999 xxxxx
Race xxxxxxxxxxxxxxx Religion xxxxooooxxxxxxxxx — Height 999.99
Nationality —XXXXXXXXXXXXXXXXXXXXXXXXXX Weight 99.99
Id card 99999999999 Place issue XXTOOOTXXXXXX Provine  xooosoaoodiaiXXi
Expire Date 99/99/99
Married status 9 Military status 9
<Next> <Previous> <Exit>

HRMS1123 PERSONNEL INFORMATION SYSTEM 11/22/94
PARENT RECORD 15:17:18

Application Id 999

Father Name xcotxaxsxxXXXXXKKKXXXXKXKXXKXXXXKXXXXX Occupation XXXXXXXXXXXXXXX
Address X0 XXX XXX XXX OO XXX XXXXXX XXX XXXXXXXXRXxxxxxx Life F
Mother Name XOOOXXXXXXXXXKXXXXXXXXXXXXXXXXXXX Occupation XXXXXXXXXXXXXXX

Address Lifc F

Emergency Name X0000XXXXXXXXXXXXXXXXXXXXXXXXXX Occupation XXXXXXXXXXXXXXXX
Address XXXXXXXXXXXKKXKXXXXXXXXXXXXXXKEXKXXXXXXKXRXXXXXXX  Telephone 999-9999

<Next> <Previous> <Exit>
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HRMS1124 PERSONNEL INFORMATION SYSTEM 11/22/94
EDUCATION RECORD 15:17:18

Application Id 999 Degree code 9 Degree XXXXXXXXXXXXXXXXXXXXXXXXXXXXXXXX
School Name (University) XxxXXXXXOOOXXXXXXXXXXXXXX Faculty XxxxxxxxxxxxxxxxXx
Major xcooooooooooaaooocoooooooooaaxx Start Year 9999 End Year 9999

Average Point 99.99

< Next > <Prev> <Exit>

HRMS1125 PERSONNEL INFORMATION SYSTEM 11/22/94
EXPERIENCE RECORD 15:17:18

Application No. 999 Sequence No. 99 Office Name XXXXXXXXXXXXXXXXXXXXXXXXXX

Address XXX XXX XXX XXX EXXKRxxxxx - Tel, 999-999 xxx
Position X000000000000000000KKEEX XXX
Responsibility

Ctrl+Tab
D 0.0,0,9,0,0.9,0.0.0.0.0.0.6.9.0.0.0.5,0.0.0.0.0.0.0.0.0.0.0,0,.0.6.0,0.0.0,6,0.6.6,0.9.0.9.0.6.0.0.0.0,. S LO N D> <11
Salary 999999 Start 99/99/99 End 99/99/99

Reason of resign
XXX XXX XXX XXX XXX XXX XXX sxxxxxxxxxxxxx Ctrl+Tab
D.6,0,0.9,9,0.9,0,0,0,0,0.9,0.0.5,0.0,9.0,0,0.0,0,0.9,0.,9,0.0,0.0.0,0.0.6,0.6,0.9.0,0.9,0.0.0, 80 L O} 15«11

<Next > <Prev> <Exit>
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HRMS1130 PERSONNEL INFORMATION SYSTEM 11/22/94
DELETE APPLICATION RECORD 15:17:18

Which Application Id, you want to delete ? 999

Are you sure ? N

HRMS1140 PERSONNEL INFORMATION SYSTEM 11/22/94
REVIEW APPLICATION RECORD 15:17:18

1. GENERAL INFORMATION RECORD

2. PERSONALITY RECORD

3. PARENT RECORD

4. EDUCATION RECORD

5. EXPERIENCE RECORD

6. EXIT
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HRMS1200 PERSONNEL INFORMATION SYSTEM 11/22/94
CLASSIFYING APPLICATION FORM 15:17:18

1. ENQUIRY APPLICATION FORM
2. PRINTING QAULIFIED APPLICATION

3. DELETE EXPIRED APPLICATION

4. EXIT
HRMS1210 PERSONNEL INFORMATION SYSTEM 11/22/94
ENQUIRY APPLICATION FORM 15:17:18

1. QUERY BY APPLIED POSITION
2. QUERY BY CANDIDATE NAME
3. QUERY BY SPECIFIED POSITION

4. EXIT
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HRMS1211 PERSONNEL INFORMATION SYSTEM 11/22/94

QUERY BY APPLIED POSITION 15:17:18
Page 999
APPLICATION APPLIED EXPECTED HIGHEST AVERAGE
ID POSITION SALARY DEGEE POINT
999 XOXXXXRXXKXXXXX 999999  xxoaasoaoaixxxxsxx 9.99
999 XXXXXXXXXEXXXXXX, 999999 XXXXXXXXXXXXXXXXX  9.99
999 XXXXXXXXXXXXXXKX 999999 XXXXXXXXXXXXXXXXXX 9.99
999 XXXXXXXXXXXXXXXX 999999  XXXXXXXXXXXXXXXXXX 9.99
999 XRKXKXXXKXXXKXX. 999999 XXXXXXXXXXXXXXXXXX 9.99
999 XXXXXXXXXXXXXXXX 999999 XXXXXXXXXXXXXXXXXX 9.99

TOTAL APPLICATION 999

<Done > <More > Column: 0

HRMS1212 PERSONNEL INFORMATION SYSTEM 11/22/94
QUERY BY CANDIDATE NAME 15:17:18
Page 999

ID : 999 NAME : xxxx000sotCO000000KKRKY. XoO00O0SOCOTX XXX XX XK

FAD] D) M DRI 670°6:9.0.9.6.6.9.0.9.0.0.6.0.0.0.9.0.6.0.0.9.0.9.0.0.0.9.0.0.9.0.0.0.0.5.0.9.0. 0. 0.0.0.0.6.9.0.9.0.5,0.0.0.0.0.0.0.0.0.0.0.6.9.4

TELEPHONE : 999-9999 xxxxxxx

ID : 999 NAME : xcoooooocOotl00CKXOMNXE. X0 XXX XXXXX
‘ADDRESS: DO0..6.9.:0.9.0.0.:.0.0.9.0.0.0.0.6.0.0.0.0.0.9.0.0.0.9.0.0.5.9.5.0.0.0.9.0.5.0.0.0.0.0.6.0.0.0.9.0.0.9.6.0.0.0.0.0.0.6.0.6.0.

TELEPHONE : 999-9999 xxxxxxx

<Done > <More > Column: 0
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HRMS1213 PERSONNEL INFORMATION SYSTEM 11/22/94
QUERY BY SPECIFIED POSITION 15:17:18

What Position, Do you want to list ? XxoaaxxxxxxxXxxX

HRMS1213 PERSONNEL INFORMATION SYSTEM 22/11/94
QUERY BY SPECIFIED POSITION 17:01:01
Page 999

POSITION XXXXXXXXXXXXXXXXXX

ID:999 NAME : xaaxaisOlOaOOtXXREX. OO KRXOOE XXX XKK XK
EXPECT SALARY :999999 EDUCATION : xxxxxxxxx AVERAGE POINT : 9.99

ID:999 NAME : XXXXXXXXXXXXXXXXXXXXKEXXKEXXX XXX XKXXKKKXXXKXXXXXKKX

EXPECT SALARY : 999999 EDUCATION : xxxxxxxxx AVERAGE POINT :9.99

ID:999 NAME : x0oSXOOOKKEKEEXXXKXXY. XKD XXX X XXX XXKX

EXPECT SALARY :999999 EDUCATION : xxxxxxxxx AVERAGE POINT : 9.99

TOTAL CANDIDATE : 1

<Done > < More > Column: 0
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HRMS1220 PERSONNEL INFORMATION SYSTEM
REPORT APPLICATION FORM

11/22/94
15:17:18

1. REPORT BY APPLIED POSITION

2. REPORT BY CANDIDATE NAME

3. REPORT BY SPECIFIED POSITION

4. EXIT

HRMS1300 PERSONNEL INFORMATION SYSTEM
PRINTING MAIL

11/22/94
15:17:18

1. MAIL FOR EXAMINATION

2. MAIL FOR INTERVIEW

3. EXIT
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HRMS1310 PERSONNEL INFORMATION SYSTEM 22/11/94
MAIL FOR EXAMINATION 17:01:01
Application ID 999
Appointment Date 99/99/99
HRMS1320 PERSONNEL INFORMATION SYSTEM 22/11/94
MAIL FOR INTERVIEW 17:01:01

Application ID 999

Appointment Date 99/99/99
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HRMS1400 PERSONNEL INFORMATION SYSTEM 22/11/94
PRINTING PASSED CANDIDATE REPORT 17:01:01
1. FLAGE A PASSED APPLICATION
2. PRINT REPORT
3. EXIT
HRMS1410 PERSONNEL INFORMATION SYSTEM 22/11/94
FLAG A PASSED APPLICATION 17:01:01

Application Id 999 Applied Date 99/99/99 Position Applied
XXXXXXXXXKXKXKXKX

Expected Salary Flag
9999999 i

< Next > <Prev> <Exit>
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HRMS2000 PERSONNEL INFORMATION SYSTEM 11/22/94
RECRUITING EMPLOYEE INFORMATION 15:17:18

1. PROCESSING RECRUITMENT
2. PROBATION ACTIVITY
3. PRODUCING REPORT

4, UPDATING EMPLOYEE INFORMATION

5. EXIT
HRMS2100 PERSONNEL INFORMATION SYSTEM 11/22/94
PROCESSING RECRUITMENT 15:17:18

1. FLAG FOR RECRUITMENT
2. MAIL FOR RECRUITMENT

3. EXIT
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HRMS2110 PERSONNEL INFORMATION SYSTEM 22/11/94
FLAG FOR RECRUITMENT 17:01:01
.Application Id 999 Applied Date 99/99/99  Position Applied
XXXXXXXXXXKXKKKKKX
Expected Salary Flag
999999 T
< Next > <Prev> < Exit>

HRMS2200 PERSONNEL INFORMATION SYSTEM 11/22/94
PROBATION ACTIVITY 15:17:18

1. CREATE PROBATION RECORD

2. APPRAISAL PROBATION

3. PRINT LIST OF ENDED PROBATION

4. EXIT
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HRMS2210 PERSONNEL INFORMATION SYSTEM 11/22/94
CREATE PROBATION RECORD 15:17:18
1. ADD PROBATION RECORD
2. UPDATE PROBATION RECORD
3. DELETE PROBATION RECORD
4. REVIEW PROBATION RECORD
5. EXIT
HRMS2211 PERSONNEL INFORMATION SYSTEM 11/22/94
ADD PROBATION RECORD 15:17:18

Application Id 999 Employee Id 99999
Probation Start 99/99/99 Probation End 99/99/99
Probation place
Level 99 Position 999
Department 9 Division 99 Section 999

Salary 9999999.99
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HRMS2212 PERSONNEL INFORMATION SYSTEM
UPDATE PROBATION RECORD

11/22/94
15:17:18

Employee Id 99999 Application Id 999
Probation Start 99/99/99  Probation End 99/99/99
Probation place
Level 99 Position 999
Department 9 Division 99 Section 999
Salary 999999.99 Result F

< Next > <Prev> <Exit>

HRMS2213 PERSONNEL INFORMATION SYSTEM
DELETE PROBATION RECORD

11/22/94
15:17:18

Employee Id 99999  Application Id 999
Probation Start 99/99/99  Probation End 99/99/99
Probation place
Level 99 Position 999
Department 9 Division 99 Section 999

Salary 999999.99 Result F

Pleass CONFIRM (y/n) ? N
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HRMS2214 PERSONNEL INFORMATION SYSTEM 11/22/94
REVIEW PROBATION RECORD 15:17:18

Employee Id 99999  Application Id 999
Probation Start 99/99/99  Probation End 99/99/99
Probation place |
Level 99 Position 999
Department 9 Division 99 Section 999
Salary 999999.99 Result F

<Next> <Prev> <Exit>

HRMS2220 PERSONNEL INFORMATION SYSTEM 22/11/94
APPRAISAL. PROBATION 17:01:01

Employee Id 99999 Name : XXOOOXXXXXXOOOKKKKREXXKE  XOOKKKXKKKKKKXXKKKX

: Cd

Result F
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HRMS2300 PERSONNEL INFORMATION SYSTEM 11/22/94
PRODUCING REPORT 15:17:18

1. DOCUMENT FOR BRANCH & DEPARTMENT
2. REPORT FOR PAYROLL & WELFARE

3. REPORT FOR DISCIPLINE

4. REPORT FOR PERSONNEL DEVELOPMENT

5. REPORT ACCEPTANCE PROBATION

6. EXIT
HRMS2400 PERSONNEL INFORMATION SYSTEM 11/22/94
UPDATE EMPLOYEE INFORMATION 15:17:18

1. TRANSFER INFORMATION FROM APPLICATION
2. ADDITION OF EMPLOYEE INFORMATION

3. EXIT
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HRMS2410 PERSONNEL INFORMATION SYSTEM 11/22/94
TRANSFER INFORMATION FROM APPLICATION 15:17:18

WORKING
HRMS2420 PERSONNEL INFORMATION SYSTEM 11/22/94

ADDITION OF EMPLOYEE INFORMATION

15:17:18

1. ADD FAMILY INFORMATION

2. ADD GUARANTEE INFORMATION

3. ADD PERSONNEL INFORMATION

4. ADD HISTORY INFORMATION

5. EXIT
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HRMS2421 PERSONNEL INFORMATION SYSTEM 11/22/94
ADD FAMILY INFORMATION 15:17:18

Employee Id 99999
Spouse Name X000O0000000NXXIO0KEX. X00OOOO00OX X000

OIld Last Name xxxxxXxxxxxxxxxxxxxxxxx Spouse Work AddressxxxXXxxxxxXXXXXXXXXX
OO XXX XXX XXX XXX XXX XXX X000 XXX KX XXX XXX XX XXX

Spouse Occupantion xoooooooooooooxxxxxx No. of Child 9

Do you want to add Child name ?y
No. of you want to add? 9

Sequence Child 9 Child Name xxoooooooooooooaxxxxxx Birth Date  99/99/99

HRMS2422 PERSONNEL INFORMATION SYSTEM 11/22/94
ADD GUARANTEE INFORMATION 15:17:18

Employee Id 99999 Guarantee Sequence 9 Guarantee Asset 9999999.99
Guarantor Name XXOO000ODCODXXXXXXXXXXXXXX  XX000000000000X KK
Birth Date 99/99/99 Address XoooroaOOtXROOCOM XX XXX XXX XXKKXXXKKKXXK
Telephone 999-9999 xxxxxxx Occupation XXXXXXXXXXXXXXXKIKXXXXKX

AVL0T3 QLGB 00099 6.0.0.0.9.9.6.6.:0.0.0.6.:0.0.0.6.6.0.0.9.5.0.0.0.9.0.5.0.0.0.5.6.0.0.6.5.0.0.0.6.6.6.0.0.5.0.6.:9.6,6.0.6.0. 0.4

Add another Employee (y/n) ?
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HRMS2423 PERSONNEL INFORMATION SYSTEM 11/22/94
ADD PERSONNEL INFORMATION 15:17:18

Employee Id 99999 Name XXXXXKXXXXXXXXXXXXXXXX XXXKKXKKXKXKXKKXKXKKKXXXK
Old address XXXXXOOXXXXXXXOOOOOOOOOOOOX XXX XX XXX XXX XXX XXXXXXX
Present address xxxocoooocoooooooooooasooaaoasocooaxxxxxx Telephone 999-9999
Height 999.99 Weight 99.99 Marriage Status 9 Military status 9

Disease xxxooxxooooooooooaaxx Drug Effect xoooooooaacoaamxxyxy

Add another Employee (y/n)?

HRMS2424 PERSONNEL INFORMATION SYSTEM 11/22/94
ADD HISTORY INFORMATION 15:17:18

Employee Id 99999 Move Date 99/99/99 Move to Position 999
Department 9 Level 99 Rank Level 99

Salary 999999 Command Id XoOCCOOOCCCOTOOONOKXXXXX

Add another Employee (y/n) ?

86




HRMS3000 PERSONNEL INFORMATION SYSTEM 11/22/94
RETRIEVING AND UPDATING EMPLOYEE INFORMATION 15:17:18

1. ADDITION EMPLOYEE INFORMATION
2. ENQUIRY EMPLOYEE INFORMATION
3. UPDATE EMPLOYEE INFORMATION

4. PRINT REPORT

5. EXIT
HRMS3100 PERSONNEL INFORMATION SYSTEM 11/22/94
ADDITION EMPLOYEE INFORMATION 15:17:18

1. EMPLOYEE LOAN INFORMATION

2. EMPLOYEE BEHAVIOR INFORMATION

3. EMPLOYEE LEAVE INFORMATION

4. EXIT
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HRMS3110 PERSONNEL INFORMATION SYSTEM 11/22/94
EMPLOYEE LOAN INFORMATION 15:17:18

1. ADD EMPLOYEE LOAN INFORMATION

2. UPDATE EMPLOYEE LOAN INFORMATION

3. DELETE EMPLOYEE LOAN INFORMATION

4. EXIT
HRMS3111 PERSONNEL INFORMATION SYSTEM 11/22/94
ADD EMPLOYEE LOAN INFORMATION 15:17:18

Employee Id. 99999 Loan Date 99/99/94 Loan type 9
Loan Amount 9999999

Pay per Month 999999

Add another record ? Y
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HRMS3112 PERSONNEL INFORMATION SYSTEM 11/22/94
UPDATE EMPLOYEE LOAN INFORMATION 15:17:18
Employee Id. 99999 Loan Date 99/99/94 Loan type 9
Loan Amount 9999999
Pay per Month 999999
< Next > <Prev> <Exit>

HRMS3113 PERSONNEL INFORMATION SYSTEM 11/22/94
DELETE EMPLOYEE LOAN INFORMATION 15:17:18

Employee Id. 99999 ILoan Date 99/99/94 Loan type 9
Loan Amount 9999999

Pay per Month 999999

CONFIRM (y/n) ?y
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HRMS3120 PERSONNEL INFORMATION SYSTEM 11/22/94
EMPLOYEE BEHAVIOR INFORMATION 15:17:18
1. ADD EMPLOYEE BEHAVIOR INFORMATION
2. UPDATE EMPLOYEE BEHAVIOR INFORMATION
3. DELETE EMPLOYEE BEHAVIOR INFORMATION
4. EXIT
HRMS3121 PERSONNEL INFORMATION SYSTEM 11/22/94
ADD EMPLOYEE BEHAVIOR INFORMATION 15:17:18
Employee Id. 99999 Activity Date 99/99/94 Activity type 9
Activity Item XOXXXXXXXXXXXX
Command No. 999-xxxxxxxx
Comment Ctrl + Tab
To Exit

Add another record ?Y
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HRMS3122

PERSONNEL INFORMATION SYSTEM 11/22/94
UPDATE EMPLOYEE BEHAVIOR INFORMATION 15:17:18

Employee Id. 99999 Activity Date 99/99/94 Activity type 9

Activity Item  XXXXXXXXXXXXXXX

Command No. 9999-xxxxxXXxXX

Comment Ctrl + Tab
To Exit
< Next > <Prev> <Exit>
HRMS3123 PERSONNEL INFORMATION SYSTEM 11/22/94

DELETE EMPLOYEE BEHAVIOR INFORMATION 15:17:18

Employee Id. 99999 Activity Date 99/99/94 Activity type 9

Comment

Activity Item XXXXXXXXXXXXXXXXXX

Command No. 9999-xxxxxxx

Ctrl + Tab
To Exit

CONFIRM (y/n) ?y
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HRMS3130 PERSONNEL INFORMATION SYSTEM 11/22/94
EMPLOYEE LEAVE INFORMATION 15:17:18

1. ADD EMPLOYEE LEAVE INFORMATION
2. UPDATE EMPLOYEE LEAVE INFORMATION

3. DELETE EMPLOYEE LEAVE INFORMATION

4. EXIT .
HRMS3131 PERSONNEL INFORMATION SYSTEM 11/22/94
ADD EMPLOYEE LEAVE INFORMATION 15:17:18

Employee Id. 99999 Date 99/99/94 type 9  Amount hour 99.99

Add another record 2 Y
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HRMS3132 PERSONNEL INFORMATION SYSTEM 11/22/94
UPDATE EMPLOYEE LEAVE INFORMATION 15:17:18
Employee Id. 99999 Date 99/99/94 type 9 Amount hour 999.99
< Next > <Prev> <Exit>
HRMS3133 PERSONNEL INFORMATION SYSTEM 11/22/94
DELETE EMPLOYEE LOAN INFORMATION 15:17:18

Employee Id. 99999 Date 99/99/94 type 9 Amount hour 999.99

CONFIRM (y/n) ?'y
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HRMS3200

PERSONNEL INFORMATION SYSTEM
ENQUIRY EMPLOYEE INFORMATION

11/22/94
15:17:18

1. EMPLOYEMENT INFORMATION
2. PERSONNEL INFOMATION

3. FAMILY INFORMATION

4. PARENT INFORMATION

5. EDUCATION INFORMATION

6. GUARNATEE INFORMATION

7. HISTORY MOVEMENT INFORMATION

8. LOAN INFORMATION
9. BEHAVIOR INFORMATION

10. EXIT

HRMS3300

PERSONNEL INFORMATION SYSTEM

UPDATE EMPLOYEE INFORMATION

11/22/94
15:17:18

1. EMPLOYEMENT INFORMATION
2. PERSONNEL INFOMATION

3. FAMILY INFORMATION

4. PARENT INFORMATION

5. EDUCATION INFORMATION

6. GUARNATEE INFORMATION

7. HISTORY MOVEMENT INFORMATION

8. EXIT
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HRMS3310 PERSONNAL INFORMATION SYSTEM 12/09/94
EMPLOYMENT INFORMATION 22:35:16

Employee Id 99999 employee Level 9 Date to Update 99/99/99

Position 999  Date to Update 99/99/99

Department 9 Date to Update 99/99/99

Division 99 Section 999 Salary 999999

< Next > < Previous > < Exit >

HRMS3320 PERSONNAL INFORMATION SYSTEM 12/09/94
PERSONNEL INFORMATION 22:35:16

Employee Id 99999 Name XXXXXXXXXXXXXXXXXXXXX XXXXXXXKXXXXXXXXXXXKXX
Old Address XXX OOOOOOCONOOOOOOOOO XXX XXX XX
Present Address XxxooooodXOBX XXX DOOOOOaonx xxxxxxxx  Tel. 999-9999
Height 999.99 Weight 99.99 Marriage Status 9 Military Status 9
Disease xxooooooooxxxxxoaxxxxx Drug Effect xoaooaxxxooosxxxxx

< Next > <Previous > < Exit >
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HRMS3370 PERSONNAL INFORMATION SYSTEM 12/09/94
HISTORY MOVING INFORMATION 22:35:16

Employee Id 99999 Move Date 99/99/99 Move to Position 999
Department 9 Level 99 Rank Level 99

Salary 999999 Command Id 9999-xxoaxxx

< Next > <Previous > <Append > < Exit >

HRMS3400 PERSONNEL INFORMATION SYSTEM 11/22/94
PRINT REPORT 15:17:18

1. APPROVING SALARY DOCUMENT

2. APPROVING WORK DOCUMENT

3. EMPLOYEE NAME BY DEPARTMENT
4. TIME STAMP AT END OF MONTH

5. NUMBER OF EMPLOYEE BY POSITION

6. EXIT
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HRMS4000

PERSONNEL INFORMATION SYSTEM
MANAGING MANPOWER

11/22/94
15:17:18

1. CREATE MANPOWER RECORD
2. MANPOWER INFORMATION
3. PROMOTION INFORMATION

4. EXIT

HRMS4100

PERSONNEL INFORMATION SYSTEM
CREATE MANPOWER RECORD

11/22/94
15:17:18

1. ADD MANPOWER RECORD
2. UPDATE MANPOWER RECORD
3. DELETE MANPOWER RECORD

4. EXIT
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HRMS4110 PERSONNEL INFORMATION SYSTEM 11/22/94
ADD MANPOWER RECORD 15:17:18

BRANCH BRANCH
DEPARTMENT CODE :9 DEPARTMENT NAME : xx000000008000X XXX X

DIVISION CODE : 99 DIVISION NAME : xoo0000ntii XXX XEX XX
SECTION CODE : 999 SECTION NAME : XOOCXXXXEXXEXXXXXXXKXX
POSITION CODE : 999 POSITION NAME : x0000oaoaslaoaiaaiiis xRk

LEVEL 99 NO. OF PERSON 999

ADD ANOTHER RECORD ? y

HRMS4120 PERSONNEL INFORMATION SYSTEM 11/22/94
UPDATE MANPOWER RECORD 15:17:18
BRANCH BRANCH

DEPARTMENT CODE : 9 DEPARTMENT NAME : x0a0000000a00XKXO0KKK
DIVISION CODE : 99 DIVISION NAME : x00000o00000XX KKK XXX
SECTION CODE : 999 SECTION NAME : x00000aXXXOOXXKKXXXX
POSITION CODE : 999 POSITION NAME : x0000000000000000000000K

LEVEL 99 NO. OF PERSON 999

< Next > <Previous > < Exit>
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HRMS4130 PERSONNEL INFORMATION SYSTEM 11/22/94
DELETE MANPOWER RECORD 15:17:18

BRANCH BRANCH ~
DEPARTMENT CODE : 9 DEPARTMENT NAME : X000 XXXXXXXXXXKXXXXXX

DIVISION CODE : 99 DIVISION NAME : xx0000000000000ouiiiK XX
SECTION CODE : 999 SECTION NAME : 30003 XXX IR KK

POSITION CODE : 999 POSITION NAME : 000X XXXOXKEXXXXXXNXXX

LEVEL 99 NO. OF PERSON 999
CONFIRM (Y/N) ?y
HRMS4200 PERSONNEL INFORMATION SYSTEM 11/22/94
MANPOWER INFORMATION 15:17:18

1. ENQUIRY MANPOWER INFORMATION
2. PRINT REPORT

3. EXIT
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HRMS4300 PERSONNEL INFORMATION SYSTEM 11/22/94
PROMOTION INFORMATION 15:17:18
1. ENQUIRY PROMATION INFORMATION
2. PRINT REPORT
3. EXIT
HRMSS5000 PERSONNEL INFORMATION SYSTEM 22/11/94
PASSWORD MAINTENANCE 17:01:01
User Name Select Recruite  Retrieve Manpower Password
ID Update
User ID :
Name :
Select :
Recruite :
Retrive Update :
Manpower :
Password :
< Add > <Delete > < Save > <Exit>

Press ENTER to select a line, or -> to move to the CONTROLS Line
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PERSONNEL INFORMATION SYSTEM

HRMS5000 22/11/94
PASSWORD MAINTENANCE 17:01:01
User Name Select | Recruitel Retrieve| Manpower Password
ID Update
nuan Nuanchan Y Y Nukflsf
joe Joely Y Y kyLyOfru
sun Sunny Y siamJgfjd

Press ENTER to select a line, or -> to move to the CONTROLS Line
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APPENDIX C

REPORT LAYOUT



The example Bank

99 Surak Bangrak Silom Bangkok 10500

RIS 00000000 0000000000 008D 0000000000 0000008000004
addressxo00000000000000000000COCCOCCOO00O0000000000

99 00000000 1999

Dear Sir,

With refer to your application of
X0000000000000000¢ ~ Position on 99  x00000000000X 1999,

| would like to ask you for interview on 99 >00000000¢ 99.

Please Contact us for the additional
document at THE PERSONNEL DEPARTMENT, 9Th FLOOR,
HEAD OFFICE, Tel. 267-1900 ext. 1113 - 1117,

Time. 8.30am - 4.30 pm.

Sincerely Yours.
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The example Bank

99 Surak Bangrak Silom Bangkok 10500

(ER{2 000000000 0.000000 000 08D 0000000000006 0000000004
oT0 [0 (R0 00000 000000000000000000000000000000000000000000000000008¢

99 »00000000X 1999

Dear Sir,

With refer to your application of
Y000000000000000X  Position  on 99 000000000000 1999.

| would like to ask you for examination on 98 0000000¢ 99.

Please Contact us for the additional
document at THE PERSONNEL DEPARTMENT, STh FLOOR,
HEAD OFFICE, Tel. 267-1900 ext. 1113 - 1117,

Time. 830am - 4.30 pm.

Sincerely Yours.
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The example Bank

99 Surak Bangrak Silom Bangkok 10500

Namexxoc00000000OOOCOCONK X0
address)xeo000000000000COCOOCOONOCOOOOOOOONOOOOOOOC

99 00000000X 1999

Dear Sir,

| am very glad to inform you that your
are recuited by my company at 000000000000 postion and
with salary 999999 baht. You can start your work on

99 0000000000 1999.
Please Contact us for the additional
document at THE PERSONNEL DEPARTMENT, 9Th FLOOR,

HEAD OFFICE, Tel. 267-1900 ext. 1113 - 1117,
Time. 830am - 4.30 pm.

Sincerely Yours.
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HRMS1221 PERSONNEL INFORMATION SYSTEM 11/22/94
REPORT BY APPLIED POSITION 15:17:18
Page 999
APPLICATION APPLIED EXPECTED  HIGHEST AVERAGE
ID POSITION SALARY DEGEE POINT
999 XXX XXXKXKX 999,999  XXXCXXXXXXXXXX 9.99
999 XXX XKXKXKXXX 999,999  XXXXXXXXXXXXXXX 9.99
999 XXXXXXXXKKXKKKKX 999,999  XXXXXXXXXXXXXXX 9.99
999 XXXXXXXXXXKXXXKX 999,999  XXXXXXXXXXXXXXX 9.99
999 PO00.00,6:0:0.0:0:9.0:0.9.0: 999,999  XXXXXXXXXXXXXXX 9.99
999 XXX XXXXXX XXX 999,999  XXXXXXXXXXXXXXX 9.99
999 XXXXXXXXXXXKKKKX 999,999  XxXXXXXXXXXXXXKK 9.99
999 9.0:0.0.0.0.0,0:0.0.0.0.0.0.0 999,999  XXXXXXXXXXXXXXX 9.99
999 XXXXXKXXXXXXXKXKX 999,999  XXXXXAXAXXXXXXX 9.99
999 D'0.6:0.9:0:0.0.0.6.0:0:0,6:0.0:4 999,999  XXXXXXXXXXXXXXX 9.99
999 D:5:0:0:0.0:0.0.0,0.0:6.00.0.0:¢ 999,999  XTOOKXXXXXXXXXX 9.99
999 XXX XXXKXXXKX 999,999  XXXXXXXXXXXXXXX 9.99
999 P 0.0:0.0:0:0:0.0,6.9.0.0.0.6.04 999,999  XXXXXXXXXXXXXXX 9.99
999 XXXXXXXXXXXXXXKX 999,999  XXXXXXXXXXXXXXX 9.99
999 h0.0.0.0.0.0:0.0.0.0.6:00.6.04 999,999  XXOXXXXXXXXXXX 9.99

TOTAL APPLICATION 999
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HRMS1223 PERSONNEL INFORMATION SYSTEM 22/11/94
REPORT BY SPECIFIED POSITION 17:01:01

. Page 999
POSITION xxxxxxsoixxxXxxXxx

ID: 999 NAME : x00osCOSOO0OOEXXXXEXKKX X000 XXX XXX
SALARY : 999999 EDUCATION : xxxooxxxxx AVERAGE POINT : 9.99

ID: 999 NAME : XxX0O00OKKXXXXXXXXXXXKKRX X0 KX XK KKK XKKKK
SALARY : 999999 EDUCATION : xxxxxxxxxx AVERAGE POINT : 9.99

ID: 999 NAME : XXO0OORXXKXKERXXKKEKKX XXX XXX XXX
SALARY : 999999 EDUCATION : xcoxxxxxxx AVERAGE POINT : 9.99

ID: 999 NAME : x0oassos00OsOOOBtottXXXX. 0nOoonX Xooosoaonaasaoaoi XX
SALARY : 999999 EDUCATION : xoooooxxxxx  AVERAGE POINT : 9.99

ID: 999 NAME : XXXXXXXXXXXXXXEXXXKEXXXKKX  XEXXXKXEXXXXXXKRXXXKX XXX XXXEKXX
SALARY : 999999 EDUCATION : xxxxxxxxxx AVERAGE POINT : 9.99

ID: 999 NAME ;| xXXXO00KXEXEXXXKXXXEKXK  XOOEX XXX XXX OO0 XOKKXKX
SALARY : 999999 EDUCATION : xxxxxxxxxx AVERAGE POINT : 9.99

TOTAL CANDIDATE : 999
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HRMS2230 PERSONNEL INFORMATION SYSTEM 22/11/94
LIST OF THE ENDED PROBATION 17:01:01

Page 999
EMPLOYEE ID 99999 NAME XOOXXXXXXXXXXXXXXXXXX XXXXXXXXXKXKXXXXXXKKX
LEVEL 99 DEPARTMENT xooooooooxxxxxxx POSITION  xxxxxXxxxXxxxxx
START 99/99/99 END 99/99/99 RESULT NOT PASS

EMPLOYEE ID 99999 NAME xxXOfXXKXXCOOXXXXKK XXX X XOOKXXXXXKX
LEVEL 99 DEPARTMENT xoooooooookxxxxX POSITION  XXXRXXXXXXXXXXXX
START 99/99/99 END 99/99/99 RESULT PASS

EMPLOYEE ID 99999 NAME XXXXXXXXXXXXXXXXXXXXXX XXXXXKKXKXKXXKXXKKX
LEVEL 99 DEPARTMENT xxooooooooooxxxxx POSITION  xooooooiXsonXXxxxX
START 99/99/99 END 99/99/99 RESULT NOT PASS

EMPI.OYEE ID 99999 NAME x000000000KXEXXXEXXNX XOOOXXXXOOOKXKX
LEVEL 99 DEPARTMENT xooooxxxsaxxxxxxX POSITION  xXoaxxxxsxiixxxiKX
START 99/99/99 END 99/99/99 RESULT PASS

EMPLOYEE ID 99999 NAME XXXXXXXXXXXXXXXXXXEXXX XXXXXXKXXXXXXXXXXXXXX
LEVEL 99 DEPARTMENT xoooooxxaoaxxxxxxxX POSITION XXXXXXXXXXXXXXXX
START 99/99/99 END 99/99/99 RESULT NOT PASS

EMPLOYEE ID 99999 NAME XXXXXXXOCOCXXXXXXEXXXX XXX XXOOKXXXKKKXXX
LEVEL 99 DEPARTMENT xooooooooooxxxxXx POSITION  X0o0iXXXxXXXXXXXXK
START 99/99/99 END 99/99/99 RESULT PASS

EMPLOYEE ID 99999 NAME XXXXXXXXXKXXXXXXXXXXXX XXXXKKXXKKKKKKXKKK
LEVEL 99 DEPARTMENT xoocoooocoooooexxxx POSITION XXXy XXXXXX
START 99/99/99 END 99/99/99 RESULT NOT PASS
EMPLOYEE ID 99999 NAME XXxXXXXXXXCOXDIKXXXKAKK  XXXXXXKKKKKKKXKKKKKKK
LEVEL 99 DEPARTMENT xoooooooooxxxxxX POSITION  xxoodixxiXXXX
START 99/99/99 END 99/99/99 RESULT PASS

TOTAL PASS : 999

TOTAL NOT PASS : 999
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HRMS3410 PERSONNEL INFORMATION SYSTEM 11/22/94
APPROVING SALARY DOCUMENT 15:17:18

By this document was approved  XXXOOOXXXXXXXXXXXXXXXX
oooooooooooooooxxxx who is the employee of the BANK with xooooxxXXxxxxx
position, XOOOOOOKXXXXXX —~— section, xoooooooooaxxxx  division,  XaooOOOoKXXXXXX
department, and was earn income 99999999 bath per year.

Issue at 99 xooooxooax 9999

( )

Personnel Director
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HRMS3420 PERSONNEL INFORMATION SYSTEM 11/22/94
APPROVING WORK DOCUMENT 15:17:18

By this document was approved XXX XXX XXXX
XX0o00oooooxxx. who was the employee of the BANK, which had experience as
the following :-

99 xxxxXXXXXXXX 9999 XIOOOXXXXXXKXXXXXXKKXXX

1 July 1994 System Analyst postion.

Issue at 99 >oooooxxxx 9999

( )

Personnel Director
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HRMS3430

PERSONNEL INFORMATION SYSTEM

EMPLOYEE NAME BY DEPARTMENT

11/22/94
15:17:18

DEPARTMENT xoooooooooontoliXXx

D
99999
99999
99999
99999

NAME

DIVITION

XXXXXXXXXXXXXXXXXXX  XXXXXXXXXXAXXXAX XXXXXXXXXXXXXXXXXX
XOOXXXBOCOXXXXX. X00OKXOXXXX XOOOXXXX

XXXXXXXXKEXXXXXXEEXX  XXXXXKXXXXXKKXXXX
XXXXXXXXXXKXXXXXXXX  XXXXEXXXXXXXXXXX

DEPARTMENT xxXxXXXXXXXXXXXXXXXX

99999
99999
99999
99999

XXXXXEXXXXKXEKXEXXKK  XXXXXXXXXXXXXXXX
XXXXXXXXXXXXXXXXXXX XXX XXXXXXXX
XXXXXXXXXXXXXXXXXXK  XXXXXXXXXAIXXXXNX
XXXXKXXXXXREXXXXKKXXK  XXXXXXXXXXXXKXXK

DEPARTMENT XxXXXXXXXXXXXXXXXXX

99999
99909
99999
99999

XXXXXXXXXXXXXXXXXXX XXXXXEXXXXXXXXXX
XXXXXXXXXXXXXXXXXXX  XXXXXXXXXXXXAXXX
XXXXXXXXXXXXXXXXXXX  XOXXXXXXXXXXXXXX

DEPARTMENT XXXXXXXXXXXXXXXXXXX

99999
99999
99999
99999
99999
99999
99999
99999

XXXXXXXEXXEXXKEXXXX
XXXXXXXXXXXXXXXXXXX
XXX XXXKXXX
XXXXXXXXXXXXXXXXXXX
XXXKXXXXXXXXXXXXXXX
OUDXAOODOXX XXX XX
XXXXXXXXXXXXXXXXXXX
XXX XXXXX

XXXXXXXXXXXXXXXXXX
XXXXXXXXEXXXXXXXXX

TOTAL 999

XXXXXXXXXXXXXXXXXX
XXX
XXXXXXXXXXXXXXXAXX
XXXXXXXXXXXXXX XXX

TOTAL 999
XXXXXKXXXXXXXKXXXX
XXX XKKXKX

XXXXXXXXEXXXXXXXXXX

TOTAL 999

TOTAL 999

GRAND TOTAL 9999

SECTION
XXXXXXXXXXXX
XXXXXXXXKXKX
XOOXXXXXKXKX
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HRMS3440 PERSONNEL INFORMATION SYSTEM 11/22/94
TIME STAMP AT END OF MONTH 15:17:18
DEPARTMENT xXx0000XXXXXXXXXXXXX
ID NAME SICK| LEAVE |VACATION |(LATE |SIGNATURE
99999 |XXXXXXXXXX XXXXXXXX¥ 999 999 999 99.99
99999 |XXXXXXXXXX XXXXXXXXN 999 999 999 99.99
99999 |XXXXXXXXXX XXXXXXXXX 999 999 999 $9.99
99999 [XXXXXXXXXX XXXXXXXX¥ 999 999 999 99.99
99999 | XXXXXXXXXX XXXXXXXX¥ 999 999 999 99.99
99999 [XXXXXXXXXX XXXXXXXXX 999 999 999 99.99
99999 |XXXXXXXXXX XXXXXXXX¥ 999 999 999 99.99
99999 | XCOOXXRKK.  XXXXX 999 999 999 99.99
99999 [XXXXXXXXXX XXXXXXXXN 999 999 999 99.99
99999 | XXXXXXXXXX XXXXXXXx¥ 999 999 999 99.99
99999 [XXXXXXXXXX XXXXXXX) 999 999 999 99.99
99999 |XXXXAXXXXX XXXXXXXXN 999 999 999 99.99
DEPARTMENT XXXXXXXXXXXXXXXXXXXX
99999 999 999 999 99.99
99999 |x 999 999 999 99:99
99999 999 999 999 99.99
99999 999 999 999 99.99
99999 999 999 999 99.99
99999 999 999 999 99.99
99999 999 999 999 99.99
99999 999 999 999 99.99
99999 999 999 999 99.99
99999 999 999 999 99.99
99999 999 999 999 99.99
99999 999 999 999 99.99
DEPARTMENT XxXxXXxXXXXXXXXXXXXXXXX
99999 | XXXXXXXXXX XXXXXXX 999 999 999 99.99
99999 |XOODOIXXXX XXEXXXXXN 999 999 999 99.99
99999 [ XXXXXXXXXX XXXXXXXXN 999 999 999 99.99
99999 [ XXAXXXXXXX XXXXXXXXN 999 999 999 99.99
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HRMS3450 PERSONNEL INFORMATION SYSTEM 11/22/94
NUMBER OF EMPLOYEE BY POSITION 15:17:18

DEPARTMENT 333300305330000000K

POSITION NUMBER OF PERSON
).6,0.6.9.6,6.9.0.9,0.0.0.0.0.0.6.6,0.0.¢ 99
50,006 9.9.0.0,0,0.0.0:6.6.6.9.0,6,0,¢ 99
P 9.6.6:0.6.6.0.0.06.0.06.60606.00606¢ 99
):9.9.0.6.6.6.9.9.0.9.0,0.0.6.06.6.09. 99
TOTAL 999

DEPARTMENT 3300033X0000OOK

POSITION NUMBER OF PERSON
XXXXXXXXXXXXXXXXXXXX 99
)0.9.0,6.0.0.6,0.0.0.6,0.68.9.60.9,6.4 99
6.9.0.0.0.6.:0.0.0.0.0,0.6.0.0.0.6.0.0 ¢ 99
p6:0.9.0.0.6.:0.0.0.:0.9.6.6:0.0,0.6.0.6 ¢ 99

TOTAL 999

DEPARTMENT 330000300000030XKK

POSITION NUMBER OF PERSON
;6,6,6,0.0.6.0.0.6.0.0.0,00.6,0.60.0¢ 99
),0.0.0.6.6,0.6.6.6,6.6.9.0.6.0.06.0.0¢ 99
XXXXXXXXX XX XX XXXXXX 99
,6.6.¢.0.0.6.9,6.0.90.9.0.¢.0.9.0.0.0.04 99

TOTAL 999

DEPARTMENT XXXXXXXXXXXXXXXXX

POSITION NUMBER OF PERSON
$,9,9,6,0.6.0,0,6,6,0,6,9,0.9,6,9,6,0. 6.4 99
MO XXX XXX XXXX 99
.9.6.6.9.0.0.9,0.6.9.9.6.6,0.0.8.6.0.9 ¢ 99
) 6.6.6,0.0.0.0.0.00.6.09.9.6060006.4 99

TOTAL 999
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HRMS4310 PERSONNEL INFORMATION SYSTEM 22/11/94
THE EMPLOYEE INFORMATION FOR PROMOTION SUGGEST 17:01:01
BRANCH NAME X00XXxXxxXxooiikk
SEQ NAME AGE POSITION LEVEL WORK THIS POS
. AGE AGE
99 XXXXXXXXXX XXXXXXXXXXX 99 xoomooooxxx 99 99 99
99 XXXXXXXXXX XXXXXXXXXXX 99  xooooooooaxxxx ™ 99 929 99
99 XOOXXXXXX XXXXXXXXX 99 xooooxxxoxxx 99 99 99
99 XODOOXXXXX XXXXXXXXXXX 99 XOEXXKXXXXKAX 99 99 99
99 XXXXXOXXKX XXXXXXXXXXX 99  Xo000mXxXXxxxx o) 99 99
99 XAXXXXXXXX XXXXXXXXXXX 99  Xo00000oKiRXxx 99 99 99
99 XXXXXXXXXX XXXXXXXXXXX 99  XOOIXXXXXXXXXX 99 99 99
99 XOOXXXXXX XXXXXXXXXXX 99 xooooooxxxxx 99 99 99

STRUCTURE OF BRANCH OR DEPARTMENT
MANAGEMENT 99 PERSON
OPERATOR 99 PERSON
SERVICES 99 PERSON
TOTAL 99 PERSON

REMARK :

APPROVED BY
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HRMS4320 PERSONNEL INFORMATION SYSTEM 22/11/94
EMPLOYEE ‘S AVERAGE SALARY REPORT 17:01:01
Page 999

BRANCH OR DEPARTMENT NAME XxXXXXXXXXXXXXXXXXX

LEVEL

01

02

03

04

05

06

07

08

09

10

11

12

TOTAL

MALE FEMALE

99
99
99
99
99
99
99
99
99
99
99

99

9,999

99
99
99
99
929
99
3
99
99
99
99

99

9,999

% MALE

99

99

99

99

99

99

99

2

99

99

99

99

% FEMALE AVERAGE

99

99

99

99

99

09

99

99

99

99

9

99

SALARY
999,999.99
999,999.99
999,999.99
999,999.99
999,999.99
999,999.99
999,999.99
999,999.99
999,999.99
999,999.99
999,999.99

999,999.99

999,999 999 99

GRAND TOTAL SALARY 9,999,9999,999.99
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HRMS4340 PERSONNEL INFORMATION SYSTEM 22/11/94
STATISTICS OF TOUROVER FOR EACH POSITION  17:01:01
month year
RECRUITMENT RESIGNMENT
POSITION -
CODE MALE | FEMALE | TOTAL MALE | FEMALE | TOTAL
999 99 99 999 99 99 999
999 99 99 999 99 99 999
999 99 99 209 P9 99 999
999 99 99 999 99 99 099
299 99 99 090 99 o 999
999 99 99 299 99 99 999
590 90 99 999 99 99 999
999 99 99 999 99 o9 999
999 o 99 999 99 99 999
999 L) 99 999 ) 99 999
999 99 99 999 99 99 999
980 29 99 890 99 99 999
TOTAL 999 995 9,999 999 999 9.999
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HRMS4330

PERSONNEL INFORMATION SYSTEM
STATISTICAL EDUCATION REPORT

22/11/94
17:01:01

DEGREE
Secondary School
High School
Vocational School
College
Bachelor

Master

BRANCH OR DEPARTMENT NAME XXxxOotoiXXXXXXXXX

NUMBER OF PERSON

999
999
999
999
999

999

TOTAL 9,999
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HRMS4350

PERSONNEL INFORMATION SYSTEM
VACANTION POSITION REPORT

22/11/94
17:01:02

BRANCH OR DEPARTMENT NAME xo00000000KKakxX

POSITION CODE

999

999

999

999

999

999

999

999

999

999

9499

999

TOTAL

BAUDGET MAN ACTUAL MAN UNDER (OVER)

99 99
99 99
99 99
99 99
99 99
99 99
99 99
99 99
99 99
99 99
99 99
99 99
9,999 999

99

99

99

99

99

99

99

929

99

99

99

99

999
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HRMS4360 PERSONNEL INFORMATION SYSTEM 22/11/94
STATISTICS AGE OF WORK 17:01:01

BRANCH OR DEPARTMENT NAME XXXXXXXXXXXXXXXX

AGE OF WORK (YEAR) NUMBER OF EMPLOYEE
UNDER 1 99
2-5 99
6 - 10 99
11 - 15 99
16 - 20 99
21 - 25 99
26 - 30 99
OVER 30 99
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HRMS4370

PERSONNEL INFORMATION SYSTEM
COUNT EMPLOYEE OF DEPARTMENT

22/11/94
17:01:01

DEPARTMENT NAME

NUMBER OF EMPLOYEE

AXXXAXXXAXXXXXXXXXXXXX 99
XAXXX XXX XX XX XX XXXXXXXX 99
XXXXXXXXXXXXXXXXXXXXXX 99
XXXXXXXXXXXXXXXXXXXXXX 99
XXX XXX XAXXXXXXXXXXXXXX 99
XXXXXXXXXAXXXXXXXXXXXX 99
XXX XXXXXXXXXXXXXXXXXXX 99
AXAXXXAAXXXXXXXXXXXXXX 99
AAXX XXX AXXXXXXXXXXX 99
NAAXXXXX XXX XXXXXNXXXXX 99
AN XXANXXXXXXXXXXXXXXXX 99
AXN XXX AXXXX XXX XXXXXXX 99
XXXXXAXXXXXXXXRXXXXXXXXX b
XXXXXXXXX XXX XXXXX XXX 99

TOTAL 9,999
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2]

HRMS2310

PERSONNEL INFORMATION SYSTEM
REPORT FOR BRANCH OR DEPARTMENT 17:01:01

22/11/94

DEPARMENT OR BRANCH XXXXXXXXXXXXXXXXXX

TOTAL 9,999

EMPLOYEE ID - NAME SEX AGE DEPARTMENT DIVISION SECTION
99990 ,9,0.0.0,0.0.0.0.0.6.6.6.0.8D.6.09 00600600 SN D 6.6,0,0.0.9,0,6.0.0.0.6.0.6.0.G1D.0.9.6.0.0,00000 80000000004
99999 ),9,9,0,0.0,0.0,0.0.0.6.0.0.85.6,60400606.0.0 SN LD 0.9,9.9.9,9,0,0.0.0.9.0.0.9,0.005.0.0,0.6.0.0,000085.0.000000060
99999 ),9,9,0,0.9.6.0.9.6.6.9.6.0.85.0.0090600060 SN LD 9.9.9.9.9.0.0,9,.0.6.0.0.0.0,0.489.9.9.9.0,6.0.0,6.0.0.85.9,606000000
99999 ),9,9,0,0.0,9.0.6.6.0.9,0.0.45.0.0.006.060006. G LD 9.9.9.9.9,9,0.0,0.0.9.9.0.0.0.41D.0.9.0.06060000 80000000004
99999 ).0,9.0,0,0.0,6.6.0.0.6.0.0.85.0,0.0.606600 SN LD 0.6.0:0,0.9.6.0,0.6.0.0,0.0.0.08).0,9.6.0.9,0.60.0,0. 85 990060090604
99999 XBOOOOOKKKKK KXKXKKXKXK 9 LEEED 0.0.6.0.0.6,0.0.6.0.0.0.00.0.885.0.0060.900000850006000060.0.4
99959 ,9.9,0,0,0,6,8.0.6.9.6.0.0.85.0.0.0,0,600600 SN LD 0.0,0,0.0.0.0.0.0.0.6.0.9.9,0.019.9.9.9.0.06.0.0.00.85.000 00909904

AdYddll T00HIS 3LVAAYYEY

ovay




[44)

HRMS2330 PERSONNEL INFORMATION  SYSTEM 22/11/94
REPORT FOR DISCIPLIN SECTION 17:01:01
PROBATION
EMPLOYEE ID)| NAME POSITION |(LEVEL DIVISION DEPARTMENT
START END
99999 ),9,9,6.0.9.6.0.6.0.85.0.0.0.9.0.0.4D.0.0.60.0.060 06 0 I ).9.9:0.0.0.0.6.0.0.9.081D.0.66.6.609.66.04 99/99/99 99/99/99
99999 XOXKXXKXK XXXKKXK | XXX | 99 ):9.0.0,0.0,0.0.0.06.0.0 1.0 6.0.6609.6.0 64 99/99/99 99/99/99
99999 XXXXXXXOKK XXX X | XXKOKXXXXX | 99 ):6.9.9.9.6.6.6.0.0.6.6 8 1D.0.066.6.6060690.0¢ 99/99/99 99/99/99
99999 XX XKXKK XXX X | XEXKXXXKX | 99 );9,6.0.9.0.0.0.6.6.0.0.41D.9.6.6.6.90.00.690.94 99/99/99 99/99/99
99999 ),9,9.6.0.9.9,6.6.0.40.9,6.0.9,.0.0.4).6,069.60.6.006 ¢ BN ),8.6:9.6.0:0.6.9.0.9.0 8 19.0.6:6.6.0,0.0.6.9,0 ¢ 99/99/99 99/99/99
99999 XEXKXXKXKKK XXXKXKX | XXXXXKXKXXX | 99 ).9,0.0.6.6.9.0.9.0.0.0.8 1D.0.0.9,0.9.0.0.0.0.0.4 99/99/99 99/99/99
99999 XXKXKXKKKXKK XXKKKXK | XXKXXKAXKK | 99 ,0:9.6,6.0.0.9.9.0.0.0. 81D 0.0.0.0.6.6.0.600.4 99/99/99 99/99/99
99999 XEXHXKKKKK XXXXKXK | XXXKXXXKXKXX | 99 ),0,9.0.9.0.9.6.9.0.0.0.915.0.0.9.6.9,0.6.6,6.0.4 99/99/99 99/99/99
99999 XXX KKXXXKK XXKKXKK | XHOOKXHX 99 )9,0.:6.9.0.6.6.6.6.50 81D 0.0.60.9.060604 99/99/99 | 99/99/99
99999 XXOOCKXXKK XXKAKKKK | XHXXKXXKX 99 ),6.9,6.0.0,6.0.0.0.6.0.415.9.0.0.66096.69 6.4 99/99/99 | 99/99/99
99999 ,9.9.6,0.9,0.6.0.0.85.9.0.6.6.0.9.4).6.69.096.6060 0 B ).9,8:6:9.0.0.:0.9.0.0.0 8 I1D:9.0.6.6.9.0.0.6.9.9 ¢ 99/99/99 | 99/99/99
99999 ),9.0,6,6.9.0.6.9.68.6.06.0094D.6.0600.00600 B ).9,6.6.9.0.0.6.0.6.66 81D 0660900600 99/99/99 | 99/99/99




ZA

HRMS2340 PERSONNEL INFORMATION SYSTEM 22/11/94

REPORT FOR PERSONNEL DEVELOPMENT 17:01:01
EMPLOYEE ID NAME LEVEL POSITION DEPARTMENT EDUCATION
99999 ),0.9.6:6.0.0.9.0.0.6.0.0.0.85.9.0,0.9.9.0.6.9.94¢ LD 0.0.9,0.9.0.9.0.9.0.9,0.0.0.0.00D.6.0.0.0.0.0:0.5.0.0.0.0.0. Gl 9.0.6.0,.6.9.9.0.0.¢
99008 ),9:0.8.9.0,0,0.0.9.0.0,00.85.909.9.0.00.0.64 99 XXXXXXIXKXXKXKXKXK  XEXXXXXXXXXXKXK  XOXKXXXX
99999 ),9.9.9.0.:6.9.9.9.0.0.0.0.0. 4 9.9.9.9.0.9.0,0,0¢ LD 9.6.9.0.0.6,0.0.0.0.0,0.0.0.0.00.0.60.6.0,6.60.60.000600 6600600000
99999 ),0.0:9.9.0.0.9.6.0.6.9.0.0.85.9.0.9.9.0.0,5.9.0.¢ RIS $.9.6.6.0.0.9.0.0.9.6.0.0.6.0.8019.0.0.0.6.0.6.0.6.0.0.0.0.0 .G 9.0.0.6.0.0.0,6 0.
99999 ),0.6,0.0.0.:6.9.6.0.0.0.0.90.49.9.0.6.9,:0.0,0.0.0,¢ 99  XOOOXXMXMOXXXXX XXXXXXXXKXXXXX  XXXOOOKXXXX
99999 ),9.0:0.9.0.9.0.9.0.9.0.0.0.45.0.6.9.9.6:0.9,9.9.¢ 99  XXXXXXXXNXXXNXXX XIXXXXXXXXXXXX  XXOKXXXKX
99999 P,9:9.9.6.9.0.9.0.0,9.9.0.0.405.0.0.0.9.6.0.9.9.9,4 CEEED S 0.6 0. 0.0 6.0.9.6.5.0.0.0. 0. . QD 0:6.0.0.0,0.0.6,6.0.0.0.0. G ¢.6,0.9,6,0.0.0,0.¢
99999 ),9:9,9.0.9.0.9.9,0.0.0.0.0.45.6.9.0.9.0.0.0.0.0.4 99  NUXNXAXXENXXAKAXX  XXXXXXXXXXKXXK  XXXXXXKXXXX

TOTAL 9,999




Advyall T00HDS dLvaav
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HRMS2340

22/11/94

TOTAL 9,999

PERSONNEL INFORMATION SYSTEM
REPORT FOR PERSONNEL DEVELOPMENT 17:01:01
EMPLOYEE ID NAME LEVEL POSITION DEPARTMENT EDUCATION
99999 ),0,9.6.0.9,6.6.6.0,0,0.09.05:0696.6.0.00.9,04 LD $.9.9.0.0.0.9.0.0.0. .0 0. 0. 0. G 6:6.9.9.6.0.9.9,0.0.0.0.6. GID.9.0,0.0,6.0 9 064
99999 ),0,9.0,6.6.9.6.9.9.6,0.0.0.80.0.96.06.69.9.0.0.4 LI 6.6.0.6,0.0.9.0.0.9.6.0.0.0.0 QN $.6.0.0.9.9.9,6,0.0.0.0 6 GlD.9.0,0.0.066.0.0.4
99999 );0.9.0.0.0.0.0.9.0.0.6.0.9.45.6.9.6.6,006.0.0,064 90 XXXXXXXXXKXKXKX  XXXOOOOKKXKHX XXX xxxmoo&x
99999 ,0,0.0.0.0,9.9.0.0.0.000.95.0.0.690.6.096.0.04 LT 9.6,0.0.0.9.9.6.0.9,0.0.0.0.0 8l 9.9.0,0.0.00066009.00000000.990.04
99999 XIOOOOIKHKEKKKXKK XX XK HXKKKXX I 0.9,0.:6.0.6.6,0.6.9.0.0.0.0.0. 0l §.0.0.0.0.0.0.006066.0 8D 00009009004
99999 5:9.6,6.0.0.0.9.0.0.9,0.6.0.8D.0.969.0.06.0.00.0¢ S D $.0,0.6.9.0.0.0.0.0.6.0.0.0.0.80D.0.0.0.0.0,0.0.0.9.6.0. 000 96.0.0090000/
99999 ),:9.9,0,0.9.9,0.6.0.0,0.6.0,80.6,0.0,9.0.6.6.9.6,¢ LD 6.6.8.0.9.6.0.0.0.6.0.0.0.0.0. Gl 9.0.0.0.0.0.0.6.0.0.0.0.0. D 0,0.0,0.0.6.9.0.0.¢
99999 ),0.9:0.0.0,0.6.0.0.9,0. 6085699069906 S 0.0.6.0.0.0.6.0.9.9.0.0.0.0.0. QD 0.6.0.0.0.0.6.96.0.0.9,0.0N 0009090904990




	Cover and Title page
	Abstract
	Acknowledge
	Contents
	List of Figures
	Chapter 1  Introduction
	Chapter 2  Existing System
	Chapter 3  The Proposed System
	Chapter 4  Project Implementation
	Chapter 5  Conclusion and Recommendations
	Reference
	Appendix

