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Preface

Internal QualityAssuranceis one part of the education administration process which the
Commission a Higher Education requests that all higher educational institutions should
practice all the time.The objectives are to contr@uditand assess the operations of higher
education institutions for education excellenétigher education institutions have to prepare
an annual report that assesses the educational quality.

Over the years, since its fediation, Assumption University has been engaged in education
guality assurance by developing academic and operational work standard and incorporating
guality assurance system and mechanism, in all its operation to ensure that quality education
and servicesare delivered to its stakeholders and to maintain high quality academic standard.

This is a seHassessment report of Assumption University in academic year 2014. The report
sets out the seHlissessment, information and evidence which demonstrate hewnfton
University complies with the Ministerial Regulation for Internal Quality Assurance in higher
education.

Center for Excellence

Assumption University



Executive Summary

Assumption University is a neprofit institution whose main purposetis serve the nation

by providing quality education and disseminating business, scientific, technological and
humanistic knowledge. Its aspiration is inspired by the four key tenets of Education
Excellence through quality curriculum, quality faculty, qualinfrastructure and quality
graduates.

This selfassessment report was developed by Assumption University to report the
Universityds perfor mance 20@14ih the aream ef gtaduateo f ac
production, research, academic service, preservaf art and culture and administration, in
accordance with the components, indicators and standard criteria of internal quality assurance

at Institutional Levetet by the Higher Education Commission

Assumption University Performance in 2014

In academic year 2014, Assumption University aubt of effortto raise the quality of its

academic excellence, resegrelcademic service, student development and internal quality
assurance system. The sa$isessment was done untlez 15 key performance indicators

which comprise 13 key performance indicators governed by the Commisgidtigher

Education and additional two key performance indicatdr$ he i nsti tuti onds
unigueness,set by the University. The resulbf selfassessment demonstrates that
Assumption University achieves an average scoi@8% out of 5 for its overall operational
performance in acade@Goo® gyeaflti 2§l evetlicating

For program administration, 75 prograoftered by the Universitwere assessedf which,

the average scomas 2.21 out of 5. Out of 75 programs, 72 programs passed the standard
control criteria specified in Component 1 and three programs did not. For faculty
development, Assumption Universityptains36.93% of full-time faculty members holding a
doctoral degree and earns the average score6@f @dut of 5 However, the University
remains shortfall in fultime faculty members holding academic title. For student
development, academic service, preservation of ad aulture, administration and
development of institutiagls identity and uniqueness, the University demonstrates its
strengths in these areas. In terms of research, Assumption University has shown its
improvement in system and mechanism for researchangséund and academic works this
year when compared with the results of last year. Despite, the production of academic works
still falls short.



Strengths

1. Assumption University has a well established learning environment that promotes
teachinglearningand student development.

2. Assumption University has a well constructive institutional uniqueness and identity
which are well recognized by the gener al
Catholic Uni ver si ty9 (Ethies,dEnglishRroficieriEysando f i de
Entrepreneurial Spirit) promote Assumption University in international recognition.

3. Assumption University has long standing alumni, business partners and international
institution networks.

Strengthening Measures

1. Increase collaboration i strategic partners and stakeholders locally and
internationally.

2. Maintain international learning environment to strengthen the international
community of scholars.

3. Promote internationakcognition

Issues for Improvement

1. Not all programs meet the staard control.

2. Number of fullime lecturers holding academic titles remain below standard
requirement.

3. Research publication and booWwriting are few, in particular, international
publication.

4. The existing information management system does not suppert overall
uni versityodos administration and operation

Improvement Measures

1. Develop a quality assurance strategic approach to address each quality component.

2. Strengthen the monitoring and follewp measures to improvéhe quality of
programs.

3. Develop measures to stimulate faculty members to produce research, creative works
and books. Workload should be considered to allocate time for acaserks
Research advisors may be considered to help new researchers oreptbmot
production of research of researchers.

4. Encourage faculty members to acquire for internal and external research funds.

5. Human resource development plan should be revised to set up the career path for the
academic title holers

6. A concrete strategic plan is needed to support the program administration, school
administration, learning support and services. Specifically, the strategic information
support for management and quality assurasmessential for competitive educational
circumstances.
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PART |: Assumption University General Information

1. Name and Location

Name
Thai Name a1 6e00a06 a0 dioEEEakEO |
English Name Assumption University abbreviation AU
Location

Hua Mak Campus
592/3 Ramkhamhaeng 24, Hua Mak Bangkapi Bangkok 10240 Thailand
Tel. (662) 300455362 Fax(662) 3004563

Suvarnabhumi Campus
88 Moo 8 Bang Nalrad Km. 26Bangsaothon@amuthprakard0540Thailand
Tel. (662) 7232222Fax(662) 7070395

ACC Campus

101 Soi Satorn 13, South Satorn Road, Bangkok 1Th2fand
Tel. (662) 675576970 Fax (662) 675083

E-mail: accsc@au.edWRL: http://accschoolofcommerce.com

ABAC City Campus

ZenDepartment Store @ Centialorld, 14" floor., 4,4/5 Rajdamri Road®hatumwan
Bangkok10330Thailand

Tel. (662) 1009118 Fax(662) 1009119

2. Historical Background

Assumption University was initially originated from Assumption Commercial College

in 1969 as an autonomous Higher Education Institution uhgeAssumption School

of Business. In 1972, with the approval of the Ministry of Education, it was officially
established as Assumption Business Administration College or ABAC. In May 1975,

it was accredited by the Ministry of University Affairs. In 1990, it was granted new
status as fAAssumption Universityo by the

The university is a neprofit institution administered by the Brothers of St. Gabriel, a
worldwide Catlolic Religious Order, founded in France in 1705 by St. Louis Marie de
Montfort, devoted to education and philanthropic activities. The Congregation has
been operating many educational institutions in Thailand since 1901.

3. Philosophy, Vision, Mission, Uniqueness, Identityand StrategicPlan

Philosophy

In loyalty to its Christian mission, Assumption University stands for:

1 Respect for the three institutions of the Nation: Religion, Country, the King and a
democratic way of life;

1 Belief that a manustifies himself and his existence by the nobility of his work:
LABOR OMNIA VINCIT;

1 Commitment to be a light that leads men towards the true source of all knowledge
and life.


mailto:accsc@au.edu
http://accschoolofcommerce.com/

As a university, it represents an inter|
rigorous and critical fashion, assists in the protection and advancement of human
dignityo, specifically, with devotion to
teaching and various services offered to the local, national and international
communi i es . O

Vision

Assumption University, a leading international university in Thailand, will achieve
the highest level of intellectual excellence within a diverse and collaborative
community whose members share a passion for teaching, learning amdary
commitment to innovate and create through research, and a strong tradition in
engaging with the community and stakeholders through knowledge creation and
dissemination.

Assumption University envisions itself in the’2Century as a learning commity
supported by the most appropriate information and communication technology. The
successful utilization of the technology and information for education excellence is
based on the academic and administrative competency working within a progressive,
innovative and seamless organizational environment.

AssumptionUniversity envisions itselin the next decadas
1 an international community of scholars
1 enlivened by Christian inspiration
1 engaged in the pursuit of Truth and Knowledge
1 serving human societgspecially through the creative use of interdisciplinary
approaches and technology

Assumption University envisioni$s graduatesas
1 Healthyand operminded persons, characterized by personal integrity, an
independent mind, and creative thinking.
1 Professbnally competent, willing to exercise responsible leadership for
economic progress in a just society.
1 Able to communicate effectively with people from other nations and to
participate in globalization.

Mission
1. Manage teachintgarning to producgraduates who achieve academic and
moral excellence.
2. Conduct quality research to increase knowledge and new innovations.
3. Respond to and lead society and the nation academically.
4. Preserve and promote the national culture to the world.



Uniguenes and Identity
AU Unigqueness
AANn I nternational Catholic Universityo
1 Catholic University
- Catholic values
- Catholic symbols
- Catholic leader
- Liturgical services
1 International University
- International programs
- International scholars
- International students
- International recognition
- Learning environment
AU Identity
Identity of Assumption University students
1 Ethics
- Integrity
- Social consciousness
- Discipline
G Self-discipline
G Social discipline
1 English Proficiency
1 Entrepreneurial Spirit
- Leadership
- Management oknowledge
- Labor Omnia Vincit

AU Strategic Plan

Goals
1) To be aleading international university in the region
2) To be excellent in education management and in production of quality graduates.
3) To be a leading university in terms of interdisciplinary appraach
technology, especially management sciences
Strategies

Strategy 1 Strengthen the internationalization of education management

Strategy 2 Adopt quality assurance measures for education management and
production of quality graduates

Strategy3  Produce academic works and research which benefit society

Strategy 4 Develop and maximize quality management system and resources

Strategy 5 Create uniqueness and good image for the University



4. Assumption University Organization Chart
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5. Administrators

Assumption University Council

Dr. Chumpol

Rev. Bro. Surasit
Prof. Dr. Narasri

Rev. Bro. Dr. Prathip Martin
Rev. Bro. Dr. Bancha
Dr. Kamol

Assoc Prof. Dr. Naris
Asst.Prof. Dr. Prasang
. Mr. Plengsakdi

10. Mr. Pichai

11 Rev. Bro. Meesak

12. Rev. Bro. Viriya

13. Rev. Bro. Visith

14. Mr. Werasak

15. Dr. Sombat

16. Mr. Suthep

17. Dr. Udom

© oo N A WDNPRE

Pornprapa Advisor
Sukchai Chairman
Vaivanijkul Vice Chairman
Komolmas Member
Saenghiran Member
Kitsawad Member
Chaiyasoot Member
Mongkonsiri Member
Prakaspesat Member
Chunhavajira Member

Wongprachanukul Member
Chandavarodom  Member

Srivichairatana Member
Anusontivong Member
Suwanpitak Member
Lauhawatana Member
Hongchatikul Member

Assumption University Administrators

Rev. Bro. Dr. Bancha Saenghiran President Rector Magnificus
Rev. Bro. Dr. Amnuay Yoonprayong Vice Rector for Moral Developmeiducation

Vice Rector for Academic Affairs
Vice Rector for Advancement

Vice Rector for Student Affairs

Vice Rector for Administrative Affairs

Asst. Prof. Dr. Warayuth Sriwarakuel Vice Rector for Research and Academic Services

The University Registrar
Assistant Rector

. Asst. Prof. Dr. Supavadee Nontakao Deputy Vice Rector foAcademic Affairs

Deputy Vice Rector for Academic Affairs
Deputy Vice Rector for Student Affairs

1. Rev. Bro. Dr. Prathip M. Komolmas Rector Emeritus
2.

3.

4. Dr. Sompit Porsutyaruk

5. Dr. Kamol Kitsawad

6. Dr. Vindhai Cocracul

7. Mr. Sompol NaSongkhla

8.

9. Dr. Soonthorn Pibulcharoensit
10. Dr. Krisana Kitcharoen
11
12. Dr. Apinya Soithurum
13. Mr. Bancha Skuldee
14.

Assoc. Prof. Dr. Chitapa Ketavan Deputy Vice Rector for Research and Academic Servi



SchoolAdministrators

1.

o

10.
11.
12.

13.
14.

15.

Dr. Uree Cheasakul

Dr. Chayada Thanavisuth
Asst.Prof.Dr. Nanthaphan Chinlumprasert

Asst.Prof.Dr. Jirapun Daengde]

Asst.Prof.Dr. Kittiphan Techakittiroj
Mr. Wuthichai Choonhasakulchoke

Assoc.Prof. Pornchai Soonthornpan
Dr. Churdchai Cheowtirakul
Assoc.Prof.Dr. Nitichan Pleumarom

Dr. Vindhai Cocracul
Dr. Kitti Phothikitti
Asst.Prof.Dr. Warayuth Sriwarakuel

Dr. Sangob Laksana
Asst.Prof.Dr. LinchongChorrojprasert

Asst.Prof.Dr. Chanintorn Jittawiriyanukoo!

Support Unit Administrators

1.

N o gk

© ®

10.
11.
12.
13.

Dean, Martin de Tours School of Managemel
and Economics

Dean,Schoolof Arts

Dean, Bernadette de Lourdes School of Nurs
Science

Dean, Vincent Mary School of Science and
Technology

Dean, Vincent Mary School of Engineering

Dean, Albert Laurence School of
Communication Arts

Dean,Schoolof Law
Dean, Faculty of Biotechnology

Dean, Montfort del Rosario School of
Architecture & Design

Dean, School oMusic

Dean, Graduate School of Business

Dean, Graduate School of Philosophy and
Religion

Dean, Graduate School of Education

Acting Dean, Graduate School of English
Dean, Institute for English Language Educati
Dean, Graduate School of eLearning

Mr. Sompol NaSongkhla Director, Office of the Vice Rector for
Administrative Affairs

Dr. Nathaya Pupat Director, Office of the Vice Rector for Academic
Affairs

Dr. Chirapa Srikalasin Director, Office of the Vice Rector for Student
Affairs

Dr. Chiraprapha Langkum Director,Central Library

Acting Sub Lt. Yutthana Suwannatar Director, Office of the University Registrar

Dr. Witaya Chareonsri Director, Office of Human Resources Managemer

Dr. Preecha Methavasaraphak Director, Institute for Research and Academic
Services

Mr. Rangsan Traibutra Director, Office of Graduate Studies

Ms. Natthayamon Payonrak Director, Office of Financial Management

Ms. Chongtip Nawikanjana Director, Office of Inventory Management

Mr. Vichai Sathtachotinun Director, Office of Information Technology Service

Ms. Sasitorn Tassanaiyana Director, Office of Thai Art and Culture

Dr. Yupawadee Laoledchai Director, Center for Excellence



Quality Assurance Committees

University Quality Assurance Board

1. Rev. Bro. DrBancha Saenghiran Chair

2. Dr. Sompit Porsutyaruk Member

3. Dr. Kamol Kitsawad Member

4. Dr. Vindhai Cocracul Member

5. Mr. Sompol NaSongkhla Member

6. Dr. Krisana Kitcharoen Member

7. Dr. Kitti Phothikitti Member

8. Mr. Bancha Skuldee Member

9. Dr. Kitikorn Dowpiset Member

10. Asst. Prof. Dr. Supavadee Nontakao Member and Secretary
11. Dr. Yupawadee Laoledchai Member and Assistant Secretary

Quiality Assurance Executive Committee for Academic Units

1. Dr.Vindhai Cocracul Chair

2. Asst. Prof. Dr. Supavadee Nontakao Vice Chair

3. Asst. Prof. Dr. Warayuth Sriwarakuel Member

4. Assoc. Prof. Dr. Chitapa Ketavan Member

5. Asst. Prof. Dr. Nanthaphan Chinlumpraser Member

6. Dr. Chayada Thanavisuth Member

7. Asst. Prof. Dr. Kittiphan Techakittiroj Member

8. Asst. Prof. Dr. Wunwis&rasaekoopt Member

9. Dr. Yanida Siamwalla Member

10. Dr. Yupawadee Laoledchai Member and Secretary
11 Dr. Laura M. Brahmakasikara Assistant Secretary

Quality Assurance Executive Committee for Support Units

1. Mr. Sompol NaSongkhla Chair

2. Dr. Chiraprapha Laangkum Vice Chair

3. Mr. Sorana Arunrat Member

4. Acting Sub Lt. Yutthana Suwannatarn Member

5. Ms. Natthayamon Payonrak Member

6. Ms. Chongtip Nawikanjana Member

7. Dr. Yupawadee Laoledchai Member

8. Mr. Sakda Chaiyalarp Member and Secretary



6. Academic Programs in Academic Year 2014
Number of Programs
No. School Bache Mast Doctoral Total
Degree @ Degree | Degree
1  Martin de Tours School of Management and Economi 11 2 1 14
2 | School of Arts 5 - - 5
3  Bernadette de Lourdes School\idrsing Science 1 - - 1
4 | Vincent Mary School of Science and Technology 3 3 9
5 | Vincent Mary School of Engineering 5 - - 5
6  Albert Laurence School of Communication Arts 6 - - 6
7  Faculty of Law 1 3 - 4
8  Faculty of Biotechnology 2 1 1 4
9  Montfort del Rosario School of Architecture and Desig 4 - - 4
10 | School of Music 2 - - 2
11 Graduate School of Business - 4 2 6
12  Graduate School of Philosophy and Religion - 1 1 2
13 Graduate School of Education - 3 2 5
14 | Graduate School of English - 2 1 3
15 | Graduate School of eLearning - 3 2 5
Total 40 22 13 75
Bachel or s De g40@mgramg o gr a ms (

Martin de Tours School of Management and Economics
Bachelor of Business Administration Program in Marketing
Bachelor of Busines&dministration Program in Management (Suvarnabhumi Campu:

1
2

©O© 0o N O Ww

12
13
14
15
16

17

ACC Campus)

Bachelor of Business Administration Program in Finance & Banking
Bachelor of Business Administration Program in Accounting (TQF 1)
Bachelor of Business Administration Pragr in Business Information Syste€QF 1)
Bachelor of Business Administration Program in Hospitality and Tourism Manageme
Bachelor of Business Administration Program in International Business Managemen
Bachelor of Business Administratiérogram in Insurance
Bachelor of Business Administration Program in Industrial Management
10 Bachelor of Business Administration Program in Real Estate
11 Bachelor of Economics Program in Business Economics
School of Arts

Bachelor of ArtsProgram in Business English
Bachelor of Arts Program in Business French

Bachelor of Arts Program in Business Chinese

Bachelor of Arts Program in Business Japanese
Bachelor of Arts Program in Chinese for Economy and Trade
Bernadette deLourdes School of Nursing Science

Bachelor of Nursing Science Program (TQF 1)



Vincent Mary School of Science and Technology
18 Bachelor of Science Program in Computer Science (TQF 1)
19 Bachelor of Science Program in Information Technology (TQF 1)
20 Bachelor of Science Program in Communication and Computer Network Technology
Vincent Mary School of Engineering
21 Bachelor of Engineering Program in Electrical and Electronics Engineering (TQF 1)
22 Bachelor of Engineering Program in CompuEegineering (TQF 1)
23 Bachelor of Engineering Program in Telecommunications and Electronics Engineeril
(TQF 1)
24  Bachelor of Engineering Program in Mechatronics Engineering (TQF 1)
25 Bachelor of Engineering Program in Aeronautic Engineering
Albert Laurence School of Communication Arts
26 Bachelor of Communication Arts Program in Advertising
27 Bachelor of Communication Arts Program in New Media Communication
28 Bachelor of Communication Arts Program in Performance Communication
29 Bachelor ofCommunication Arts Program in Public Relations
30 Bachelor of Fine and Applied Arts Program in Computer Generated Imagery
31 Bachelor of Fine and Applied Arts Program in Visual Communication Design
School of Law
32 Bachelor of Laws Program
School ofBiotechnology
33 Bachelor of Science Program in Food Technology
34 Bachelor of Science Program in Agrdndustry
Montfort del Rosario School of Architecture and Design
35 Bachelor of Architecture Program in Architecture
36 Bachelor of Architectur®rogram in Interior Architecture
37 Bachelor of Fine and Applied Arts Program in Interior Design
38 Bachelor of Fine and Applied Arts Program in Product Design
School of Music
39 Bachelor of Arts Program in Music Business
40 Bachelor of Music Programm Music Performance

Master s Degr @2Xproffamyg r a ms

Martin de Tours School of Management and Economics
1 Master of Science Program in Supply Chain Management
2 Master of Science Program in Finance and Economics
Vincent Mary School of Science and Technology
3 Master of Science Program in Computer Science
4  Master of Science Program in Information Technology
5 Master of Science Program in Communication and Computer Network Technology



School of Law

6 Master of Laws Program iBusiness Law (Thai Program)

7 Master of Laws Program in Business Law

8 Master of Arts Program in International Law and Diplomacy
School of Biotechnology

9 Master of Science Program in Food Biotechnology
Graduate School of Business

10 Master ofBusiness Administration Program in Business Administration (Hua Mak
Campus and City Campus)

11 Master of Business Administration Program in Tourism Management
12 Master of Management Program in Organization Development and Management
13 Master ofScience Program in Investment Analysis and Management
Graduate School of Philosophy and Religion

14 Master of Arts Program in Philosophy

Graduate School of Education

15 Master of Education Program @urriculum and Instruction

16 Master of Educatiorogram inEducational Administration

17 Master of Science Program in Counseling Psychology

Graduate School of English

18 Master of Arts Program in English Language Teaching

19 Master of Arts Program in Professional English Media Studies
Graduate School of eLearning

20 Master of Science Program in Management (eLearning Mode)

21 Master of Science Program in Information and Communication Technology (eLearni
Mode)

22 Master of Education Program Treaching and Technology (eLearnikigde)

Doctoral Degree Programs (13 programs)

Martin de Tours School of Management and Economics

1 Doctor of Philosophy Program in Business Administration
Vincent Mary School of Science and Technology

2 Doctor of Philosophy Program in Compu&zience

3 Doctor of Philosophy Program in Information Technology

4  Doctor of Philosophy Program in Communication and Computer Network Technolc
School of Biotechnology

5 Doctor of Philosophy Program in Food Biotechnology
Graduate School of Business

6  Doctor of Philosophy Program in Organization Development

7 Doctor of Philosophy Program in Hospitality and Tourism Management
Graduate School of Philosophy and Religion

8 Doctor of Philosophy Program in Philosophy

10



Graduate School of Education
Doctor of Philosophy Program in Educational Leadership
10 Doctor of Philosophy Program in Counseling Psychology
Graduate School of English
11 Doctor of Philosophy Program in English Language Teaching
Graduate School of eLearning
12 Doctor of Philosophy Program in eLearning Methodology
13 Doctor of Philosophy Program in Teaching and Technology (eLearning Mode)

9

7. Students
Number of Students
School Bache Mast ¢Doctoral Total
Degree @ Degree4 Degree
1  Martin de ToursSchool of Management and 7,263 30 28 7,321
Economics
2  School of Arts 3,384 - - 3,384
3 | Bernadette de Lourdes School of Nursing Scien 207 - - 207
4 ' Vincent Mary School of Science and Technolog! 261 39 21 321
5  Vincent Mary School of Engineering 440 - - 440
6 | Albert Laurence School of Communication Arts 1,745 - - 1,745
7 Faculty of Law 663 55 - 718
8  Faculty of Biotechnology 130 1 - 131
9 | Montfort del Rosario School of Architecture and 740 - - 740
Design
10 | School of Music 66 - - 66
11  Graduateschool of Business - 717 33 750
12 = Graduate School of Philosophy and Religion - 7 12 19
13 | Graduate School of Education - 69 21 90
14 ' Graduate School of English - 31 10 41
15 | Graduate School of eLearning - 56 17 73
Total 14,899 1,005 142 16,046

11




8. Full-time Faculty Members

Number offull -time faculty memberbased
ontheduration of employment

Number offull-time faculty members

School < 6 months 6-9 months: >9 months Actual Adjusted bythe
duration of employmer:
B M D B MiD BiM D B M D TotaliB M D i Total
1 | Martin de Tours 3 - - -6 41 226:81 1 23585321 1 229 83 313
School of
Management and
Economics
2 | School of Arts 1 - - 21| 2| - 115|115 27| 17 |118| 27| 162 | 16 |116| 27 159
3  Bernadette de - - - - - - - 16 7 - 16 7 23 - 16 7 23
Lourdes School of
Nursing Science
4 | Vincent Mary Schoo| - - -l -] -1]1-1]1-116|32| - |16|32| 48 | - |16 32 48
of Science and
Technology
5 | Vincent Mary Schoo - - - - - - .3 .11 20 3 11:20: 34 3 11 20 34
of Engineering
6  Albert Laurence 1 - -1 1:- 7 :48 3 8 50 3 61 75485 3 59
School of
Communication Arts
7  Faculty of Law - - - - - -11i3:9 135,945 i1 :35 9 45
8 | Faculty of - - - - - -4 8 11 4 : 8 11 23 4 8 11 23
Biotechnology
9 | Montfort del Rosario - - - -3 -:14 453 4 48 3 55 4 465 3 53.5
School of
Architecture and
Design
10 | School of Music - - - - - - - 1101 4| - 10| 4 14 - 10| 4 14
11 | Graduate School of | - - - - - 4 - 7 .98i - 7 i102 109 - @ 7 i100 107
Business
12 | Graduate School of | - - - - - 1 - -9 - - 10 10 - - 95 9.5
Philosophy and
Religion
13 | Graduate School of | - - - - - 1] - - 120 - - 121 21 - - 120.5 20.5
Education
14 | Graduate School of | - - - - - 2 | - - 8 | - - 110] 10 - - 9 9
English
15 | Graduate School of | - - - - - - - - 120 - - 120] 20 - - 120 20
elLearning
Full-time faculty - - - - - - 132 - - 132 - - 32 | 32| - - 32
membersn other
units
Total | - 5 - 3 1212 67537 352 70 554 364 988 i68.5543:358 969.5

Source: Office of Human Resources Management
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Full-time faculty members classified by academidattles

Full-time faculty members by academiitliés
School Assistant: Associate Total
Lecturer Professo
Professor. Professor
1 | Martin de Tours School of Management aj 301 18 2 - 321
Economics
2 School of Arts 157 4 1 - 162
3 | Bernadette de Lourdes School of Nursing 20 3 - - 23
Science
4  Vincent Mary School of Science and 31 14 2 1 48
Technology
5 | Vincent Mary School oEngineering 28 5 1 - 34
6 | Albert Laurence School of Communication 61 - - - 61
Arts
7  Faculty of Law 36 1 7 1 45
8 | Faculty of Biotechnology 19 4 - 23
9 ' Montfort del Rosario School of Architecture 51 1 3 - 55
and Design
10 : School of Music 14 - - - 14
11 | Graduate School of Business 102 7 - - 109
12 | Graduate School of Philosophy and Religi 7 3 - - 10
13 Graduate School of Education 15 2 3 1 21
14 | Graduate School of English 8 1 1 - 10
15 | Graduate School of eLearning 15 2 3 - 20
Full-time facultymembersn other units 32 - - - 32
Total 897 65 23 3 088
9. Infrastructure
Number ofUtility | Number Number of Rooms
Campus Space(sq. m) of Class  Laboratory Faculty — Other Total
Building  rooms rooms = rooms _ rooms
Hua Mak 30,606.93 17 116 52 194 422 784
Suvarnabhumi 376, 614.96 37 384 50 213 2,347 2,994
ACC 1,402.20 1 15 1 1 5 22
ABAC City 1,168 1 9 1 1 3 14
Total 409,792.09 56 524 104 409 2,777 3,814
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10. Financial and Budget Annual Report

Assumption University
Statement of Revenues and Expenses
Academic Year 2014

Description Amount (Baht)
Revenues :
Tuition Fees 1,456,219,968.0(
University Fees 520,627,887.0(
Registration Fees 148,139,657.07
Other Fees 550,267,926.81
Total Revenues 2,675,255,438.8¢
Expenses :

Repairs and Maintenance
Educational Expenses
Administrative Expenses
Research and Library
Contribution and Pension

672,994,278.84
827,330,498.97
469,207,360.67

27,322,629.2€
357,960,328.1¢

Total Expenses

2,354,815,095.8¢

Net Income

320,440,343.03

Remark: 1. ExpensefcludeDepreciations
2. Expensegxcludelnvestment

Source Office of Financial Managemerteptember 17, 2015

11. Assumption University Improvement Result Based on IQA Recommendations

Academic Year 2013

Issues based on IQA Recommendation 2013

Project/Activities Developed/Implemented

1

The University should assess the
achievement of the plan in the first phase
ABuil ding, Strength
AU foundation leading to Education
Excell enced to cove

0 The level which AU has successfully
implemented in the first phase strategic
direction.

0 There exist some barriers hindering AU
from implementing the plan.

o There are plans that cannot be achieve
due to the organizational culture such
the University being a Teaching
University. Thus, it is recommended
whether there should be any paradigm
shift to achieve second phase.

AU has developedew AU Strategic Plan to
respond to changes and threats in different are
such as AEC, technological advancement,
borderless economy, etc.

AU appointed the AU Strategic Plan Developm
Committee to study, analyze, and develop AU |
year Strategic Plan foyear 20141 2018. AU
Strategic Plan (2012018) was aligned with AU
vision, mission and philosophy.

AU personnel participated in developing AU
strategic plan. The draft of Au Strategic Plan w.
disseminated to Schools and supporting units f
commens and suggestions. Their comments an
suggestions were discussed in the meetings of
committee. The draft was revised accordingly.
Strategic Plan was approved by the University
Council in its Meeting No. 1/2014, Jan. 16, 201

The School sbngndnbsupf
have been revised to be aligned with the

Uni versitybés Strategi
are set accordingly.
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Issues based on IQA Recommendation 2013

Project/Activities Developed/Implemented

2 AU should encourage more student
publications (Maste
international journals.

Publication is a graduation requirement for
Masterdéds and Ph. D. 06s
students are encouraged to publish in journals

with high impact factors.

3 The independent study (IS) should also be
encouraged to be published or disseminati
in any orms such as website, proceedings
and others of different levels.

A

Masterés | S publicati
not a graduation requirement. Programs and
Schools assist students by finding the appropri
conferences or journals.

The Universityte s t o push man
to be included in TCI to support the faculty
member sd and students
AUbs journals are in

4  Every unit should follow up on the
knowledge and skills acquired from
lecturers and suppostaff development.
There should be evidence of how the resul
of trainings/conferences/seminars are
applied to teaching and learning/ work.

AU has given a policy to all units to strengthen
knowledge management by setting up the proje
for knowledgesharing after individual faculty
member was supted D obtain training or

participate in conference/seminar to ensure tha
knowledge gain from these activities are used f
integrating in teachinggarning process

5  The number of academic titles is cuiow.
AU should provide more incentives to
attract lecturers to pursue academic titles.
Compared to other universities, the
incentives may not be attractive enough.

AU adjusted the incentives for research
publications (AU Announcement 9/2014) to
increasehe number of research works.

In 2012, there were 13 applications for academ
titles; in 2013, there were 23 applications; and
2014, there were 19 applications.

6  There are still no succession plans in
lecturer and staff development. Successiol
plans should be included as part of faculty
and staff development.

7  The results of the desired characteristics
surveys should be used in program
modification in every program. Each unit
should have a monitoring system to follow
up on the application dhe knowledge and
skills acquired from development activities

With the new IQA indicators, on which the
assessment will be at program level, each prog
must conduct the survey of desired graduate
characteristics by itself. Consequently, the sury
resuts will be used for program modification. TH
Schools are directly responsible for monitoring
and following up of the program development
under the supervision of Academic Affairs.

7  With 38% of instructors holding Ph.D. and
almost 30% foreign instruats, the
University should encourage more
international publications.

The University has encouraged more internatio
publications by providing higher incentive (AU
Announcement 9/2014).

8 In creating research/creative work
proposals, the University should try to
incorporate the potential use of the results
increase the number of research / creative
work result utilization. The current level of
research/creative work utilisation is only
18.4%.

Some research studies do not ask for supportir]
grants. Hence, it is quite difficult to ask faculty
members to incorporate the potential use of the
results in the proposal. However, during the QA
meetings and workshop, Center for Excellence
(CFE) raminds the Schools the utilization of
research work in academic services and teaehi
learning.
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Issues based on IQA Recommendation 2013

Project/Activities Developed/Implemented

9  Assumption University should implement a
systematic and clear procedure for
improving research / creative work
proposals, including funding targets, and
ensue that records are kept for efficient
retrieval.

AU revises its research procedure for research
support (AU Announcement 9/2014) in which th
process is shortened and funding and incentive
are more attractive. IRAS is responsible for
research data reca@nd database
(www.iras.au.edu

10 Assumption University should establish
procedures to evaluate books or textbooks
that have clear evaluation criteria and ther
are content experts that are appointed by {
University (only 2 out of 64 academic
works qualified for the point of 1).

AU has procedures to evaluate books or textbg
with clear evaluation criteria and there are cont
experts appointed by the University (AU
Announcement 25/2013: Textbook aBdok
Evaluation Process)

11 Assumption University should instill the
concepts of PDCA in work processes such
as the followup and assessment methods {
the research funding allocations, research
supports to collect information that can be
used for continaus improvement.

CFE has organized several meetings and
workshops, in which PDCA and systematic
process are always emphasized.

12 Assumption University should encourage
faculty members to establish joint research]
programs with local or international
institutions to resp
uniqueness of an international university.

Throughout 2014, Schools had established
academic and research collaborations with
overseas universities.

13 AU/School should expand this kind of
projects to be implenmted in a wider
community.

In 2014, AU and Schools academic services w¢
done at limited areas because of limited resour

14 Lecturers should integrate academic servic
project with teachingearning and research.

Schools should consider ilstegrate more
knowledge acquired from academic and
professional services into teaching learning
and research.

Schools are requested to identify the courses i
which academic services are integrated in
teachinglearning and research in their G¥iear
Planand Budget (OYPB)

15 All Schools should be involved more in
provision of academic services to wider
communities and public.

Every School is involved in academic services
using its expertise. However, the areas or
communities to be given the services stith
limited because of limited resources.

16 Despite having survey of the community
needs and problems done by the IRAS,
many School have not been involved. Thu
more Schools should be involved and
develop a plan for providing academic
services tasociety in the future.

Some Schools have provided academic service
certain communities for several years. They
preferred to continue providing services to theg
communities.

Every School must have academic service proj
i ncorporatedBin Schoo

17 The University should establish a network
with other universities or organization to
conduct art & culture activities at national /
international levels

The University has del@ped a network with
Elizabeth Wiversity in Hiroshima, Japaand
University of Liverpool. For instance, AU
co-organized a music appreciation class in whig
students have attended classes at Elizabeth
University.
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Issues based on IQA Recommendation 2013

Project/Activities Developed/Implemented

18 The AU Center for Excellence (CFE)
should ensure that all faculty members are
aware of the KM Manual and utilize it to its
full potential.

Center for Excellence (CFE) has organized KM
seminars, workshops, and KM café for both
Schools and supporting usiito ensure that they
understand the concepts of KM and are able tg
develop their own KM system.

In 2014, for Schools, the University focuses on
two issues: teaching technique for student ethig
development and research proposal writing
technique, whiclare aligned with AU identity,
teaching learning, and research mission. For
supporting units the University focusesfiih @ A

Abaea- oEE®DOeCoU~-ADb

19 CFE should determine the level of
satisfaction of users who utilize the KM.

CFE organized the knowledge management
workshopdor knowledge sharing to faculty
members and staff. Schools and support units
in the processf implementing the knowledge or
tacticslearned to their works.he result of KM
utilization isongoingfollow up.

20 Development of IS/IT integration system of
the university should be done as fast as
possible so that all Schools and University
can utilize it for their decision making.

On processf ICT proposal
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PART |1 : Results of the University?o:s

Results of Internal Quality AssessmenClassified by Components

Average score Assessment result
Number (l)g(l) 1255(()) l;l\leetljjgrgent imprO\t/emer
: o1 2. eed iImprovemen
Component of Input : Process Output Assessmen 2.51i 3.50 Fairly good
. Score 3.51i 4.50 Good
Indicators 4,517 5.00 Very good
1 Graduate Production 5 2.70 5.00 2.21 3.52 Good
2 Research 3 2.56 5.00 | 3.60 3.72 Good
3 Academic Service 1 - 5.00 - 5.00 Very good
4 Preservation of Arand 1 - 5.00 - 5.00 Very good
Culture
5 Administration 3 - 4,00 | 3.33 3.78 Good
Total Number of Indicator{ 13 3 7 3
Assessment Scol 2.65 471 3.05 3.85 Good
Assessment Resu Fairly = Very Fairly Good
good = good : good

Results of Internal Quality AssessmenClassified by Indicators

Performance outcome
Indicator Numerator Result Score
Denominator
1.1 | Results of program administration 165.45 2.21 scores 2.21 scores
75
1.2 ' Full-time faculty members 358 36.93% 4.62 scores
holding adoctoral degree 969.50
1.3 | Full-time faculty members 91 9.39% 0.78 scores
holding an academic title 969.50
l4|Bachel orés degr ¢ Yes or No
1 2 3 4 5 6
Y Y Y Y Y Y
6 items 5 scores
15 Bachel orés degre Yes or No
activities 1 2 3 4 5 6
Y Y Y Y Y Y
6 items 5 scores
2.1 | System and mechanism for Yes or No
research or creative work 1 2 3 4 5 6
administration and development Y Y Y Y Y Y
6 items 5 scores
2.2 - Research and creative work funds 38.37 2.56 scores 2.56 scores
15
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Performance outcome
Indicator Numerator Result Score
Denominator
23 Full-t i me faculty r 54.01 3.60 scores 3.60 scores
researchersod ac:¢e 15
3.1 | Academic service to society Yes or No
1 2 3 4 5 6
Y Y Y Y Y Y
6 items 5scores
4.1 | System and mechanism for Yes or No
preservation of art and culture 1 2 3 4 5 6 7
Y Y Y Y Y Y -
6 items 5 scores
51 Universitybés mor Yes or No
following up of performance in 1 2 3 4 5 6 7
e ey ne =¥ Ly [y [¥ T v [Ty
institution and
uniqueness 6 items 4 scores
5.2  Results of School administration 46.63 3.33 scores 3.33 scores
14
5.3 | System for monitoring Program an Yes or No
School quality assurance 1 2 3 4 5 6
Y Y Y Y Y -
5 items 4 scores
6.1* Achievements in the development ¢ Yes or No
institutionds ic¢c 1 2 3 4 5
Y Y Y Y Y
5 items 5 scores
7.1* Achievements in the development Yes or No
institutionds ur 4 2 3 4 5
Y Y Y Y Y
5 items 5 scores
*Specific Indicators of Institutionds Uni

19
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Part Ill: Performance Assessment

Component 1 Graduate Production

Indicator 1.1 Results of Program administration

Type of indicator ~ Output

Assessment criteria

Average score of assessment results of all programs offered by the University

Score obtained :[ 165.45/ 75 = 2.21]

Performance Outcome
Program Standard Contrg Scores Assessmen|
Results

1  Bachelor of Business Administration Program in Pass 2.23 Fair
Marketing

2  Bachelor of Business Administration Program in Pass 2.30 Fair
Management (Suvarnabhumi Campus and ACC Can

3 | Bachelor of Business Administration Program in Pass 2.55 Fair
Finance & Banking

4  Bachelor of Business Administration Program in Pass 3.45 Good
Accounting (TQF 1)

5  Bachelor of Business Administration Program in Pass 2.91 Fair
Business Information Syster(iBQF 1)

6  Bachelor of Business Administration Program in Pass 2.47 Fair
Hospitality and Tourism Management

7  Bachelor of Business Administration Program in Pass 2.95 Fair
International Business Management

8  Bachelor of Business Administrati®trogram in Pass 2.89 Fair
Insurance

9 Bachelor of Business Administration Program in Pass 2.26 Fair
Industrial Management

10 . Bachelor of Business Administration Program in Rea Pass 2.63 Fair
Estate

11 . Bachelor of Economics Program in Business Econor Pass 2.46 Fair

12 Bachelor of Arts Program in Business English Pass 2.56 Fair

13 | Bachelor of Arts Program in Business French Pass 1.91 Poor

14 ' Bachelor of Arts Program in Business Chinese Pass 2.48 Fair

15  Bachelor of Arts Program in Business Japanese Pass 2.27 Fair

16 . Bachelor of Arts Program in Chinese for Economy ar Pass 2.23 Fair
Trade

17  Bachelor of Nursing Science Program (TQF 1) Pass 3.43 Good

18 Bachelor of Science Program in Compuserence Pass 2.12 Fair
(TQF 1)
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Assessmen

Program Standard Contro Scores
Results

19 | Bachelor of Science Program in Information Pass 2.06 Fair
Technology (TQF 1)

20 | Bachelor of Science Program in Communication and Pass 1.29 Poor
Computer Network Technology

21 | Bachelor of Engineering ProgramBiectrical and Pass 2.11 Fair
Electronics Engineering (TQF 1)

22 | Bachelor of Engineering Program in Computer Pass 1.98 Poor
Engineering (TQF 1)

23 | Bachelor of Engineering Program in Pass 1.98 Poor
Telecommunications and Electronics Engineering
(TQF 1)

24 . Bachelor of Engineering Program in Mechatronics Pass 2.11 Fair
Engineering (TQF 1)

25  Bachelor of Engineering Program in Aeronautic Pass 1.63 Poor
Engineering

26 ' Bachelor of Communication Arts Program in Pass 2.44 Fair
Advertising

27 . Bachelor ofCommunication Arts Program in New Pass 1.97 Poor
Media Communication

28  Bachelor of Communication Arts Program in Pass 2.14 Fair
Performance Communication

29 ' Bachelor of Communication Arts Program in Public Pass 2.50 Fair
Relations

30 ' Bachelor of Fineand Applied Arts Program in Pass 1.69 Poor
Computer Generated Imagery

31 Bachelor of Fine and Applied Arts Program in Visual Pass 2.76 Fair
Communication Design

32  Bachelor of Laws Program Pass 1.59 Poor

33 | Bachelor of Science Program in Fobechnology Pass 2.39 Fair

34 : Bachelor of Science Program in Agrdndustry Pass 2.84 Fair

35 : Bachelor of Architecture Program in Architecture Pass 2.73 Fair

36 : Bachelor of Architecture Program in Interior Pass 2.33 Fair
Architecture

37  Bachelor ofFine and Applied Arts Program in Interior Pass 2.41 Fair
Design

38  Bachelor of Fine and Applied Arts Program in Produ Pass 2.65 Fair
Design

39 | Bachelor of Arts Program in Music Business Pass 2.39 Fair

40 Bachelor of Music Program in Musikerformance Pass 2.49 Fair

41 Master of Science Program in Supply Chain Pass 2.08 Fair
Management

42 Master of Science Program in Finance and Economi Pass 2.13 Fair

43 Master of Science Program in Computer Science Pass 1.69 Poor

44  Master ofScience Program in Information Technolog: Pass 1.35 Poor

45 | Master of Science Program in Communication and Pass 1.85 Poor

Computer Network Technology
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Assessmen

Program Standard Contro Scores
Results

46 | Master of Laws Program in Business Law (Thai Pass 2.66 Fair
Program)

47 | Master of Laws Program Business Law Pass 2.36 Fair

48 Master of Arts Program in International Law and Pass 1.80 Poor
Diplomacy

49 Master of Science Program in Food Biotechnology Pass 2.42 Fair

50 | Master of Business Administration Program in Busin Pass 2.83 Fair
Administration (Hua MalCampus and City Campus)

51 = Master of Business Administration Program in Touris Pass 2.82 Fair
Management

52 | Master of Management Program in Organization Pass 3.07 Good
Development and Management

53 ' Master of Science Program investment Analysis and Pass 3.03 Good
Management

54 : Master of Arts Program in Philosophy Pass 2.33 Fair

55 | Master of Education Program @urriculum and Pass 1.56 Poor
Instruction

56 | Master of Education Program iBducational Pass 2.03 Fair
Administration

57 | Master of Science Program in Counseling Psycholog Pass 1.57 Poor

58 | Master of Science Program in Management (eLearni Not Pass 0.00 (1.64Poop
Mode)

59  Master of Science Program in Information and Pass 1.85 Poor
Communication Technology (eLearning Mode)

60 = Master of Education Program freaching and Pass 2.06 Fair
Technology (eLearning Mode)

61 Master of Arts Program in English Language Teachi Pass 2.72 Fair

62 | Master of Arts Program in Professional English Medi Not Pass 0.00 @ (2.35Fairn)
Studies

63 ' Doctor of Philosophy Program in Business Pass 2.47 Fair
Administration

64  Doctor of Philosophy Program in Computer Science Pass 1.68 Poor

65  Doctorof Philosophy Program in Information Pass 2.05 Fair
Technology

66  Doctor of Philosophy Program in Communication an Pass 1.59 Poor
Computer Network Technology

67  Doctor of Philosophy Program in Food Biotechnology Pass 2.20 Fair

68  Doctor of Philosophyrogram in Organization Pass 3.06 Good
Development

69  Doctor of Philosophy Program in Hospitality and Pass 2.52 Fair
Tourism Management

70  Doctor of Philosophy Program in Philosophy Pass 2.37 Fair

71 | Doctor of Philosophy Program in Educational Not Pass 0.00 | (1.55Po0)
Leadership

72 | Doctor of Philosophy Program in Counseling Pass 1.44 Poor

Psychology
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Program Standard Contro Scores Assessmen
Results
73 | Doctor of Philosophy Program in eLearning Pass 2.15 Fair
Methodology
74 | Doctor of Philosophy Program in Teaching and Pass 1.96 Poor
Technology(eLearning Mode)
75 | Doctor of Philosophy Program in English Language Pass 3.17 Good
Teaching
Assumption University Average score 221
Remark: Assessment Result  0.01-2.00= Poor
2.01-3.00= Fair
3.01:4.00 =Good
4.01-5.00= Very Good
Assessment Result
Indicator Target Performance Score
outcome
Indicator 1.1 Results of program administration N/A 2.21scores 2.21scores
Evidence
Document Code Document Name
1.1-1 Program Internal Quality Assessment Report Academic Year 2078 pfograms
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